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The Responsibilities of Leaders and Workers (1)

Why It Is Necessary to Discern False Leaders

Now that we have finished fellowshipping on the various manifestations of
antichrists, today we will fellowship on a new topic—the various manifestations of false
leaders. In these years of believing in God, you’ve encountered all kinds of manifestations
and practices of false leaders. In the process of God’s house dismissing false leaders at
all levels, most people gain more or less some discernment concerning false leaders; that
is, most people have a little understanding of some specific manifestations of false
leaders. But no matter your comprehension or how much you understand, ultimately it's
not systematic or specific enough. During church elections, many people fail to
understand the principles of electing leaders, what sort of person to choose as leader
and what sort of person can, as leader, bring brothers and sisters into the reality of God’s
words, and is up to standard as a leader. They are not very aware of or clear about these
things. There are even some muddled and undiscerning people who expressly elect
false leaders during elections, choosing whoever is like a false leader while being blind
to whoever is truly qualified and able to be a leader, with a leader’s caliber and humanity.
Those who fundamentally do not have the caliber and humanity to be leaders are elected
because of their external enthusiasm or some good behaviors, and because they meet
people’s notions of being “good,” while those who actually possess all the qualifications
to lead will never be elected. Those who seek the limelight and expend themselves
enthusiastically—yet don’t have any work capability—will always appear in all sorts of
settings, looking particularly active, and most people will think this kind of person is
qualified and should be elected. The result is that, after such people are elected, they
can’t shoulder any work. They’re even unable to implement the work arrangements of
the Above, nor do they know how to. Although they always busy themselves so
enthusiastically, after leading for a period of time there is no improvement and little
progress in any of the church’s work, and situations often occur whereby the work of the
church is in disarray or people are disunited, thanks to the disturbance or usurpation of
power by evil people. These are the consequences brought about by the work of false
leaders. After a false leader is elected, not only will brothers’ and sisters’ life entry be
influenced and suffer, but at the same time various items of church work will be
negatively affected, so that the work of spreading the gospel cannot be conducted
smoothly or effectively. This is partly a problem caused by the false leader themselves,
but it's also partly related to those who elect them. If you don’t understand truth
principles, have no discernment, and are blind and cannot see through people so that
you end up electing a false leader, then you not only harm yourself and others, but the
work of the church suffers too. This is the impact and damage caused by false leaders
on the life entry of God’s chosen people and the work of the church. Therefore, we must



discern and enumerate the various manifestations of false leaders, and on that basis |
will enable you to understand which behaviors a leader who is up to standard should
exhibit, what work they should do, and what exactly is the scope of their responsibilities.
The topic of discerning false leaders is of great importance, as it touches upon the work
of the church, the life entry of every one of God’s chosen people, and in particular, how
each duty is progressing. Some might say: “I don’t intend to stand for election, nor do |
have any ambition or desire to be a leader or a worker. | am self-aware, and it's enough
to be an ordinary believer, so this aspect of the truth principles has nothing to do with
me. If | want to listen, I'll listen to something about my own life entry and salvation. The
various manifestations of false leaders and the truths involved therein are not relevant
to my own life entry, so | don’t have to listen, or | can listen absent-mindedly or half-
heartedly and just stroll through the process without taking it to heart.” Is this a good
attitude? (No, it isn’t.) Others say: “I have no ambition, and don’t want to run for leader.
Since | was a child, | never intended to be an official or stand out from the others, | just
like being a common, ordinary person. I've wanted to be a follower from the moment |
started believing in God. | like following the orders of others, and | do whatever they ask
me to do. How simple it is to be this kind of person! I'm just a simple person who doesn’t
want to worry or be burdened, so | have no need of hearing these things, nor do | want
to.” Is this view right or not? (It's not right.) What's not right about it? (Although they don’t
want to be a leader, if they don’t understand this aspect of the truth and cannot discern
false leaders then, during elections, they’re very likely to choose a false leader, which
will affect the work of the church and the life entry of God’s chosen people.) This is one
aspect. Anything else? (The problem of false leaders exists in each of us, and we should
check, reflect on, and understand ourselves.) (If we cannot discern false leaders then
we won'’t even know when we’ve been misled by one, and our own lives will suffer.) (This
kind of view is a manifestation of not pursuing the truth. Being a leader in God’s house
is not the same as being ambitious and wanting to be an official in the world. Being a
leader is to pursue the truth better, to bear a burden for the church’s work, and to be
considerate of God’s intentions. This is striving toward the truth.) (As one of God's
chosen people, we have an obligation and responsibility to report false leaders. If we
can’t discern false leaders, then we could let one take power and affect the work of the
church.) How many aspects is that? (Five aspects.) Each of these five aspects is correct,
and quite accurate. Dissecting the essence of this problem based on the view of the type
of person | just mentioned, there are basically these five aspects. Regardless of whether
or not you want to be a leader, as one of God’s chosen people you should assume a
supervisory role toward leaders and workers. God’s house is your house too, and a
leader is like a little housekeeper. If they don’t manage things well, you’ll also be affected
and implicated, so you have a responsibility and an obligation to supervise all their work.



An Overview of the Fifteen Responsibilities of Leaders and Workers

It's not difficult to discern false leaders, because this type of person is not uncommon
within the church; they’'ve existed ever since church leaders and church work have
existed. Their caliber and comprehension ability, character and chosen path all have
many definite manifestations. Before dissecting these definite manifestations, we should
first understand what the responsibilities of leaders and workers are, and what specific
work is principally included. Only those who are able to do this specific work well are up
to standard as leaders and workers; those who cannot do this work are false leaders.
Perhaps most people still don’t have a way to discern false leaders, cannot grasp the
basic principles and don’t know which aspects are the most critical to discern. Today, let
us first systematically fellowship on what exactly the responsibilities of leaders and
workers are, listing them one by one so that everyone is clear on them. After you
understand these principles, when you elect a leader or a worker again, you’ll have an
accurate standard by which to measure how exactly to elect them, and who exactly is the
appropriate person to elect. So, let us first list the responsibilities of leaders and workers.

The responsibilities of leaders and workers:

1. Lead people to eat and drink of God’s words and understand them, and to enter
the reality of God’s words.

2. Be familiar with the states of each sort of person, and resolve various difficulties
relating to life entry they encounter in their real lives.

3. Fellowship the truth principles that should be understood in order to perform each
duty properly.

4. Keep abreast of the circumstances of supervisors of different work and personnel
responsible for various important jobs, and promptly adjust their duty assignments
or dismiss them as necessary, so as to prevent or mitigate losses caused by using
unsuitable people, and guarantee the efficiency and smooth progress of the work.

5. Maintain an up-to-date grasp and understanding of the status and progress of
each item of work, and be able to promptly resolve problems, correct deviations,
and remedy flaws in the work so that it will progress smoothly.

6. Promote and cultivate all manner of qualified talent so that all who pursue the truth
can have the opportunity to train and enter the truth reality as soon as possible.

7. Allocate and make use of different types of people sensibly, based on their
humanity and strengths, such that each is put to their best use.

8. Promptly report and seek how to resolve confusions and difficulties encountered
in the work.

9. Accurately communicate, issue, and implement the various work arrangements
of the house of God in accordance with its requirements, providing guidance,
supervision, and urging, and inspect and follow up on the status of their
implementation.



10. Properly safeguard and sensibly allocate the various material items of the house
of God (books, various equipment, grain, and so on), and carry out regular
inspections, maintenance, and repair to minimize damage and waste; also,
prevent evil people from taking possession of them.

11. Choose dependable people whose humanity is up to standard especially for the
task of systematically registering, tallying, and safeguarding offerings; regularly
review and check incomings and outgoings so that cases of squandering or
waste, as well as unreasonable expenditures, can be identified promptly—put a
stop to such things and demand reasonable compensation; additionally, prevent,
by any means, offerings falling into the hands of evil people and being taken into
their possession.

12. Promptly and accurately identify the various people, events, and things that
disrupt and disturb God’s work and the normal order of the church; stop and restrict
them, and turn things around; additionally, fellowship the truth so that God’s chosen
people develop discernment through such things and learn from them.

13. Protect God’s chosen people from being disturbed, misled, controlled, and
grievously harmed by antichrists, and enable them to discern antichrists and
forsake them from their hearts.

14. Promptly discern, and then clear out or expel all manner of evil people and
antichrists.

15. Protect important work personnel of all sorts, shielding them from the interference
of the outside world, and keep them safe to ensure the various important items
of work can proceed in an orderly fashion.

The responsibilities of leaders and workers have been summarized in a total of
fifteen items, and we’ll fellowship based on these. Let’s first look at each of the tasks in
these fifteen items. The first three touch upon the issue of people understanding the
truth, and life entry. This is the most basic work that leaders and workers should do, and
is one of the major categories. As a leader or a worker, at the most basic you must be
able to perform these tasks, possess this kind of caliber, have this kind of burden, and
be able to shoulder this responsibility. These are the most basic things you should have.
Leaders and workers must be able to fellowship on God’s words, from them find a path
of practice, lead people to understand God’s words, and lead people to experience and
enter into God’s words in real life and to be able to bring them into real life, using them
to solve various problems or difficulties encountered in real life and in the process of
doing their duty. If God’s chosen people have problems which need a leader or a worker
to solve, but the leader or worker cannot use the truth to solve the problems, then that
leader or worker is useless, incapable of doing even the most basic work. This kind of
leader or worker is not up to standard. The fourth and fifth items relate to the various
items of church work and the supervisors of those items of work. If leaders and workers
do not oversee supervisors properly, then the work of the church could be disordered or
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be disturbed by evil people, this would influence the effectiveness and progress of the
work, and the work itself might even be paralyzed. Therefore, the fourth and fifth tasks
are also those that a leader who is up to standard must do well. The sixth and seventh
items touch upon promotion, cultivation, and use of all kinds of people. The principle of
using people is to make the best use of everyone, and all kinds of people can perform
their duty as long as their humanity is up to standard and they can meet the required
standards of God’s house. That is, allow all kinds of people to be able to perform
appropriate duties; there’s no need to try to force fish to live on land, or to force pigs to
fly, it's enough that someone is suitable for a task, can do it well, and is competent.
Moreover, some tasks involve technical, professional aspects, and some people may be
good at them but haven’t actually done any work in this area, nor do they understand
the relevant principles. For these people, if they meet the standard for promotion and
cultivation in God’s house, then they should be given a chance and be promoted and
cultivated, so they can learn. In this way, various tasks in God’s house can have even
more suitable people to undertake them, and there will be no vacancies whenever the
church needs people for various tasks. These are issues of the two aspects of promoting
and cultivating people, and using people. Let’s look at items eight and nine: These two
items touch upon the attitude with which leaders and workers treat work, that is, whether
they can fulfill their responsibilities, have loyalty, and have the ability to do a good job in
their treatment of God’s requirements and the arrangements of God’s house and while
encountering difficulties in work. The tenth and eleventh items touch upon the principles
behind the treatment of offerings and all kinds of possessions in God’s house. In one
respect, these two items touch upon people’s caliber and work capability, and in another
respect they touch upon issues of humanity, whether someone has loyalty, and if they
can fulfill their responsibilities. Next let’'s look at items twelve, thirteen, and fourteen,
regarding some exceptional circumstances that happen in the church—for example, if
someone is disrupting and disturbing, and upsetting the normal life of the church. Of
course, the most serious is the appearance of antichrists or other kinds of people who
should be cleared out or expelled. How to deal with these kinds of people, and under
what principles, is also work within the scope of responsibility of leaders and workers.
Being able to promptly discover problems, and, when you find that someone is causing
disruptions and disturbances, being able to promptly stop, handle, and resolve this, and
ensure that church work and church life are not disturbed—these are issues that these
three items touch upon. The last item touches upon the issue of personal safety of all
sorts of important work personnel, as well as the issue of whether all kinds of important
work can be guaranteed. Work can progress when personnel are safe, but if problems
or hidden dangers arise in personnel safety then whether or not the work can proceed
becomes an issue. Let us look back and see how many major categories there are
altogether. The first, second, and third items belong to the first category: human life entry.
The fourth and fifth belong to the second: the various items of church work and the
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supervisors of those items of work. The sixth and seventh belong to the third: the use,
cultivation, and promotion of all kinds of people. The eighth and ninth belong to the
fourth: the work arrangements of God’s house and difficulties in work. The tenth and
eleventh belong to the fifth: offerings and possessions of the house of God. The twelfth,
thirteenth, and fourteenth belong to the sixth: exceptional circumstances that happen in
the church. The fifteenth belongs to the seventh: the important church work and the
safety of personnel. There are seven categories altogether, involving fifteen items.
These seven categories are within the scope of responsibility for leaders and workers,
and are part of their job. As a leader or a worker, your job’s most basic tasks are these
seven categories, and these seven categories are the scope of requirements of God’s
house for a leader or a worker. If we want to measure whether a leader can do a good
job, whether they have work capability, whether they possess the caliber to be a leader,
and whether they’re up to standard as a leader, we should use these seven categories.
Having understood this, based on these seven major categories, we will fellowship on
and dissect the manifestations and specific practices of false leaders one by one, as well
as what they’ve done during their time as a leader that proves they are false leaders and
not ones who are up to standard. When measured according to these seven categories
there is conclusive evidence, and this is relatively fair and reasonable. Tell Me, should
we fellowship on these seven categories one by one, or the fifteen items? Which way is
better? (Fellowship on the fifteen items one by one.) That suits your preferences—the
more detailed, the better, right? Next, we'll formally begin our fellowshipping on the
various manifestations of false leaders.

Item One: Lead People to Eat and Drink of God’s Words and Understand
Them, and to Enter the Reality of God’s Words

False Leaders Do Not Possess the Caliber and Ability to Comprehend
God’s Words

What is a false leader? Certainly, it is someone who cannot do actual work, someone
who does not attend to their duties as a leader. They do not do any real or critical work;
they just see to some general affairs and some surface-level tasks, things that have
nothing to do with life entry or the truth. No matter how much of this work they do, there
is no significance to performing it. That is why such leaders are characterized as false.
So how exactly is one to discern a false leader? Let us now begin our dissection. It must
first be made clear that the first responsibility of a leader or a worker is to lead others in
eating and drinking of God’s words and to fellowship on the truth in such a way that
others may understand it and enter into the truth reality. This is the most important
criterion by which to check whether a leader is true or false. See whether they can lead
others in eating and drinking of God’s words and understanding the truth, and whether
they can use the truth to resolve problems. That's the only criterion by which to check



what caliber and ability to comprehend God’s words a leader or a worker has, and
whether they can lead God’s chosen people to enter into the truth reality. If a leader or
worker is capable of comprehending God’s words purely and understanding the truth,
they should resolve the notions and imaginings people have about faith in God according
to God’s words, and help people understand the practicality of God’s work. They should
also resolve the actual difficulties encountered by God’s chosen people according to His
words, especially when it comes to mistaken views they have in their faith or
misunderstandings they have about doing a duty. They must also apply God’s words to
resolve the problems that manifest when people face different trials and tribulations, and
be able to lead God’s chosen people to understand and practice the truth, and enter into
the reality of His word. At the same time, they must dissect people’s various corrupt
dispositions based on the corrupt states revealed in God’s words, so that God’s chosen
people may see which of these apply to them, achieve knowledge of themselves and
hate and rebel against Satan, thereby enabling God’s chosen people to stand firm in
their testimony, defeat Satan, and give glory to God amid all sorts of trials. This is the
work that leaders and workers should do. It is the church’s most basic, critical, and
essential work. If the people serving as leaders have the ability to comprehend God’s
words and the caliber to understand the truth, they will not only be able to understand
God’s words and enter into the reality of them, they will also be able to guide, lead, and
help those whom they lead to an understanding of God’s words and entry into their
reality. But the caliber to comprehend God’s words and understand the truth is precisely
what false leaders lack. They do not understand God’s words, they do not know the
corrupt dispositions that people reveal in different circumstances which are exposed in
His words, or which states produce resistance, complaint, and betrayal against God, and
so on. False leaders are not able to reflect on themselves or link God’s words to
themselves, they only understand a little doctrine and a few regulations from the literal
meaning of God’s words. When they fellowship with others, they merely recite some of
His words, then explain their literal meaning. And with that, they think they are
fellowshipping on the truth and doing actual work. If someone can read and recite God’s
words like they do, they’ll think them to be someone who loves and understands the
truth. A false leader only understands the literal meaning of God’s words; they
fundamentally do not understand the truth of God’s words, and so are unable to talk
about their experiential knowledge of them. False leaders do not have the ability to
comprehend God’s words; they can only understand the superficial meaning of them,
but believe that is comprehending His words and understanding the truth. In daily life
they always interpret the literal meaning of God’s words to advise and help others,
believing doing so is doing work, and that they are leading people to eat and drink the
words of God and enter into their reality. The fact is that although false leaders often
fellowship with others in this way about God’s words, they cannot resolve the slightest
real problem, and God’s chosen people are left unable to practice or experience His
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words. No matter how much they attend gatherings or eat and drink the words of God,
they still don’t understand the truth, nor have life entry, and none of them are able to talk
about their experiential knowledge. Even if there are evil people and disbelievers causing
disturbances in the church, nobody is able to discern them. When a false leader sees a
disbeliever or an evil person causing a disturbance, they do not exercise discernment,
but extend their love and exhortations to them, asking others to be tolerant and patient
toward them, indulging these people as they continue to cause disturbances in the
church. This leads to each item of church work being quite fruitless. This is the
consequence of a false leader’s failure to do actual work. False leaders cannot use the
truth to resolve problems, which suffices to demonstrate that they do not have the truth
reality. When they speak, they just spout words and doctrines, and all they tell others to
practice are doctrines and regulations. For instance, when someone develops a
misunderstanding of God, false leaders will say to them, “God’s words covered all this
already: Whatever God does, it's man’s salvation, it's love. Look at how clear, how
explicit His words are. How can you still misunderstand Him?” This is the sort of
instruction false leaders give people. They spout words and doctrines to exhort people,
constrain them, and make them adhere to regulations. This is not the least bit effective,
and it cannot resolve any problems. False leaders can only speak words and doctrines
to guide people, which makes those people think that being able to speak doctrines
means that they have entered into the truth realities. Yet when a difficulty befalls them,
they don’t know how to practice, they have no path, and all the words and doctrines they
understood fall to the wayside. What does this show? It shows that understanding
doctrines is not at all useful or valuable. The only thing false leaders understand is
doctrine. They cannot fellowship about the truth to resolve problems; there are no
principles to their actions, and in their lives they merely follow some regulations that they
deem good. Such people do not possess the truth realities. That is why, when false
leaders lead people to eat and drink of God’s words, there is no true effect. They are
only able to make people understand the literal meaning of God’s words, and can’t help
them to gain enlightenment from God’s words or understand what sort of corrupt
dispositions they have. False leaders do not understand what people’s states are or what
disposition essence people reveal in the face of any given situation, which of God’s
words should be used to resolve these erroneous states and corrupt dispositions, what
is said about them in God’s words, the requirements and principles of God’s words, or
the truths within. False leaders understand nothing of these truth realities. They just
advise people by saying, “Eat and drink more of God’s words. There is truth in them.
You'll understand when you’ve read more of His words. If you don’t understand some of
them, you should just pray, seek, and ponder on them more.” This is how they counsel
people, and they are unable to resolve problems by doing so. No matter who encounters
a problem and comes to seek from them, they say the same thing. Afterward, that person
still does not know themselves and still does not understand the truth. They won’t be
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able to resolve their own real problem, or understand how they should practice God’s
words, and they will just adhere to the literal meaning of God’s words and to regulations.
When it comes to the truth principles of practicing God’s words or which realities they
should enter, they still do not understand. This is what comes of the work of false leaders:
not a single real result.

God requires people to dress modestly and decently, with the decorum of a saint.
“‘Modestly and decently, with the decorum of a saint’—nine words in total, but do you
understand what they mean? (We all know that doctrinally, God requires people to dress
modestly and decently, with the decorum of a saint, but when dressing ourselves we do
not know how to gauge what is modest or decent.) This touches upon the problem of
whether or not the truth is understood. If you cannot gauge this, then it proves you don’t
understand the words of God. So, what does understanding God’s words mean? It
means understanding the criteria for modesty and decency that God talks about or, more
specifically, the color and style of clothing. Which colors and styles are modest and
decent? Those with the ability to comprehend the truth know what is modest and decent,
and what is bizarre. Although some clothes are modest and decent, they have an old-
fashioned style. God doesn'’t like old-fashioned things, and He isn’'t asking people to
imitate the styles of the past or to become hypocritical Pharisees. What God means by
“‘modest and decent” is having a normal human likeness, appearing noble, elegant, and
possessed of class. God doesn’t ask people to wear bizarre clothes, nor dress in rags
like a pauper, but He asks people to dress modestly and decently, with the decorum of
a saint. This is the comprehension of normal people. But after hearing this, a false leader
got all fired up, saying: “God’s words give us the scope of how to dress. ‘Modestly and
decently, with the decorum of a saint'—if we keep these nine words then we glorify God,
do not bring shame upon Him, and will be highly regarded people among the
nonbelievers. So, what is modest and decent? It's that you must speak and act with a
human likeness, and must have a saintly decorum. Speaking of saints, in general we
refer to ancient saints. If we want to have saintly decorum then we must imitate the style
of the ancient saints, but if you walk around wearing ancient clothes then people will
think you're crazy. This isn’t in line with the principle of honoring God, but there should
be some evidence of the clothes that saints wore in recent times that we can track down.
The social milieu was better several decades ago. People were simpler, and dressed
more conservatively and properly. If you dressed according to this standard then you’d
be modest and decent, and have the decorum of a saint. This is the path for practice.”
Finding out that people in the 1970s and 1980s wore white shirts and blue pants, he told
the brothers and sisters, “I've seen the light in God’s words. People in the 70s and 80s
dressed in outfits that were quite proper and simple. They couldn’t be said to be dignified,
but it seems more aligned with the requirements of God’s word, so we’ll dress according
to this standard.” The leader took the lead in wearing this, and everyone thought it looked
good, pretty decent and simple. The leader said: “God said not to wear bizarre clothes.
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First of all, the buttons on the shirt must be done up right to the neck, and all the buttons
on the cuffs must also be fastened. The wrists must not be exposed, the shirt must be
tucked in, and everything must be tightly covered up, with no bare chest or back. See
how modest and decent it is! Isn’t this modest and decent, and doesn’t it accord with
saintly decorum, as God requires?” The leader particularly took pleasure in the outfit he
was wearing right at that moment, and at the same time he required of others, “Your
clothes are too modern, too fashionable. They bring shame upon God, and He doesn’t
like them. Everyone, hurry up and wear what I’'m wearing, be just like me!” People without
discernment followed suit, finding and wearing a so-called modest and decent outfit
which accorded with saintly decorum, and most people even thought it was good. But
some people were repulsed in their hearts by these old-fashioned things, and felt that
doing this was inappropriate, and this understanding of God’s words was distorted.
These people, despite not being able to clearly say if it was right or wrong to listen to the
leader and not daring to draw conclusions, advocated for not blindly following the crowd.
They believed that what the leader said was not entirely correct, and they did not follow
it. Only those dimwits, those people who lack the ability to comprehend God’s words,
didn’t read God’s words themselves, went along with whatever the false leader said, and
did whatever they were told to do however they were told to do it. They followed the false
leader and emulated him, dressing the same when going out. Whenever they went out
among a crowd, they felt quite delighted, thinking “We believe in Almighty God, and there
is so much saintly decorum in my outfit. What are you wearing? How gaudy, how
modern, how wicked! Look at us, we're not revealing anything!” They thought they were
amazing. The false leader not only failed to realize this is a misinterpretation of God’s
words, but actually thought he was practicing God’s words and entering into their reality.
This is what false leaders do. For even the simplest and easiest to understand of God’s
requirements for people, false leaders cannot truly understand what God’s words refer
to, their required standards, or principles. Can they then understand what God says
about mankind’s corrupt disposition, or about all kinds of human states? Can they know
precisely what the truth is here? Of course not.

False leaders do not possess the ability to comprehend God’s words; they merely
know from the literal meaning of God’s words what God has said but do not understand
what truths God’s words express, what God requires of people, or what truth principles
people should understand. Therefore, when they fellowship about God’s words, they just
make some literal interpretations of them and give people some regulations, some rules
to follow, using these to prove that they also understand God’s words and have done
work. Some false leaders even think that God’s words are already clear, it's just that
people always fail to eat and drink them or put in the effort. Seeing that everyone has
books of God’s words in their hands, they deem leading people to eat and drink God’s
words as redundant. Therefore, when they find problems during gatherings or while
doing their duties, they only send people some selected passages of God’s words, telling
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them things like, “Read this passage of God’s words”; “Read that passage of God’s
words”; or “God’s words say this about this aspect, and that about that aspect.” They
only send people selected passages of God’s words, using a persuasive manner to
encourage people to read God’s words, believing that this is how to lead people to eat
and drink God’s words and that they are fulfilling a leader’s responsibility. After seeing
these words, people say, “I have also read these words of God; isn’t it redundant for you
to gather these words for me?” However, the false leaders think, “If | don’t send them to
you, you won'’t be able to find in which chapter or on which page these words are. You
don’t even know under what context God spoke these words. As a leader, | should take
up this responsibility, to send you God’s words anytime, anywhere.” Some false leaders,
in an outpouring of love, even send someone ten to twenty passages of God’s words in
a day, to demonstrate their loyalty to their work and their determination to lead people
into the reality of God’s words. These words of God are sent to people, but are their
problems solved? Do they fulfill the role that a leader should play? Often, they do not
fulfill this role, because if people could understand these words on their own, they would
not need a leader. The passages of God’s words sent by the false leaders are actually
well known to those who often read God’s words, but what are people lacking? What are
their difficulties and problems? It is that, when it comes to issues involving these truths,
when faced with difficulties, people cannot see through to the essence of these
problems, do not know where to start to solve them, and do not know how to enter into
these truths—and false leaders do not know either. Then, have they fulfilled their
responsibility in this matter? Are they competent in the work of leadership? Clearly, they
have not fulfilled this responsibility. For example, when people read about being an
honest person in God’s words, a false leader, because they do not know how to eat and
drink God’s words and lack the caliber to comprehend and understand the truth, would
say: “God’s requirements are not high. God asks us to be honest people, and being
honest means speaking truthfully. Hasn't God’s words said it all: ‘Let your
communication be, Yes, yes; No, no’ (Matthew 5:37)? How clear God’s words are! Just
say whatever you think in your heart; how simple is that! Why can’t you do it? God’s
word is the truth, we must practice it. Not practicing is rebelling, and does God save
those who rebel against Him? He does not.” Upon hearing this, people respond,
“Everything you say is correct, but we still don’t know how to be honest people. Because
many times, lying is involuntary, or it is something one does when they have no other
choice, and there’s a reason behind it. How should this be resolved?” What would the
false leader say? “Isn’t this easy to take care of? Hasn't God’s words made it clear?
Being an honest person is just like being a child; how simple is that! No matter how old
you are, can’t you just be like a child? Just look at how children behave.” The listener
then muses: “The main behaviors of a child are being naive and lively, jumping around,
being immature, and not understanding many things. Since the leader has said so, then
| shall do it this way.” The next day, this person in their thirties or forties has tied their
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hair into two small braids, wore a pink headband and hair clips, donned a pink shirt,
shoes, and socks, dressing up entirely in pink. Upon seeing this, the leader says, “That’s
right! Walk more like a child, bouncing around. Speak more innocently like a child, with
eyes free of wickedness, and a smile on your face—isn’t this returning to a child’s
manner? This is the demeanor of an honest person!” The leader is quite pleased, while
others see this as foolish, abnormal behavior. This false leader not only failed to solve
the problem but also did not know how to seek the truth principles at all, leading people
down the path of absurdity. Even for the simplest truth of being an honest person, the
false leader does not know how to comprehend it correctly and purely, resorting to blindly
applying regulations, comprehending it so distortedly that it disgusts those who hear it.
This is what false leaders do.

False leaders comprehend God’s words in all sorts of ways, coming up with various
bizarre and eccentric viewpoints. They also wave the banner of practicing and following
God’s words, demanding others to accept and adhere to their comprehension. In short,
people like these false leaders often have a shallow and distorted comprehension of
God’s words. Using a spiritual term to define it, we would say they “lack spiritual
understanding.” Not only is their comprehension of God’s words distorted, but they also
often demand others to follow these distorted doctrines and regulations just like them.
Meanwhile, they use their distorted comprehension to condemn those who have a pure
comprehension of the truth. These false leaders, lacking spiritual understanding, do not
scrutinize and analyze God’s words like antichrists do. From the outside, it seems as
though they approach God’s words with a subservient attitude of eating and drinking and
accepting. However, due to their poor caliber and inability to comprehend God’s words,
they treat God’s words as if they were a textbook, believing God’s words to follow the
logic of “one plus one equals two, two plus two equals four.” They do not know that God'’s
words are the truth, and to enter into the reality of God’s words, one must understand
what the truths spoken in God’s words refer to, and what the various states and content
these truths involve are. When others comprehend God’s words in a very concrete and
practical manner, they consider it superficial and not worth listening to, saying, I
understand all of it, | know everything. What you are talking about is already clearly
explained in God’s words, why do you need to say it?” In fact, they are unaware that
what others are discussing involves specific content related to the truths in God’s words.
Because these false leaders lack spiritual understanding and do not possess the ability
to comprehend God’s words, they think all truths are more or less the same, with no
specific differences among the issues touched upon by the truths; they believe that
despite talking endlessly about these things, they’re all essentially the same issue. This
belief indicates a serious problem, and it dooms such individuals to never understanding
the truth.
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False Leaders Cannot Lead People Into the Truth Reality

Now, there are individuals of good caliber and with comprehension ability who have
already gained some experience of and entry into the basic words of God and possess
some truth reality, but they need more specific guidance and leadership so that their
entry can be finer and more detailed. Only false leaders fail to understand what the
specific details of the truth refer to or why they are spoken of in such a way, thinking it is
making things unnecessarily complicated or playing with words. They do not understand
or know how to comprehend or experience the various aspects involved in the truth.
Therefore, what they can do after becoming leaders is merely to lead people in eating
and drinking the commonly fellowshipped words of God, then talk about some doctrines,
and arrive at some practice methods of observing regulations, and what people gain
from them is merely some superficial spiritual terms and commonly spoken words and
doctrines, regulations, and slogans. For those who are new believers, the preachings of
false leaders might barely suffice for a year or two, but after a year or two, those who
have come to understand some truths will start to discern the false leaders’ set of
statements and approaches. As for those who fundamentally lack comprehension ability,
no matter how false leaders preach, they feel nothing, have no awareness, and fail to
realize that what these leaders are preaching is merely words and doctrines, and that
what they understand are just some hollow theories, slogans, and regulations, which are
not the truth at all. Based on these manifestations, can false leaders fulfill the
responsibility of “leading people to eat and drink of God’s words and understand them,
and to enter the reality of God’s words”? Can they fulfill this role? Can they fulfill their
responsibilities? (No.) Why can’t they? What's the key issue? (Such people lack spiritual
understanding and cannot comprehend the truth.) They lack spiritual understanding and
cannot comprehend the truth, yet they still want to lead others—this is utterly impossible!
Expecting false leaders to lead people to understand God’s words and enter into the
reality of God’s words is like trying to nail jelly to the wall—it won’t happen! Take being
an honest person, for example: God’s words are quite simple on this point, they’re just
a few sentences, not complicated. Anyone with a bit of education knows what these
words mean. But false leaders, to prove they are capable of the work and can lead
people, elaborate on the basis of God’s words: “What is the significance of God’s
requirement for people to be honest? It is that being an honest person is what God loves.
Nonbelievers are not honest, they do not tell the truth, and what they say are all lies and
deceiving words; the entire world is a great nation of falsehood. Therefore, the first thing
God demands when He comes today is for people to be honest. If you are not an honest
person, God will not love yous; if you are not an honest person, you cannot be saved, nor
can you enter the kingdom; if you are not an honest person, you cannot practice the
truth, and you are certainly a deceitful person; if you are not an honest person, you are
not up to standard as a created being.” Do you understand how to be an honest person
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now? (No.) After all that, it's still not clear. New believers, upon hearing this, feel that
these words are excellent, something they haven’t heard in their twenty or thirty years in
religion. Some even say, “These words are powerful, every sentence deserves an
‘Amen.’ This sermon is really good, it’s truly a sermon of the Age of Kingdom!” The false
leaders then continue: “God asks us to be honest people, so are we honest people?”
Some ponder over this: “Since God is asking us to be honest people, it means we are
not yet honest people.” Some remain silent, thinking, “I consider myself quite guileless.
| never fight with others, and when doing business, | dare not cheat anyone. Sometimes,
if | take a small advantage, | can’t even sleep at night. Am | an honest person? | think
I’m a guileless person, and doesn’t that mean the same as being an honest person?”
Others say, “I naturally can’t tell lies. My face turns red whenever | say something untrue,
so | must be an honest person, right?” The false leaders then add, “Regardless of
whether you are an honest person, since God’s word asks us to be honest, then it is
imperative for you to be an honest person. If you act according to God’s words, you are
an honest person. You then break free from deceitfulness, from the bonds of Satan’s
dark influence. Once you become an honest person, you enter into the truth reality, can
fulfill your duties, and can submit to God.” Do you understand how to be an honest
person now? (No.) Yet, some are delighted: “These words are powerful. Amen! Every
sentence is correct. None of it is directly from God’s words, but all are comprehended
from God’s words. This comprehension is fantastic! Why can’t | comprehend it like this?
It seems this leader is truly worthy of the title, they’re really made for leadership!” People
with caliber and astuteness ponder after hearing this: “You haven’t explained what an
honest person is. How exactly does one be an honest person?” The false leaders
continue: “Being an honest person means not lying. For example, if you have committed
fornication before, then you pray to God and confess how many times you’ve done it,
and with whom. If you feel that you cannot see or touch God, then you must confess to
the leader, clarifying everything. Frank confession is the most basic requirement of being
an honest person. Additionally, it's about speaking your heart out, not mixing falsehoods
in anything. How you think about anything, what intentions you have, what corruption
you reveal, whom you hate or have cursed in your heart, whom you want to harm or plot
against—all should be confessed to those individuals. By doing so, you become open
and candid, living in the light. This is what it means to be an honest person. An honest
person must let go of their ego; they must be able to display and dissect the evilest and
darkest parts of their heart.” Hearing this, do you understand now how to be an honest
person? (Still no.) Even after listening, it's only doctrines that one understands, not
specific practices. With such comprehension of God’s words, false leaders lead people
to eat and drink God’s words in this way, and they also fellowship in this way, thinking
they understand God’s words the most, have the ability to comprehend God’s words,
and can lead people into the reality of God’s words. In actuality, what they apprehend
and fellowship are all just doctrines and slogans, offering no help whatsoever to those
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who wish to seek the truth reality and understand the truth principles. Yet, the false
leaders still believe they possess great comprehension ability, have unique insights into
God’s words, and are superior to ordinary people. They go around preaching these
doctrines and slogans, even engaging in comparisons with others, often using these
doctrines and slogans to engage in verbal spats, and even frequently using them to
lecture, prune, judge, and condemn people. They think that by doing so, they are doing
work, bringing God’s words into real life, and applying God’s words. Isn’t this a
troublesome matter? False leaders cannot understand God’s words, they cannot lead
people into the reality of God’s words. After reading God’s words, they can only
fellowship some words and doctrines, and yet they go around preaching and flaunting
them. In actuality, however, they do not understand any truth in God’s words. For
example, they do not understand some similar spiritual terms or similar expressions, nor
do they know the differences between them or how to adapt them to real situations.
Aside from adhering to regulations and spouting words and doctrines, they lack a true
appreciation of God’s words and do not truly practice them. Therefore, it’s clear that false
leaders themselves do not understand the truth, nor are they capable of leading people
to understand God’s words and enter into the truth reality. We’ve illustrated this with the
example of being an honest person. False leaders, not knowing how to perceive the truth
of being an honest person, resort to spouting words and doctrines and preaching
slogans, misleading those fools and muddlers who lack spiritual understanding, leaving
them disoriented. After listening to these words and doctrines, they especially idolize the
false leaders and, after following them for several years, end up not understanding even
the most basic truths, having no entry into them whatsoever. We shall conclude our
fellowship on this item here.

Item Two: Be Familiar With the States of Each Sort of Person, and
Resolve Various Difficulties Relating to Life Entry They Encounter in
Their Real Lives (Part One)

False Leaders Cannot See Through to the States of Each Sort of Person

The second responsibility of leaders and workers is to be familiar with the states of
each sort of person, and resolve various difficulties relating to life entry they encounter
in their real lives. How do false leaders carry out this work? Are they competent for this
task? Let us dissect this point. Being familiar with the states of each sort of person—on
what basis is this accomplished? It is accomplished on the basis of understanding the
words of God that expose the corrupt dispositions and essences of various people. To
grasp the states of various people, one must first understand the words of God that
expose the various states, corrupt dispositions, and corrupt essences of people, and be
able to match them with themselves. The type of dispositions exposed by God refers to
which kind of people, what their humanity is like, what kind of manifestations and

15



revelations they have, and what their attitude toward God, God’s words, and their duty
is; these states must be matched with God’s words, and by doing so, one is able to grasp
the states of various individuals. Therefore, being familiar with the states of various
people is firstly achieved on the basis of understanding God’s words and having the
ability to comprehend God’s words. False leaders do not have the ability to comprehend
God’s words, so can they understand the complex truths about various types of people
exposed by God’s words, as well as the various states and corrupt essences that are
exposed? (No.) They do not understand, do not know the relationships involved here,
and do not know the truths involved. Because they do not possess the ability to
comprehend God’s words, grasping the states of various people—this very crucial and
important matter—is a very troublesome and difficult task for false leaders.

How do false leaders grasp the states of various people? They think, “This person is
enthusiastic, that one is petty, this one loves to dress up, that one has little faith....” They
only look at these superficial phenomena, but what someone’s attitude toward God’s
words and the truth really is, and what their nature essence really is, they do not know.
For example, someone has genuine faith and is energetic in doing their duty, but their
family difficulties and entanglements affect the results of their duties; false leaders, upon
seeing this, will wrongly label them, saying, “This person is a disbeliever. They cannot
break away from their family. They’re always thinking about their children. They have
savings at home but do not offer them. So this person is very troublesome, and cannot
be used for important tasks in the future.” In fact, this person’s issue is not serious; it's
simply because they’ve only believed in God for a short while and have a shallow
understanding of the truth that they cannot see through many things. They do not know
how to approach their family and children, or how to handle their assets. They are still in
the period of praying and seeking, and have not yet found the accurate principles and
methods of practice. They have the resolve to practice the truth, but when faced with
family entanglements and difficulties, they are temporarily a bit weak and not very active
in doing their duty. However, they can complete the work assigned to them by the church
earnestly, which is something most people cannot do. Judging from their caliber,
humanity, and their attitude toward the truth, they are a good person. But false leaders
do not see it this way because they do not understand God’s words and do not know
how to use God’s words as a standard to measure what someone’s nature essence is,
or whether the state someone is in is because of their nature essence or temporary
weakness, or is an issue of stature; they cannot measure these things. The difficulties
that this type of person encounters are those that occur in real life and relate to life
entry—can false leaders handle these kinds of issues? Can they solve the difficulties of
these people? (No.) Because false leaders cannot accurately grasp the states of various
people and cannot accurately discern the good and bad of various people’s nature
essence, they also cannot accurately solve the difficulties and problems of various
people. Conversely, they regard those who, relying solely on enthusiasm, can run about
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expending themselves, endure hardship, and pay a price, but have poor caliber and lack
comprehension ability, as key targets for cultivation, and they fellowship to solve their
difficulties when these people encounter them. But for those who truly have caliber and
good humanity, when they encounter difficulties and are a bit weak, how do false leaders
solve and address them? When these people face difficulties and they’re actually just a
bit weak, according to the situation, they should be supported and helped; one should
fellowship God’s intentions to them—they should not be completely written off, much
less labeled. But how do false leaders solve such people’s difficulties? They say, “God’s
work has already reached such a stage, yet you still cling to your husband, to your
children; you even have your children attend university and pursue their prospects. As
disasters grow increasingly severe, are there still any prospects in this world? You can’t
even take care of your own life, how can you care about those things? God’s work is
nearly finished, how pressing is the time! If you don’t devote yourself entirely, can you
still be called a created being? Are you still human?” Is this really what these people’s
difficulties are about? (No.) The reason these people are a bit weak when they face
difficulties is merely because of their small stature, not because they don’t love the truth
or are unwilling to do their duty. Therefore, what the false leaders say does not match
their state; it is obviously a case of wrongful labeling, not grasping the crux or key aspect
of their state, not grasping what they are truly thinking, what kind of person they are, and
how they should be guided and helped to solve their difficulties. False leaders do not
know how to solve these problems. So, how should one resolve such matters when they
arise? You can say, “The issue you are facing is a problem many people encounter.
Those who can truly leave their families behind and expend themselves wholeheartedly
for God are not acting on impulse, but have prepared for a long time. For one thing, they
have understood enough truth and genuinely have the resolve to break free from their
family, to expend themselves wholeheartedly in God’s house, and they can guarantee
that they will not regret it later—they have thought it all through. Moreover, during this
period, they also pray to God for preparation and to open a way forward, while continuing
to equip themselves with the truth, allowing themselves to understand more truths, and
to have more faith in putting aside everything to expend themselves wholeheartedly for
God. This requires time, prayer, and of course, God'’s leading and arrangements. If you
have this resolve, don’t be anxious. Pray to God and quietly wait, and God will make
arrangements for you. If your prayers and your resolve align with God’s intentions and
receive God'’s approval, if you are ready and you will submit no matter what God does
and feel no regret, then God will surely open a way for you. During this period, what
people should do is prepare and wait; the only thing they can do is to equip themselves
with truth, understand God’s intentions, and allow their stature to grow gradually. When
God sets up various environments, if you can choose to submit to God'’s sovereignty and
arrangements without any complaints, this is to have stature—no matter what God does
or how He arranges, you will be able to submit.” What do you think of this kind of
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guidance? (It's good.) On one hand, you're fulfilling your responsibility, helping people
understand God'’s intentions; at the same time, you're not forcing them beyond their
ability, but treating them according to their actual situation. Is this not solving problems
with God’s words? Is it not solving the difficulties people face in real life based on their
state? (Yes.)

In their performance of their duties, some people are always perfunctory and show
no responsibility, they always carry themselves with an official air, and are arrogant, self-
righteous, and incapable of cooperating with others, and they bring losses to the work of
the church without feeling a hint of guilt. A false leader, upon seeing such a situation,
sets out to address and resolve the issue, saying, “This person plays a very important
role in this work. It seems there’s no one quite suitable to replace them, so we need to
fellowship with them to resolve their difficulties.” During the fellowship, the false leader
discovers that this person doesn’t want to do their duty at all. They want to pursue worldly
things, to make money from their career and live a good life, and they consider being
made to do their duty as asking too much of them. They feel that doing their duty in
God’s house means being busy every day, not only destroying their personal family life
but also making it impossible to maintain relationships with family members, and that if
they violate principles while doing their duty they have to endure being pruned. They find
such a life too bitter and they don’t want to live like that. The issue is clear: Their behavior
indicates that they are a disbeliever. But how does the false leader handle it? The false
leader thinks, “This person is talented among nonbelievers; it's not easy to find someone
like them. Their state has become problematic; | need to quickly put aside the busiest
work in my hands to fellowship with them, to help them solve this. How to solve it? God’s
words are the most powerful; first, I'll read them a few passages of God’s words to
resolve their unwillingness to do their duty.” The false leader tells them, “Now that
disasters have come, people can no longer live good lives. You still want to earn money
through a career and live a simple family life, but soon the whole world will be in chaos,
and there will be no simple families anymore. Can’t you see through these things? You
need to pray to God more. Praying to God will give you faith. You also need to eat and
drink more of God’s words. After eating and drinking God’s words a few times, your
problem will be solved.” Then, they find five or ten passages of God’s words to read and
fellowship with them. The person responds, “Enough with the fellowship. | understand
all these words of God; | am more educated than you. Don’t show off.” A whole day of
fellowship and nothing is resolved. The false leader thinks to themselves, “| have been
doing church work for so many years; | don’t believe | can’t solve your problem.” In the
evening, they quickly continue the fellowship, “You need to love and worship God! You
have the hope to become a created being who is up to standard. This duty is not easy
to come by; you must cherish this opportunity, for if you miss it, there will never be
another. With your caliber and conditions being so good, wouldn’t it be a pity for you not
to do your duty? Someone with your talents should be promoted and used in God’s
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house; you have great prospects here!” The person says, “Stop talking. If you have me
do my duty, my attitude will remain the same. If I'm not allowed to do it, I'll leave
immediately. It's not like I'm begging to stay here!” The false leader exhausts all their
words but can’t persuade this person or resolve their issue. Why is that? It's because
they can’t see through to what this person’s essential problem is. This person, when
doing their duty, is perfunctory whenever they feel like it, cheats whenever they feel like
it, and just goes through the motions if that’'s what they feel like doing; no matter what
work they do, they are irresponsible. They are unwilling to put in a little extra effort or say
a few more words to resolve some issues, finding it troublesome and bothersome. They
clearly know how to do their duty in a way that is up to standard and how to act
appropriately but are unwilling to practice in this way. Yet, they continue to do their duty
in God’s house. What is the nature of this situation? What is the problem here? (They
came with the intention of gaining blessings and making deals.) They came with such
hope; such people are known as opportunists. They say, “I heard the world is going to
end soon, the apocalypse is upon us, so | don’t need to go to work anymore; I've pretty
much earned enough money anyway. | might as well come to God’s house for a free
meal ticket and to secure a spot for myself, so that | can have hope of receiving blessings
later on.” Judging by their attitude and intention in doing their duty, their belief in God is
opportunistic; they’ve come to God’s house to freeload, not out of true faith. Their attitude
when doing their duty is especially dismissive. To use them, the church has to coax and
negotiate with them, and still, they do not perform well. Can a person who lacks even a
conscience truly do their duty? They are merely engaging in opportunism and
freeloading, they are a disbeliever. Looking at the nature of the two aspects of this issue,
in trying to resolve it, did the false leader grasp its essence? (No.) Failing to see through
to the essence of the issue, they still regarded this person as a true believer, just
someone lacking understanding of the truth, of small stature, temporarily weak and in
need of support. From these perspectives, they attempted to fellowship and help, only
to be told, “Stop talking. Those doctrines you speak of are useless. | know all that, |
understand more than you. How many doctrines do you really understand? How
educated are you? I've read more books than you've eaten meals!” Their nature has
revealed itself, hasn’t it? The false leader still believes they are doing work, not realizing
that this person is in fact a disbeliever. When disbelievers do their duty in God’s house,
even their labor is not up to standard. Should such people be kept around? (No.)
Therefore, this is the principle for handling this kind of person in God’s house: If they can
and are willing to labor, keep them; if they are unwilling, quickly cleanse them away,
without urging them to stay or exhorting them. Does the false leader know this principle?
They do not. They treat the dead as if they were alive, feeding them and giving them
water; isn’t that foolish? False leaders do just such foolish things.
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False Leaders Are Not Able to Resolve Difficulties and Problems That
People Encounter in Their Life Entry

In various situations, when different people reveal various states and manifestations,
false leaders always fail to grasp the essence of these revelations and cannot resolve
the problems that arise from them. Because they do not understand the truth, they apply
labels mistakenly and engage in reckless misconduct, mistaking those who are
temporarily weak or occasionally negative for disbelievers and people who betray God.
Meanwhile, those disbelievers who superficially possess some gifts, who can do simple
work and exert some effort, are considered key targets to be supported. These people
feel embarrassed to directly state their unwillingness to do their duty, yet false leaders
fail to see through this and persist in persuading them to stay. False leaders do nothing
but commit foolish acts; evil people disturb the church, yet they remain blind to this and
do not address the issue. Isn’t this engaging in reckless misconduct? How does the
reckless misconduct of false leaders come about? They lack the ability to comprehend
God’s words and do not understand the truth, so when faced with various situations, they
resort to the most superficial doctrines they understand, repeatedly applying them in a
way that only serves to cause disruptions and disturbances. Often, not only do they fail
to resolve the difficulties people encounter in life entry and not only do they fail to support
people from weakness to strength, but they also cause people to harbor notions and
misunderstandings about God, making them think the church is trying to recruit them to
take advantage of their service, as if God’s house lacks talented individuals and cannot
find suitable people. This is the negative impact generated by the work of false leaders.
How does this come about? (False leaders cannot comprehend the truth, do not
understand the truth, and when they encounter situations, they just apply regulations.)
They cannot comprehend the truth, they are only able to memorize some inflexible words
and sayings. They lack a real experiential understanding and appreciation of the truth.
Thus, when problems eventually arise, they can only say a few dry phrases: “Love God”;
“‘Be honest”; “Be obedient and submissive when faced with situations”; “Do your duty
well”; “You need to be loyal”; “You must rebel against the flesh”; “You need to expend
yourself for God.” They use these empty doctrines, slogans, and sayings to adorn
themselves, and also teach them to others, hoping to influence and have a positive
impact on them—but it achieves no effect, and changes nothing. Therefore, false leaders
are incapable of accomplishing any work. As they are not even able to resolve the
difficulties God’s chosen people encounter in life entry, how then can they do a good job
leading the church?

When people encounter various difficulties in real life and do not know how to face
them, nor how to practice the truth, they need to seek the truth in God’s words to resolve
these issues. If someone of small stature doesn’t know how to seek the truth in God’s
words, nor how to find the relevant words of God, then they should seek out those who
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understand the truth for fellowship to resolve the issue, while also training how to find
the relevant words of God and how to comprehend the truth. This means finding in God’s
words what the principles and God’s required standards are, how God defines this matter
and what He demands in regard to it, and whether there are any specific details
explained. If God’s words about this topic are somewhat simple, merely outlining the
principles without providing detailed examples, then you should learn to ponder. If you
cannot figure it out through pondering, seek more people to fellowship with, fellowship
in gatherings, and grope about and seek in the process of doing your duty, gaining
enlightenment and illumination, and thus gradually coming to understand what the
essence of the issue at hand is. Finally, enter according to the principles of God’s words
to arrive at a resolution to these difficulties. For instance, some people are lazy and can
never muster the strength to do their duty; but mention eating, drinking, and
merrymaking, and they brighten up and become full of vigor, as if suddenly enlivened.
How do false leaders resolve such issues? They too have a method: assigning more
tasks to these people, leaving them no time to idle. Can this approach solve the problem?
Some people are reluctant to do even a small amount of work assigned to them; they
just want to freeload, thinking it best not to do any work at all! What is the issue with
extremely lazy people? It relates to their nature essence, to whether they love positive
things, and also to their preferences and pursuits. There are some people who have a
bit of caliber; if they are just ordinary followers without any burden placed upon them,
they lack the energy to do their work and don'’t find any interest in it. However, if,
according to their caliber and the duty they can do, they are given the burden of being a
supervisor, allowed to hold some title and undertake some obligations, their interest in
the work is piqued. Sometimes, when they become irresponsible in their work or become
lazy, they can be pruned; at other times, they can be given some encouragement and
praise. Thus, these people, who care about face, are fond of status, and enjoy being
flattered, gain the energy to do their duty. When they think of slacking, they ponder, “For
the sake of status, for the burden | carry, | must do well.” In this way, the laziness of such
people can be partially resolved. When false leaders encounter these kinds of issues
related to humanity or states involving life entry that arise in the process of doing duty,
they find them very difficult and challenging to resolve. They do not know how to solve
these states and problems, or which words of God to use for a targeted resolution. Most
of the time, their approach is to persuade or coax people to do well; if persuasion and
coaxing don’t work, they resort to getting angry and pruning them. If pruning them doesn’t
work, they read a couple of passages of God’s harsh words as a warning, letting people
know they should shape up. If that still doesn’t have an effect, their last resort is to
arrange for someone to watch over and manage them. They have only these few
techniques at their disposal, and if these don’t work, they are out of options.

In summary, regardless of the problem false leaders face in their work, they are
unable to see through to the essence of the problem, struggle to grasp the true states
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and backgrounds of various people, and even less can they see through to where the
root of the problem lies or where to start in order to resolve it most appropriately. They
lack these principles and methods for handling problems, so the work of false leaders
cannot solve various real issues. They are only able to preach some doctrines, shout
some slogans, follow some regulations, and go through the motions. How can such
people be competent in the church’s leadership work? No matter how much they train
or how many more years they believe, they will not be competent in the church’s
leadership work. Have you encountered any examples of this? (In our church, there was
someone doing hosting duty who always made judgmental and attacking remarks,
affecting our performance of duty and causing disruptions and disturbances. After we
reported this to the leader, he merely insisted that we know ourselves and submit to the
environment set up by God, without solving the actual problem, which affected the work
of the church. It was only after a change in leadership that the problem was resolved.)
This is a typical manifestation of false leaders. This is a common sort of false leader:
those who cannot identify an evil person or antichrist when they encounter one, and tell
others to be patient and tolerant, to learn from the experience, and to obey the evil
person or antichrist. They do not discern antichrists or evil people, nor do they do
anything about them. After so much fellowship about the ways in which antichrists
manifest, everyone who understands the truth must now be able to identify a few of them.
But are such people as false leaders able to look for how that fellowship corresponds to
an antichrist’s manifestations? Can they discern antichrists? (No.) And what comes of
their inability to discern antichrists? It is possible that an antichrist will wrest power from
them, that they will allow the antichrist to control the church and, in the end, do nothing
as the antichrist establishes an independent kingdom. If they cannot discern an
antichrist, they have no way to treat an antichrist as their enemy and to expose, discern,
and reject them; if they cannot discern an antichrist, they are quite likely to treat an
antichrist as a brother or sister, with patience and tolerance, which results in the
antichrist’s coming to power in the church and controlling it. So, the consequences of not
being able to discern antichrists are serious ones, dire beyond reckoning. False leaders
do not understand the truth; they cannot discern the essences of different sorts of people.
All they do is preach words and doctrines and apply regulations, with love for all, letting
everyone repent, and giving everyone a chance, whoever they may be. Is this not the
manner of religious clergy? Is it not the manner of the Pharisees? False leaders, when
encountering antichrists, usually choose to compromise and give way, even finding an
excuse or reason to claim this is treating others with love. Knowing that someone is
problematic and is an antichrist, they neither dare to confront nor have the courage to
discern and expose them; this is exactly what false leaders do. Even when some
brothers and sisters have already discerned that the person is evil or an antichrist, false
leaders will still say, “We can’t judge people or condemn them lightly. That person is so
enthusiastic to expend themselves and so willing to pay a price—they’re not an antichrist
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or an evil person. Just because someone says a few harsh words doesn’t make them
evil, right?” False leaders cannot see the essence of people, nor can they see the
consequences of the actions of antichrists, still showing love, tolerance, and patience
toward antichrists, even encouraging antichrists to reflect, know themselves, and truly
repent. No matter how an antichrist tries to know themselves, can their nature change?
Can they truly know themselves? Absolutely not. Although antichrists may appear to
forsake some things and expend themselves a little on the surface, inside they harbor
ambitions and grand schemes. The reason false leaders cannot see through such
people as antichrists is that false leaders do not understand the truth, nor can they
discern different types of people. They cannot see through to the nature essence of
various people, nor do they know how to treat or handle different types of people. When
they see others exposing antichrists, they don’t dare join in, and they are even more
afraid to take action against the antichrists, fearing retaliation if they offend the
antichrists. Their approach to antichrists is limited to preaching doctrines and
exhortations. Besides being unable to discern evil people and antichrists, false leaders
also cannot resolve the various issues that exist among God’s chosen people. This
proves that false leaders have no understanding of the truth at all; they are incapable of
resolving actual problems and cannot possibly lead God’s chosen people into the truth
reality. No matter what false leaders say or do, you won’t hear any words of light
prompted by the enlightenment of the Holy Spirit, much less will you see that they
possess any truth reality. Therefore, false leaders offer no benefit or help in terms of
people’s life entry; the little work they do involves preaching words and doctrines,
shouting slogans, and going through the motions. They utterly fail at fulfilling the role a
leader should play.
That’s all for our fellowship today. Goodbye!

January 9, 2021
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The Responsibilities of Leaders and Workers (2)

Let’s first review the main content of our fellowship at the last gathering. (Last time,
You listed the fifteen responsibilities of leaders and workers, and mainly fellowshipped
on the first two: The first is leading people to eat and drink of God’s words and
understand them, and to enter the reality of God’s words; the second is to be familiar
with the states of each sort of person, and resolve various difficulties relating to life entry
they encounter in their real lives. Based on these two items, You dissected the relevant
manifestations of false leaders.) Have you ever pondered which of these two
responsibilities you could perform if you were a leader? Many people always feel that
they have some caliber, intelligence, and a sense of burden, and consequently wish to
vie to become leaders, and do not want to be ordinary followers. So, first look at whether
you can perform these two responsibilities, and which one you are more capable of
performing, and are able to take on. Let’s not talk for now about whether you have the
caliber to become a leader, or whether you possess this work capability or a sense of
burden, and first look at if you can perform these two responsibilities well. Have you ever
pondered this question? Some may say, “I don’t plan to be a leader, so why should |
ponder it? | just need to do my own job well—this question has nothing to do with me. In
this lifetime, | never want to be a leader, and | never want to take on the responsibilities
of a leader or worker, so | never need to ponder such questions.” Is this statement
correct? (No.) Even if you don’t want to be a leader, don’t you still need to know how well
the person leading you is carrying out these two responsibilities, whether they have
fulfilled their responsibilities, whether they have the required caliber, abilities, and sense
of burden, and whether they meet these two requirements? If you don’t understand or
can’t see through these things, and they lead you into a pit, will you be aware of it? If
you just follow them in a confused way and are just a dimwit, if you don’t know that they
are a false leader, or that they’re leading you astray or where they’re leading you, then
you will be in danger. Because you don’t understand the scope of leaders’ and workers’
responsibilities, and you lack discernment of false leaders, you will follow them in a
confused way, and do whatever they ask you to do, not knowing whether what they
fellowship to you is in line with the truth in God’s words, or whether it is the reality. You
will think that because they are enthusiastic, because they rush about and work hard
from dawn to dusk and are capable of paying the price, and because, when someone is
in difficulty, they extend a helping hand to assist them, and do not ignore them, that they
are up to standard as a leader. You don’t know that false leaders lack the ability to
comprehend God’s words, that no matter how long they do work, they won’t understand
God’s intentions or know what God’s requirements are, they won’'t even be able to
discern what doctrines are and what the truth realities are, they won’t know how to
comprehend God’s words and the truth in a pure way, nor will they know how to eat and
drink God’s words—this makes it obvious that they are false leaders. False leaders
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achieve no results in the work they do. They will fellowship with you and go through the
motions, but they will be unclear about what state you are in, what difficulties you are
facing, and whether they have actually been resolved, and you yourself will not know
these things either. Outwardly, they will have read God’s words and fellowshipped about
the truth with you, but you will still be living in an erroneous state without any reversal.
No matter what difficulties you encounter, they will appear to carry out their
responsibilities, but none of your difficulties will be resolved through their fellowship or
assistance, and the issues will persist. Is this kind of leader up to standard? (No.) So,
what truths do you need to understand in order to discern these matters? You need to
understand whether leaders and workers perform every task and address every problem
in accordance with the requirements of God’s words, whether every word they speak is
practical and corresponds with the truth in God’s words. Additionally, you need to
understand whether, when you face various difficulties, their approach to resolving issues
leads you to understand God’s words and gain a path of practice, or they only speak some
words and doctrines, shout slogans, or admonish you. Some leaders and workers like to
help people through exhortation, some through motivation, and others through exposing,
accusation, and pruning. Regardless of the method they use, if it can truly lead you to
enter the truth reality, resolve your real difficulties, making you understand what God’s
intentions are and thereby enabling you to know yourself and find a path of practice, then
when you are faced with similar situations in the future, you will have a path to follow.
Therefore, the most basic standard for measuring whether a leader or worker is up to
standard is whether they can use the truth to resolve people’s problems and difficulties,
enabling them to understand the truth and gain a path of practice.

Last time, we fellowshipped more or less on the first and second responsibilities of
leaders and workers, and we dissected certain manifestations of false leaders in relation
to these two responsibilities. Their primary manifestations are a shallow and superficial
comprehension of God’s words and failing to understand the truth. It is evident that they
consequently cannot lead others to understand God’s words and grasp His intentions.
When people face difficulties, false leaders cannot draw on their own experiential
knowledge to lead those people to understand the truth and enter into reality, so that
they have a path to follow, nor can they get them to reflect on and know themselves in
the midst of various difficulties, and resolve these difficulties at the same time. So today,
let’s first fellowship on what the difficulties of life entry are, and what various common
difficulties related to life entry there are that people often encounter in their daily lives.
Let’'s make a specific summary of these things. Does this need to be fellowshipped on?
(Yes.) You are somewhat interested in these topics related to life entry now, aren’t you?
When | first interacted with you and talked to you, regardless of what was said, you were
numb and dull, sluggish, and slow to react. It seemed like you didn’t understand anything,
and didn’t possess any stature, let alone life entry. Now, when we talk about matters
involving changing one’s life disposition, most of you are relatively interested in this topic,
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and have some reactions to it. This is a positive phenomenon. If you weren’t doing your
duties, could you attain these things? (No, we couldn’t.) This is God'’s grace; it's all due
to His favor.

Item Two: Be Familiar With the States of Each Sort of Person, and
Resolve Various Difficulties Relating to Life Entry They Encounter in
Their Real Lives (Part Two)

Eight Types of Life Entry Difficulties
l. Difficulties Related to Doing One’s Duty

Regarding the difficulties of life entry, let’s first look more broadly at the difficulties
related to performing one’s duties. When you face problems in performing your duties
that involve practicing the truth, and you cannot handle things according to the principles,
is this not a difficulty in life entry? (Yes, itis.) In plain terms, it is the various states, ideas,
viewpoints, and certain incorrect ways of thinking that arise when performing one’s
duties. So, what specific difficulties exist in this regard? For example, there’s always
trying to be perfunctory, slippery, and slack off when performing one’s duties—is this not
a state that is commonly manifested and revealed during the performance of duties?
There’s also not attending to one’s proper work, and constantly comparing oneself to
others while performing one’s duty, treating the place where one performs their duty as
a playground or battleground, and thinking about finding a “benchmark” whenever one
is performing their duty, saying inwardly: “I'll see who is better than me and who can
provoke my fighting spirit, then I'll compete with them, vie with them and compare myself
to them, in order to see who achieves better results and higher efficiency in the
performance of their duty, and who is better at winning over people’s hearts.” Then
there’s understanding the principles for performing one’s duty but not wishing to adhere
to them, or to act in accordance with the truth in God’s words or the requirements of
God’s house, and always preferring to adulterate the performance of one’s duty with
personal preferences, saying, “I like to do it this way, | like to do it that way; | am willing
to do it this way, | want to do it that way.” This is willfulness, always wanting to follow one’s
own will, and acting however one wants according to one’s own preferences, turning a
deaf ear to all of the requirements of God’s house, and preferring to stray from the right
path. Are these not the real manifestations most people display when performing their
duties? Clearly, all of these issues involve difficulties in performing one’s duty. Please add
to these. (Failing to cooperate harmoniously with others when performing one’s duty, and
always being a law unto oneself.) This also counts as a difficulty. Failing to cooperate
harmoniously with others when performing one’s duty, and always wanting to be a law
unto oneself and have the final say; wanting to humble oneself to seek advice and
listen to others’ opinions when faced with issues, but being unable to practice this, and
feeling uncomfortable when one does try to practice this—this is a problem. (Always
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safeguarding one’s own interests when performing a duty, being selfish and vile, and
actually knowing how to resolve a problem when it arises, but feeling that it has nothing
to do with oneself, fearing taking responsibility if it goes wrong, and consequently not
daring to step forward.) Not resolving a problem when one sees it, considering it
unrelated to oneself, and ignoring it—this also counts as performing one’s duty without
loyalty. Regardless of whether or not you are responsible for a task, if you can see
through to and resolve a problem, you should perform this responsibility. This is your
duty and work that falls to you. If the supervisor can resolve it, you can leave it alone,
but if they can’t, you should step forward and resolve it. Don’t divide issues up based on
whose scope of responsibility they fall under—this is disloyalty to God. Anything else?
(Relying on one’s intelligence and gifts to do work while performing one’s duty, and not
seeking the truth.) There are many people who are like this. They always think they
possess intelligence and caliber, and they are indifferent to everything that befalls them;
they do not seek the truth at all, and act solely according to their own will, and as a result,
they cannot perform any duty properly. These are all difficulties people face when
performing their duties.

Il. Issues Related to How One Treats Their Prospects and Destiny

How one treats their prospects and destiny is also a significant issue related to life
entry. Some people are willing to pay the price if they believe they have hope of being
saved, and they become negative if they think there is no hope. If God’s house doesn’t
promote and cultivate them, they are unwilling to pay the price, and they do their duties
by just going through the motions without taking responsibility. Regardless of what they
do, they always consider their prospects and destiny, asking themselves, “Will | actually
have a good destination? Have God’s promises mentioned what the prospects and
destination of someone like me will be?” If they don’t find an accurate answer, they lack
the enthusiasm to do anything. If they are promoted and cultivated by God’s house, they
become full of energy, and in everything they do they are particularly proactive. However,
if they fail to do their duty well and are dismissed, they immediately become negative
and they give up their duty, abandoning all hope. When faced with pruning, they think,
“‘Does God not like me anymore? If so, He should have said so earlier, instead of
hindering my pursuit of the world!” If they are dismissed, they think, “Aren’t they looking
down on me? Who reported me? Am | being eliminated? If that's the case, they should
have said so earlier!” Moreover, their hearts are filled with transactions, demands, and
unreasonable requests of God. No matter what the church arranges for them to do, they
consider them having good prospects and a good destiny, along with God’s blessings,
as prerequisites for doing it. At the very least, being treated with a nice expression and
attitude, and being recognized, are their prerequisites for accepting and submitting. Are
these not manifestations of how they treat their prospects and destiny? Add to these. (If
deviations or issues arise while doing one’s duties and they are pruned, they complain
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about God and guard against Him; they feel afraid of being revealed and eliminated, and
always leave themselves a way out.) Feeling afraid of being revealed and eliminated,
and always leaving a way out for themselves—these are also manifestations of how they
treat their prospects and destiny. (When one sees that God’s words of exposure and
characterization match up with them, or when they face pruning and feel ashamed, they
conclude that they are muddleheaded, a devil and a Satan, and that they are unable to
accept the truth. They determine that they have no hope of being saved and become
negative.) When it comes to their prospects and destiny, people cannot entirely let go of
their own intents and desires. They consistently treat them as the most important things
and pursue them accordingly, considering them the driving force and prerequisite for
everything they pursue. When they face judgment, chastisement, trials, refining, or being
revealed, or they encounter dangerous circumstances, they immediately think, “Does
God not want me anymore? Is He spurning me? The tone He speaks to me with is so
severe; does He not want to save me? Does He want to eliminate me? If He wants to
eliminate me, He should say that as soon as possible, while | am still young, so as not
to hinder my pursuit of the world.” This gives rise to negativity, resistance, opposition,
and slackness in them. These are some states and manifestations involving how people
treat their prospects and destiny. This is a significant difficulty that relates to life entry.

lll. Difficulties Related to Interpersonal Relationships

Let’'s take a look at another aspect—interpersonal relationships. This is also a
significant difficulty related to life entry. How you treat people you dislike, people whose
opinions differ from yours, people who are familiar to you, people who have a familial
relationship with you or who have shown you kindness, and people who always give you
prompt warnings, and speak true words to you, and help you, and whether you can treat
each person fairly, plus how you practice when disputes arise with other people, as well
as jealousy and conflicts arising among you, and you not being able to interact
harmoniously, or even cooperate harmoniously in the process of doing your duties—
these are some states and manifestations related to interpersonal relationships. Are
there any others? (Being a people pleaser and not daring to speak up upon discovering
another person’s problems, for fear of offending them.) This is a state that arises when
one is afraid to offend others. (Also, how one treats leaders and workers, and those with
power and status.) How you treat leaders and workers, or people with power and
status—whether with flattery and sycophancy, or by treating them correctly—this is a
specific manifestation of how you deal with those who hold power and influence. These
are more or less the difficulties of interpersonal relationships.

IV. Issues Related to Human Feelings

Let’s talk a bit about human feelings. What issues relate to feelings? First is how you
evaluate your own family members, and how you approach the things they do. “The
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things they do” here naturally include when they disrupt and disturb the church’s work,
when they pass judgment on people behind their backs, when they engage in some of
the practices of disbelievers, and so on. Can you approach these things impartially?
When it is necessary for you to write an evaluation of your family members, can you do
so objectively and impartially, putting your own feelings aside? This relates to how you
approach your family members. Furthermore, do you harbor feelings toward those who
you get along with or who previously helped you? Are you able to view their actions and
conduct in an objective, impartial, and accurate way? If they disrupt and disturb the work
of the church, will you be able to promptly report or expose them after you find out about
it? Also, do you harbor feelings toward those who are relatively close to you, or who
share similar interests with you? Do you possess an impartial and objective evaluation,
definition, and way of dealing with their actions and behavior? Suppose that these
people, who you have a sentimental connection with, are handled by the church
according to the principles, and the outcome of this isn’t in line with your own notions—
how would you approach this? Would you be able to obey? Would you secretly continue
to be entangled with them, and would you be misled by them and even incited by them
to make excuses for them, justify them, and defend them? Would you come to the aid of
and take a bullet for those who have helped you, while disregarding the truth principles
and ignoring the interests of God’s house? Aren’t these various issues to do with
feelings? Some people say, “Don’t feelings only relate to relatives and family members?
Isn’t the scope of feelings just your parents, brothers and sisters, and other family
members?” No, feelings include a wide scope of people. Forget about impartially
evaluating their own family members—some people aren’t even capable of evaluating
their good friends and buddies impartially, and they twist the facts when they speak about
these people. For example, if their buddy doesn’t attend to his proper work and always
engages in crooked and wicked practices in his duty, they will describe him as quite
playful, and say that his humanity is immature and not yet stable. Aren’t there feelings
within these words? This is speaking words that are laden with feelings. If someone who
has no connection to them doesn’t attend to their proper work and engages in crooked
and wicked practices, they will have harsher things to say about them, and may even
condemn them. Is this not a manifestation of speaking and acting based on feelings?
Are people who live by their feelings impartial? Are they upstanding? (No.) What is wrong
with people who speak according to their feelings? Why can'’t they treat others fairly?
Why can’t they speak based on the truth principles? People who are double-tongued
and never base their words on facts are wicked. Not being impartial when one speaks,
always speaking according to one’s feelings and for one’s own sake, and not according
to the truth principles, not thinking of the work of God’s house, and just protecting one’s
personal feelings, fame, gain, and status—this is the character of antichrists. This is how
antichrists speak; everything they say is wicked, disturbing, and disruptive. People who
live among the preferences and interests of the flesh live among their feelings. People

29



who live by their feelings are those who do not accept or practice the truth at all. Those
who speak and act based on their feelings have no truth reality at all. If such people
become leaders, they will undoubtedly be false leaders or antichrists. Not only are they
incapable of doing real work, they may also engage in various evil deeds. They will
definitely be eliminated and punished.

V. Issues Related to Coveting the Comforts of the Flesh

Coveting the comforts of the flesh is also a serious issue. What do you think are
some manifestations of coveting the comforts of the flesh? What examples can you
provide from what you’ve seen in your own experiences? Does enjoying the benefits of
status count? (Yes.) Anything else? (Preferring easy tasks to difficult ones when doing
one’s duties, and always wanting to pick light work.) When doing a duty, people always
pick light work, work that isn’t tiring, and that does not involve braving the elements
outdoors. This is picking easy jobs and shirking hard ones, and it is a manifestation of
coveting the comforts of the flesh. What else? (Always complaining when their duty is a
little hard, a little tiring, when it involves paying a price.) (Being preoccupied with food
and clothing, and the pleasures of the flesh.) These are all manifestations of coveting
the comforts of the flesh. When such a person sees that a task is too laborious or risky,
they foist it off on someone else; they themselves only do leisurely work, and they make
excuses, saying that they are of poor caliber, that they lack work capability, and cannot
shoulder this task—when in fact, it is because they covet the comforts of the flesh. They
do not wish to suffer, regardless of what work they do or what duty they perform. If they
are told that once they finish the job there will be braised pork to eat, they do it very
quickly and efficiently, and you don’t have to hurry them along, push them, or keep watch
over them; but if there is no braised pork for them to eat, and they have to do their duty
overtime, they procrastinate, and find all sorts of reasons and excuses to put it off, and
after doing it for a while, they say, “I feel lightheaded, my leg is numb, I'm exhausted!
Every part of my body hurts, can | rest for a while?” What is the problem here? They
covet the comforts of the flesh. Also, when they are doing a duty, they always complain
about difficulties and don’t want to put any effort in, and as soon as they have a little
downtime, they take a rest, chatter idly, or partake in leisure and entertainment. And
when work picks up and it breaks the rhythm and routine of their lives, they are unhappy
and dissatisfied with it. They grumble and complain, and they become perfunctory in
doing their duties. This is coveting the comforts of the flesh, is it not? For example, in
order to maintain their figure, some women do workouts and get their beauty sleep every
day at fixed times. However, as soon as work becomes busy and these routines are
compromised, they become unhappy, saying, “This is no good; doing this job delays
things too much. | can'’t let it affect my personal affairs. | won’t pay attention to anyone
who tries rushing me; I'll stick to my own pace. When it’s time for yoga, I'll do yoga. When
it's time for my beauty sleep, I'll get my beauty sleep. I'll keep doing these things as | did
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before. I’'m not as foolish and hardworking as you all. In a few years, you'll all turn into
old, plain-looking women, your bodies will go, and you won’t be slim anymore. No one
will want to look at you, and you won’t have any confidence in life.” For the sake of
satisfying their fleshly enjoyment, for the sake of beauty, being liked by others, and to
live with more confidence, they refuse to give up the pleasures and preferences of their
flesh, no matter how busy they are with doing duties. This is indulging in the comforts of
the flesh. Some say, “God is anxious, and we should be considerate of God’s intentions.”
But these women say, “| haven’t seen that God is anxious; I'm good as long as I'm not
anxious. If | show consideration for God’s intentions, who will show consideration for
mine?” Do such women have any humanity? Are they not devils? There are also certain
people who, no matter how busy and pressing their work is, won't let it affect how they
dress and what they wear. They spend hours every day on makeup, and they remember
as clearly as their own address what clothes to wear each day to match certain pairs of
shoes, and when to do beauty treatments and massages, without getting confused about
these things at all. However, when it comes to how much of the truth they understand,
what truths they still don’t understand or haven’t entered into, what things they still handle
in a perfunctory manner and without loyalty, what corrupt dispositions they have
revealed, and such other issues relating to the truth that involve life entry, they don’t
know anything about these things at all. When asked about them, they are completely
ignorant. Yet, when it comes to topics related to the pleasures of the flesh—eating,
drinking, and entertainment—they can prattle on endlessly, it's impossible to stop them.
No matter how busy the work of the church is or how busy their duties are, the routine
and usual state of their lives is never disrupted. When it comes to any small detail of
their fleshly lives, they are never careless, they arrange these things perfectly, and are
very strict and serious in this regard. But, when it comes to the work of God’s house, no
matter how great the matter and even if it involves the safety of the brothers and sisters,
they deal with it carelessly. They do not even care about those things that involve God'’s
commission or the duty they should do. They take no responsibility at all. This is indulging
in the comforts of the flesh, is it not? Are people who indulge in the comforts of the flesh
suitable for doing a duty? As soon as someone brings up the subject of doing their duty,
or talks about paying a price and suffering hardship, they keep shaking their heads. They
have too many difficulties, they are full of complaints, and they are filled with negativity.
Such people are useless, they are not qualified to do their duties, and should be
eliminated. As far as coveting the comforts of the flesh goes, we will leave it here.

VI. Difficulties Related to Knowing Oneself

Knowing oneself is the most crucial aspect of life entry. But for most people, because
they do not love the truth or pursue it, knowing themselves becomes their greatest
difficulty. Therefore, it is certain that those who do not love the truth cannot genuinely
know themselves. What aspects are there to self-knowledge? The first is knowing what
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corrupt dispositions are revealed in one’s speech and actions. Sometimes, it is
arrogance, other times it is deceitfulness, or perhaps wickedness, intransigence, or
betrayal, and so on. Beyond that, when something befalls a person, they should examine
themselves to see if they have any intentions or motives that are not in accordance with
the truth. They should also examine whether there is anything in their speech or actions
that resists or rebels against God. In particular, they should examine if they have a sense
of burden and are loyal when it comes to their duty, if they are sincerely expending
themselves for God, and if they are being transactional or perfunctory. Self-knowledge
also means knowing whether one has notions and imaginings, extravagant demands, or
misunderstandings and grievances regarding God, and if one has a mind to submit. It
means knowing whether one can seek the truth, accept from God and have a heart of
submission to God when approaching the situations, people, events, and things that He
orchestrates. It means knowing if one has conscience and reason and whether one is a
lover of the truth. It means knowing whether one submits or tries to argue when things
befall them, and if one relies on notions and imaginings or on seeking the truth in their
approach to these matters. All of this is the scope of self-knowledge. One should reflect
on whether they love the truth and have true faith in God in light of their attitude toward
various situations and people, events, and things. If one can come to know their corrupt
disposition and see how great their rebellion is against God, then they will have grown.
Furthermore, when it comes to affairs that involve their treatment of God, one should
reflect on whether they have notions, fear, or submission in their treatment of God’s
name and incarnation, and especially what their attitude is in regard to the truth. A person
should also know their deficiencies, their stature, and whether they have the truth reality,
as well as whether their pursuit and the path they walk are correct and in accordance
with God'’s intentions. These are all things that people should know. In summary, the
various aspects of self-knowledge essentially consist of the following: knowledge of
whether one’s caliber is high or low, knowledge of one’s character, knowledge of the
intents and motives one has in their actions, knowledge of the corrupt disposition and
nature essence that one reveals, knowledge of one’s preferences and pursuit,
knowledge of the path one walks, knowledge of one’s views on things, knowledge of
one’s outlook on life and values, and knowledge of one’s attitude toward God and the
truth. Self-knowledge is mainly comprised of these aspects.

VIl. People’s Various Manifestations in Their Treatment of God

The next bit of content about life entry concerns people’s various manifestations in
their treatment of God. For example, there’s having notions about God, developing
misunderstandings about Him and becoming guarded toward Him, making
unreasonable demands of Him, always wanting to avoid Him, disliking the words that He
speaks, and constantly seeking to scrutinize Him. There’s also being unable to see
through to or recognize God’s almightiness, as well as always harboring an attitude of
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doubt toward God’s sovereignty, arrangements, and authority, and completely lacking
knowledge of these things. Furthermore, there’s not only failing to avoid or deny the
slander and blasphemy that nonbelievers and the world bring against God, but on the
contrary, wanting to ask whether it is true or factual. Is this not doubting God? Apart from
these manifestations, what others are there? (Being suspicious of God and testing God.)
(Trying to ingratiate oneself with God.) (Not wanting to accept God’s scrutiny.) There’s
not wanting to accept God’s scrutiny while simultaneously doubting that God can
scrutinize people’s innermost hearts. (There is also opposing God.) This is also a
manifestation—opposing God and clamoring against Him. There’s using a disdainful and
contemptuous attitude to treat God, to talk to Him and associate with Him. Anything else?
(Being perfunctory with God and tricking Him.) (Complaining about God.) There’s never
submitting or seeking the truth when faced with matters, and always arguing on one’s
own behalf and complaining. (There’s also passing judgment on and blaspheming God.)
(Vying with God for status.) (Bargaining with and exploiting God.) (Denying God,
rejecting God, and betraying God.) These are all essential issues; they are the various
states and corrupt dispositions that arise in people’s treatment of God. These are
basically the various manifestations of how people treat God.

VIII. The Attitudes and Various Manifestations of People in Their Treatment
of the Truth

Another aspect of the content on life entry is how people treat the truth. What
manifestations are there in this aspect? There’s treating the truth as a theory or a slogan,
as a regulation, or as capital for living off the church and enjoying the benefits of status.
Please add to this. (Treating the truth as a spiritual sustenance.) There’s treating the
truth as a spiritual sustenance to satisfy one’s spiritual needs. (Not accepting the truth
and being averse to it.) This is an attitude toward the truth. (Thinking that God’s words
are meant to expose others, that they are unrelated to oneself, and considering oneself
as the master of the truth.) You have described this manifestation quite fittingly. People
with this manifestation believe that they understand all of the truths spoken by God, and
that the corrupt dispositions and essences of man which He exposes refer to others, and
not to them. They see themselves as masters of the truth, often using God’s words to
lecture others, as if they themselves lack corrupt dispositions, are already the
embodiment of the truth and spokespersons of the truth. What kind of rubbish are they?
They want to be the embodiment of the truth—aren’t they just like Paul? Paul denied
that the Lord Jesus was Christ and God; he himself wanted to be Christ and the Son of
God. These people are like Paul, they are of the same kind as him, they are antichrists.
Anything else? (Treating God’s words as those of an ordinary person, not as the truth to
be practiced, and having a dismissive and cursory attitude toward God’s words.) Not
treating God’s words as the truth to be accepted and practiced, but treating them as
human words—this is one. (Connecting God'’s words to the philosophies and theories of
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nonbelievers.) There's connecting God’s words to philosophies, treating God’s words as
decorations or empty words while considering the well-known sayings of famous and
great people as the truth, and treating knowledge, traditional culture, and customs as the
truth and supplanting God’s words with them. People who display this manifestation talk
incessantly about wanting to practice the truth and bear witness to and propagate God’s
words when faced with situations, but in their hearts, they admire those famous and
great people from the secular world, and even adulate Bao Gong of the ancient Song
Dynasty, saying, “He really was a strict and impartial judge. He never made an unjust
ruling, there were never any miscarriages of justice by his hand, or any souls wronged
by his executioner’s blade!” Isn’t this adulating and admiring a famous person and a
sage? Trying to pass off the words and deeds of famous people as the truth is slandering
and blaspheming the truth! In the church, people like this talk a lot about wanting to
practice the truth and propagate God’s words, but what they think in their minds and
usually say are just folk sayings and proverbs, which they express in a very practiced
and fluent manner. These things are always on their lips and roll easily off their tongues.
They have never spoken a word of their experiential understanding of God’s words, and
less still have they ever said which of God’s words are the criterion or basis for their
actions and conduct. All they utter are fallacies, like, “A man leaves his name behind
wherever he stays, just as a goose utters its cry wherever it flies,” “Execution does
nothing but make heads roll,” “There is always something despicable about pitiful
people,” “Always leave yourself some wiggle room,” “Even if | haven’'t had any
achievements, | have endured hardship; if not hardship, then fatigue,” “Don’t burn the
bridge after crossing the river; don’t kill the donkey after unloading the grindstone,”
“Punish one severely to set an example to others, make of them a warning to others,”
and “New officials are eager to impress,” among others—none of what they say is the
truth. Some people will memorize the words of contemporary poets and even post them
in the comments section of the videos of God’s house. Is this not a manifestation of a
lack of spiritual understanding? Are those words the truth? Are they related to the truth?
Some people often say things like “There is a god three feet above you,” and “Good and
evil will be repaid in the end; it's just a matter of time.” Are these statements the truth?
(No.) Where do they come from? Are they found in God’s words? They come from
Buddhist culture and have nothing to do with believing in God. Despite this, people often
try to drag them to the level of the truth; this is a manifestation of a lack of spiritual
understanding. Some people have a bit of resolve to expend themselves for God, and
they say, “God’s house has promoted me, God has lifted me up, so | must live up to the
saying, ‘A gentleman will sacrifice his life for those who understand him.”” You are not a
gentleman, and God has not asked you to sacrifice your life. Is it necessary to have such
a high sense of valor when doing duties? You can’t even fulfill your duties now that you’re
alive, is there any hope of you doing so in death? How will you do your duties then?
Others say, “I am naturally loyal, I'm a brave and passionate person. | like to put
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everything on the line for my friends. It's the same with God: Since God has chosen,
promoted, and lifted me up, | must repay God’s grace. | will definitely put everything on
the line for God, even to my death!” Is this the truth? (No.) God has spoken so many
words, why haven’t they remembered a single one of them? At all times, what they
fellowship is just: “There’s no need to say anything else. A gentleman will sacrifice his
life for those who understand him, and one must put everything on the line for one’s
friends and be loyal.” They can’t even utter the phrase “repay God’s love.” After listening
to sermons and reading God’s words for so many years, they don’t know a single truth,
and they can’t even say a couple of spiritual terms—this is their inner understanding and
definition of the truth. Tell Me, isn’t this pitiful? Isn’t it laughable? Isn’t this a manifestation
of lacking spiritual understanding? After listening to so many sermons, they don'’t
understand the truth and don’t know what the truth is, yet they brazenly use those
devilish, ridiculous, absurd, and extremely laughable words to replace the truth. Not only
is their inner thinking and comprehension like this, they also constantly spread and teach
this to others, making others have the same comprehension as them. Doesn'’t this
somewhat carry with it a nature of causing a disruption and disturbance? It seems that
these people who don’t understand the truth and lack spiritual understanding are
dangerous, they are capable of causing disruptions and disturbances and of doing
ridiculous and absurd things at any time and in any place. What are some other
manifestations of how people treat the truth? (Despising the truth, accepting only what
aligns with one’s own notions, and rejecting and refusing to practice what doesn't.)
Accepting and practicing only what aligns with one’s own notions and uniformly resisting
and condemning that which doesn’t—this is an attitude. (Not believing that the truth can
resolve one’s corrupt dispositions or change oneself.) Not acknowledging or believing in
the truth is also an attitude. Another manifestation is that one’s attitude and viewpoint
toward the truth change according to one’s mood, environment, and emotions. For these
people, when they feel good and in high spirits one day, they think, “The truth is excellent!
The truth is the reality of all positive things, the worthiest thing for humans to practice
and propagate.” When their mood is bad, they think, “What is the truth? What benefits
are there to practicing truth? Can it make you money? What can the truth change? What
can happen if you practice the truth? | won'’t practice it—what difference does it make?”
Their demonic nature emerges. These manifestations are the dispositions and various
states that people reveal in how they treat the truth. What are some other specific
manifestations? (Not treating God’s words as the truth or life but analyzing and
scrutinizing them.) There’s approaching God’s words with an academic attitude, always
analyzing and scrutinizing the truth based on one’s knowledge, without any attitude of
acceptance and submission. These are more or less the difficulties in people’s treatment
of the truth that can be defined and made into summary headings.

There are eight aspects in total to our content on the difficulties of life entry, and they
are the main difficulties associated with life entry and achieving salvation. The states
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and dispositions revealed by people within these eight aspects are all exposed in God’s
words; God has set requirements for people and pointed out the path of practice to them.
If people can put effort into God’s words, adopt a serious attitude, an attitude of yearning,
and bear a burden for their own life entry, then in God’s words, they can find relevant
truths to resolve these eight kinds of problems, and there are paths of practice for each
of them. None of them are unsolvable challenges or any kind of mystery. However, if
you bear no burden at all for your own life entry, and are not at all interested in the truth
or in changing your disposition, then no matter how clear and accurate God’s words are,
they will remain mere texts and doctrines to you. If you do not pursue or practice the
truth, then no matter what issues you have, you will not be able to find a solution, which
will make it very difficult for you to attain salvation. Perhaps you will remain forever at
the stage of being a laborer; maybe you will remain forever at the stage of being unable
to attain salvation and being spurned and eliminated by God.

The Adverse Effects and Consequences of the Work of False Leaders

When it comes to all the difficulties people encounter in their life entry, what do false
leaders do? When people face any kind of state that falls within one of these eight types
of difficulties, can false leaders identify this, and use God’s words and their own
experiential knowledge to resolve these people’s problems? Unfortunately, when people
encounter difficulties, these false leaders only engage in superficial efforts, just offering
some shallow, wide-of-the-mark, and irrelevant remarks that have nothing to do with
their dispositions and real difficulties to address their issues. For example, false leaders
often say, “You just don’t love the truth!” This is how they attempt to resolve people’s
real difficulties and characterize their essences. They cannot help people find answers
in God’s words for even a minor issue or state, nor can they resolve it by fellowshipping
on the truth. Instead, they make some doctrinal and unrelated remarks, or they seize on
the problem and make a mountain out of a molehill to completely write people off without
providing them an opportunity to repent. In reality, if someone has the ability to
comprehend God’s words and possesses spiritual understanding, they will be able to
find God’s exposure of these eight aspects of states in His words, it isn’t difficult.
However, because false leaders lack spiritual understanding, have poor caliber, and lack
comprehension ability, coupled with the fact that some of them are simply enthusiastic,
eager to act, hypocritical, and posing as spiritual people, they cannot resolve other
people’s issues at all. When it comes to the various issues that people encounter, false
leaders will advise them, saying, “God’s work has progressed this far; why are you still
getting jealous and disputing with others? Do you have the time for that? What'’s the use
of fighting over that? Can’t you get by without fighting over it?” “God’s work has come
this far, but you are still so sentimental, and you can’t let go. Sooner or later, these
feelings will be the death of you!” “God’s work has come this far, so why are you still so
concerned about food and clothing? Can’t you do without wearing one dress? Can’t you
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get by without buying a pair of leather shoes? You should put more thought into God'’s
words and your duty!” “When something befalls you, pray more to God. Regardless of
what befalls you, there is one lesson: learning to submit to God and understand His
sovereignty and arrangement.” Can this advice resolve real problems? It can’t at all.
Otherwise they say, “People have been deeply corrupted by Satan. By being
sentimental, aren’t you rebelling against God? By not knowing yourself, aren’t you
rebelling against God?” Regardless of the problem at hand, false leaders do not know
how to fellowship the truth in order to dissect a person’s essence or state, they cannot
see through to how people’s states arise, and then, based on their states, fellowship the
truth to resolve their issues, offering appropriate assistance and provision. Instead, they
always say the same things: “Love God! Work hard to do your duties, you must be loyal
to God, and pray more when you encounter problems!” “Everything is within God’s
sovereignty and arrangement. Everything is in God’s hands!” “If you don’t seek the truth,
that won’t do. You must read more of God’s words. God’s words make everything clear,
but people just don’t love the truth!” “The catastrophes are imminent, the outcome of all
things is near, and God’s work is coming to an end, but you’re not anxious. How many
days does man have left? The kingdom of God has arrived!” False leaders just utter
these wide-of-the-mark sayings, never specifically analyzing and dissecting various
problems, or offering real provision or assistance to people. Either they find people a
couple of passages from God’s words to read, or they offer irrelevant advice to deal with
them. What happens in the end? Under the harm of the false leaders, people not only
do not know their own corrupt dispositions, they also don’t know what their own character
is like, what kind of person they are, and what nature essence they possess; they aren’t
clear about what their own caliber is like, whether or not they have comprehension ability,
or what path they are on. They still hold onto the worldly and trendy things they love and
value in their hearts, and nobody helps them understand, dissect, and analyze these
things. These are the consequences of the work of false leaders. When problems arise,
they either tear into people, arbitrarily condemning and wrongly accusing them, or they
give people wide-of-the-mark advice and lessons, or they use God’s words to make
forced, inaccurate comparisons. Those who hear them think, “I feel like | understand, but
also like | don’t—it’s like | might have grasped what they said, but | also might have not.
Why is that? Everything the leader says is correct, but why can’t | get rid of this issue in
my heart? Why can’t | find a resolution to this difficulty? Why do | still think this way and
want to do these things? Why can’t | understand where the essence and root of the issue
lie? The leader says | don’t love the truth, and | admit that | don’t, but why can'’t | get out
of this state?” Have these leaders had any effect? Although they have spoken and
worked, it’s all a great big muddle, and it hasn’t had the effect that it's supposed to. They
haven’t enabled people to understand God’s intentions, compare themselves to God’s
words, accurately understand their states, or resolve their own difficulties. As for those
incorrigible, shameless people who do not accept the truth at all, when they hear these
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leaders earnestly and patiently admonishing them, they feel extremely turned off. At the
same time, they parrot the words that these leaders say—after the leaders finish the first
part, these people can follow up with the next one, and they quickly grow impatient,
saying, “Don’t keep going. I've already got a grasp on everything you’re saying. If you
continue, I'll feel nauseous and want to vomit!” The leaders continue saying, “You just
don’t love the truth. If you loved the truth, you would understand everything I'm saying.”
They retort, “Regardless of whether | love the truth or not, you've repeated these words
so many times, there’s nothing new in them, and I’'m tired of hearing them!” False leaders
work in this way, rigidly sticking to regulations and fixating on certain phrases, totally
failing to resolve people’s real difficulties. If someone has notions about God, false
leaders say that person does not know themselves. If someone has a poor humanity,
isn’t able to get along with people, and lacks normal interpersonal relationships, false
leaders say that both they and the other person involved are at fault, lecture both of
them, putting the blame on both of them, saying, “Alright, you two are even now. We
need to be fair and reasonable in our actions, treating everyone equally without any
biases. Whoever speaks with reason loves the truth, while those who speak without it
should shut their mouths, speak less and do more in the future. Whoever says something
correct should be listened to more.” Is this resolving the problem? Is this doing work?
Isn’t this just like appeasing children and fooling people? False leaders may look like
they’re keeping busy, but they can’t resolve anyone’s problems. How effective is their
work? It's worthless and absurd! These are the actions of nonbelievers.

Throughout people’s experience of believing in God, they often encounter some
difficulties, and false leaders cannot resolve any of them. False leaders can’t even
resolve certain obvious difficulties that could be fixed with just a few words, and they
also make a big fuss over them and turn every small issue into a big deal. Some people
are not evil, it's just that in terms of their humanity, they slightly lack manners, don’t
understand basic etiquette, and are a bit scummy. False leaders take these minor issues
and make a big fuss over them, getting the brothers and sisters to discuss them, criticize
them, and condemn them, all with the aim of leaving a lasting impression on those
people, so that they won’t dare to keep acting that way. Is this necessary? Is this a way
to resolve problems? Is it using the truth to resolve issues? (No.) As long as there are
no major issues in someone’s humanity, and that person is not evil and can sincerely
expend themselves, then, under circumstances where they are accepting, it is sufficient
to continue to work on them, offering them reminders, assistance, fellowship, and
support. If people consistently behave in this way, then they have a problem with their
character or a vicious disposition, and stern pruning and discipline are then necessary.
If they refuse to accept this, either their duty should be suspended, or they should be
cleared out. False leaders cannot see through to this, nor will they act in this way; when
they encounter such evil people, they treat them as brothers and sisters, offering them
help and support. Is this doing work? Is it using the truth to resolve issues? (No.) The
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work of false leaders is absurd, childish, and laughable, and nothing about it aligns with
God’s intentions. In everything they do, you can see that they are laymen, they lack
spiritual understanding, and act recklessly without principles. Similarly, they cannot see
through to or accurately grasp the various difficulties that people encounter in their life
entry. Consequently, their attempts at resolution seem incredibly clumsy, foolish, and
like those of a layman. Those who accept their help also feel awkward and repressed.
Over time, some even lose faith, saying, “The leader has fellowshipped with me so many
times, so why haven’t | changed? Why do | keep relapsing? Is it the case that my
humanity is especially poor, and I’'m incapable of being saved?” Some even harbor
doubts, saying, “Is there something wrong with my spirit? Are evil spirits at work in me?
Is God not going to save me? Doesn’t that mean I’'m without hope?” These are the
consequences of the work of false leaders. In their work, they confuse one thing for
another, and they act in a ridiculous, absurd, foolish, and clumsy way, which ultimately
leads to the various difficulties faced by some people who genuinely pursue the truth not
being resolved in a prompt manner. This, in turn, causes negativity and weakness to
arise in those people, as well as some notions and misunderstandings about God and
His work. They say, “I've read so many of God’s words, so why can’t my problem be
resolved? Can God’s words really save and transform people?” Their hearts give rise to
doubt, and they get trapped in confusion. Therefore, when false leaders do work, they
do not produce many positive results, but they do give rise to quite a lot of negative
things. Their work not only fails to dispel people’s notions, doubts, and judgments about
God, on the contrary, it increases their misunderstandings and guardedness regarding
God. Even after many years of faith, these people’s issues remain unresolved. While
they are being misled and misguided by false leaders, their misunderstandings and
guardedness regarding God deepen. This being the case, can they attain life entry?
False leaders’ understanding of positive things such as the truth and man’s
dispositional change can influence many people’s viewpoints and attitudes toward
positive things. It's one thing when false leaders don’t do any work—as soon as they
start working, deviations emerge and adverse consequences arise. An improper
atmosphere comes about in these churches, that is, some erroneous and absurd sayings
are often produced, and people there do not understand spiritual terms that are
frequently mentioned in God’s words or know how to apply them, while the so-called
spiritual terms and sayings often spoken by these false leaders are spread widely
throughout these churches. The impact these things have on people isn’t small: They
not only cannot help people gain a more practical and accurate knowledge of God’s
words and the truth, or enable them to find an accurate path of practice in His words, on
the contrary, they actually make people have a more distorted, theoretical, and doctrinal
knowledge of the truth, and at the same time, they make people more hazy about the
path of practice. In doing so, false leaders interfere with people’s line of sight and affect
their pure comprehension of the truth. What effect do false leaders have in doing these
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things? What role do they play? While characterizing them as disturbing and disruptive
might be somewhat excessive, calling them buffoons rushing all over the place is not an
overstatement at all. When | had just begun this stage of the work, | met some
individuals, and while | was listening to them talking, one of them asked about a person’s
situation, and someone suddenly blurted out the words, “They’ve burned to ashes.”
When | asked, “Burned to ashes? What does that mean?” they responded, “Being
burned to ashes means that someone has been dismissed and perhaps stopped
believing.” | said, “This is a pretty cruel term—it doesn’t give the person any leeway. Did
| ever say such a thing? How did | not know about this term? | have never characterized
anyone this way, or stated that if someone stops doing their duty or departs from God,
they are ‘burned to ashes.” How did this term come about?” Later, | found out that this
phrase originated from an elderly believer, an old pedant. He was very learned, had
believed in God for a long time, and he had seniority. When he spoke this phrase, that
group of muddled people did not exercise discernment and learned it from him, and it
became a popular phrase. Do you think this phrase is correct? Does it have a basis? Is
it accurate? (No, it's not accurate.) How should we treat it? Should it be allowed to persist
in the church? (No, it shouldn’t.) It should be exposed and criticized, and resolved from
its root. Afterward, through criticism and dissection, these muddled people didn’t dare to
keep saying it, but a few uninformed individuals may still be secretly using it in private.
Those people may think it is a very spiritual phrase originating from a “well-known figure”
and believe it should continue to be used. Have your leaders engaged in similar
practices? Have they negatively affected your life entry, dispositional change, or the path
that you walk? (In the past, when preaching the gospel, a false leader once said, “God
conquers us through judgment and chastisement, so when we preach the gospel to
religious people, we need to speak to them in a harsh tone, and lecture them; only then
can they be conquered.”) This statement may sound reasonable, but does it align with
the truth principles? Did God instruct people to do this? Does God’s word say, “When
preaching the gospel widely, you must rise up and govern people with an iron rod, using
judgment and chastisement to preach the gospel widely”? (No.) So, where did this
statement come from? Clearly, it's a theory imagined out of the head of a false leader
who lacks spiritual understanding. On the surface, this statement may seem like it is
unproblematic: “All of mankind must undergo God’s judgment and chastisement. If they
can’t directly receive it from God’s words, can’t they receive it indirectly? In any case,
that is the effect that God’s words are meant to achieve—conquering all mankind.
Wouldn'’t it be better for them to receive this sooner rather than later? Before God acts,
we’ll take this preventative measure, so that people can develop a kind of immunity.
Then when God truly judges and chastises them, those people won’t rebel against,
oppose, or betray God. This will prevent God’s feelings from being hurt. Isn’t that a good
thing?” On the surface, every sentence appears correct, and doctrinally speaking, it
seems logical. However, is this a truth principle? What stipulations does God’s house
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have for the preaching of the gospel? Does it require people to do this? (No.) Therefore,
this theory is not valid, and the person who proposed it is a false leader.

False leaders often feign being spiritual, uttering some specious fallacies to mislead
and misguide people. While these fallacies may sound unproblematic on the surface,
they have a detrimental influence on people’s life entry, disturbing, misleading, and
obstructing people from walking the path of pursuing the truth. Because of these pseudo-
spiritual words, some people develop doubts and resistance toward God’s words, they
produce notions, and even misunderstandings about God and guardedness against
God, and then drift away from Him. This is the impact that the pseudo-spiritual sayings
of false leaders have on people. While members of a church are being misled and
influenced by a false leader, that church becomes a religion, just like Christianity or
Catholicism, in which people merely observe the sayings and teachings of man. They all
worship the teachings of Paul, going so far as to use his words in the place of those of
the Lord Jesus, rather than following the way of God. As a result, they all become
hypocritical Pharisees and antichrists. Thus, they are cursed and condemned by God.
Just like Paul, false leaders exalt and testify to themselves, they mislead and disturb
people. They lead them astray and into religious rituals, and the way that these people
believe in God becomes just the same as religious people, which delays their entry onto
the right track in their faith in God. False leaders constantly mislead and disturb people,
and those people then produce a host of pseudo-spiritual theories and sayings. These
theories, sayings, and practices are diametrically opposed to the truth, and have nothing
to do with it whatsoever. Yet while false leaders are misleading and misguiding people,
they take these things as positive things, as the truth. They mistakenly believe these
things to be the truth, and think that as long as they believe in these things in their hearts
and can say them eloquently, and as long as those things are endorsed by everyone,
then they have gained the truth. Misguided by these thoughts and views, people are not
only unable to understand the truth, but they are also unable to practice or experience
God’s words, let alone enter the truth reality. On the contrary, they grow ever further
from God’s words and further still from entry into the truth reality. On paper, there is
nothing wrong with the words false leaders say and the slogans they shout, they are all
correct. Why, then, do they achieve nothing at all? This is because what false leaders
understand and comprehend is simply too shallow. It is all the stuff of doctrine, which is
irrelevant to the truth reality in God’s words, God’s requirements or His intentions. The
fact is that all the doctrines false leaders preach are far short of the truth reality—to be
precise, they have nothing to do with the truth nor anything to do with God’s words. So,
when false leaders often spout these words and doctrines, what is it connected to? Why
are they always unable to enter the truth reality? This is directly connected to the caliber
of false leaders. It is absolutely certain that false leaders are of poor caliber and lack the
ability to comprehend the truth. No matter how many years they believe in God, they will
not understand the truth or have life entry, and it can also be said that no matter how
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many years they believe in God, it will not be easy for them to enter the truth reality. If a
false leader is not dismissed, and is allowed to keep their position, what sort of
consequences will ensue? Their leadership will draw ever more people into religious
rituals and regulations, into words and doctrines, and into vague notions and imaginings.
In contrast to antichrists, false leaders do not lead people to come before them or before
Satan, but if they cannot lead God’s chosen people into the truth reality of His words, will
God’s chosen people be able to attain His salvation? Will they be able to be perfected
by God? Absolutely not. If God’s chosen people cannot enter the truth reality, are they
not still living under Satan’s power? Are they not still degenerates being held under
Satan’s power? Does this not mean that they will come to ruin in the hands of false
leaders? That is why the consequences of the work of false leaders and antichrists are
basically the same. Neither can make God’s chosen people understand the truth, enter
reality, and achieve salvation. They both harm God’s chosen people and bring them to
ruin. The consequences are exactly the same.

What are some of the heresies and fallacies of false leaders? Summarize them
yourselves later. | leave this assignment to you to see whether you are able to discern
them. Have the leaders around you ever spoken some words that are spiritual or accord
with human sentiments and, on the surface, appear correct and in line with the truth but
fail to provide for your life entry and resolve your actual problems? If you don’t have
discernment of these words and even hold them dear and take them to heart, allowing
them to dominate you and lead you all the time, and sway your thoughts and behavior
all the time, aren’t the consequences of this quite serious? (Yes.) Then it's essential for
you to dig into the root of these issues, to find what things are heresies and fallacies that
can make people degrade to the point where their faith in God turns into religious belief,
resulting in them resisting God and being rejected by God. For instance, suppose that a
person says, “Don’t seek to become a leader. If you’re dismissed or eliminated after
becoming a leader, you won’t even have a chance to be an ordinary believer.” Is this
kind of talk a heresy and fallacy of false leaders? (Yes.) Is it? The heresies and fallacies
of false leaders must be distinguished from those of antichrists; don’t jumble them
together. What does that person mean by saying such things? What motivations are
hidden in these words? Is there something shady within them? Clearly, they contain a
trick intended to mislead people, they mean that other people should avoid seeking to
be leaders, that doing so won't turn out well. Their aim in saying this is to make people
abandon the idea of becoming a leader so that no one will compete with them for
reputation and status, thereby allowing them to feel at ease being a leader forever. At
the same time, they are telling people, “This is how god’s house treats leaders and
workers, it promotes you when it needs you and when it doesn't, it kicks you to the very
bottom rung, leaving you no chance to even be an ordinary believer.” What is the nature
of these words? (Blasphemy against God.) What kind of person speaks blasphemous
words against God? (An antichrist.) Within these words, there are two evil intentions that
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can lead to two consequences: One is telling others to absolutely not vie for status, which
ensures their own status remains secure; the other is making you misunderstand God,
stop believing in God and start believing in them instead. This is the most blatant kind of
antichrist. It seems you lack comprehension ability; | have spoken about examples of
this before. You are not only careless and possessed of poor memory, your
comprehension ability is also lacking. You can’t even discern such an obvious antichrist.
Would false leaders say such things? Would they consciously and openly mislead
people and resist God? (No.) Although the things that false leaders say and do may
appear unproblematic on the surface, their work lacks principles and cannot achieve
results. False leaders cannot resolve any of people’s problems, bring them onto the right
track of faith in God, or lead them before God. Everything they say is correct, they haven’t
skimped on their work at all, they have zeal and passion, and on the surface they appear
to have faith, to have resolve, and to be willing to endure hardship and pay the price.
Moreover, they appear to have incredible endurance and to be able to persevere through
all manner of fatigue and difficulty. It’s just that their caliber and comprehension ability
are poor, and they lack an accurate comprehension of the truth. What do they do about
this lack of comprehension ability? They use regulations and doctrines, as well as the
spiritual theories they frequently talk about, to resolve this problem. After a few years
under their leadership, all kinds of doctrines, regulations, and external practices arise
among people. People adhere to these doctrines, regulations, and practices, and believe
they are practicing the truth and entering into the truth reality, but in fact, they are still
very far from the truth reality! Once people’s hearts are filled, dominated, and led by
these things, resolution becomes troublesome. Each one must be dissected and
analyzed individually so that people understand them. Then, people must be told what
the truth, doctrines, slogans, and regulations are, and what correct comprehension of
the truth, accurate sayings, and the truth principles are. All of these need to be resolved
individually; otherwise, those who are relatively well-behaved, rule-abiding, and who
pursue spirituality will get misled and ruined by the false leaders. These people may
appear devout, capable of enduring hardship and paying the price, and able to pray
when things befall them. However, just like with religious people, when God comes back,
none of them recognize Him, none of them acknowledge that God is doing new work
again, and they all resist Him. Why is this? It is because false leaders and antichrists
have misled them—they have harmed and ruined many sincere believers in God.

False leaders only speak words and doctrines—what they get people to understand
is just doctrine and not the truth, and what they make people see is just false spirituality.
What are the consequences of speaking words and doctrines? False spirituality, false
understanding, false knowledge, false practice, and false compliance—all of it is false.
How does this “falseness” come about? It is caused by false leaders having a distorted,
one-sided, and superficial comprehension of the truth, and totally failing to comprehend
the essence of the truth. False leaders bring people a lot of rules, words and doctrines,
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along with some slogans and theories. Those people don’t understand God’s true
intentions at all, and when they encounter various complex situations, they don’'t know
how to handle and approach them, or how to grasp God’s intentions. Can such
individuals come before God? Can they accept God and come to stop resisting Him?
No, they cannot. Therefore, it is crucial and necessary for you to summarize the heresies
and fallacies of false leaders and attain discernment of them. When summarizing, it is
essential to differentiate them from the fallacies used by antichrists to mislead people.
Regarding the second responsibility of leaders and workers—being familiar with the
states of each sort of person, and resolving various difficulties relating to life entry they
encounter in their real lives—we will conclude our fellowship dissecting the various
practices of false leaders and the essence of the issues with false leaders here.

Item Three: Fellowship the Truth Principles That Should Be Understood
in Order to Perform Each Duty Properly (Part One)

False Leaders Can Only Speak Words and Doctrines to Exhort People

Next, we will fellowship on the third responsibility of leaders and workers—
fellowshipping the truth principles that should be understood in order to perform each
duty properly. This is important and fundamental work of leaders and workers, and we
will fellowship and dissect the manifestations of false leaders based on this
responsibility. The ability of a leader or worker to clearly fellowship on the truth principles
which people should understand to do their duties well is the best indicator of whether
they possess the truth reality, and it is the key to determining whether they can do real
work well. Now, let’s take a look at how false leaders handle this work. One characteristic
of false leaders is their inability to thoroughly explain or clarify any issues involving truth
principles. If someone seeks from them, they can only tell them some empty words and
doctrines. When faced with problems that need resolution, they frequently respond with
a statement like, “You are all experts in doing this duty. If you have problems, you should
figure them out yourselves. Don’t ask me; | am not an expert, and | don’t understand.
Address it on your own.” Some people might retort, “We are asking you because we
can’t resolve the problem; we wouldn’t ask you if we could. We don’t understand this
problem involving truth principles.” The false leaders reply, “Haven’t | already told you
the principles? Do your own duties well, and don’t create disturbances or disruptions.
What are you still asking about? Handle it as you see fit! God’s words have already been
spoken: Prioritize the interests of God’s house.” Those people are left totally confused,
thinking, “This is not a solution to the problem!” This is how false leaders treat work; they
merely inspect it, go through the motions, and never address problems. Regardless of
the issues people raise, false leaders tell them to seek the truth on their own. They often
ask people, “Do you have any problems? How is your life entry? Are you doing your
duties in a perfunctory manner?” Those people respond, saying, “Occasionally, | find
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myself in a perfunctory state, and through prayer, | resolve it and turn myself around, but
| still don’t understand the truth principles of doing my duty.” The false leaders say,
“Didn’t | fellowship the specific principles with you at the last gathering? | even provided
you with several passages of God’s words. Shouldn’t you understand by now?” In fact,
they understand all of the doctrine, but they are still unable to resolve their problems.
The false leaders even spout high-sounding words, “Why can’t you resolve it? You just
haven’t read God’s words thoroughly enough. If you pray more and read God’s words
more, then all your problems will be resolved. You need to learn to discuss and find a
way together, then your problems will eventually be resolved. As for professional issues,
don’t ask me; my responsibility is to inspect the work. I've completed my task, and the
rest involves professional matters, which | don’t understand.” False leaders often use
reasons and excuses like “I don’t understand, | never learned it, | am not an expert” to
fob people off and dodge questions. They may look quite humble; however, this exposes
a serious issue with false leaders—they lack any understanding of problems involving
professional knowledge in certain tasks, they feel powerless and appear extremely
awkward and embarrassed. What do they do then? They can only gather several
passages of God’s words to fellowship with everyone during gatherings, talking about
some doctrines to exhort people. Leaders with a bit of kindness might show concern for
people and ask them from time to time, “Have you faced any difficulties in your life
recently? Do you have enough clothes to wear? Have there been any among you who are
misbehaving?” If everyone says that they don’t have those issues, they reply, “Then
there’s no problem. Carry on with your work; | have other matters to attend to,” and hastily
leave, fearing that someone might bring up questions and ask them to address them,
putting them in an embarrassing situation. This is how false leaders work—they can’t
resolve any real problems. How can they effectively carry out the work of the church? As
a result, the accumulation of unresolved issues eventually hinders the work of the church.
This is a prominent characteristic and manifestation of how false leaders work.

In their work, false leaders are only enthusiastic about preaching, and they like most
to speak words and doctrines, and say words to exhort and comfort people, thinking that
as long as they get people to be energized and busy in the performance of their duties,
it's the same as them having done a good job. Additionally, false leaders are passionate
about caring for the state of every person’s daily life. They frequently ask people if they’re
encountering any difficulties in that regard, and if anyone really is, they are willing to help
resolve these difficulties. They really busy themselves with these general affairs,
sometimes even putting off meals, and often staying up late and waking up early. Given
their busyness and hard work, why do the problems in the work of the church and the
difficulties faced by God’s chosen people in doing their duties remain unresolved? This
is because false leaders can never clearly explain the truth principles related to doing
duties. The words and doctrines, and exhortations they speak are completely ineffective
and cannot resolve real issues at all. Regardless of how much they say or how busy or
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exhausted they are, the church’s work never progresses. Although everyone seems to
be doing their duties on the outside, they don’t achieve many actual results, because
false leaders aren’t able to fellowship the truth principles associated with doing duties,
or to use the truth to resolve real issues—therefore they are unable to resolve many
issues that exist in the performance of duties. For instance, God’s house once needed
to print books of God’s words, and a leader had to select two individuals to be in charge
of this task. What are the standards for selecting people? Their humanity should be
relatively good, they should be reliable, and able to take on risks. After the individuals
were selected, this leader told them, “Today, | have called you two over to entrust a
matter to you: God’s house has a book that needs to be printed, and | need you to find
a printing factory, and after the copies are all printed, you must distribute them promptly
into the hands of God’s chosen people, so that they can eat and drink God’s words
without delay. Are you determined to carry out this task? Are you willing to take on this
burden and this risk?” The two individuals believed that this was God lifting them up, so
they said yes. The leader then asked them, “Do you have the resolve to fulfill God’s
commission? Are you willing to swear an oath?” The two individuals then swore an oath,
saying, “If we cannot fulfill God’s commission and make a mess of this task, causing the
work of God’s house to suffer losses, then may we be struck by lightning and thunder
from heaven. Amen!” The leader said, “Also, we need to fellowship on the truth. In doing
this work now are you conducting business? Are you being asked to work as an
employee?” The two individuals replied, “No, this is our duty.” The leader said, “Since it
is your duty, you must repay God’s love. You can’t upset God or make Him worried.
Being willing to take risks is not enough; you need to do your duty with loyalty. When
you encounter issues, you should pray more and consult with each other. Don’t be willful
or act of your own accord. Why did | have the two of you cooperate with one another?
I's so you can discuss things when matters arise, making it easy for you to take action.
If you cannot reach an agreement, then pray. Each person should let go of their own
opinions, and only act when you have reached a consensus. | hope you two can
complete this work successfully!” Finally, this leader found a passage of God’s words
about how to do one’s duty well, and the three of them pray-read it several times. With
that, the matter was considered entrusted to them, and the leader’s responsibility was
considered fulfilled. How was the leader’s performance of this work? The leader felt quite
satisfied, as did those two individuals. Onlookers commented, “This leader really knows
a few things about getting work done; their speech is well-organized and well-founded,
and they do things step by step. First, they assigned the task to those two, then they
resolved their issues involving thoughts and viewpoints, and finally, they spoke some
stern words, getting them to swear an oath and make a pledge. They truly did this work
in a methodical manner, and they really deserve the title of leader—they are experienced
and bear a burden.” In the end, the leader told them, “Remember this: Printing books is
not an easy task, it is not something an ordinary person can take on. This work wasn’t
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entrusted to you by me or God’s house; it's a commission from God. You mustn’t let Him
down. As long as you complete this work well, your life will progress, and you will have
reality.” In theory, there weren’t any issues of principle with these words; they could more
or less be considered correct. So, let's analyze this matter and see where the “false”
manifested in this false leader. Did the leader provide any instructions on various
detailed issues, such as the professional and technical aspects related to this task? Did
they fellowship any specific truth principles or required standards? (No.) They merely
uttered some empty and meaningless words—words that most people say often, words
that lack any weight. Because the leader was personally speaking and giving
instructions, people perceived these words as having more weight than normal, but in
reality, they were some irrelevant talk and had no effect at all on resolving any real issues
related to printing books. So, what are some specific issues involved in book printing?
We should discuss them and see if the work that this leader did was that of a false leader.

First, printing books involves typesetting, and then there’s proofreading the text,
formatting the table of contents and main text, as well as paper weight, color, and quality.
There’s also the cover material, whether it should be soft or hard, and the design, color,
pattern, and font for the cover. Finally, there’s the binding, whether to use adhesive or
stitching. These are all issues that fall within the scope of book printing. Did the leader
discuss any of these? (No.) Another issue is looking for a printing factory: whether the
printing and binding machines are cutting-edge, what the quality of printing and binding
is like, and the pricing—shouldn’t they have given instructions for all these things, as well
as principles and scopes? If the leader had said, “I don’t understand these things; just
look for whatever,” would they be a useful leader? Can the irrelevant words they spoke
stand in for the various detailed issues involved in book printing? (No.) And yet, this false
leader believed they could. They thought, “I've already fellowshipped so many truths,
and I've told them all the principles. They should understand these things!” This “should”
is the logic and problem-solving method of this false leader. In the end, when the books
were printed, because the paper was of such poor quality and too thin, the text was
visible on both sides, which made it very strenuous and difficult for older individuals and
those with poor eyesight to read the books. There was also the issue of the final step,
the binding process—whether or not the binding is up to standard affects the overall
quality and lifespan of a book. Because the leader didn’t provide instructions, and those
who carried out this work lacked principles and experience, and engaged in irresponsible
haggling, the printing factory did shoddy work and used inferior materials to break even,
and finally when the books were distributed to the brothers and sisters they started falling
apart within two months. The covers and pages fell out, and the whole print job was done
in vain. Whose responsibility was this? If someone were to be held accountable, the
direct responsibility would lie with the two individuals in charge of printing the books, and
the indirect responsibility would go to the false leader. The false leader even had an
excuse, saying: “You can’t blame me for this job going badly; | don’t understand it either!
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I’'ve never printed books, and | don’t own a printing factory. How am | supposed to know
about these things?” Does this excuse hold up? As a leader, this work falls within your
scope of responsibilities. Regardless of whether it is work that relates to a profession,
skill, a kind of knowledge, or the truth, you don’t need to understand every part of it, but
have you made an effort to learn about what you don’t know? Have you fulfilled your
responsibilities in a serious and conscientious manner? Some people might say, “l want
to fulfill my responsibilities, but | don’t understand this either. No matter how hard | try to
learn, | just can’t get it!” This means that, as a leader, you are not up to standard; you
are an out-and-out false leader. The brothers and sisters felt somewhat resentful
because of the poor quality of the books, saying, “Although these books don’t cost us
money, the quality is too poor! How did this leader do their job? How did they carry out
this work?” When the leader heard this, they responded, “Can you blame me for that? |
don’t own the printing factory, and | don’t have the final say. Moreover, isn’t this saving
money for the house of God? Is it wrong to save money for the house of God?” The
leader’s words were correct, they were not wrong; the leader did not need to take legal
responsibility. However, there was one problem, which is that the money spent on
printing the books went to waste. The books distributed to the brothers and sisters
started falling apart and losing pages within two months. Who should bear the
consequences? Wasn't this the responsibility of the leader? This happened within the
scope of your work, during the time that you served as a leader, so shouldn’t you take
responsibility? You have to bear the blame; you can’t deny your responsibility! Some
people might even speak in an unreasonable way, saying, “I've never done this job before.
Am | not allowed to make mistakes at a job I've never done?” Just based on this statement,
you are unfit for your job, and you should be dismissed. You are not cut out to be a leader;
you are a veritable false leader. Speaking a ton of pleasant-sounding words, but not doing
any real work—this is the most obvious manifestation of a false leader.

Some false leaders are unable to do each item of real work properly and concretely
with their feet planted firmly on the ground. They can only handle some general affairs,
and then they believe that they are up to standard as leaders, that they’re amazing, and
they often boast, saying, “| have to worry about everything in the church, and | have to
handle every problem. Can the church do without me? If | didn’t hold gatherings for you,
wouldn’t you become like a pile of loose sand? If | didn’t keep an eye on and help
maintain the film production work, wouldn’t there constantly be people disturbing it?
Could the film production work proceed smoothly? Even though I'm a layman at hymn
work, if | didn’t frequently come to inspect your work, hold the line for you, and organize
gatherings for you, could you produce those hymns? How long would it take you to figure
things out?” These statements may seem reasonable and correct, but if you look closely,
how are the various items of professional work supervised by these false leaders
progressing? Can they clearly fellowship the truth principles? (No.) One time, a film
production team sought on the issue of costume colors. They took several still shots,
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and the backgrounds and people in the shots were different, but the costume colors were
basically in one color scheme—they were all earthy grays and yellows. | asked, “What’s
going on? Why are they wearing these colors?” They said that these colors were
intentionally chosen, that they fished them out of a market through great toil and effort. |
said, “Why did you choose these colors? Did the Above give you instructions about that?
Didn’t the Above instruct you to use a variety of colors, and that the colors be dignified
and decent? How did this result come about?” Finally, after inquiries, some people said,
“Other colors don’t appear dignified and decent enough, or like those worn by believers
in God or saints. Only this color scheme looks more like what believers should wear. So,
everyone shared the view that wearing clothes in these kinds of colors is the most
glorifying to God and best represents the image of the house of God.” | said, “I never
told all of you to wear clothes in these colors. There are plenty of dignified and decent
colors. Think about how beautiful the rainbow is that God established as a sign of His
covenant with mankind. There’s red, orange, yellow, green, blue, indigo, violet—every
color is represented, except the ones you’re wearing. Why did you choose those colors?”
Did their leader do the concrete work of carrying out vetting regarding these matters? |
dare say that they absolutely did not. If the leader possessed pure comprehension and
truly understood the truth and God’s requirements, the members of the film production
team wouldn’t have chosen such costumes and consulted the Above about them. The
issue of costumes could have been resolved at a lower level, but the false leader was
incapable of addressing it. Instead, they shamelessly asked the Above about it.
Shouldn’t a person like this be pruned? This false leader couldn’t even resolve this
simplest problem—of what use are they? You are simply a piece of trash! You were
asked to glorify God and bear witness to Him, but you ended up disgracing God. Don’t
you understand quite a lot? Can’t you articulate a wealth of knowledge and doctrines?
Then why were all those doctrines and all of that knowledge ineffective in this situation?
How could you even fail to resolve and carry out vetting regarding the issue of costumes?
Have you had the effect you ought to as a leader? Have you fulfilled the responsibilities
you ought to as a leader? This is a manifestation of a false leader. In any specific task,
false leaders lack an understanding of the principles. They are incapable of providing
timely correction and resolution to any issues of distorted comprehension of the truth,
and of enabling people to find direction and a path through this. False leaders just utter
words and doctrines and shout slogans; they are incapable of doing any concrete work.

False Leaders Do Not Do Real Work or Tend to Their Proper Work

Some false leaders are incapable of doing any concrete work, but they handle some
insignificant general affairs, and think that this is doing concrete work, that it falls within
the scope of their responsibilities. Furthermore, they handle these affairs in a very
serious manner and really put in a lot of effort, carrying them out in a very decent fashion.
For instance, there was an individual in the church who had previously worked as a
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pastry chef. One day, he decided out of the goodness of his heart that he just had to
bake pastries for Me, and prepared to do so without informing Me about it. He asked his
leaders if it was allowed, and they said, “Go ahead. If they taste good, we’ll offer them
to God. If not, we can all eat them.” He had gotten the leaders’ authorization, which made
this work legitimate and proper, so he quickly gathered the ingredients and baked a
batch, saying, “I don’t know if they’ll taste good, or if they’ll be able to satisfy God, or if
they’ll suit His tastes.” The leaders replied, “That’s alright. We’'ll sacrifice some of our
time and health, and take a little risk for God. We’'ll taste them first and check them out
for God. If they really don’t taste good and we ask God to eat them, He'll feel annoyed
and very disappointed in us. Therefore, as leaders, we have the responsibility and
obligation to carry out checks regarding this matter. This is doing concrete work.”
Subsequently, every head of a group who had a bit of “a sense of responsibility” tasted
the pastries. After tasting them, they gave a review, saying, “The oven was too hot for
this batch, the temperature was too high, and they’re likely to cause inner heat—they’re
also a bit bitter. That’s no good! We need to have a responsible attitude and bake another
batch and taste them again!” After tasting this batch, they said, “This one is about right.
It has a buttery flavor, a taste of egg, and sesame too. It’s truly worthy of a pastry chef!
Since there are so many, and God can't finish all of these alone, let’s put 10 or 20 in a
small jar, and offer to God to taste as a sample. If God finds them tasty, we can keep on
baking them in larger batches.” They handed Me a jar, and | tried two of them. | thought
them passable as a novelty, but not suitable as a main meal, so | stopped eating them.
Some people even thought they were homemade by a member of God’s house, that
they were full of love, loyalty, and fear, and carried a lot of meaning although they only
tasted okay. Later, | returned the jar of pastries. I'm not interested in such things and |
don’t have the appetite for them. Furthermore, if I'm craving pastries, | can buy them in
various flavors and from different countries at the market without spending much money.
Afterward, | told them, “I appreciate the gesture, but please don’'t make any more for Me.
| won’t eat them, and if | want some, I'll just buy them Myself. If the need does arise, then
just make them when | ask you to; if | don'’t tell you to make them, then you don’t need
to bake them again.” Wasn'’t this easy enough to understand? If they were well-behaved
and obedient, they would remember My words and refrain from making them again.
When God speaks, yes means yes, no means no, and “don’t make any” means “don’t
make any.” However, after some time had passed, they sent Me two more jars of
pastries. | said to them, “Didn’t | tell you not to make them anymore?” They replied,
“These are different from last time.” | responded, “Even if they’re different, they’re still
pastries. There’s no need to make any pastries at all. I'm not being polite—if | want some,
I'll let you know. Can’t you understand human language? Don’t make them anymore.”
Are these words comprehensible? (Yes.) Yet why did the person making them always
seem to forget? If his leaders could keep check on him, not actively cooperate with him
or encourage him to do this, and could promptly restrict him, would the person making
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pastries still dare to do it? At the very least, he wouldn’t do it so boldly and
unscrupulously. So, what effect did those leaders have in this situation? They
micromanaged every detail, stuck their noses in everything, and took charge of making
checks on My behalf. They were so “loving” that words can’t describe it. Is this the work
they were supposed to be doing? There were no instructions to do this within the
principles of the work of God’s house, and | didn’t entrust them with this task; it was
initiated by people, | did not request it. So why did these leaders carry out this task so
proactively? This is a manifestation of false leaders: not tending to their proper work.
There were so many tasks in the church that needed to be followed up on, inspected,
and urged on by them, and so many real problems that needed to be resolved by them
fellowshipping the truth, but they didn’t do any of that work. Instead, they were idle
enough to taste pastries for Me in the kitchen. In this matter, they were quite serious and
put in a lot of effort. Isn’t this what false leaders do? Isn’t it already very disgusting? |
never expected that, after some time had passed, this matter would resurface. The
person who made the pastries wanted to start making them for Me again. | specifically
told one leader, “You go and resolve this. You need to explain this to him clearly. If he
does it again, I'll hold you accountable!” With so much work to do in the church, any task
would keep them busy for a while. Why were they so idle? Were they here to fatten
themselves up or engage in idle chit-chat? This isn’t the place for those things. Afterward,
there was no further news about this matter. Once | had given that instruction, the leader
didn’t provide any reports. In any case, no one sent Me those small pastries again, which
was quite a relief. Judging by this incident, can we say these leaders weren’t tending to
their proper work? (Yes.) This matter isn’t even that serious; there are more severe ones.

| often visit some churches to take a look around, meet the leaders, give instructions
for some work, and resolve some issues. Sometimes, | have to eat lunch at these
churches, which raises the question of who will prepare the meal. The leaders were so
responsible that they chose someone who claimed to be a chef. | said, “Whether he is a
chef is not important; what matters is that | prefer simple food. | like to taste the original
flavor of the ingredients. The food shouldn’t be too salty, oily, or stimulating. In winter, |
need to eat something warm. Also, the food must be cooked thoroughly, not
undercooked, and easy to digest.” Didn’t | communicate these principles clearly? Were
they easy to achieve? They were both easy to remember and easy to do. A housewife
who had cooked for three to five years could grasp these principles and achieve them.
So, there was no need to insist on finding a chef to make My meal; someone who could
make home-cooked meals would be sufficient. However, these leaders were so “loving”
that they insisted on finding a “chef” to prepare a meal when they hosted Me. Before the
chef officially cooked for Me, the leaders had to make checks. How did they do this?
They had the chef make a batch of dumplings and a gravy noodle dish, and got him to
stir-fry some dishes. All the leaders and heads of various groups tasted them, and they
found all the dishes to be quite good. Finally, they asked the chef to take on the job of
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cooking for Me. Leaving aside the results of the leaders’ taste test and the nature of the
issues involved, let’s first talk about the food prepared by this chef. The first time | went,
the chef stir-fried a few dishes, and everyone was quite satisfied. The second time, the
chef made a batch of dumplings. After eating the first one, | sensed something was
wrong—it was a bit spicy. Others around Me also said that the dumplings were a bit
spicy, and felt that their tongues were beginning to swell. However, since dumplings
were the only main course, | had to finish them even though they were spicy. No chili
was visible in the filling, so | just ignored whatever had caused the spiciness and finished
the meal. As a result, My body started having an allergic reaction that evening. Many
areas all over My body started itching non-stop, and | had to keep scratching; | scratched
Myself until | bled before | felt better. | was itchy for three days before the feeling
gradually subsided. After this allergic reaction, | realized that pepper had definitely been
added to the dumplings; otherwise, they wouldn’'t have been so spicy. | had informed
them not to include spicy ingredients like pepper since | couldn’t tolerate them. However,
they added a considerable amount of it to satisfy their own tastes, which exceeded the
normal amount; there was a spicy sensation to eating those dumplings. The chef couldn’t
even get the proportions right in his cooking, he added enough pepper to give someone
an allergic reaction. Later, | told him, “Don’t ever add those spicy ingredients again. |
can'’t tolerate them. If you truly have any humanity, don’'t do that again. If you cook for
yourself, | won’t intervene in what you eat. However, if you’re cooking for Me, then don’t
add any. Follow My required standards.” Could he do that? Shouldn’t the leaders have
handled this work? Unfortunately, no one paid it any mind, and they didn’t do any of the
work they should have. On one occasion, when the chef was about to cook again, he
picked up some pepper to add to the dish, and someone nearby saw it and stopped him.
Under their strict supervision, he didn’t get the opportunity to add it. The leaders couldn’t
resolve a problem this small—what could they do, then? When the chef was cooking,
they were quite proactive about tasting it. Several people went to have a taste. It was
just a regular home-cooked meal; what was worth tasting about it? Are you all culinary
experts? Do you suddenly understand everything after becoming leaders? Do you
understand the principles of health? Did God’s house arrange for you to do this? When
did | entrust or commission you with tasting food on My behalf? You are too lacking in
reason, you have no shame at all! Anyone with a bit of shame wouldn’t do something so
blatant, so disgusting, so lacking in reason. It shows that these individuals have no
shame at all—they tasted food for Me! You don’t follow or fulfill any of the principles that
| told you. Whatever tastes good to you and suits your palates, you ask the chef to cook.
Is that cooking for Me? Isn’t that cooking for yourselves? Is this how you act as leaders?
Seizing every opportunity to take advantage, exploit loopholes, and try to ingratiate
yourselves with Me—if you want to ingratiate yourselves with Me, don’t do Me harm! Isn’t
this lacking in virtues? Isn’t it harboring improper intentions? They’re shameless and
harbor improper intentions, yet they still thought they were very loyal! Were any of these
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things that they did what leaders are truly supposed to do? (No.) Nothing they did had
any standards. They didn’t even know what food is healthy or unhealthy, yet they thought
they could come here and play the role of health and food experts for Me! Who stipulated
that you must carry out checks when it comes to cooking for Me? Does the church have
this stipulation? Did God’s house make this arrangement? So many loopholes appeared
in various items of church work, so many people had misunderstandings about God and
didn’t understand the truth at all, yet you didn’t address those things. Instead, you put
your effort into such a small area as the kitchen, fulfilling your “responsibility.” You are
out-and-out false leaders, you’re hypocrites! You were right in front of Me checking on
things—what did you understand? Did you consult Me? Were you voicing your own idea
or Mine? If you were voicing My idea, and I'd asked you to convey it, then what you were
doing would be correct. It would be your responsibility. If you were voicing your own idea
and not Mine, and you insisted on forcing others to listen and accept it, what is the nature
of this? Tell Me, wouldn’t | be disgusted by this? | was right there, and they didn’t spare
a single word asking Me what things | eat or what My requirements are—they just made
decisions without My approval, and arbitrarily gave orders behind My back. Were they
trying to represent Me? This is false leaders running amok doing bad things, pretending
to be spiritual, pretending to consider God’s burden, and pretending to understand the
truth, and just doing hypocritical things. Isn’t this excessive enough? Isn’t it already very
disgusting and loathsome? (Yes.) Have you gained any insight? Have you learned any
lessons from this? Each of these matters is more disgusting than the last, and there’s
another that’s even more disgusting.

This winter, a kind-hearted person bought Me a “beautiful” goose down coat. The
beauty of it wasn’t in the color or the style of the coat but in its high price and upscale
quality; it was a valuable item. There’s a saying among nonbelievers, “A goose feather
sent from a thousand miles away: the gift may be small, but the sentiment is deep.” Not
only did this coat carry sentiment with it, but it was indeed very expensive. Before seeing
the coat, | had already heard that it was good-looking and red, with a nice design, and a
substantial feel to it. I'd heard about it, so inevitably some people had already seen the
actual item—that is, quite a few people had already seen it, roughly measured it, and
closely examined it, saying things like, “I know this brand,” “The color is nice, it's quite
beautiful!” “After you’ve looked at it, bring it over for me to have a look,” and just like that
the news had spread. | don’t know how long it took for this news to reach My ears, and
for Me to learn a little bit about it. Can you see the problem here? Without Me having
seen the coat, it had already been seen, passed around, and displayed by many other
people. Isn’t this a problem? Can people casually look at, touch, and display My
belongings? (No.) Whose belongings can people casually touch and look at? (No one
would want this to happen, and no one should do this.) Then, shouldn’t Mine be even
more off limits? Some people say, “Why should they be off limits? You’re a public figure.
Don’t the private lives of celebrities and stars always get exposed? Where they play
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sports, where they get beauty treatments, who they associate with, what brands they
wear—don’t these things all get exposed? Why shouldn’t Yours be exposed?” Am | a
celebrity? | am not a celebrity, and you are not My fan. Who are you? You are an ordinary
person, a created being, and a corrupt human. Who am |? (God.) | am not a public figure;
| am not obligated to expose everything to you, to report everything to you, or to inform
you about everything. So, why are you touching something that belongs to Me? Isn’t
doing that disgusting? Did | commission you to look at and carry out checks on this
belonging of Mine? No. Yet some people dared to take it and casually look at it in this
brazen manner, and even pass it around. Who gave you the right to pass it around? Is
this your obligation? If you don’t believe in God, then we are strangers to each other. It
is because you believe in God that | know who you are, but | don’t know what your family,
daily life, or financial situations are like, and | don’t care to know. Are we close? | am not
your bestie, buddy, or comrade. We are not familiar, and we haven’t reached the point
where everything of Mine should be open for you to look through. Would you let Me
browse through all of your belongings, and display them for everyone to see and touch?
Even when you bring something home from the market, it needs to be washed several
times to be disinfected! Aren’t things which other people have casually touched
disgusting? Haven'’t you failed to treat yourself like an outsider? Who commissioned you
to inspect My coat? Do | trust you? Have you washed your hands clean before recklessly
touching My coat? Won't | be disgusted by you? Are you clear on this? Why are you so
shameless? You're so lacking in reason! You've believed in God for several years and
heard so many sermons; how come you lack even a bit of reason? Casually opening
offerings belonging to God, casually touching His clothes, things that belonged to Him—
what kind of problem is this? When | see that the packaging of these items has been
opened and discarded, how can | not feel angry? | am disgusted by these things, and |
detest these people. | don’t want to see them again, and | certainly don’t want to
associate with these people who are worse than pigs and dogs! Remember, every
person has their dignity, and | have even more. Don'’t get involved with things that belong
to Me; otherwise, | will detest and abhor you!

On the surface, false leaders may not commit major evils or be outright treacherous
villains. However, the most abhorrent thing about them is that they can see there’s real
work to be done but don’t do it, they know very well that they can’t resolve issues but
they don’t seek the truth, they see evil people causing disturbances but they don’t handle
them, and instead they just take care of the external general affairs. They keep a close
eye and tight handle on side issues and trivial matters, but they don’t do any of the work
related to the life entry of God’s chosen people, or care about various matters that go
against the truth principles. Instead, they just do work that’s unrelated to the truth. These
are out-and-out false leaders. False leaders are completely ignorant of the truth
principles that are involved in the various items of church work. If measured against the
principles and standards of leaders and workers, false leaders are fools and idiots. No
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matter how serious the problems that arise in the work of the church are, false leaders
can’t see or resolve them even if they happen right under their noses, and the Above
has to come and solve those problems themselves. Aren’t these people false leaders?
(Yes.) They are indeed false leaders. For example, in the church’s text-based work,
which books ought to be proofread and which ones should be translated—these are
crucial tasks for the church. Are there any principles regarding how to proofread and
translate books? This work absolutely does have principles, it is so principle-based, and
it really needs to be specifically fellowshipped and guided; but false leaders can’t do this
work. When they see the brothers and sisters busy with their duties, they say phonily,
“Text-based work and translation work are particularly important. You should put your
hearts into doing this work well, and | will resolve any issues you have.” When someone
actually raises an issue, these false leaders say, “I don’t understand this matter. I'm a
layman at translating foreign languages. Pray to God and seek from Him.” When
someone raises another issue, asking, “We can’t find suitable people to translate certain
languages, what should we do about it?” false leaders respond, “I'm a layman in this
matter. You handle it yourselves.” Can saying this solve the problem? They find an
excuse and cover up the fact that they aren’t doing their work, saying, “I'm a layman; |
don’t understand this profession,” and thus shirk the problem they’re supposed to solve.
This is how false leaders work. When someone raises a question, false leaders say,
“Pray to God and seek from Him; | don’t understand this profession, but you do.” This
may seem humble, as they’re admitting that they are incapable and don’t understand the
profession, but in reality, they cannot perform the work of leadership at all. Of course,
being a leader doesn’t necessarily mean they need to understand every kind of
profession, but they should clearly fellowship the truth principles necessary to solve
problems, regardless of what kind of profession those problems relate to. As long as
people understand the truth principles, problems can be resolved accordingly. False
leaders use “I'm a layman at this; | don’t understand this profession” as a reason to avoid
fellowshipping the truth principles for solving problems. This is not doing real work. If
false leaders consistently use “I'm a layman at this; | don’t understand this profession”
as a reason to avoid solving problems, then they are not fit for the work of leadership.
The best thing they should do is to resign and let someone else take their place. But do
false leaders possess this kind of reason? Will they be able to resign? They won’t. They
even think, “Why do they say I'm not doing any work? | hold gatherings every day, and
I’m so busy that | can’t even have meals on time, and I'm getting less sleep. Who says
problems aren’t being solved? | hold gatherings and fellowship with them, and | find
passages of God’s words for them.” Suppose that you ask them, “Someone said they
can'’t find suitable translators for some languages. How did you resolve this specific
problem?” They will say, “I told them that | don’t understand the profession, and got them
to discuss it and handle it themselves.” You then ask them, “This problem involves the
expenditure of offerings and the progress of church work. They cannot make decisions
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on their own, they need you to call the shots and find the truth principles to resolve it.
Did you do this?” They will respond: “How did | not? | haven’t delayed any work. If there’s
no one to translate that language, then they should just translate another language!” You
see, false leaders can’t do real work and yet they still provide a bunch of excuses. It’s truly
shameless and disgusting! Your caliber is so poor, you don’t understand any professions,
and you lack comprehension of the truth principles involved in every item of professional
work—what’s the use of having you as a leader? You're simply a fool and a good-for-
nothing! Since you can’t do any real work, why are you still serving as a church leader?
You're simply devoid of reason. Since you lack self-awareness, you should listen to the
feedback from God’s chosen people and assess whether you meet the standards for being
a leader. And yet, false leaders never consider these things. Regardless of how much of
the church’s work has been delayed, and how much loss has been inflicted on the life
entry of God’s chosen people during their many years of serving as leaders, they don'’t
care. This is the ugly countenance of out-and-out false leaders.

Think about how leaders and workers handle their work—does it match up with what
I've just told you? Are there any who don’t do real work, and can you discern them as
being false leaders? If you discern them as being false leaders, from today on you should
no longer treat them as leaders; you should treat them like any other person. This is the
accurate principle of practice. Some might wonder, “Does this mean discriminating
against, belittling, or excluding them because they are false leaders?” No, it doesn’t.
They can’t do real work, and they can only speak some words and doctrines and some
empty words to prevaricate and fob you off. This tells you one fact, which is that they are
not your leaders. You don’t need to ask for their instructions for whatever problem or
difficulty you encounter in your work. If necessary, you can leapfrog them by reporting it
to the Above and consulting the Above on how to handle and resolve it. I've taught you
the path of practice, but how you act is up to you. | never said that all leaders are
preordained by God, that you must listen and obey them, and that you must listen to
them even if you discern them to be false leaders. | never told you that. What I'm
fellowshipping now is how to discern false leaders. When you discern someone to be a
false leader, you can accept and obey what they say if it is right and aligns with the truth.
However, if they can’t resolve a problem, and they prevaricate and fob you off, affecting
the progress of the work, then you don’t have to accept their leadership. If you can get
a grasp on the principles yourselves, then you should act according to them. If you can’t
grasp, are uncertain, or aren’t sure of the principles, then you should seek the truth and
discuss with each other to handle the problem. If you still can’t make a decision after
discussing it, report the problem to the Above and consult them about it. These are all
good ways to address problems—there are no difficulties that cannot be resolved.

Let’s end our fellowship here today. Goodbye!

January 16, 2021
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The Responsibilities of Leaders and Workers (3)

Item Three: Fellowship the Truth Principles That Should Be Understood
in Order to Perform Each Duty Properly (Part Two)

At the last gathering, we carried out additional fellowship for the second responsibility
of leaders and workers, talking about what difficulties of life entry there are, and exposing
certain practices and manifestations of false leaders. Then, we discussed several
matters concerning the third responsibility of leaders and workers—fellowshipping the
truth principles that should be understood in order to perform each duty properly—and
exposed and dissected where the “falseness” of false leaders manifests through the
attitudes, practices, and manifestations of false leaders toward these matters, in other
words, manifestations of how false leaders fail to perform their responsibilities as
leaders. Please list these matters. (One of them was about the printing of books of God’s
words. That false leader didn’t do concrete work, they just spoke doctrines in an empty
way. They also didn'’t fellowship specifically on the truth principles or do the slightest bit
of real work.) In this matter, that false leader didn’t do real work, they failed to fulfill their
responsibilities as a leader and worker, and they didn’t clearly fellowship the professional
requirements, specific principles, and points to note that were involved in the work. They
merely shouted some slogans and spoke some empty words, and then thought they’d
done a good job. What else did we discuss? (There was also the incident of buying a
down coat for God.) What problem did this incident expose regarding false leaders? (It
exposed that false leaders don’t do real work, and that they completely lack humanity
and reason.) When someone bought Me an item of clothing, those leaders helped to
carry out checks on it—is this a part of the work that leaders and workers should do?
(No, it's not.) They did work that they weren’t supposed to—what's the issue with this?
(They were not tending to their proper work.) This is one manifestation of false leaders.
First, it exposed that false leaders do not tend to their proper work, and second, it
exposed that they lack reason and only do disgusting things that are lacking in reason
and humanity. You merely remember the examples, but you haven’t seen through to the
issues these examples are meant to illustrate, or the essence of these issues that they
are intended to dissect. What other examples did | give regarding false leaders not
tending to their proper work? (There was the pastry-maker who kept making pastries for
God. God told him not to do it, but the leaders and workers continued to allow him to do
so, and even tasted the pastries themselves.) What problems of false leaders did this
example expose? (That they don’t tend to their proper work, or do the work they should
do, and insist on doing work they shouldn’t.) Primarily, it exposed that false leaders don'’t
tend to their proper work and fail to grasp the center and focal point of their work. In
addition, false leaders have a serious problem. What is it? (They don’t obey God’s words
or implement work according to God’s requirements.) Does anyone else want to add
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something? (They pretend to be spiritual and to show consideration for God’s burden,
but in reality, they just run amok doing bad things.) That’s another one of their problems.
Anyone else? (Before they act, they don't try to understand God’s requirements; instead,
they use their own imaginings to replace God'’s desires.) This falls under the category of
lacking reason. Anyone else? (The way that false leaders approached the matter of
someone buying an item of clothing for God revealed their lack of normal humanity.)
What aspect of normal humanity do they lack? They don’t understand the rules of how
to behave and they don’t have manners. Isn't that the case? (Yes.) In fact, these things
you’ve mentioned are secondary; what is the main issue? Once these people become
leaders, they want to enjoy the benefits of their status and special treatment, and covet
comfort. For instance, they want to eat a few pastries, and when they see that someone
is good at cooking, they think about trying some of their food to satisfy their cravings. It's
already nauseating that they do not tend to their proper work or do real work, but on top
of that, they covet comfort and the pleasures of gluttony. They use the pretext of carrying
out tastings and checks for God to satisfy their gluttonous desires, indulging in the
benefits of their status. These are all manifestations of false leaders. While these
manifestations cannot be called vicious or wicked when compared to the disposition
essence of antichrists, the humanity of false leaders is enough to disgust people. In
terms of their character, they fall short of having conscience and reason; their humanity
is quite base and sordid, and they have low integrity. From these examples, it can be
observed that false leaders cannot do real work. This is a fact.

False Leaders Cannot Fellowship the Principles of Performing Work

Today, we’ll continue exposing the various manifestations of false leaders based on
the responsibilities of leaders and workers. False leaders are basically incapable of
doing essential, critical church work. They just handle some simple, general affairs; their
work doesn’t play a critical or decisive role in the work of the church as a whole, and it
does not produce real results. Their fellowship basically just covers a few trite and
commonplace topics, it's all oft-repeated words and doctrines and it is incredibly hollow,
broad, and lacking in detail. Their fellowship only contains stuff that people can
understand from reading something in a literal way. These false leaders cannot resolve
the real problems God’s chosen people have in their life entry at all; in particular, they
are even less capable of resolving people’s notions, imaginings, and revelations of
corrupt dispositions. The main thing is that false leaders simply cannot shoulder the vital
work arranged by God'’s house, such as gospel work, film production work, or text-based
work. In particular, when it comes to work that involves professional knowledge, while
false leaders may know quite clearly that they are laymen in these fields, they do not
study them, nor do they do research, and less still are they able to provide others with
specific direction or resolve any problems related to them. And yet they still shamelessly
hold gatherings, talking endlessly about empty theories, and speaking words and
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doctrines. False leaders know very well that they cannot do this kind of work, yet they
pretend to be experts, act conceited, and always use grand doctrines to chide others.
They are unable to answer anyone’s questions, yet they find pretexts and excuses to
chide others, asking why they aren’t learning the profession, why they do not seek the
truth, and why they are unable to resolve their own problems. These false leaders, who
are laymen in these fields and cannot resolve any problems, still lecture others from up
on high. On the surface, they appear very busy to other people, as if they're able to do
a lot of work and are very capable, but in reality, they are nothing. False leaders are
clearly unable to do real work, yet they enthusiastically busy themselves, and always
say the same platitudes at gatherings, repeating themselves over and over again,
without being able to resolve a single real problem. People get very fed up with this, and
are unable to derive any edification at all from it. This kind of work is terribly inefficient,
and it yields no results. This is how false leaders work, and the work of the church is
delayed because of it. Yet false leaders still feel they are doing great work and that they
are very capable, when the fact is that they have not done a single aspect of the church’s
work well. They don’t know if the leaders and workers who fall under the scope of their
responsibility are up to standard, nor do they know if the leaders and supervisors of
various teams are able to shoulder their work, and they neither care nor ask if problems
have come up in the brothers and sisters’ performance of their duties. In short, false
leaders cannot resolve any problems in their work, yet they remain energetically busy.
From the perspective of other people, false leaders are able to undergo hardship, willing
to pay a price, and they spend every day rushing about. When it is time to eat, they need
to be called to the table, and they go to bed very late. Yet the results of their work just
aren’t good. If you weren’t looking carefully, it would appear on the surface that all the
items of work were being done, and that everyone was busy performing their duties, but
if you were to observe closely and be meticulous, and earnestly inspect the work, the
true situation would be revealed. Every item of work that falls within their scope of
responsibility is a mess, there’s no structure or order to it at all. There are problems—or
even holes—in each item of work. The occurrence of these problems is related to false
leaders not understanding the truth principles, and acting based on their notions,
imaginings, and enthusiasm. False leaders never fellowship about the truth principles,
nor do they ever seek the truth to resolve problems. They clearly lack spiritual
understanding and aren’t able to do leadership work, and they can only spout words and
doctrines and do not understand the truth at all, yet they pretend to know things they
don’t and try to pass themselves off as experts. The work they do is just going through
the motions. When a problem arises, they blindly apply regulations to it. They just hustle
and bustle blindly and without producing any real results. Because these false leaders
do not understand the truth principles, and just spout words and doctrines and advise
others to abide by regulations, the progress of each item of the church’s work is slowed
and no clear results are achieved. The most obvious consequence of a false leader

59



having been at work for some time is that most people are unable to understand the
truth, they do not know how to discern whenever anyone reveals corruption or develops
notions, and they certainly do not understand the truth principles that should be upheld
in doing their duties. Those who perform their duties and those who do not are all
sluggish, unrestrained and undisciplined, and in disarray like scattered sand. Most of
them may be able to speak a few words and doctrines, but while doing their duties, they
only observe regulations; they don’t know how to seek the truth to resolve problems.
Since false leaders themselves do not know how to seek the truth to resolve problems,
how can they lead others to do so? No matter what befalls other people, false leaders
can only exhort them by saying, “We must be considerate of God’s intentions!” “We must
be loyal in the performance of our duties!” “When something happens to us, we must
know how to pray, and we must seek the truth principles!” False leaders often shout
these slogans and doctrines, and it doesn’t yield any results at all. After people hear
them, they still do not understand what the truth principles are, and they lack a path of
practice. In a surface-level way, people pray when things befall them, and they wish to
be loyal in doing their duties—but they all lack understanding of issues like what they
should do in order to be loyal, how they should pray in order to understand God’s
intentions, and how they should seek when they encounter an issue in order to gain
understanding of the truth principles. When people ask false leaders, they say, “When
something befalls you, read God’s words more, pray more, and fellowship more on the
truth.” People ask them, “What principles does this work touch on?” and they say, “God’s
words say nothing about matters of professional work, and | don’t understand that area
of the work either. Do your own research if you wish to understand—don’t ask me. | lead
you in understanding the truth, not in matters of professional work.” False leaders use
these kinds of words to evade questions. And as a result, though most people have a
burning passion to do their duties, they do not know how to act based on the truth
principles, nor do they know how to adhere to the principles while performing their duties.
Looking at the results of each item of work within the scope of false leaders’
responsibility, most people are relying on their knowledge, learning, and gifts to do their
work, and they are ignorant when it comes to issues such as what God’s specific
requirements are, what the principles of doing a duty are, and how to act in order to
achieve the result of bearing withess to God and how to propagate the gospel more
effectively so that all who long for God’s appearance hear His voice, investigate the true
way, and return to God as soon as possible. Why is it that they are ignorant of these
things? This is directly related to false leaders’ failure to do real work. The main cause
of this is that false leaders themselves do not know what the truth principles are, or what
principles people should understand and follow. They act without principles, and they
never lead people to search for principles of practice and paths in their duties. When a
false leader finds a problem, they cannot resolve it themselves, and they do not
fellowship and seek with others, which leads to tasks frequently needing to be redone
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within each item of work. This is not only a waste of financial and material resources, but
also of people’s energy and time. Such consequences are directly related to the very
poor caliber and irresponsibility of false leaders. Though it may not be said that false
leaders deliberately do evil and cause disturbances, it can be said that they do not seek
the truth principles at all in their work, that they always act based on their own will. This
is certain. False leaders do not understand the truth principles, nor can they clearly
fellowship about them to others; instead, they just give people free rein to do as they
please. This inadvertently leads to some people who are in charge of certain work acting
arbitrarily and willfully, acting however they want and doing whatever they like. As a
result, not only are there few actual results, but a mess is also made of the church’s
work. When a false leader is dismissed, not only do they not reflect on or know
themselves, they also engage in sophistry and argue on their own behalf, and they do
not accept the truth in the slightest, and do not intend at all to repent. They may even
ask that God’s house give them another chance, saying they can definitely do the work
well. Do you believe them? They do not know themselves at all, nor do they accept the
truth. Can they change their ways then? They do not have the truth reality, so can they
do the work well? Is that possible? They did not do the work well this time—will they be
able to do it well if they’re given another chance? That is not possible. It may be said
with certainty that false leaders do not have work capability; at times, they may toil a lot
and be quite busy, but it is a blind busyness, and it bears no fruit. This suffices to show
that false leaders have very poor caliber, that they do not understand the truth at all, and
that they cannot do real work. This causes many problems to arise in the work, but they
are unable to resolve them by fellowshipping about the truth, and merely use a few empty
doctrines to exhort people to abide by regulations, and consequently they make a mess
of the work and leave it in shambles. This is the manner in which false leaders work and
the consequences it brings about. All leaders and workers should take this as a warning.

The various unsatisfactory issues that appear within the church are directly related
to false leaders—this is an unavoidable problem. These false leaders lack the ability to
comprehend the truth, yet they think that they understand and get everything, and then
they act based on their own imaginings and notions. They never seek the truth in order
to address their lack of understanding of the truth principles or of the standards required
by God. | have interacted with many leaders and workers, and | meet with them
frequently. When we meet, | ask them, “Do you have any issues? Have you made a
record of the problems that exist in the work? Are there any problems which you cannot
resolve on your own?” After | finish, they stare blankly, and in their hearts they have
doubts: “We are leaders; could we have any issues? If we did, wouldn’t the church’s
work have become paralyzed long ago? What kind of question is this? We listen to
sermons and fellowship, and hold the words of God in our hands. The church has so
many of us leading it, how can You still be worried? By asking this question You are
clearly underestimating us. How could we have problems? If we had problems, we
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wouldn’t be leaders. Your question is so inappropriate!” Every time | ask them if they
have any issues, this is the kind of state they’re in—every one of them is a picture of
numbness and dimwittedness. There are so many problems in the various items of
church work, but these people just can’t see or discover them. They are unable to bring
up issues related to personal life entry, or issues that exist in the work which involve the
truth principles. Since they cannot bring up these issues, | ask them, “How is the work
of translating God’s words progressing? Do you know how many languages should be
translated now? Which languages should be translated first, and which ones later on?
How many copies of God’s words should be printed for certain languages?” They reply,
“‘Ah, they're being translated.” | ask them, “To what extent has the translation
progressed? Are there any issues?” They respond, “| don’t know; | need to go ask.” |
have to ask them about these things, and they still don’t know the answers. So what
work have they been doing this whole time? | ask them, “Did you resolve the issues that
the brothers and sisters asked about last time?” They respond, “I held a gathering with
them—a full-day gathering.” | ask them, “Were the issues resolved after the gathering?”
They reply, “Do You mean that if there are still issues, we should have another
gathering?” | say, “I'm not asking if you held a gathering or not. I'm asking if the
professional issues have been resolved. Do these people understand the principles?
Have they violated any principles in the performance of their duties? Have you
discovered any problems?” They respond, “Oh, the problems? | resolved them. | held a
gathering for the brothers and sisters.” Can this conversation continue? (No, it cannot.)
Doesn't listening to this conversation make you angry? (Yes.) How are these leaders?
Aren’t these just pseudo-spiritual blockheads? They lack the caliber of leaders and
workers; they are blind, they don’t understand how to do the work, and they answer ‘|
don’t know” to every question, and when you keep on asking them questions, they
respond, “Anyway, | held a gathering; just let it be!” Have these leaders done actual
work? Are they up to standard as leaders? (No.) These are false leaders. Do you like
these kinds of leaders? If you encounter such leaders, what should you do? When some
leaders meet with the brothers and sisters, they say, “Regardless of what issues you
have today, let’s first fellowship on how to perform duties well.” Some people then say,
“We have encountered an issue with professional techniques in our duties: Should we
use the professional techniques that are popular with nonbelievers?” Isn’t this a problem
that leaders need to resolve? If some issues can’t be resolved through fellowship among
the brothers and sisters, leaders should step in to resolve them—this touches on the
responsibilities of leaders. What do false leaders do when they encounter these
problems? They say, “This is a professional issue; it's your problem, what does it have
to do with me? Fellowship on this issue yourselves, but first, I'm going to hold a gathering
for you. In today’s gathering, we will fellowship on harmonious cooperation. The question
you just asked is related to harmonious cooperation. You should be able to discuss
things and fellowship together, and do more research; no one should be self-righteous,
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and everyone should accept any decision which has majority support—isn’t this a
question of harmonious cooperation? It seems you don’t know how to cooperate
harmoniously, or how to discuss problems when they arise. You ask me about every
problem. What are you asking me for? Do | understand these things? If | did, wouldn’t
you have nothing to do? You ask me about everything. Is this a problem that | ought to
handle? I'm only responsible for fellowshipping on the truth; resolve professional issues
yourselves. What concern are they of mine? Anyway, | already fellowshipped with you
and told you to cooperate harmoniously—if you can’t do that, then don’t perform this
duty. I've finished my fellowship; go resolve the problem yourselves.” Do these leaders
know how to solve problems? (No, they don’t.) Despite not knowing how to do this, they
think themselves to be very justified, and they are adept at shirking responsibility. By all
appearances, they have done their work, they have arrived at the scene to carry out
inspections, and they are not slacking off. However, they can’t do actual work or resolve
actual problems, which means that they are false leaders. Can you discern this kind of
false leader? When faced with any problem, they can’t fellowship on relevant truths: they
only speak some empty doctrines and theories which they make sound quite lofty and
profound, and after people hear them, they not only do not understand the truth, they
also feel confused and disoriented. This is the work that false leaders do.

In the work of fellowshipping the truth principles that should be understood in order
to perform each duty properly, false leaders are completely revealed. They are unable
to fellowship on the truth principles, or lead people to abide by and practice the truth
principles in the performance of their duties, or lead them to understand and enter into
the truth reality—they cannot fulfill the responsibilities that leaders should. And that’s not
all, they are also unable to keep abreast of the circumstances of supervisors of different
work and personnel responsible for various important jobs, and even if they have
somewhat of a grasp on this, it is not accurate. This causes immense disturbances and
harm to various items of work. These are the various manifestations of false leaders we
are going to expose today regarding the fourth responsibility of leaders and workers.

Item Four: Keep Abreast of the Circumstances of Supervisors of
Different Work and Personnel Responsible for Various Important Jobs,
and Promptly Adjust Their Duty Assignments or Dismiss Them As
Necessary, So As to Prevent or Mitigate Losses Caused by Using
Unsuitable People, and Guarantee the Efficiency and Smooth Progress
of the Work

Leaders and Workers Must Grasp the Circumstances of Supervisors of
Different Work

What is the fourth responsibility of leaders and workers? (“Keep abreast of the
circumstances of supervisors of different work and personnel responsible for various
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important jobs, and promptly adjust their duty assignments or dismiss them as
necessary, so as to prevent or mitigate losses caused by using unsuitable people, and
guarantee the efficiency and smooth progress of the work.”) That's right, this is the
minimum standard that leaders and workers should be able to meet while doing work.
Are you all clear on the main responsibilities of leaders and workers regarding this fourth
item? Leaders and workers must have a clear understanding of supervisors of different
work and personnel responsible for various important jobs. It is within the scope of the
responsibilities of leaders and workers to grasp the circumstances of supervisors of
different work and personnel responsible for various important jobs. So, who are these
personnel? Primarily, there are church leaders, followed by team supervisors and the
leaders of various groups. Is it not critical and of great importance to understand and
grasp circumstances like whether the supervisors of different work and personnel
responsible for various important jobs possess the truth reality, are principled in their
actions, and can do the church’s work well? If leaders and workers thoroughly grasp the
circumstances of the main supervisors of different work, and make suitable adjustments
in personnel, that is the same as them carrying out proper vetting for each item of work,
and it is the equivalent of them fulfilling their responsibilities and duties. If correct
adjustments are not made regarding these personnel and a problem arises, the work of
the church will be greatly impacted. If these personnel are of good humanity, possess a
foundation in their belief in God, are responsible in handling matters, and are able to
seek the truth to resolve problems, then putting them in charge of work will save a lot of
trouble, and most importantly will allow the work to progress smoothly. But if the
supervisors of various teams are not dependable, have poor humanity, aren’t well-
behaved, and do not put the truth into practice, and, furthermore, are liable to cause
some disruptions and disturbances, then this will have an impact on the work for which
they are responsible and on the life entry of the brothers and sisters whom they lead. Of
course, that impact may be large or small. If the supervisors are merely neglectful in their
duties and do not tend to their proper work, this will probably just cause some delays in
the work; the progress will be a little slower, and the work a bit less efficient. If they are
antichrists, however, the problem will be serious: This will not be an issue of the work
being a little more inefficient or ineffective—they will disturb and damage the church work
they are responsible for, causing severe harm. And so, keeping abreast of the
circumstances of supervisors of different work and the personnel responsible for various
important jobs, and making timely adjustments or dismissals upon discovering that
someone is not doing actual work is not an obligation that leaders and workers can
shirk—it is very serious, very important work. If leaders and workers can promptly get to
know the character of the supervisors of different work and the personnel responsible
for various important jobs, and their attitude toward the truth and their duties, as well as
their states and performance during each period and at each stage, and promptly make
adjustments and handle those people according to the circumstances, then work can
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proceed steadily. By contrast, if those people run amok doing bad things and do not do
real work in the church, and the leaders and workers are not able to promptly identify
this and make timely adjustments, but wait until serious problems of all sorts have
cropped up, incurring substantial losses to the work of the church, before casually trying
to handle them, make adjustments, and rectify and salvage the situation, then those
leaders and workers are pieces of trash. They are genuine false leaders who must be
dismissed and eliminated.

Just now, we fellowshipped in a broad manner on the importance of understanding
and having a grasp on the real states of supervisors of different work and the
effectiveness of their work, using these real conditions to assess whether leaders and
workers have fulfilled their responsibilities, and exposing what manifestations they
display that prove they are false leaders, thereby dissecting the essence of false leaders.
When serious problems arise in the church’s work, false leaders fail to fulfill their
responsibilities. They cannot discover these issues promptly, let alone handle and
resolve them in a timely manner. This leads to the issues being prolonged, which in turn
causes delays and injury to the church’s work, and may even cause the church’s work
to become paralyzed or fall into disarray. It is only when this happens that false leaders
reluctantly go to observe the scene of the church’s work, yet they still cannot identify
corresponding or appropriate solutions to solve the problems, and eventually they just
leave them unresolved. This is the primary manifestation of false leaders.

Standards for Selecting Supervisors of Different Work

Are most people more or less clear about the standards for selecting supervisors of
different work and personnel responsible for various important jobs? For example, what
should the supervisor of art work primarily possess? (They should possess professional
skills in this field and be able to shoulder the work.) Having professional skills is one theory.
So, what specifically do these professional skills refer to? Let’s explain this. If someone
enjoys drawing and is interested in making art, but it is not their profession, and they lack
knowledge in this area, and merely like it, is it appropriate to select such a person as
supervisor of an art team? (No, it isn’t.) Some say, “If they like making art, they can do the
job and learn about it gradually.” Is this statement correct? (No.) There is one exception
to this, which is if everyone else on the art team is also unfamiliar with the profession, and
this person knows a bit more and learns faster than the others. Would selecting them be
relatively appropriate then? (Yes.) Aside from this scenario, say that among all those
involved in creating art, only this person doesn’t know the profession, but they are chosen
because they understand the truth and like making art—is that appropriate? (No, it isn’t.)
Why isn'’t it appropriate? Because they are not the first or the only choice. How should this
type of supervisor be selected then? They should be chosen from among those who are
the most proficient and experienced in the profession; that is, they must be an expert,
possessing both professional skills and work capability—don’t select a layman. This is
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one aspect. In addition, they must bear a burden, possess spiritual understanding, and
be able to understand the truth. They must also have at least a foundation in their faith
in God. The main principles are: First, they must have work capability; second, they must
understand the profession; and third, they must have spiritual understanding and be able
to understand the truth. Use these three criteria to select supervisors for different work.

The Manifestations of False Leaders With Regard to Supervisors of
Different Work

After selecting supervisors for various specific items of work, leaders and workers
shouldn’t just stand aside and do nothing; they also have to train and cultivate these
supervisors for a period of time, to see whether the individuals they chose can truly
shoulder the work and put it on the right track. That's what it means to fulfill their
responsibilities. Suppose that, at the time of selection, you see that your candidates
understand their professions, possess work capability, bear a bit of a burden, and
possess spiritual understanding and the ability to understand the truth, and you think
that everything will be fine because they are qualified in these respects, and say, “You
can start working; I've told you all the principles. From now on, just do what God’s house
instructs you to do yourselves.” Is this an acceptable way to carry out the work? Once
you've arranged the supervisors, does this mean you can just leave it at that? (No, it
doesn’t.) Then what should be done? Suppose that a leader gathers with supervisors
twice a week, fellowships the truth with them, and that'’s all, believing that because those
supervisors are all proactive, reliable, and capable of understanding what other people
say, they can therefore practice in accordance with the truth. This leader thinks they
don’t need to look into or follow up on how these supervisors specifically do their work,
whether they cooperate harmoniously with others, whether they have grasped the
professional skills during this period of time, or how much they have completed the work
given to them by God’s house. Is this the way that a leader and worker should handle
the work? (No, it isn’t.) This is how false leaders do their work. They try to get all of the
work done once and for all, they arrange the supervisors and form a team with a few
members, and then say, “Start the work. If you need any equipment, let me know, and
God’s house will purchase it for you. If you encounter any difficulties in your daily lives
or any troubles, feel free to bring them up, and God’s house will always resolve them for
you. If you don’t have any difficulties, then focus on your work. Don’t cause disruptions
or disturbances, and don’t spout any high-sounding ideas.” False leaders arrange these
people to work together, and think that as long as they have food, drink, and shelter,
that’s enough, and there’s no need to pay them any mind. When the Above asks, “How
long has it been since the supervisors for this work were selected? How is the work
progressing?” they respond, “It's been six months. We’ve held around 10 gatherings for
them, and they seem to be in good spirits, and the work is being done.” When the Above
asks, “So how is the work capability of the supervisors?” they say, “It's alright; when we
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selected them, they were the best ones.” The Above asks them, “How are they doing
now? Can they do actual work?” They respond, “I held a gathering for them.” The Above
replies, “I didn’t ask if you held a gathering; | asked how their work is going.” They say,
“It's probably fine; no one has reported anything bad about them.” The Above responds,
“No one reporting anything bad about them is not a standard. You need to look at how
their work capability and professional skills are, and see whether they possess spiritual
understanding, and whether they do real work.” They reply, “At the time of selection, they
seemed okay. | haven’t inquired into these details for a while. If you want to find out, I'll
ask again.” This is how false leaders do work. They keep holding gatherings and
fellowship without end with those below them, but when it comes to the Above, they
prevaricate and offer perfunctory responses. Their best perfunctory response is to say,
‘I held a gathering for them. Last time, | asked about the work, in quite a lot of detail.”
This is how they respond to the Above. Are these false leaders doing real work? Have
they identified real issues? Have they resolved them? After arranging the supervisors,
false leaders are completely ignorant about whether the supervisors have fulfilled their
responsibilities or been loyal, how the work is being done, if the results are good or bad,
how the brothers and sisters are reporting back about them, or if there are more suitable
individuals for the job. Why are they ignorant of these things? Because they don’t do this
real work; they just keep themselves busy with useless things. They think it's
unnecessary to constantly supervise and inspect the work like this, that it would mean
they lacked trust in those supervisors. In their minds, holding gatherings is fulfilling their
responsibilities and demonstrating loyalty. This is the primary manifestation of false
leaders not doing real work.

I. How False Leaders Treat Supervisors Who Do Not Do Real Work

False leaders shut their eyes to the various circumstances of supervisors of every
kind of work in the church; they don’t have a grasp on these circumstances, or look into
them, or handle them, or resolve them. What specific circumstances of supervisors are
there? The first is when supervisors do not bear a burden, and eat, drink, and seek
entertainment, without tending to their proper work or doing real work. Isn’t this a serious
problem? (Yes.) Some people have work capability, are proficient in a profession, and
they’re the very best; they are articulate and intelligent, and if they’re asked to repeat
instructions they can do so without missing a word, they’re smart enough; they receive
quite good evaluations from everyone, and they have been believers for quite some time.
Consequently, they are chosen to be supervisors. However, no one knows whether
these people are pragmatic, able to pay the price, or capable of doing actual work. Since
people chose them, they are initially promoted to be cultivated and used on a trial basis.
However, after working for a while, it is discovered that despite their professional skills
and experience, they are gluttonous and lazy, and unwilling to pay the price. They quit
working as soon as it gets a bit tiring, and they don’t want to pay attention to anyone with
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problems or difficulties who needs their guidance. In the morning, as soon as they open
their eyes they think, “What am | going to eat today? It's been days since the kitchen
made braised pork.” Usually, they always say to others, “The snacks in my hometown
are really delicious; we used to go out to eat them during every festival. When | was in
school, on weekends | used to sleep until | woke up naturally, and then I'd go to eat
without bothering to wash my face or comb my hair. In the afternoon, | would play video
games indoors in my pajamas, sometimes until 5 a.m. the next morning. Now, the work
in God’s house has forced me to this point, and as a supervisor, | have to do certain
things. Look at how good all of you have it; you don’t have to pay this price. As a
supervisor, | have to be able to endure hardship.” They say this, but do they rebel against
the flesh? Do they pay the price? They are full of complaints, and they aren’t willing to
do any actual work. They only move when pushed, and without supervision, they behave
in a perfunctory manner. In the performance of their duty, they are relaxed and
undisciplined, they’re often wily and they slack off, and they are not in the least bit
responsible. When it comes to professional problems that they do notice, they don’t correct
them for other people, and they are happy when everyone else acts in a perfunctory way
like they do. They don’t want anybody to take the work seriously. Some supervisors finish
the few tasks they have at hand in a casual and perfunctory way, then they start endlessly
binge-watching TV dramas. What is their reason for binge-watching dramas? “I've finished
my tasks; I'm not freeloading off God’s house. I'm just chilling to refresh my mind.
Otherwise, I'll be too tired, and my work efficiency will suffer. Let me chill for a while, in
order to improve my work efficiency.” They keep watching dramas until 2 or 3 a.m. at night.
When everyone has finished breakfast the next day at 8 a.m. and started doing their
duties, these supervisors are still asleep, and they don’t get out of bed even when the sun
is high in the sky. Later, they reluctantly get up, dragging their lazy flesh forward, stretching
and yawning, and when they see that everyone else has started work, they fear that others
will notice their laziness, and begin to look for excuses, “| stayed up too late last night, |
had too much to do, the workload was too heavy. I'm a bit tired. | even dreamed last night
that there was an issue with some piece of work. When | woke up this morning, my hands
were in the position of typing on a computer. My mind is really fuzzy, and | need to take a
nap this afternoon.” They get up so late and need a nap in the afternoon too—haven’t they
become pigs? They were clearly slacking off, yet they make excuses to justify and defend
themselves, claiming that they are tired because they were doing their duty late into the
night. They were clearly binge-watching dramas, indulging in fleshly comfort, and living in
an indulgent state, yet they ultimately even find a nice-sounding excuse to deceive others.
Isn’t this not tending to their proper work? (Yes, it is.) People like this may have work
capability and professional skills, but are they up to standard as supervisors? Obviously
not. They are not suited to being supervisors because they are too lazy, they indulge in
fleshly comfort, they are greedy for food, sleep, and entertainment, and they cannot
shoulder or fulfill the responsibilities of a supervisor.
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Some women often browse clothes, shoes, cosmetics, and food online, and after
they’re done, they start binge-watching dramas. People say, “Why are you binge-
watching dramas when you haven’t finished your work? Moreover, other people still have
SO many issues. As a supervisor, you should provide guidance to them. Why aren’t you
fulfilling your responsibilities?” These women say, “Binge-watching dramas is also part
of my work. The videos and movies of God’s house need to be developed, and | have to
find inspiration in these dramas!” Isn’t that a deceptive thing to say? If you are involved
in this profession, occasionally watching dramas for inspiration is acceptable, but is
binge-watching them day and night seeking inspiration? Isn’t that deceptive? (Yes, it is.)
Everyone knows what's going on, so saying such things is selling out your dignity and
integrity. Some people already have a habit of playing video games, and it has become
a regular part of their lives. However, after being selected as supervisors, shouldn’t they
change these bad habits and vices? (Yes.) If you cannot rebel against them, when you
are selected as a supervisor, you should say, “I can’t shoulder this work. I'm addicted to
playing video games. When | play them, | reach a state of oblivion, and no one can
interfere or move me. If you select me, it will definitely delay the work. So act quick and
don’t allow me to be a supervisor.” If you don’t declare this in advance and feel pleased
and proud when you are selected, cherishing this status, but continue to play video
games at whim as you did before when you are a supervisor, this is inappropriate, and
it will certainly delay the work.

Some supervisors have certain bad habits. When the brothers and sisters select
them, some do not understand their situation, while others believe that these individuals
can expend themselves for God full-time, and think that the bad habits and vices of
young people might gradually change with age and a continued understanding of the
truth. Many people harbor this attitude and perspective when they select these
individuals to be supervisors. After these individuals are selected, they do some work,
but they don’t last long before becoming negative and thinking, “Being a supervisor is
not easy. | have to get up early and stay up late, and | must do more and observe more
than other people at every turn. | also have to worry more, and spend more of my time
and energy. This job is hard; it's too tiring!” Consequently, they think about quitting. If
you don’t bear a burden, you can’t do the work of a supervisor. If you do bear a burden
in your heart, you will be willing to worry about the work, and even if you're a little more
tired than others, you won'’t feel that you are suffering. Even when it’s time to rest, you'll
still be thinking, “How did today’s work go?” If you suddenly remember an issue that
remains unresolved, you won'’t be able to sleep. If you bear a burden in your heart, you
will always be thinking about the work, and you won’t even care about how well you are
eating or resting. If people bear too little of a burden as supervisors, their small bit of
enthusiasm can only last for a few days, and over time, some of them cannot take it
anymore. They think, “This job is so tiring. What’s a way for me to entertain myself and
chill out for a bit? I'll play some video games.” They perform well for a short while, but
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suddenly they feel the itch to play video games. Once they start, they can’t stop; the
small burden they once bore will be eroded as they game, as will their enthusiastic drive
to expend themselves, their resolve, and their positive attitude in doing their duties.
When someone asks them something, they become impatient. They either prune people,
or lecture them and make digs at them, or do things in a perfunctory way and abandon
their work. Isn’t there a problem with these supervisors? (Yes.) During the day, they just
barely get through their work in a muddled haze, and at night, when no one is watching,
they secretly play video games, not sleeping a wink all night. In the beginning, they feel
at ease about it, thinking, “I didn’t delay the work during the day. I've done all the work
that | was supposed to. I've resolved all the problems others have asked me about. Even
if | don’t sleep at night to free up time to play video games, doesn’t this all count as me
being loyal?” As a result, once they start playing video games, they can’t stop, and they
don’t listen to anyone. Although it doesn’t affect other people’s rest or the work
environment, can such supervisors still shoulder their work? Can they do it well? (No.)
Why not? They often play video games all night without sleeping and have to work during
the day—how much energy can one person have? Will their work efficiency be high if they
cling to playing video games like this? Definitely not. Therefore, such supervisors cannot
fulfill their duties or shoulder their work at all. Although they have professional skills and
some caliber, they love to play and do not tend to their proper work. Shouldn’t these
supervisors be dismissed? If they’re not dismissed, the work will be delayed. Some people
say, “If they are dismissed, we won'’t be able to find anyone else who has the professional
skills that they do. We have to let them do this job—they can still shoulder the work even
if they play video games.” Is this statement correct? (No, it isn’t.) A person cannot focus
on two things at once; humans have limited energy. If you concentrate most of your energy
on playing, your devotion to doing your duties will be affected, and your effectiveness in
doing your duties will be greatly compromised. This is an irresponsible attitude toward
doing a duty. Even if a person puts their whole heart and all of their energy into their duties,
the results won'’t necessarily be one hundred percent up to standard. It will be even worse
if you focus your heart and most of your energy on playing—you will not have much energy
and thought left to use in the performance of your duties, and your effectiveness in doing
your duties will be affected. To say it will be affected is a conservative way of putting
it; in reality, your effectiveness in doing your duties will be severely damaged. If such
supervisors are identified, their duty assignments should be promptly adjusted, and they
should be dismissed, because they have already been written off. It's not just that their
performance of their duties isn’t up to standard—they are already incapable of shouldering
their work and cannot have any positive effect on their work. Therefore, finding someone
to take on their work who's earnest and responsible despite having slightly less
professional skills would be a better choice than them.

Just now, | fellowshipped on various kinds of people who are greedy for food, sleep,
and entertainment. There is another type of person. Initially, when supervisors are being
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chosen, this kind of person is seen as suitable in every way for the role, and the brothers
and sisters are all willing to choose them. They think that this person has good humanity,
that they are enthusiastic, and proficient in their profession, as well as being the best
and strongest in the team in every aspect, making them an obvious choice for the
position of supervisor. However, sometime after being selected, this person starts
frequently feeling drowsy, even during gatherings. When others speak to them, they are
always confused and give irrelevant answers to questions. They weren't like this before,
so why does it suddenly seem like they have become a different person? Later,
somebody inadvertently discovers that this supervisor's conversations with a particular
person sound like the two of them are in a romantic relationship, and speculation arises
as to whether they are indeed romantically involved. As this matter becomes more
evident, this supervisor becomes increasingly muddled. Whenever they are asked
questions or talked to about something, their responses aren’t as quick as before, and
they don’t sound as clear and understandable as they once did. They start doing less
and less of the work that a supervisor should do, and they have less and less enthusiasm
in performing their duty. It's as if they have become a different person; they are more
interested in their clothes and personal grooming than before. There is a problem here.
In the past, during busy work periods, they rarely bathed, but now they wash their face
twice a day, and comb their hair and look into the mirror at every opportunity, and
constantly ask others, “Do you think my skin has become fairer or darker recently? Why
does it look like I've become darker?” People respond, “It's so frivolous for you, a
supervisor, to talk about these things—how does becoming fairer or darker affect
anything?” They consistently talk about these trivial topics, and aren’t in the mood to do
their work. Whenever they get the chance, they discuss clothes, women, men, love, and
what kind of spouses people would choose, but they never discuss what issues exist
within the performance of their duties or how to resolve them. Isn’t there a problem here?
Can they still do work? (No, they cannot.) Their mindset has changed, and matters of
doing a duty are no longer in their thoughts. Instead, their mind is preoccupied all day
with thoughts of how to engage in romantic relationships, how to dress themselves, and
how to attract the opposite sex. There is a phrase among nonbelievers: “falling in love.”
Is this love? No, it's a deep pit! Once you enter, you cannot come back out of it. Are
there people like this among the personnel who are doing their duties? (Yes.) While
God’s house doesn'’t interfere with people seeking romantic partners, if they disturb the
church life and affect the church’s work in doing so, those people need to be cleansed
away. Those couples should go off and date on their own and not affect other people. If
you are someone who has dedicated themselves to spending their whole life expending
for God, and you have resolved to not engage in romantic relationships, then focus on
expending yourself for God. If you have gotten into a romantic relationship and no longer
feel like doing your work, then you should not perform the duty of a supervisor, and God’s
house will choose another person for the position. The work of God’s house must not be
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delayed or influenced by your romantic relationship. The work must continue. How can
it continue? By selecting another supervisor who isn’t romantically involved, who has
strong professional skills and can shoulder the work, to hand your work over to. The
house of God always operates in this way, and this principle remains unchanged. Some
supervisors say, “My romantic relationship doesn’t affect my work; let me continue to be
in charge.” Can we believe this statement? (No, we can’t.) Why can’t we believe it?
Because the facts are there for all to see! When a person is in a romantic relationship,
all they think about is their romantic partner, and their heart is preoccupied with these
matters, and so they frequently feel drowsy during gatherings and cannot do their duties.
Therefore, the way the house of God deals with such individuals is appropriate and in
line with principles. The house of God does not prevent you from dating, nor does it strip
you of your freedom to date. You may date someone to your heart’s content: that is your
own decision, so long as you don’t regret it, and don’t cry about it later. Some supervisors
have been dismissed because of a romantic relationship. Some people ask, “Is a person
not allowed to believe in God once they are in a romantic relationship?” The house of
God has never said that. Is it the case that God’s house rejects or expels all those who
are engaged in romantic relationships? (No.) If you are in a romantic relationship, then
you can’t be a supervisor or a leader or worker, and if you are not devoted to doing your
duties, then you should leave the full-time duty church. Has anybody said that you aren’t
allowed to believe in God anymore, or that you will be expelled? Has anyone passed a
verdict saying that you cannot be saved, or that you will be cursed? (No.) The house of
God has never said such things. The house of God does not interfere with your personal
choices and freedom at all; it does not strip any freedom from you at all—it gives you
freedom. However, when it comes to this kind of supervisor, the principle of God’s house
for dealing with them is to dismiss them and find a suitable person to take their place. If
they are suitable to continue doing a duty, they can be retained. If not, they will be sent
away. There will not be any hitting or verbal abuse or humiliation. It is not a shameful
matter; it is very normal. So when some people are removed from their positions or sent
to ordinary churches because of their romantic relationships, is this embarrassing? It can
only indicate that they lack loyalty in doing their duties, that they are not interested in the
truth, and bear no burden at all for their own life entry. This kind of supervisor doesn’t
tend to their proper work—they only focus on romantic relationships, which delays the
church’s work, and has already affected the progress of the work of the church—isn’t
this a serious problem? (Yes.) Therefore, this kind of supervisor is not suitable to be
retained and should be removed from their position. Some say, “Isn’t it a bit too hasty to
remove them?” If, from the start of their romantic relationship to the time of their removal,
only one or two days have passed, that might be considered hasty. But if three to five
months have passed, would that still be considered hasty? (No.) The action has been
taken slowly enough, the work has already been delayed so much—how are you not
anxious about it? Isn’t this a problem? (Yes, it is.)
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False leaders never inquire about supervisors who are not doing actual work, or who
are not tending to their proper work. They think they just need to choose a supervisor
and that’s the end of the matter, and that afterward the supervisor can handle all work
matters themselves. So false leaders just hold gatherings every so often, and do not
supervise the work or ask how it's going, and act like hands-off bosses. If someone
reports a problem with a supervisor, a false leader will say, “It’s just a minor problem, it's
fine. You can handle it yourselves. Don’t ask me.” The person who reported the issue
says, “That supervisor is a lazy glutton. They only focus on food and entertainment, and
they are bone idle. They don’t want to suffer even a little bit of hardship in their duty, and
they always slack off deceitfully and make up excuses to avoid their work and shirk their
responsibilities. They aren’t suited to be a supervisor.” The false leader will answer,
“They were great when they were selected as supervisor. What you're saying isn’t true,
or even ifitis, it's just a temporary manifestation.” The false leader won'’t try and find out
more about the supervisor’s situation, instead they will judge and pass a verdict on the
matter based on their past impressions of that supervisor. Regardless of who reports
problems with the supervisor, the false leader will ignore them. The supervisor isn’t doing
actual work, and the work of the church has nearly come to a standstill, but the false
leader doesn’t care, it’'s like they’re not even involved. It's nauseating enough that when
someone reports the supervisor’'s issues, they turn a blind eye. But what is most
detestable of all? When people report really serious issues with the supervisor to them,
they won'’t try and sort these out, and they’ll even come out with all sorts of excuses: ‘I
know this supervisor, they truly believe in God, they would never have any problems.
Even if they did have a small issue, God would protect them and discipline them. If they
make any mistakes, that is between them and God—we need not concern ourselves
with it.” False leaders work according to their own notions and imaginings in this way.
They pretend to understand the truth and have faith, but they just make a mess of church
work—the church work may even come to a standstill and they’ll still feign ignorance of
this. Aren’t false leaders acting too much like paper pushers? They are incapable of
doing real work themselves, and they aren’t meticulous regarding the work of team
leaders and supervisors either—they do not follow up on it or inquire about it. Their view
of people is only based on their own impressions and imaginings. When they see
someone performing well for a time, they think that this person will be good forever, that
they will not change; they do not believe anyone who says there is a problem with this
person, and they ignore it when someone warns them about that person. Do you think
false leaders are stupid? They are stupid and foolish. What makes them stupid? They
blithely put their trust in a person, believing that because when this person was chosen,
they swore an oath, and made a resolution, and prayed with tears streaming down their
face, that means they are dependable, and there will never be any issues with them
taking charge of work. False leaders have no understanding of people’s natures; they
are ignorant of the true situation of corrupt mankind. They say, “How could someone
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change for the worse when they have been chosen as a supervisor? How could
someone who seems so intense and reliable shirk their work? They wouldn’t, would
they? They have a lot of integrity.” Because false leaders have put too much faith in their
own imaginings and feelings, this ultimately renders them incapable of timely resolving
the many problems that arise in church work, and stops them from promptly dismissing
the supervisor involved and adjusting their duty assignment. They are bona fide false
leaders. And just what is the issue here? Does false leaders’ approach to their work have
anything to do with perfunctoriness? In one respect, they see the great red dragon rabidly
carrying out arrests of God’s chosen people, so to keep themselves safe, they randomly
arrange for someone to be in charge of work, believing that this will solve the problem,
and that they don’t need to pay it any more attention. What do they think in their hearts?
“This is such a hostile environment, | should hide for a while.” This is coveting fleshly
comforts, is it not? In another respect, false leaders have a fatal flaw: They are quick to
trust people based on their own imaginings. And this is caused by not understanding the
truth, is it not? How does God’s word expose the essence of corrupt humankind? Why
should they trust in people when God doesn’t? False leaders are too arrogant and self-
righteous, are they not? What they think is, “I couldn’t have misjudged this person, there
shouldn’t be any problems with this person that I've judged to be suitable; they are
definitely not someone who indulges in eating, drinking and entertainment, or who likes
comfort and hates hard work. They are absolutely dependable and trustworthy. They will
not change; if they did, that would mean | was wrong about them, wouldn’t it?” What kind
of logic is this? Are you some kind of expert? Do you have x-ray vision? Do you have
that special skill? You could live with a person for one or two years, but would you be
able to see who they really are without a suitable environment to lay their nature essence
utterly bare? If they were not revealed by God, you could live side-by-side with them for
three, or even five years, and would still struggle to see just what kind of nature essence
they have. And how much more is that true when you rarely see them, are rarely with
them? False leaders blithely trust a person based on a temporary impression or
someone else’s positive appraisal of them, and dare to entrust the work of the church to
such a person. In this, are they not being extremely blind? Are they not acting recklessly?
And when they work like this, are the false leaders not being extremely irresponsible?
The upper leaders and workers ask them, “Have you checked the work of that
supervisor? What is their character and caliber like? Are they responsible in their work?
Can they shoulder the job?” False leaders reply, “They definitely can! When they were
chosen, they made a vow and a resolution. | still have their written oath. They should be
able to shoulder the job.” What do you think of the false leaders’ words? They believe
that since this person made a vow to express their commitment, they will certainly be
able to follow through with it. Does this statement hold true? How many people nowadays
can actually follow through with their vows? How many honest people are there who
carry things out according to their resolutions? Just because a person makes a vow
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doesn’t mean they can truly go through with it. Suppose that you ask them, “Can you
guarantee that the supervisor won’t change? Can you guarantee their lifelong loyalty?
When God wants to reveal people He has to set up various environments to try them.
On what basis do you say that they are reliable? Have you looked into them?” False
leaders respond, “There’s no need to. The brothers and sisters have all reported that
they are reliable.” This statement is also incorrect. Is a person really good just because
the brothers and sisters report that they are? Do all brothers and sisters possess the
truth? Can they all see through to things? Are all the brothers and sisters familiar with
this person? This statement is even more disgusting! In fact, that person has long since
been revealed. They have lost the work of the Holy Spirit, and their scummy traits of
loving ease and hating hard work, being gluttonous and lazy, and not tending to their
proper work, have already been exposed. Apart from the false leaders, who are still
totally unaware, everyone has seen through them long ago—only the false leaders still
trust them this much. What’s the use of these false leaders? Aren’t they good-for-
nothings? There are even some cases where the Above learns about the various
manifestations of certain supervisors by going on-site to investigate and ask about them,
and yet the leaders are still completely in the dark. Isn’t this a problem? These leaders
are bona fide false leaders. They don’t do real work, they’re just paper pushers, and like
hands-off bosses, they do a little bit of work and then live off that and think that they have
the right to enjoy themselves, not bothering to lend a hand when things go wrong. What
right do you have to enjoy the benefits of status? It is truly shameless! When false
leaders work, they never check any work, they do not inquire about the progress of the
work, and they certainly don’t look into the circumstances of various team supervisors.
They only assign work and arrange supervisors, and then they think that they’re finished,
that their work is over and done with, once and for all. They believe, “Someone is taking
care of this work, so it's not my business anymore. | can enjoy myself.” Is this doing
work? Without a doubt, anyone who works like this is a false leader—a false leader who
delays the work of the church and harms God’s chosen people.

False leaders never ask about or follow up on the work situations of various team
supervisors. They also don’t ask about, follow up on, or have a grasp on the life entry of
supervisors of different teams and personnel responsible for various important jobs, as
well as their attitudes toward church work and their duties, and toward faith in God, the
truth, and God Himself. They don’t know whether these individuals have undergone any
transformation or growth, nor do they know about the various issues that may exist in
their work; in particular, they do not know about the impact of errors and deviations
occurring in various stages of the work on the work of the church and the life entry of
God’s chosen people, along with whether these errors and deviations have ever been
corrected. They are entirely ignorant about all of these things. If they know nothing about
these detailed conditions, they become passive whenever problems arise. However,
false leaders don’t bother with these detailed issues at all while doing their job. They
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believe that after arranging various team supervisors and assigning tasks, their work is
done—it counts as having done the job well, and if other problems arise it's none of their
concern. Because false leaders fail to supervise, direct, and follow up on various team
supervisors, and they do not fulfill their responsibilities in these areas, this results in a
mess being made of the church’s work. This is the leaders and workers being derelict in
their responsibilities. God can scrutinize the depths of the human heart; this is an ability
that humans lack. Therefore, when working, people need to be more diligent and
attentive, regularly going to the work site to follow up on, supervise, and direct the work
in order to ensure the normal progress of the church work. Clearly, false leaders are
utterly irresponsible in their work, and they never supervise, follow up on, or direct
various tasks. As a result, some supervisors do not know how to resolve various issues
that arise in the work, and remain in their roles as supervisors despite not being nearly
competent enough to do the work. Ultimately, the work is delayed again and again and
they make a complete mess of it. This is the consequence of false leaders not asking
about, supervising, or following up on the supervisors’ situations, an outcome which is
entirely caused by the false leaders’ dereliction of responsibility. Because false leaders
do not inspect, follow up on, or ask about the work, and cannot promptly grasp the
situation, they remain oblivious about things like whether supervisors are doing real
work, how the work is progressing, and whether it has produced real results. When asked
what supervisors are busy with or what specific tasks they are handling, false leaders
respond, “| don’t know, but they attend every gathering, and every time | communicate
with them about the work, they never mention any issues or difficulties.” False leaders
believe that as long as supervisors don’t abandon their work and are always around
when they look for them, there’s no problem with them whatsoever. This is how false
leaders work. Is this not a manifestation of “falseness”? Is it not a failure to fulfill their
responsibilities? This is a serious dereliction of responsibility! In their work, false leaders
focus only on going through the motions, and don’t seek actual results. On the surface,
they frequently hold gatherings, appearing busier than the average person. However, it
remains unknown what problems they have actually resolved, what specific tasks they
have handled properly, and what results they have achieved. No one can give a clear
answer regarding these things, including the false leaders themselves. But one thing can
be certain: No matter what problems people have at the work site, these false leaders
are nowhere to be found; no one has ever seen them at the work site resolving people’s
problems. So, what work are false leaders doing all day? What problems do their
gatherings resolve? No one knows for sure, and a pile of accumulated, unresolved
issues is only ultimately discovered when their work is inspected. On the surface, false
leaders really do seem quite busy—they are “dealing with a myriad of affairs.” However,
when one examines the results of their work, it's a complete mess; it's chaos, there’s
nothing of value in it at all, and it's evident that these false leaders haven’t done a shred
of real work. Despite the multitude of real problems they’ve left unresolved, false leaders
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seem to have no awareness of conscience and to feel no self-blame. Moreover, they are
very self-satisfied and think that they are pretty good; they are truly devoid of reason.
People like this do not deserve to be leaders or workers in the church.

The kind of supervisor we just fellowshipped about knows their profession and
possesses work capability, but just doesn’t bear a burden, and indulges in eating,
drinking, and entertainment all day without tending to their proper work or doing any real
work. False leaders cannot promptly adjust the duty assignment of this kind of supervisor
or dismiss them, and this obstructs and disturbs the work, keeping it from progressing
smoothly. Isn’t this caused by the false leaders? Although the false leaders are not
directly responsible for this, their dereliction of responsibility, their failure to fulfill their
role as overseers, makes them indirectly responsible for the losses caused to the work.
These false leaders don’t fulfill their duty as overseers, they are derelict in their
responsibilities, ultimately causing the church’s work to suffer losses. Some tasks even
come to a standstill and are left in disarray due to the absence of a suitable supervisor
to take charge, carry out vetting, and supervise and push the work forward. Improper
use of personnel will cause these kinds of losses to the work. Although this kind of
supervisor has a little caliber and understands the profession a bit, they don’t tend to
their proper work, often take their own route, and don’t follow the correct path. Even if
false leaders hear that someone has reported an issue with this kind of supervisor, they
do not look into or handle it promptly, and this eventually paralyzes the church’s work. Is
this not caused by the irresponsibility of the false leaders? They even try to shirk
responsibility, claiming that they didn’t understand the supervisor’s situation, that they
were foolish and ignorant, thinking that saying this will be the end of the matter, that they
won’t have to take responsibility. In their work, false leaders always act in a perfunctory
manner. Even when people report problems, they neither ask about nor handle them,
and when things go wrong, they try to shirk responsibility. This is one manifestation of
false leaders.

Il. How False Leaders Treat Supervisors Who Have Poor Caliber and
Lack Work Capability

When false leaders are working, the problems they encounter are not limited to just
this situation—there is another one in which supervisors have poor caliber and no work
capability and cannot shoulder the job. In such cases, false leaders also fail to ask about
and handle the issue promptly. Why is that? False leaders lack work capability, they
have poor caliber, and they do not have spiritual understanding. They never care about
or take the initiative to ask about the caliber of various team supervisors, their ability to
shoulder the work, or the circumstances of their work. They can’t see through to
supervisors who have poor caliber and aren’t able to shoulder their work, nor do they
know about these things. In their minds, once any person takes on the role of supervisor,
that person will remain in their post for a long time, unless they commit multifarious evils,
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provoke common outrage, and are removed by the brothers and sisters, or unless
someone reports their issues to the Above and the Above dismisses that person directly.
Otherwise, false leaders will never dismiss that person. They believe that since the
brothers and sisters said that person was good and elected them, that person must be
the best choice. False leaders always rely on imaginings and judgments to determine
whether someone can do work and whether they are suitable to act as supervisor. For
example, there was a supervisor of a dance team who did not know how to dance, and
she didn’t understand the principles of selecting dances. While choreographing a dance,
she did not know whether to choose a contemporary or classical style. Strictly speaking,
she had no knowledge of dance. However, the false leader could not see this. He chose
that person as a supervisor because she was enthusiastic and willing to step into the
limelight, assuming that she understood everything and letting her guide the brothers
and sisters. Later, the false leader did not follow up, observe her work, or see how well
she was guiding the brothers and sisters, whether she was an expert or a layman,
whether what she taught was appropriate, or whether it was in line with the requirements
of God’s house. He couldn’t tell these things, and he didn’t go and ask about them. As a
result, everyone worked for a long period of time without producing any results, and it
was finally discovered that the supervisor chosen by the false leader could not dance at
all, and yet she was pretending to be an expert and directing others. Didn’t this delay the
work? But the false leader could not identify this problem and still believed that she was
doing a good job. In the minds of false leaders, no matter who someone is, as long as
they have guts and dare to speak, act, and take on work, this proves that they have
caliber and can shoulder it, whereas if they don’t dare to do those things, it proves their
caliber is insufficient to shoulder that work. Some people are half-wits or reckless
hotheads who are bold enough to do anything. These people do not know if they have
the right caliber or if they can shoulder the work but still dare to become supervisors.
And it turns out that after they take on the role, none of the work progresses, and no
matter what work they are doing, they don’t have a clear sense of direction, or steps, or
correct ideas. Anybody can put forward any opinion and they won’t know if it is right or
wrong. If one person says to do things one way, they say that’s fine, while if another
person says to do things another way, they say that’s fine, too. And when it comes to
what approach to actually take, they let everyone have a say, and whoever speaks the
loudest gets their ideas put into action. These kinds of people have no caliber
whatsoever, cannot see through to anything, and simply make a mess of their work, but
false leaders still can’t see through supervisors like this. Some people say, “That
supervisor has really poor caliber; they need to be dismissed immediately!” But false
leaders reply, “I've talked to them, and they said they are willing to do their part. Let’s
give them another chance.” What do you think of this statement? Isn’t it something a fool
would say? What is wrong with this statement? (It's not a matter of whether they are
willing to do their part or not; they lack the caliber and simply cannot shoulder the work
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at all.) That's right, it's not an issue of whether they are willing to do it; it's about them
having far too poor caliber and not knowing how to do it—this is the crux of the problem.
That’s why their leaders need to possess some brains and be able to assess people, to
see if these supervisors possess the necessary caliber. These leaders need to carry out
a comprehensive evaluation of them based on their speech and fellowship, on observing
whether they usually act with a proper framework and with orderly ways and steps, and
on the feedback from brothers and sisters. If their caliber is too poor and they lack the
necessary work capability, if they make a mess of everything they do, and if they are
good-for-nothings, then these supervisors need to be promptly dismissed.

There was a certain supervisor of a farm who made a mess of the farming work. He
didn’t know which crops he should plant in which plot of land, or which plot of land was
suited to growing vegetables, and he didn’t seek and fellowship with everyone—he didn’t
know how to fellowship about these things, so he just didn’t do it. He planted the crops
however he pleased, casting the principles of God’s house to the back of his mind. As a
result, he carried out the planting of each piece of farm land in a chaotic manner, with
crops that should have been planted in small quantities being planted in large numbers,
and crops that should have been planted in large quantities being planted in small
numbers. When the Above pruned him, he was still defiant, and felt that there was
nothing wrong with him planting the crops in this way. Tell Me, aren’t these kinds of
supervisors very difficult? He didn’t know how to handle matters based on the principles
established by God’s house, or that he should determine how many fields of grains and
how many fields of vegetables ought to be planted based on the number of people doing
their duties in the full-time duty church. Instead, he decided to plant more and less of
certain crops based on his own preferences, and he believed that doing this was entirely
appropriate. Ultimately, he planted the crops in a muddled fashion. Later on, the
seedlings sprouted up. Some of them had turned yellow and required fertilizer, but he
didn’t know how much to apply or when to apply it. Some of the crops became infested
with pests, and he didn’t know whether he should apply pesticides to them or not. Some
people advocated using them, and some advocated against doing so, and he became
confused, and didn’t know what to do about the pesticides. In this way, he muddled along
until it came time to harvest season. He also had no idea how long the growing season
for each crop lasted or when each crop would reach maturity. As a result, the grains
harvested early were still somewhat green, while those harvested late fell to the ground.
In the end, in spite of it all, the crops were harvested, the grains were finally stored, and
the farming activities for the year were more or less over. How did the farm supervisor
do with his work? (He made a mess of it.) Why was it such a mess? Find the root cause
of this issue. (His caliber is extremely poor.) This supervisor has extremely poor caliber!
When faced with matters, he didn’t make accurate judgments, couldn’t find the
principles, and had no way or method of handling things. This led to him handling such
a simple task as planting crops in an incredibly disorderly manner, and making a big
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mess of this work. What are the main manifestations of poor caliber? (Lacking accurate
judgment and being unable to find the principles.) Aren’t these words critical? Will you
remember them? When a person is faced with matters, lacking accurate judgment
and being unable to find the principles indicates extremely poor caliber. The more
suggestions and hints other people provided, the more confused this supervisor became.
He thought it would be great if there was only one suggestion, then he could treat it like
a regulation and abide by it, which would make things so simple and mean that he didn’t
need to think or exercise judgment. He was afraid of multiple people making suggestions
because when he heard them, he didn’t know how to handle them. Actually, people with
brains and good caliber aren’t afraid of other people making suggestions. They think that
their judgment becomes more accurate and the margin of error grows smaller when
more people are making suggestions. People without brains or caliber fear varied
opinions and suggestions from multiple people; they become perplexed when faced with
advice from many sources. Didn’t the farm supervisor | just mentioned have extremely
poor caliber—wasn’t he not good enough to shoulder this work? (Yes.) Some argue,
“‘Maybe he hadn’t farmed before. You insisted on having him do farm work—wasn’t that
like forcing a fish to live on land?” Does not having previous farming experience mean
that a person can’t farm? Who has the innate ability to farm? Could it be that farmers are
born with this ability? (No.) Have there been any farmers who, lacking experience and
not knowing how to farm, didn’t reap a harvest and didn’t have any grains to eat the first
time they planted crops, leading to a year of hunger? Does this kind of thing happen?
(No.) If that really were the case, it would be a natural disaster, not the result of human
actions. Such situations are extremely rare! Farmers make a living by farming, and even
those who have farmed for a year or two learn to do it. Individuals with good caliber can
yield a bit more from farming the land, while those with poor caliber might have a lesser
harvest. Moreover, with the current advancement and abundance of information, if a
person has caliber, this information is sufficient to serve as a reference for making
accurate judgments and decisions. The more extensive and accurate the information,
the more precise their judgments and decisions become, and the fewer errors they
make. However, individuals with poor caliber are the opposite; the more information
there is, the more confused they become. In the end, every step becomes a struggle
and so very difficult for them. Farming is a race against time; it won’t work if you are too
early or too late. If you are late and miss the right time, the final harvest will be affected.
Over the course of carrying out the farming, this supervisor was overwhelmed, hurried
along by the passing of time, and forced along in every step. Even though he still
managed to take each step, it was very tough for him, and in the end, it resulted in him
making a mess of the work. Such individuals have extremely poor caliber!

People with extremely poor caliber cannot even do a single, solitary task well;
regardless of what work they are doing, they make a big mess of it. If the leaders of
these supervisors have good caliber and are able to fulfill their responsibilities, they

80



should be able to see these things. They should assist supervisors who have poor caliber
with guidance, standardization, and vetting. However, false leaders fail to do this; they
are also unable to do the things that supervisors can’t do, and when supervisors find
their work difficult or feel unsure and hesitant in their work, false leaders hesitate along
with them. They are even unaware of how supervisors are doing in their work, where
they have gotten with it, what challenges have arisen, or what confusion they are having.
When someone asked that leader about farming, she said, “I| am a leader, | am not in
charge of farming.” They replied, “You’re a leader, so what’s wrong with asking you about
farming? This work falls within the scope of your responsibilities.” She said, “Let me ask
about it for you.” After asking, she replied, “We are currently planting potatoes.” They
asked, “How many potatoes are you planting?” She responded, ‘I didn’t ask that, let me
go and check for you.” After asking again, she responded, “We planted two acres.” They
asked: “What variety did you plant? Is that plot of land suitable for planting potatoes?
Did you apply fertilizer when you planted them? How deep were the potato seeds
planted?” She didn’t know any of this. You don’t know these things, but you don’t inquire
about them and find someone to ask about them—doesn’t this delay things? Are you
even a leader? What work are you doing as a leader? If you can’t even lead people to
do this bit of external work, what's the use of you being a leader? Even though the
supervisor’s caliber was this poor, this false leader failed to discover it, and when she
was asked how the supervisor’s caliber was, how the crops were doing, and whether a
harvest was guaranteed, she believed: “It's unnecessary for you to inquire about these
things; farming is such a simple task! We’ve already planted crops in the field, haven't
we? How could there not be a harvest?” She didn’t consider anything, didn’t inquire about
anything, and she didn’t have any brains at all. What kind of leader was this? (A false
leader.) Whenever he faced anything, the supervisor was as clueless as a chicken with
its head cut off. He didn’t know who to ask, or how to find information, or which side to
choose when different sources of information presented lots of different ideas. This
leader didn’t look into these circumstances. She thought that the work had been handed
over to this person, and so she didn’t concern herself with it at all. Do you think that a
supervisor having such poor caliber would have an effect on the results of the work?
(Yes.) Then what should the leader have done to resolve this problem? Through looking
into this and making indirect inquiries, through the events that took place around her,
and through the planting of that season’s crop, she should have discovered that the
supervisor was of extremely poor caliber, that he was unable to do anything. He couldn’t
derive any knowledge from his experiences even after years of farming—by that point
he wasn’t even sure about how to plant crops—it should have been clear to her that he
had poor caliber and was not up to the task, and such a person should have been
dismissed! She should have inquired about who was suitable to be the supervisor, who
could shoulder this job and do it well, thereby ensuring that the work of God’s house was
not harmed. Did the false leader have this mindset? Could she see these issues? (No.)
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Her mind and eyes were blind; she was completely blind. This is a manifestation of false
leaders. When it comes to people with poor caliber, they don’t know how to guide them
in their work, they don’t know how to help them by carrying out vetting or how to promptly
resolve their difficulties, and they certainly don’t know that someone with poor caliber
can’t shoulder the job and should be quickly replaced with a suitable person. False
leaders don’t carry out any of these tasks; they are not up to it, and they can’t see any
of this. Are these not blind people? Some people say, “Perhaps they are busy with other
tasks. Why do You keep asking them to take care of these inconsequential, miscellaneous
tasks?” These are tasks that leaders must do, how could they be considered miscellaneous?
These matters are within leaders’ scope of responsibilities—would it be okay if they
neglected them? If they did, it would be a dereliction of responsibility. Difficulties and
problems in their work arise each day right under leaders’ noses, and people bring them
up every day. However, false leaders’ eyes and minds are both blind. They can'’t see,
feel, or sense that these are problems, so, of course, they can’t resolve them. That false
leader wasn’t able to discover that the supervisor’s caliber was extremely poor. She also
couldn’t identify the various problems that arose in his work. This supervisor couldn’t
handle issues and when something happened, he acted in as disorderly a fashion as
ants on a hot pan, lacking principles, and making chaos of the work, and that false leader
couldn’t see or discover any of this. There is one principle for how false leaders do their
work: As long as they have arranged for someone to be responsible for each task, they
consider it done, and regardless of whether the supervisor’s caliber is good or bad,
whether they can do the job well, or how many problems arise in the work, they feel that
it has nothing to do with them. Can such a leader still get work done? Do they understand
how to work? (No.) If you don’t understand how to work, then why are you acting as a
leader? If you serve as a leader despite this, then you're a false leader. False leaders
can’t see or discover the various manifestations of people with poor caliber or the various
problems that arise while they do their duties. Their hearts are extremely numb. Aren’t
their eyes and minds both blind? Some might say, “They are not blind. You are always
slandering and maligning them.” The problems with this farming supervisor were so
severe; that false leader lived alongside him every day, and she could hear and see
everything that happened. How then was she unable to discover or realize that these
were issues? Why didn’t she handle or resolve these issues? Were her eyes and mind
not blind? Was this problem serious? (Yes, it was.) This is another manifestation of false
leaders—blindness of the mind and eyes.

When you assign a task to someone with poor caliber, you can tell from how they
usually speak, their attitude and viewpoints when discussing work, and the way they
handle tasks, that their caliber is too poor, that their thinking is chaotic, and that they
approach everything with a bit of blindness and recklessness, and lack any goals. You
can determine that this person has extremely poor caliber just by looking at their way of
doing things, so do you even need to observe them for that long? No, you don't.
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However, false leaders have a fatal problem; that is, they believe that since a person
has kept working for all this time without quitting, and they haven’t heard anyone
reporting them for doing something bad, or for causing a disruption or a disturbance, or
for being negative or lazy, it means that this person can still do the work. They don’t
know how to judge a person’s caliber or their ability to do a good job based on their
speech, their attitude and viewpoint toward matters, or the way in which they do things.
They don’t have this awareness; they are numb to and lack any perception regarding
this matter. They have one viewpoint: As long as a person is not idle, everything is fine
and the work can proceed. Do you think a leader who harbors this kind of viewpoint can
do a good job? Are they up to the task? (No.) Allowing such a person to be a leader
would mess up the work, wouldn’t it? When a person indulges in eating, drinking, and
entertainment, and neglects their duties, false leaders don’t bother to look into or handle
this, and they can’t see whether a person’s caliber or character is good or bad, no matter
how long they have been in contact with them. Do these leaders possess the work
capability of a leader? (No.) These are false leaders. False leaders cannot discern
whether a person has good caliber or not, and they are incapable of doing these specific
tasks. They think this is not part of their job. Isn’t this a dereliction of responsibility? What
do you think, can a person with poor caliber shoulder the work, or a person who has
some caliber? (A person who has some caliber.) Therefore, assessing a person’s caliber
and their competence for the job is an issue that leaders and workers should care about
and have a grasp on, and it is also a task that leaders and workers should perform. But
false leaders don’t understand that this is part of their job, they lack this awareness, and
they cannot fulfill this part of their responsibilities. This is where false leaders are derelict
in their responsibility, and it is also a manifestation of false leaders not being up to the
task. This is the second kind of situation: supervisors having poor caliber, lacking work
capability, and not being able to shoulder their work, which is an issue concerning their
caliber. In this situation, false leaders similarly fail to play the role of a leader and aren’t
able to promptly dismiss supervisors with poor caliber.

lll. How False Leaders Treat Supervisors Who Torment Others and Disturb
the Church’s Work

The third kind of situation involves supervisors who torment and constrain others,
disturbing the work of the church. The first situation that we talked about earlier was
where some supervisors, despite having relatively good caliber and being able to
shoulder their work, do not take the work seriously, and just behave in a perfunctory way,
while false leaders are ignorant of this and do not dismiss them promptly. The second
situation involves some supervisors having poor caliber and not being able to shoulder
the work, but false leaders fail to notice this or replace them promptly. This third situation
is about supervisors who, no matter if their own caliber is good or bad, do not tend to
their proper work, and just torment and constrain others, disturbing the work of the
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church. From the time they’re selected as supervisors, they do not try to learn about or
study their field, nor do they seek the truth principles, and they certainly do not guide
others to do their duties properly. Instead, at every chance they get, they pick on
someone, and mock and deride somebody else; as long as they have the opportunity,
they show themselves off, and no matter what they are doing, they never have their feet
firmly planted on the ground. One day they tell people to do things one way, and the next
day they tell them to do things another way; they just come up with new tricks, always
wanting to stand out. This all puts people in a state of anxiety. Whenever they speak,
some people feel their hearts trembling. When they have subdued everyone, and made
everyone fear and obey them, they’ll feel elated. Regardless of whether they are false
leaders or antichrists, and regardless of whether or not they are in power, these kinds of
people ruin the tranquility of the church. Not only can they not do real work or perform
their duty normally, they also sow discord and cause conflicts between people, disturbing
the life of the church. Not only can they not help others understand the truth, they also
frequently pass judgment on and condemn people, and make people obey them in
everything, constraining them to the extent that they don’t know how to act appropriately.
Especially in terms of how they live, people can’t sleep a bit earlier or later. Whatever
they do, they have to watch the facial expressions of these people, which makes life
extremely tiring. If people like this become supervisors, everyone else will have a difficult
time. If you speak honestly to them and expose their issues, they will say that you are
targeting and exposing them deliberately. If you don’t talk to them about their problems,
they will say that you are looking down on them. If you are serious and responsible about
the work and give them some advice, they will be defiant, and they will say that you are
attacking them and call you arrogant. In any case, no matter what you do, they will find
it displeasing. They are always thinking about tormenting people, and they constrain
people so that they become bound hand and foot and feel that nothing they do is right.
Such supervisors disturb the work of the church.

False leaders are good at superficial work, but they never do real work. They do not
go and inspect, supervise, or direct the various professional work, or find out what’'s
going on in different teams in a timely manner, inspecting how the work is progressing,
what problems there are, whether the team supervisors are competent at their job, and
how the brothers and sisters report back about or appraise the supervisors. They do not
check to see whether anyone is being constrained by the team leaders or supervisors,
whether correct suggestions that people make are being adopted, whether anyone who
is talented or pursues the truth is being suppressed or excluded, whether any guileless
people are being bullied, whether people who expose and report false leaders are being
attacked, retaliated against, cleared out, or expelled, whether the team leaders or
supervisors are evil people, and whether anyone is being tormented. If false leaders
don’t do any of this concrete work, they should be dismissed. Say, for example, someone
reports to a false leader that there is a supervisor who often constrains and suppresses
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people. The supervisor has done some things wrong but they won't let the brothers and
sisters provide any suggestions, and they even look for excuses to vindicate and defend
themselves, never admitting to their mistakes. Should such a supervisor not be promptly
dismissed? These are problems that leaders should fix in a timely manner. Some false
leaders do not allow supervisors that they have appointed to be exposed, no matter what
issues have arisen in their work, and they certainly don’t allow them to be reported to the
higher-ups—they even tell people to learn to submit. If someone does expose the issues
with a supervisor, these false leaders try to shield them or cover up the true facts, saying,
“This is a problem with the supervisor’s life entry. It is normal for them to have an arrogant
disposition—everyone who has a bit of caliber is arrogant. It’s no big deal, | just need to
fellowship with them a little.” Through the fellowship, the supervisor expresses their
stance, saying, “l admit | am arrogant. | admit there are times when | am concerned with
my own vanity, pride, and status, and don’t accept other people’s suggestions. But other
people aren’t good at this profession, they often come up with worthless suggestions, so
there is a reason why | don’t listen to them.” False leaders do not try to thoroughly
understand the situation, they do not look at the results of the supervisor’s work, much
less what their humanity, disposition, and pursuit are like. All they do is understate things,
saying, “This was reported to me so I'm keeping an eye on you. I'm giving you another
chance.” After their talk, the supervisor says that they are willing to repent, but as for
whether they really do subsequently repent, or just lie and deceive, false leaders pay
this no heed. If someone raises questions about this matter, false leaders say, “| have
already talked to them and even fellowshipped many passages of God’s words to them.
They are willing to repent, and the problem has already been resolved.” When that
person asks, “How is that supervisor's humanity? Are they a person who accepts the
truth? You have given them a chance, but will they be able to genuinely repent and
change?” False leaders, unable to see through to this, respond, “I am still observing
them.” That person responds: “How long have you been observing them? Have you
come to any conclusions?” False leaders say: “It's been over six months, and | still
haven’t come to any conclusions.” If they haven’t gotten any results after more than six
months of observation, what kind of work efficiency is that? False leaders believe that
having one conversation with the supervisor is effective and resolves the issue. Is this
idea valid? They think that once they’ve finished talking to someone, that person will be
able to change, and if someone expresses their resolution not to do it again, they fully
believe them without carrying out any further inquiry or looking into the situation again.
If no one pursues the matter, they might not even bother to look into or follow up on the
work for half a year. False leaders remain unaware even when that supervisor makes a
mess of the work. They cannot discern how the supervisor is tricking and toying with
them. What’'s even more hateful is that when someone reports the supervisor’s issues,
false leaders ignore them and don’t actually look into whether the issues exist or if the
issues that they report are real. They do not consider these issues—they really have too
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much faith in themselves! Regardless of what situations arise in the church’s work, false
leaders don’t hurry to address them; they think that it isn’t their concern anyhow. The
response of false leaders to these problems is extremely sluggish, they take measures
and move very slowly, they keep prevaricating, and keep giving people another chance
to repent, as if the chances they give to people are so precious and important, as if they
can change their fate. False leaders do not know how to see someone’s nature essence
through what is manifested in them, or to judge what path a person walks based on their
nature essence, or to see whether a person is fit to be a supervisor or to do leadership
work based on the path they walk. They aren’t able to see things in that way. False
leaders are only capable of doing two things in their work: one, pulling people in for chats
and going through the motions; two, giving people chances, pleasing others, and not
offending anyone. Are they doing actual work? Clearly not. But false leaders believe that
pulling someone in for a chat is actual work. They regard these conversations as very
valuable and important, and view the empty words and doctrines they spout as incredibly
significant. They think that they have resolved major problems through these conversations
and done actual work. They do not know why God judges and chastises, prunes, or tries
and refines people. They do not know that only God’s words and the truth can resolve
man’s corrupt dispositions. They oversimplify God’s work and God’s salvation of
mankind so much! They believe that speaking a few words and doctrines is a substitute
for God’s work, that it can resolve the problem of man’s corruption. Is this not the
foolishness and ignorance of false leaders? False leaders do not have the slightest bit
of the truth reality, so why are they so confident? Will spouting a few doctrines make
people know themselves? Will it enable them to cast off their corrupt dispositions? How
can these false leaders be so ignorant and naive? Is resolving a person’s erroneous
practices and corrupt behavior really that simple? Is the issue of man’s corrupt
dispositions so easy to resolve? False leaders are so foolish and shallow! God does not
use merely one method to resolve the issue of man’s corruption. He uses many methods
and sets up different environments in order to reveal, cleanse, and perfect people. False
leaders, by contrast, perform work in an incredibly monotonous and superficial way:
They pull people in for chats, do a little work of counseling people on their ways of
thinking, exhort people a little, and believe that this is doing real work. This is superficial,
is it not? And what issue is hidden behind this superficiality? Is it not naivety? False
leaders are extremely naive, and they also view people and things in an incredibly naive
way. Nothing is harder to resolve than people’s corrupt dispositions—a leopard can’t
change its spots. False leaders cannot see through to this problem at all. Therefore,
when it comes to the kind of supervisors in the church who are constantly causing
disturbances, who always constrain and torment people, false leaders do nothing but
talk to them, and prune them with a couple of words, and that’s it. They do not promptly
adjust their duty assignments or dismiss them. This approach of false leaders causes
tremendous harm to the work of the church, and often leads to the church work being
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held up, delayed, damaged, and prevented from progressing normally, smoothly, and
efficiently because of the disturbances of some evil people—which is all a grievous
consequence of false leaders acting based on their feelings, violating the truth principles,
and using the wrong people. By outward appearances, false leaders are not deliberately
committing myriad evils, or doing things their own way and establishing their own
independent kingdoms, like antichrists do. But false leaders are not able to promptly
resolve the various problems that arise in the church’s work, and when problems occur
with supervisors of various teams, and when those supervisors are unable to shoulder
their work, false leaders are not able to promptly adjust their duty adjustments or dismiss
them, bringing serious losses to the church work. And this is all caused by the false
leaders’ dereliction of responsibility. Aren’t false leaders very detestable? (Yes.)

IV. How False Leaders Treat Supervisors Who Go Against Work
Arrangements and Do Things Their Own Way

False leaders aren’t able to promptly handle evil deeds that occur in the church such
as supervisors tormenting others, constraining them, and disturbing the church’s work.
Similarly, when some supervisors go against the work arrangements of God’s house and
do things their own way, false leaders cannot come up with appropriate solutions to
promptly resolve these issues. This results in losses to the church’s work and the
material and financial resources of God’s house. False leaders are naive and shallow,
unable to understand the truth principles, and especially unable to see through to
people’s nature essences. Consequently, they often do their work in a superficial way,
they go through the motions, abide by regulations, and chant slogans, but fail to go on-
site to inspect the work, to observe and ask about each supervisor, or to ask in a timely
manner about what these supervisors have done, what the principles guiding their
actions are like, and what the subsequent effects are. As a result, they are totally ignorant
about who the people they’re using actually are and what they have done. Therefore,
when these supervisors secretly go against the work arrangements of God’s house and
do things their own way, not only do false leaders not know about this, they even try to
defend the supervisors. Even if they hear about it, they do not look into it and handle it
promptly. False leaders are in one respect incompetent in their work, and in another
respect, they are negligent in their duties. Let's give an example. A certain leader
selected someone who had been eliminated from another team to be a planting
technician. He did not check whether this person had relevant experience and expertise,
if she could do the job well, or if she had a serious and responsible attitude, and after he
put her in that role, he left her completely unchecked, saying, “Go ahead and start
planting vegetables. You can choose the seeds, and I'll approve any amount that you
spend. Just do this work however you see fit!” The leader said this, and so this supervisor
started doing the work however she saw fit. Her first task was to select the seeds. When
she checked online, she discovered, “There are simply too many different varieties of
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vegetables—this vast world is full of extraordinary things! Choosing seeds is quite fun.
I've never done this job before, and | didn’t know | would be so interested in it. Since |
am so interested in it, I'll just go all out!” She opened the section on tomato seeds first,
and she was simply amazed. There were all manner of varieties and all kinds of sizes,
and in terms of color there were red ones, yellow ones, and green ones. One type was
even multi-colored—she’d never seen anything like it, and this really broadened her
horizons! But how was she to choose the right seeds? She decided to plant some of
every variety, especially the many-colored kind that looked so unique. The supervisor
selected over 10 varieties of tomatoes in different sizes, colors, and shapes. After
selecting tomato seeds, it was time to do the same for eggplant. Typically, the types of
eggplant that people eat are long and purple eggplants or white eggplants, but she
thought, “Eggplants shouldn’t be limited to just these two types. There are green,
patterned, long, round, and oval varieties. I'll choose a little of each type, so everyone
can expand their minds and eat all kinds of different eggplants. As a supervisor, look at
how adept and bold | am at selecting seeds, how considerate | am toward the brothers
and sisters, satisfying everyone’s tastes.” Then, she selected onion seeds. There were
a total of 14 varieties of onions locally, and she selected them all, and when she was
done, she felt quite satisfied. Is this supervisor “bold”? Who would dare to choose so
many varieties? Later, | kept dissecting this matter, and someone even said, “There
aren’t just 14 varieties locally; there are still a few more that she didn’t select!” What they
meant was that 14 varieties wasn’t so many, and that there were still others that the
supervisor didn’t select, so she didn’t do anything wrong. Isn’t the person who said this
slow-witted? This is being slow-witted, not understanding human language, and being
ignorant of why | was dissecting the matter. After selecting onion seeds, the supervisor
also chose at least eight varieties of potatoes. What was her aim in selecting so many
varieties? To broaden everyone’s horizons and let them taste various different flavors.
The supervisor believed that seed selection should be based on the principle of
benefitting the brothers and sisters. What do you think of her motivation? Is acting based
on an attitude of thinking on everyone’s behalf and serving everyone the principle
required by God’s house? (No.) Then, what is the principle of God’s house for seed
selection? Don’t plant some strange and rare varieties that we don’t commonly eat. As
for varieties that are commonly eaten, if we haven'’t planted them before and don’t know
whether they are suitable for the local soil and climate, select one or two varieties, three
or four at most. Firstly, they must be suitable for the local soil and climate; secondly, they
must be easy to grow and not susceptible to diseases and pests; thirdly, they should
yield seeds for the following year; lastly, they should yield a good harvest. If they’re
delicious but the harvest they yield is poor, they’re not suitable. Judging by the matter of
seed selection, did this supervisor act in accordance with the principles? Did she seek?
Did she submit? Did she show consideration for God’s house? Did she act with the
attitude she ought to possess in the performance of a duty? (No.) Clearly, she was
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running amok doing bad things, openly going against the work arrangements of God’s
house and doing things her own way! She squandered God’s offerings in this way to
satisfy her personal curiosity and desire for fun, and treated such an important task as a
game, but her false leader let her do as she pleased without questioning or intervening.
When he was asked, “Did the supervisor you chose actually do any work? What were
the results? Did you help her by carrying out vetting when it came to seed selection?”
He didn’t pay attention to these matters, and only said, “The seeds have been planted;
we visited the site during planting.” He didn’t care about any other issues. How was this
supervisor’s issue discovered in the end? She planted some strawberries, and according
to the relevant technical specifications, strawberry plants should not be covered or
allowed to bear fruit in the first year, and all flowers should be removed; otherwise, there
won’t be any fruit the second year, and even if there is fruit the first year, it will be very
small. Even though experts told the supervisor this, she wouldn'’t listen. Her reasoning
was based on information online stating that it was acceptable to cover strawberry plants
with plastic film in the first year and let them yield fruit. The result of this was that they
yielded various misshapen small strawberries covered in seeds—some sour, some
sweet, and some tasteless—there were all kinds. The problem had become as severe
as that, yet the false leaders there ignored it completely. Why? Because they thought
that they wouldn’t get to eat those strawberries anyway, so they chose to disregard the
issue. Does not getting to eat something mean they shouldn’t care about it? What about
the potatoes and onions that they would get to eat—did they care about them? None of
these false leaders cared; they just watched as the supervisor did as she pleased. One
day, | visited them, and someone reported that the lettuce had become old, and if they
didn’t harvest it soon, no one would be able to eat it and it would go to waste. However,
the supervisor insisted on leaving it, and said that if they harvested it they would have to
plant other vegetables, which she found troublesome. Despite knowing about this, the
false leaders did nothing. Eventually, the Above had to order them to quickly harvest the
lettuce and handle the situation; otherwise, the lettuce would take up the land and prevent
the summer vegetables from being planted. Despite such a significant problem arising in
the work, none of the false leaders did anything about it, they were too afraid of offending
people. Because the supervisor was promoted by a false leader, and he never checked
her work after promoting her, allowed her to act freely, and provided her support and
backed her up, and the other leaders didn’t dare intervene, and worked hand in glove with
them, so many troubles eventually arose. This is the work that the leaders did. Can they
still be called leaders? Despite such a serious issue taking place right under their noses,
they failed to recognize it as a problem, let alone resolve it. Are these not false leaders?
(Yes, they are.) In one respect, they were people-pleasers and were afraid of offending
others. In another respect, they didn’t know how serious the problem was, they lacked
accurate judgment, didn’t know it was an issue, and were unaware that this work fell within
the scope of their responsibilities. Aren’t they good-for-nothings and wastrels? Isn’t this a
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dereliction of responsibility? (Yes.) This is the fourth situation: supervisors going against
the work arrangements of God’s house and doing things their own way. We have
presented an example, which exposes false leaders’ manifestation of being derelict in
their responsibilities in this matter and brings to light the nature essence of false leaders.

V. How False Leaders Treat Supervisors Who Are Antichrists and
Establish Independent Kingdoms

Another situation is when supervisors rebel against their superiors and establish
independent kingdoms—these supervisors are antichrists. False leaders aren’t able to
play the role of overseers when it comes to issues such as supervisors having poor
caliber, possessing bad humanity, or running amok doing bad things. They also fail to
promptly inspect and ask about the work that these kinds of supervisors are doing and
their problems in order to determine their suitability. Similarly, false leaders are even
more incapable of seeing through to the nature essence of antichrists, who are sinister
and vicious people. Not only are they incapable of seeing through to this, at the same
time they are somewhat afraid of these people, and a bit helpless and impotent, to the
extent that, more often than not, they get led by the nose by the antichrists. How serious
can this get? Antichrists may form cliques within the work areas of false leaders, drawing
in their own forces and establishing independent kingdoms, and eventually, they may
take over, begin calling the shots, and turn the false leaders into figureheads. These
false leaders somehow remain oblivious to the things that antichrists decide and know
about, and are in the dark about them. They only become aware of these things after
something happens and someone reports it to them, but by then, it's too late. False
leaders even ask the antichrists why they weren’t informed, and their response is,
“What'’s the use of telling you? You can’t make decisions about anything, so there was
no need to discuss this with you, we made the decision ourselves. Even if we had
informed you, you definitely would have agreed. What opinion could you have had?”
False leaders are helpless in such matters. If you can’t discern, resolve, or handle these
antichrists, you should report them to the Above, but you don’t even dare to do that—
are you not a good-for-nothing? (Yes.) When faced with such matters, these big good-
for-nothings just come to Me to complain in tears, grumbling, “It's not my fault; | didn’t
make that decision. Whether the decision they made was correct or not has nothing to
do with me, because they didn’t inform me or tell me about it when they did it.” What do
they mean by this? (They are shirking responsibility.) As a leader, you should know and
have a grasp on these matters; if antichrists don’t inform you about things, why don’t you
proactively go and ask yourself? As a leader, you should organize, preside over, and
make decisions about every matter; if they don’t inform you about anything and make
decisions on their own, sending you invoices afterward to sign, aren’t they usurping your
authority? Once false leaders encounter antichrists disturbing the church work, they
become dumbfounded; they’re as helpless as fools faced with a wolf, and stand by
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powerlessly while they’re turned into figureheads and have their authority usurped. They
can’t do a single thing about it—what a bunch of useless wretches! They can’t resolve
issues, they can’t discern or expose antichrists, and they certainly can’t restrict them
from committing any evil deeds. At the same time, they don’t report these issues to the
Above. Are these not good-for-nothings? What'’s the use of choosing you as a leader?
Antichrists run amok doing bad things, openly squander offerings, and they form forces
which they head and establish independent kingdoms within the church; meanwhile, you
totally fail to supervise, expose, restrain, or handle them, yet you come to Me to
complain. What kind of leader are you? You truly are a good-for-nothing! No matter what
it is they are doing, these gangs headed by antichrists secretly hold discussions among
themselves and then make decisions without authorization. They don'’t even give leaders
the right to know what’s going on, let alone the right to make decisions. They directly
negate the leaders, wielding all the power themselves and calling all the shots. What are
the leaders tasked with managing them doing in the midst of all this? They utterly fail to
inspect, supervise, manage, or make decisions regarding this work. In the end, they let
the antichrists take over and manage them from above. Doesn'’t this problem arise from
the work of false leaders? What is the essence of this problem? Where does it stem
from? It stems from false leaders having poor caliber, lacking work capability, and
antichrists having no regard for them at all. Antichrists think, “What can you do as
leaders? | still won't listen to you, and | will continue to step over you to do things. If you
report this to the Above, we will torment you!” False leaders dare not report such matters.
Not only do false leaders lack work capability, they also lack the courage to uphold the
principles, they are afraid of offending people, and completely lack loyalty—isn'’t this a
serious problem? If they truly had some caliber and understood the truth, then upon
seeing that these guys were bad, they would say, “I don’t dare expose them alone, so |
will fellowship with several brothers and sisters who pursue and understand the truth
more to resolve these issues. If, after fellowshipping with them, we still can’t deal with
the antichrists, | will report the problem to the Above and let them resolve it. | can’t do
anything else, but | must first safeguard the interests of God’s house; the issues | have
seen through to and the problems | have discovered must absolutely not be allowed to
continue developing.” Is this not a way to address the problem? Can’t it also be
considered fulfilling one’s responsibility? If you could do this, then the Above won’t say
that you have poor caliber and lack work capability. However, you can’t even report
problems to the Above, so you are characterized as a good-for-nothing and a false
leader. Not only do you have poor caliber and lack work capability, you don’t even have
the faith and courage to rely on God to expose and fight against the antichrists. Aren’t
you a good-for-nothing? Are those who have been usurped by antichrists pitiable? They
may sound pitiful; they haven’t done anything bad, and in their work they are very
cautious, very afraid of making mistakes, of being pruned, and of being disdained by the
brothers and sisters. Yet they end up being totally usurped by antichrists right before
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their eyes, nothing they say has any effect, and it doesn’t really matter if they’re there or
not. They may seem pitiable on the surface, but they’re actually pretty detestable. Tell
Me, can God’s house resolve problems that people cannot? Should people report
problems to the Above? (Yes, they should.) In God’s house, there are no problems that
cannot be resolved, and God’s words can resolve any issue. Do you have true faith in
God? If you don’t even have this bit of faith, how are you qualified to be a leader? Aren’t
you a useless wretch? This isn’t just about being a false leader; you lack even the most
basic faith in God. You are a disbeliever and you don’t deserve to be a leader!

Regarding the fourth responsibility of leaders and workers, we have listed five
situations to expose how false leaders approach various items of work and supervisors.
Based on these five situations, we dissected the various manifestations of false leaders’
extremely poor caliber, incompetence, and inability to do real work. By fellowshipping in
this way, are you a bit clearer on how to discern false leaders? (Yes.) Alright then, let's
conclude our fellowship here today. Goodbye!

January 23, 2021
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The Responsibilities of Leaders and Workers (4)

Item Five: Maintain an Up-to-date Grasp and Understanding of the
Status and Progress of Each Item of Work, and Be Able to Promptly
Resolve Problems, Correct Deviations, and Remedy Flaws in the Work
So That It Will Progress Smoothly

Today’s fellowship is on the fifth responsibility of leaders and workers: “Maintain an
up-to-date grasp and understanding of the status and progress of each item of work, and
be able to promptly resolve problems, correct deviations, and remedy flaws in the work
so that it will progress smoothly.” We will focus on this responsibility to dissect the various
manifestations of false leaders, to see if false leaders fulfill their responsibilities in this
work, and whether they hold fast to their duties and carry out work well.

False Leaders Indulge in Comfort and Do Not Engage Deeply With the
Grassroots to Understand the Work

The fifth responsibility of leaders and workers first mentions “maintaining an up-to-
date grasp and understanding of the status and progress of each item of work.” What
does “the status of each item of work” refer to? It refers to how the current state of a
certain item of work is. What should leaders and workers understand here? For instance:
What specific tasks personnel are doing, what activities they are busy with, whether
these activities are necessary, whether they are key and important tasks, how efficient
these personnel are, whether the work is progressing smoothly, whether the number of
personnel matches the workload, whether everyone has been given ample tasks,
whether there are any cases of having too many personnel for a certain task—where
there are too many personnel for too little work, and most are people idle—or cases
where the workload is too large but personnel too few, and the supervisor fails to direct
effectively, leading to low work efficiency and slow progress. These are all situations that
leaders and workers should understand. Additionally, while carrying out each item of
work, whether anyone is causing disturbances or sabotage, whether anyone is holding
back progress or undermining, whether there is any kind of interference or perfunctoriness
happening—these are also things that leaders and workers should understand. So how
do they gain an understanding of these issues? Some leaders might occasionally make
a phone call to ask, “Are you guys busy right now?” Hearing the other party say they’re
very busy, they might respond with, “Good, as long as you’re busy, I'm relieved.” What
do you think of this way of working? What do you think of this question? Is this a crucial,
necessary question to ask? This is characteristic of the work of false leaders—they’re
just going through the motions. They are satisfied with doing a bit of superficial work to
ease their conscience a bit but do not focus on doing real work, much less do they go to
the grassroots, to each team, to understand the current status of the work. For instance,
whether the personnel arrangements are suitable, how the work is being done, whether
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any problems have arisen—these real issues are not inquired into by false leaders, who
instead find an unnoticed place to eat, drink, and enjoy themselves without enduring the
harshness of wind or sun. They merely send letters or have someone inquire on their
behalf every now and then, thinking that this constitutes doing their job. Even more,
brothers and sisters might not see them for ten days or a half month. When the brothers
and sisters are asked, “What is your leader busy with? Are they doing concrete work?
Are they providing you with guidance and solving problems?” they respond, “Don’t even
mention it, we haven’t seen our leader for a month. Since the last gathering they held for
us, they have never come by again, and now we have many problems with no one to
help us resolve them. There’s no other way; the supervisor of our group and our brothers
and sisters have to come together to pray and seek principles, to discuss and cooperate
together on the work. The leader is not effective here; we are leaderless now.” How well
is this leader doing their work? The Above asks this leader, “After the last movie was
finished, did you receive any new scripts? What are you filming now? How is the work
progressing?” The leader replies, “I| don’t know. After the last movie, | had one gathering
with them, after which they were all energized, were not negative, and did not have any
difficulties. We haven’t met since then. If you want to know their current situation, | can
call and ask for you.” “Why didn’t you call to understand the situation earlier?” “Because
I've been too busy, attending gatherings everywhere. It's not their turn yet. | will only be
able to understand the situation when | gather with them next time.” This is their attitude
toward church work. The Above then says, “You aren’t aware of the current situation or
the problems that exist in the film production work, so how about the progress of the
gospel work? Which country’s gospel work has spread the best, most ideally? Which
country’s people have relatively good caliber and comprehend quickly? Which country
has better church life?” “Ah, | was only focused on gatherings, | forgot to ask about these
things.” “Then, in the gospel team, how many people are able to testify? How many
people are being cultivated to testify? Who is responsible for and follows up on the
church work and church life in which country? Who waters and shepherds? Have new
church members from various countries started living church life? Have their notions and
imaginings been completely resolved? How many people have rooted themselves in the
true way, no longer being misled by religious people? After believing in God for one or
two years, how many can do their duties? Do you understand and grasp these matters?
When problems arise in the work, who can solve them? In the gospel team, which group
or individuals are responsible for their work and have actual results, do you know?” ‘|
don’t know. If you want to know, | can ask for you. If you’re not in a hurry, I'll ask when |
have time; I'm still busy!” Has this leader done any concrete work? (No.) They say “|
don’t know” to everything; they only ask about things at the moment they’re questioned,
so what are they busy with? No matter which team they go to for gatherings or to check
on the work, they fail to identify the problems in the work and they don’t know how to
solve them. If you cannot see through the states and character of various people at once,
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then shouldn’t you at least follow up on, understand, and grasp the issues that exist in
the work, what work is currently being done, and to what stage it has progressed?
However, false leaders can’t even do this much; are they not blind? Even if they go to
various teams within the church to follow up and check on the work, they don’t
understand the actual situation at all, can’t identify key problems, and even if they spot
some problems, they cannot solve them.

There was a film production team that was preparing to shoot a very challenging
movie of a type which they had never attempted before. Whether they were suitable to
take on this movie script, whether the director and the entire crew had the capability to
complete this work—their leader was unaware of these situations. They merely said,
“You've taken on a new script. Go ahead and shoot it, then. I'll support you and follow
up with you. Do your best, and when difficulties arise, pray to God and solve them
according to God’s words.” And then they left. This leader couldn’t see or identify any of
the existing difficulties; can work be done well like this? After the film production team
received this script, the director and team members would often analyze the plot and
discuss costumes and framing, but had no idea how to shoot the movie; they were
unable to officially start production. Isn’t this the current state? Aren’t these the existing
problems? Aren’t these issues that the leader should resolve? The leader spent every
day in gatherings, no real problems were solved after many days of gatherings, and
filming still could not proceed normally. Did the leader have any effect? (No.) They only
shouted slogans to boost morale: “We can't sit idle, we can’t freeload off God’s house!”
They even lectured people: “You people have no conscience, freeloading off God’s
house without any sense of feeling whatsoever—have you no shame?” After they said
this, everyone’s conscience felt a bit reproached: “Yeah, the work progresses so slowly,
and we still get our three meals a day like this—isn'’t this freeloading? We haven't really
done any work. Then, who will solve these problems that arise in the work? We can’t
solve them so we ask the leader, but the leader just tells us to pray diligently, read God’s
words, and cooperate harmoniously, without fellowshipping how these problems should
be solved.” The leader held gatherings on site every day, but these problems just couldn’t
be resolved. Over time, some people’s faith grew cold, and their states became
despondent because they didn’t see a way forward and didn’t know how to proceed with
the filming. They placed their last hope in the leader, hoping they could solve some actual
problems, but alas, this leader was as good as blind, neither learning the profession nor
fellowshipping, discussing, or seeking with those who understood it. They would
frequently hold a book of God’s words and say, “| am reading God’s words for spiritual
devotion. | am equipping myself with the truth. Nobody disturb me, I'm busy!” Eventually,
more and more problems accumulated, leading to the work being in a semi-paralyzed
state, yet the false leader still thought they were doing great work. Why was that? They
believed that since they had held gatherings, inquired about the work situation, identified
problems, shared God’s words, pointed out people’s states, and everyone had held
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themselves up for comparison with these states and resolved to do their duty well, then
their responsibility as a leader had been fulfilled, and they had done all that could be
expected of them—if the specific tasks related to professional aspects couldn’t be
managed well, that was not the leader’s concern. What kind of leader is this? The church
work had fallen into a semi-paralyzed state, yet they were not anxious or distressed at
all. If the Above did not inquire or urge, they would just keep dragging on, never
mentioning what was going on beneath them, solving no problems. Had such a leader
fulfilled their leadership responsibilities? (No.) So, what did they talk about all day in
gatherings? They prattled idly, merely preaching doctrines and shouting slogans. The
leader didn’t resolve real problems in the work, didn’t resolve people’s perfunctory and
negative states, and didn’t know how to resolve issues in people’s work according to the
truth principles. As a result, the entire project ground to a halt and no progress could be
seen over a long period. Yet the leader was not at all anxious. Isn’t this a manifestation
of false leaders not doing real work? What is the essence of this manifestation of false
leaders? Isn’t this a serious dereliction of responsibility? To be gravely derelict in one’s
work, failing to fulfill one’s responsibilities—this is precisely what false leaders do. You
stay on site just to go through the motions, not solving real problems. You stay on site
only to cheat people; without doing any real work, even if you did stay there all the time,
it would accomplish nothing. Various problems arise in the work and among professional
aspects, some of which you can solve but don’t—this is already a serious dereliction of
responsibility. Moreover, you are blind both in your eyes and your mind: Sometimes
when you do discover problems, you can’'t see through to their essence. You can’t
resolve them, but you pretend to be able to handle them, barely holding on while flat-out
refusing to fellowship or consult with those who do understand the truth, and not
reporting to or seeking from the Above either. Why is this? Are you afraid of being
pruned? Afraid that the Above will know the truth about you and dismiss you? Isn’t this
focusing on status without upholding the work of God’s house in the slightest? With this
kind of mentality, how could you do your duty well?

No matter what important work a leader or worker does, and what the nature of this
work is, their number one priority is to understand and grasp how work is going on. They
must be there in person to follow up on things and ask questions, getting their information
first-hand. They must not simply rely on hearsay or listen to other people’s reports.
Instead, they must observe with their own eyes the situation of the personnel and how
work is progressing, and understand what difficulties there are, whether any areas are
at odds with requirements of the Above, whether there are violations of principles,
whether there exist any disturbances or disruptions, whether there is a lack of necessary
equipment or related instructional materials regarding professional work—they must stay
on top of all of this. No matter how many reports they listen to, or how much they glean
from hearsay, neither of these beats paying a personal visit; it is more accurate and
reliable for them to see things with their own eyes. Once they are familiar with all aspects
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of the situation, they will have a good idea of what’s going on. They especially must have
a clear and accurate grasp of who is of good caliber and worthy of cultivation, as only
this allows them to accurately cultivate and use people, which is crucial if leaders and
workers are to do their work well. Leaders and workers should have a path and principles
by which to cultivate and train people of good caliber. Furthermore, they should have a
grasp and understanding of the various kinds of problems and difficulties that exist in
church work, and know how to solve them, and they should also have their own ideas
and suggestions for how work is to progress, or its future prospects. If they are able to
speak with clarity about such things with their eyes closed, without any doubt or
misgivings, then the work will be much easier to carry out. And by working in this way, a
leader will be fulfilling their responsibilities, will they not? They must be well aware of
how to resolve the abovementioned issues in the work, and they must often ponder these
things. When they encounter difficulties, they must fellowship and discuss these things
with everyone, seeking the truth in order to resolve the issues. By doing real work with
both feet planted firmly on the ground in this way, there will be no difficulties that cannot
be solved. Do false leaders do this? (No.) False leaders only know to pretend and cheat
people, acting like they understand things they don’t, unable to solve any actual
problems and only busying themselves with useless matters. When asked what they
have been busy with, they say, “Our living place was lacking a few cushions, and the
film production team was short of a piece of fabric for costumes, so | went to buy some.
Another time the kitchen ran out of ingredients, and the cook couldn’t leave, so | had to
go out and buy some, and | picked up a few bags of flour on the way. All these things |
had to do myself.” They really have been quite busy. Are they not neglecting their proper
tasks? They don'’t care at all or bear a burden at all when it comes to the work that falls
within the scope of their responsibilities as leaders, seeking only to muddle through. The
problem of their own caliber being quite poor and of them being blind in both eyes and
mind is serious enough, yet they also bear no burden and indulge in comfort, frequently
spending several days in some cozy spot. When someone has a problem and looks for
them for a solution, they are nowhere to be found, and no one knows what they are really
up to. They manage their own time. This week, they hold a gathering for one team one
morning, take a rest in the afternoon, and then in the evening, they gather the people in
charge of general affairs to discuss matters. The next week, they hold a gathering for
those in charge of external affairs, casually asking, “Are there any difficulties? Have you
read God’s word during this period? Have you been constrained or disturbed in your
contacts with nonbelievers?” And after asking these few questions, they call it a wrap. In
the blink of an eye, a month passes. What work have they done? Although they held
gatherings for each team in turn, they knew nothing about the work situation of any team,
nor did they learn or inquire about it, or much less join in the work or direct it in each
team. They did not participate in, follow up on, or provide direction regarding the work,
but there were a few things they did punctually: eating on time, sleeping on time, and
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holding gatherings on time. Their life is quite regular, they’re taking good care of
themselves, but their work performance is not up to par.

Some leaders don’t fulfill the responsibilities of leaders and workers whatsoever, not
doing the essential work of the church but instead focusing solely on some insignificant
general affairs. They specialize in managing the kitchen, always asking, “What are we
eating today? Do we have any eggs? How much meat is left? If we’re out, I'll go buy
some.” They consider the kitchen work extremely important, wandering into the kitchen
for no reason, always thinking about eating more fish, more meat, enjoying more, eating
food without any qualms whatsoever. While people in each team are busy working,
focusing on doing their duties well, these leaders only focus on eating well, living a quite
comfortable life. Since becoming leaders, not only have they been unconcerned with the
church’s work and avoided any hard effort, but they have also taken care to keep
themselves plump and rosy-cheeked. What is it they do every day? They are busy with
some general affairs work, some trivial matters, not having done any real work well or
solved any real problems. Yet they feel no remorse in their heart. All false leaders do not
do the key work of the church, nor do they solve any real problems. After they become
leaders, they think, “I just need to find a few people to do the specific work, and then |
don’t need to do it myself.” They believe that once they’ve arranged supervisors for each
item of work, they themselves have nothing left to do. They believe this is doing
leadership work, and they are then entitled to enjoy the benefits of their status. They do
not participate in any real work, do not follow up or provide direction, and they do not
conduct investigations or research to resolve problems. Do they fulfill the responsibilities
of a leader? Can the church work be done well this way? When the Above asks them
about how the work is going, they say, “The church work is all normal. Each item of work
has a supervisor handling it.” If further questioned about whether there are any problems
in the work, they respond, “| don’t know. There probably aren’t any problems!” This is
the attitude of false leaders toward their work. As a leader, you show complete
irresponsibility for the work assigned to you; it's all delegated to others, with no follow-
up, inquiries, or assistance in solving problems from your end—you just sit there like a
hands-off taskmaster. Aren’t you being derelict in your responsibility? Aren’t you acting
like an official? Not doing any specific work, not following up on the work, not solving
real problems—aren’t such leaders merely pieces of decoration? Aren’t they false
leaders? This is the epitome of a false leader. A false leader’s work is just flapping their
lips and issuing orders without actually participating in or following up on the work, nor
seeking out or identifying problems within the work. Even when problems are identified,
they don’t resolve them. They merely act as a hands-off taskmaster, thinking that
constitutes doing work. And yet leading this way does nothing to disturb their peace of
mind; they live comfortably every day, and are cheerful at all times. How is it that they
are still able to wear a smile? I've discovered a fact: Such people are utterly shameless.
They do no actual work as a leader, they just arrange a few people to do tasks and
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consider it done. You never see them at the workplace; they have no clue about the
progress or the results of the church’s work, yet they still think they are competent and
up to standard as a leader. This is the epitome of a false leader, doing no actual work
whatsoever. False leaders have no burden for the church’s work, they don’t get worried
or anxious no matter how many problems arise; they are satisfied with just doing some
general affairs and then they think they have done actual work. No matter how the Above
exposes false leaders, they don’t feel bad inside, nor do they see themselves in the
exposure; they don’t have any self-reflection or repentance. Aren’t such people devoid
of conscience and reason? Can someone who truly has conscience and reason treat
church work this way? Most assuredly not.

Generally, people with even a bit of conscience and reason, upon hearing the
exposure of the various manifestations of false leaders and holding themselves up for
comparison with these descriptions, will be able to see, to a greater or lesser extent, that
there is something of themselves in these descriptions. Their faces will flush, they will
become restless, their hearts will be uneasy, feeling indebted to God, and they will
secretly resolve: “Previously, | indulged in the comforts of the flesh, didn’t do my work
well, didn’t fulfill my responsibilities, didn’t do real work, was ignorant when questioned,
always wanted to shirk, and always pretended, fearing that once others saw what was
really going on with me, my reputation and status would be lost, and the position as a
leader which | held could not be maintained. Only now do | see that such behavior is
shameful and cannot continue. | must be a bit more earnest in taking action, and put in
the effort. If | carry on failing to do well, that would be inexcusable—my conscience would
accuse me!” False leaders like this still possess some humanity and conscience; at the
very least, their conscience is aware. After hearing My exposure, they see themselves
in these words and feel troubled; they reflect: “I really haven’t done any real work, or
solved any real problems. | don’t deserve God’s commission or the title of leader. What
should | do, then? | must make amends; from now on, | must knuckle down and resolve
real problems, participate in every specific task, avoid shirking, avoid pretending, and do
things to the full extent of my capabilities. God scrutinizes people’s hearts and innermost
thoughts, God knows everyone’s true measure; regardless of whether | do things well or
poorly, doing it wholeheartedly is most important. If | cannot even do this, can | still be
called human?” Being able to reflect on oneself in this manner is called having a
conscience. People without a conscience, no matter how you expose them, do not go
red in the face or feel their heart racing; they just continue doing whatever they want.
Even if they see themselves in what God has exposed, they feel indifferent about it: “It's
not like | was mentioned by name,” they think. “Why should | be afraid? My caliber is
good, I'm talented; God’s house can’t do without me! So what that | don’t do any real
work? | don’t do it myself, but | get someone else to, so it gets done nonetheless, doesn’t
it? At any rate, every task that you ask me to do, | get it done for you, no matter who |
arrange to do it. My caliber is good, so | work smart. In the future, | will keep on muddling
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through and enjoying life as | wish.” No matter how | dissect or expose false leaders for
not doing real work, the people in question remain the same, completely oblivious: “Let
others think what they want, and see me as they want to see me—I just won'’t do it!” Do
such false leaders have a conscience? (No.) This is the fourth time we have
fellowshipped on exposing the various manifestations of false leaders, and each time |
expose such individuals, those with even a bit of conscience feel as if they’re sitting on
pins and needles, feeling insecure for not doing their work well, and secretly resolve to
quickly repent and make a turnaround. Meanwhile, those without a conscience are
exceptionally shameless; they feel nothing whatsoever. Regardless of how | fellowship,
they just go on living their days as usual, enjoying life as they wish. When you ask them,
“Some people are responsible for gospel work, some for translation work, and others for
film production work—what specific work are you responsible for?” they say: “Although |
haven’t done any specific work, | oversee everything. | hold gatherings for them.” If you
then ask them, “How many gatherings do you hold in a month?” they will reply: “At the
very least, one large gathering a month, and a small one every fortnight.” And when you
ask them, “Besides holding gatherings, what specific work have you done?” they will
reply: “With gatherings keeping me so busy, what specific work can | do? Besides, the
scope | manage is so broad, | have no time for specific work.” These false leaders feel
that they are fully in the right—they make very steady and stable leaders! No matter how
they are exposed and pruned, they are not upset about it in the slightest. If | were made
to do a specific task, like cooking for five people, but | had only made enough food for
four, | would feel uncomfortable about not having made enough, and | would feel guilty
for not feeding everyone well. | would then think about how to make up for it, ensuring
to calculate correctly next time so that everyone gets enough to eat. And if someone
said the food was too salty, | would feel bad too. | would ask which dish was too salty,
then ask others whether the seasoning was appropriate. Although it's hard to please
everyone, | must still try every means possible to do My part well. This is called fulfilling
one’s responsibilities; this is the reason that people ought to possess. You always have
to fulfill your responsibilities; no matter what the task is, you must participate in it yourself.
If anyone offers a different opinion—regardless of who they are—and you realize you
are in the wrong and feel bad after hearing it, then you must make corrections and put
your heart into what you do in future, doing well even if it means enduring some hardship.
False leaders don’t have this feeling, so they don’t endure any hardship at all. After
hearing these facts about the exposure of false leaders, they feel nothing whatsoever,
still enjoying their food, sleeping soundly, and living it up, with the same happy mood
every day, and without the feeling of carrying a heavy burden on their shoulders, or the
pang of guilt in their heart. What kind of people are these? Such people have a problem
with their character: They lack conscience, they are devoid of reason, and they are of
low character. Despite having exposed the various manifestations of false leaders for so
long—both from a positive perspective, providing and fellowshipping, and from a
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negative perspective, exposing and dissecting them—a portion of false leaders still
cannot recognize their own issues, nor do they ever intend to reflect and repent. If there
weren’t any supervision and urging from the Above, they would still muddle along with
their work as much as they could, without changing course at all. No matter how | expose
them, they still sit there unruffled and completely oblivious. Aren’t they far too shameless?
People of this type are not fit to be leaders or workers; they are of such lowly character
that they know no shame! For normal people, even just hearing someone mention their
shortcomings, flaws, or anything inappropriate or against principles regarding what they
have done—never mind being specifically exposed—would be hard for them to bear, and
they would feel upset and mortified, and would think about how to change and correct
themselves. Meanwhile, these false leaders make a complete mess of their work and still
live with a clear conscience, not feeling worried or anxious, and remaining completely
oblivious no matter how they are exposed—they even find places to hide away and seek
leisure, and are always nowhere to be seen. They truly know no shame!

A church leader must at least possess conscience and reason, and also understand
some truths—only then can they feel a burden. What are the manifestations of feeling a
burden? If they see some people being negative, some with distorted comprehension,
some wasting the assets of God’s house, some doing their work perfunctorily, some not
seeing to proper tasks when they do their duties, some always spouting high-sounding
words but not doing real work..., finding that too many problems exist within the church
and need to be resolved, seeing so much work undone, this makes them develop a
sense of burden. Since becoming a leader, it feels like there’s a fire constantly burning
inside them; if they discover a problem and can'’t solve it, they become worried and
anxious, unable to eat or sleep. During gatherings, when some people report problems
in their work that the leader can’t see through and resolve immediately, the leader
doesn’t give up; they feel that they must resolve this problem. After praying and seeking,
and thinking it over for two days, once they know how to resolve it, they quickly resolve
the issue. After resolving the issue, they promptly check other pieces of work and
discover another issue with too many people involved in a piece of work that required a
reduction in personnel. They then quickly call a gathering, get a clear picture of the
situation, reduce personnel, and devise reasonable arrangements, and thus the problem
is resolved. No matter which work they are inspecting, leaders who carry a burden will
always be able to identify problems. For any problems which have to do with professional
knowledge, or which go against principles, they will be able to identify them, inquire about
them, and gain an understanding of them, and when they discover a problem, they
resolve it promptly. Intelligent leaders and workers only resolve problems to do with the
church’s work, professional knowledge, and truth principles. They do not pay small
matters in daily life any heed. They look after every facet of the work of spreading the
gospel which God commissioned. They ask about and inspect any problems which they
are able to perceive or discover. If they are unable to solve the problem themselves at
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that moment, then they gather with other leaders and workers, fellowship with them,
seek the truth principles, and think of ways to resolve it. If they encounter a big problem
which they really cannot resolve, then they promptly seek from the Above, and allow the
Above to handle it and resolve it. Leaders and workers such as this are people who are
principled in their actions. No matter what problems there are, so long as they have seen
them, they will not let them go; they insist on fully understanding these problems and then
resolving them one by one. Even if they are not resolved thoroughly, it can be assured
that these problems will not arise again. This is to do one’s duty with all one’s heart,
strength, and mind, fully fulfilling one’s responsibilities. Those false leaders and workers
who do not do real work or focus on solving real problems cannot discover problems in
their sight and do not know what work should be done. As long as they see that the
brothers and sisters are busy doing their duties, they are perfectly content, feeling that this
is the result of their real work; they think that all aspects of work are quite good and that
there isn’t much for them to personally do or any problems for them to solve, so they then
focus on enjoying the benefits of their status. They always want to show off and boast
about themselves among the brothers and sisters. Whenever they see the brothers and
sisters, they say, “Be a good believer. Do your duty well. Don’t go through the motions. If
you’re naughty or cause trouble, I'll dismiss you!” They only know to assert their status
and lecture people. During gatherings they always ask what problems are present in the
work and ask if those under them have any difficulties, but when others express their
problems and difficulties, they can’t resolve them. Despite this, they’re still happy, and still
go about living with a clear conscience. If the brothers and sisters don’t bring up any
difficulties or problems, they feel that they are doing their job very well, becoming
complacent. They think asking about work is the job they were assigned to do, and when
problems arise and the Above traces responsibility back to them, they are stupefied.
Others lay out the difficulties and problems of the work before them, yet they still complain
about why they don’t seek the truth to resolve them. Not resolving real problems
themselves, they pass the buck to the supervisors below them, harshly reprimanding the
ones doing the specific tasks. This reprimand helps them relieve their anger, and they
even believe with a clear conscience that they are doing real work. They have never felt
worried or anxious about not being able to discover or solve problems, nor been unable
to eat or sleep well because of this—they have never suffered this kind of hardship.
Every time | visit a farm church, | solve some problems. Each time | go, it's not
because I've found some specific issue to address; it’s just having some free time to go
around and see how the work of various teams in the church is going, and how the states
of the people in each team are. | gather the supervisors for a talk, ask what work they’ve
been doing during this period, and what problems there are, let them raise some issues,
and then | fellowship with them about how to resolve these. When fellowshipping with
them, | can also discover some new problems. One type of problem is those related to
how leaders and workers do their work; another is problems in the work within the scope
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of their responsibilities. Additionally, | also help and guide them on how to do specific
work, how to implement work, what work to do, and then follow up next time, asking them
how the work assigned last time went. Such supervision, urging, and follow-up is
necessary. Although this is not done with a lot of fanfare and shouting, using loudspeakers
to make any announcements, these specific jobs and tasks are communicated and
implemented through some leaders and workers who can do real work. Thus, the work
of each team becomes orderly and progresses, work efficiency is improved, and the
results are better. In the end, everyone in each team can hold fast to their own duty,
knowing what they should do and how to do it. At the very least, everyone is performing
their due duty, they all have tasks at hand, and what they do is done according to the
requirements of God’s house and is also able to be done according to principles. Isn’t
this achieving some results? Do false leaders know how to work in this way? False
leaders would ponder: “So, this is how the Above carries out work: calling some people
together for a chat, everyone taking notes in a little book, and after the notes are taken,
the work of the Above is finished. If this is how work is carried out by the Above, then we
will do it the same way.” Thus, false leaders imitate in this manner. They mimic the
appearance, but in the end, they don’t do any real work at all, not implementing any of
the tasks they were asked to do, just idling away time talking about nothing. Sometimes,
| also go to the vegetable fields and greenhouses to see how the seedlings are growing,
or to find out about how many cycles of crops can be grown in the greenhouse during
winter, and how often to water them. These tasks, whether big or small, all involve
technical issues related to vegetable growing, and as long as one does them diligently,
they can accomplish them. Where do false leaders primarily show their falsehood? The
most prominent is not doing real work; they just do some tasks that make themselves
look good and then consider it done, and then they start to enjoy the benefits of their
status. No matter how much of this type of work they do, does it mean they’re carrying
out real work? Most false leaders comprehend the truth impurely, only understanding
some words and doctrines, which makes it very difficult to do real work well. A portion of
false leaders can’t even resolve issues related to general affairs; they clearly have poor
caliber and lack spiritual understanding. There is absolutely no value in cultivating them.
Some false leaders do have a little caliber, but they do not do real work, and they indulge
in fleshly comforts. People who indulge in fleshly comforts are not much different from
pigs. Pigs spend their days sleeping and eating. They do nothing. However, after a year
of hard work keeping them fed, when the whole family eats their meat at year’s end, they
may be said to have been of service. If a false leader is kept like a pig, eating and drinking
for free three times each day, growing fat and strong, but they do not do any real work
and are a wastrel, has keeping them not been futile? Has it been of any use? They can
only serve as a foil and should be eliminated. Really, it is better to keep a pig than a false
leader. False leaders may have the title of “leader,” they may occupy this position, eating
well three times a day, enjoying many of God’s graces, growing plump and rosy from all
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the eating by the end of the year—but what about the work? Look at all that has been
accomplished in your work this year: Have you had results in any area of work this year?
What real work did you do? God’s house does not ask that you do every job perfectly,
but you must do the key work well—the work of the gospel, for example, or film production
work, text-based work, and so on. These must all be fruitful. Under normal circumstances,
most work should produce some results and achievements after three to five months; if
there are no achievements after a year, then this is a serious problem. Within the scope
of your responsibility, which work has been the most fruitful? Which one have you paid
the greatest price and suffered the most for throughout the year? Present this
achievement, and reflect on whether you have made any valuable achievements from
your year of enjoying God’s grace; you should have a clear sense of this in your heart.
Just what were you doing while you ate the food of God’s house and enjoyed God’s grace
for all this time? Have you achieved anything? If you have achieved nothing, then you are
just muddling by; you are a veritable false leader. Should such leaders be dismissed and
eliminated? (Yes.) Can you discern such false leaders when you encounter them? Can
you see that they are false leaders, just muddling along to get a free meal ticket? They eat
until their mouths are greasy but never seem worried or anxious about work, not
participating in or inquiring about any specific tasks. Even if they inquire, it's for a reason;
they only do so when the Above pressures them about results and wouldn’t bother
otherwise. They are always indulging in enjoyment, often watching movies or TV shows.
They delegate work and while everyone else is busy doing their duties, they are resting
and enjoying themselves. If there’s a problem and you try to find them to handle it, they
are nowhere to be seen, but they’re never late for meals. And after eating, when everyone
else gets back to work, they go off to take more time off. If you ask them, “Why don’t you
go out and check on the work? Everyone is waiting for your direction, for your
arrangements!” they say: “Why wait for me? You all can do it, you all know how to do it—
isn’t it the same when I'm not around? Can’t | rest for a while?” “Is that resting? You’re just
watching movies!” “I'm learning professional skills, I'm studying how movies are shot.”
They even come up with excuses. They watch one movie after another, and when
everyone rests at night, they do too. Each day, they just muddle through like this, but to
what extent? Everyone finds them disagreeable, they make everyone feel awkward, and
eventually, no one pays them any attention. Tell Me, if a leader such as this is not in
charge, can the work still progress? Without them, does the earth stop spinning? (It keeps
spinning.) Then, they should be exposed so that everyone can see that they are not
attending to proper tasks and that none should be constrained by them. Such false leaders
who do not attend to proper tasks must be exposed and dissected for everyone to discern,
and then they should be discharged to stand aside! Can you discern such false leaders
when you encounter them? Without false leaders, would you all feel like you're sailors
without a captain? Would you independently complete work and accomplish tasks? If you
wouldn’t, then you're in danger. Facing false leaders of this kind, who don’t properly do
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their duty, don’t lead by example, and idle away time chatting online—would you have
discernment in this sort of situation? Would you be influenced by them to also engage in
idle chatter and delay your duties? Can you still follow such false leaders? (No.)

Some false leaders are gluttonous and lazy, preferring comfort to hard work. They
neither want to work nor worry, shirking effort and responsibility, only wanting to indulge
in comfort. They like to eat and play, and are especially lazy. There was one false leader
who would only get up in the morning after everyone had finished eating, and at night,
they would still be watching TV dramas while everyone else was resting. A brother
responsible for cooking couldn’t stand it anymore and criticized them. Do you think they
would listen to a cook? (No.) Suppose a leader or worker had reprimanded them, saying,
“You need to be more diligent; the work that needs to be done must be done. As a leader,
you must fulfill your responsibilities no matter what the work is; you must ensure that
there are no problems with it. Now that a problem has been found, and you are not present
to resolve it, this affects the work. If you consistently work this way, isn’t this delaying the
church’s work? Can you bear this responsibility?” Would they listen to this? Not
necessarily. For such false leaders, the decision-making group should promptly dismiss
them and make other work arrangements for them, letting them do whatever they are
capable of doing. If they are good-for-nothings, wanting to freeload wherever they go,
unable to do anything, then send them away without letting them do any duty. They are
not worthy of doing duty; they are not human, they lack the conscience and reason of
normal humanity, they are shameless. For such false leaders, who amount to layabouts,
once seen through, they should be directly dismissed; there’s no need to try to exhort
them, and they should not be afforded any opportunities to undergo observation, nor is it
necessary to fellowship the truth with them. Haven't they heard enough truths? If they
were pruned, could they change? They could not. If someone has poor caliber, sometimes
holds absurd views, or fails to see the full picture out of ignorance, but they are diligent,
carry a burden, and are not lazy, then such a person, despite deviations in doing their
duty, can repent when faced with being pruned. At the very least, they know the
responsibilities of a leader and know what they should do, they have a conscience and a
sense of responsibility, and they have a heart. However, those who are lazy, prefer
comfort over hard work, and are unburdened, cannot change. There’s no burden in their
heart; no matter who prunes them, it's useless. Some people say, “Then, if God’s
judgment, chastisement, trials, and refinement came upon them, would it change their
issue of being unburdened?” This can’t be changed; it's determined by one’s nature, like
a dog can’t change its habit of eating filth. Whenever you see someone who is lazy and
unburdened and also serves as a leader, you can be sure that they are a false leader.
Some might say, “How can you call them a false leader? They have good caliber, are
shrewd, can see through things, and can concoct plans. In the world, they managed
businesses, served as CEOs; they are knowledgeable, experienced, and worldly-wise!”
Can these qualities solve their problem of being lazy and lacking a burden? (No.)
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What kind of manifestations and characteristics do those who are excessively lazy
display? Firstly, in whatever they are doing, they act perfunctorily, dawdle about, go at a
leisurely pace, and rest and procrastinate whenever possible. Secondly, they pay no
mind to the church’s work. To them, whoever likes worrying about such things may do
so. They will not. When they do worry about something, it’'s for the sake of their own
fame, gain, and status—all that matters for them is that they are able to enjoy the benefits
of status. Thirdly, they shy away from hardship in their work; they cannot accept their
work being even slightly tiring, becoming very resentful if it is, and they are unable to
bear hardship or pay a price. Fourthly, they are unable to persevere in whatever work
they do, always giving up halfway and unable to see things through. If they’re temporarily
in a good mood, they might do some work for fun, but if something requires long-term
commitment, and it keeps them busy, requires a lot of thought, and fatigues their flesh,
over time they will begin to grumble. For instance, some leaders are in charge of church
work, and they find it new and fresh at first. They are very motivated in their fellowship
of the truth and when they see brothers and sisters have problems, they are able to help
and resolve them. But, after persisting for a while, they start to find leadership work too
exhausting, and they become negative—they wish to switch to an easier job, and are
not willing to bear hardship. Such people lack perseverance. Fifthly, another characteristic
that distinguishes lazy people is their unwillingness to do real work. As soon as their
flesh suffers, they come up with excuses to evade and shirk their work, or pass it off to
someone else. And when that person finishes the work, they shamelessly reap the
rewards themselves. These are the five major characteristics of lazy people. You should
check to see if there are such lazy people among the leaders and workers in the
churches. If you find one, they should be dismissed immediately. Can lazy people do
good work as leaders? No matter what kind of caliber they have or the quality of their
humanity, if they are lazy, they will be unable to do their work well, and they will delay
the work and important matters. The church’s work is multifaceted; each aspect of it
entails many detailed tasks and requires fellowshipping about the truth to resolve
problems in order to be done well. Therefore, leaders and workers must be diligent—
they have to do a lot of talking and a lot of work every day to ensure the work’s
effectiveness. If they speak or do too little, there will be no results. So, if a leader or
worker is a lazy person, they are certainly a false leader and are incapable of doing real
work. Lazy people do not do real work, much less go themselves to work sites, and they
are not willing to resolve problems or involve themselves in any specific work. They do
not have the slightest understanding or grasp of the problems in any work. They only
have a superficial, vague idea in their heads from listening to what others have said, and
they muddle through by just preaching a bit of doctrine. Are you able to discern this kind
of leader? Are you able to tell that they are false leaders? (To a degree.) Lazy people
are perfunctory in whatever duty they do. No matter the duty, they lack perseverance,
work in fits and starts, and complain whenever they suffer some hardships, pouring out

106



unending grievances. They hurl abuse at whoever criticizes or prunes them, like a shrew
insulting people in the streets, always wanting to vent their anger at others, and not
wanting to do their duty. What does it show that they do not want to do their duty? It
shows that they do not bear a burden, are unwilling to take on responsibility, and are
lazy people. They do not want to suffer hardships or pay the price. This especially applies
to leaders and workers: If they do not bear a burden, can they fulfill the responsibilities
of leaders and workers? Absolutely not.

False Leaders Do Not Follow Up on or Provide Direction Regarding the Work

We just discussed this aspect of the fifth responsibility of leaders and workers:
“‘maintain a grasp and understanding of the status of each item of work.” By discussing
this aspect, we exposed some specific manifestations of false leaders, as well as their
humanity and character. Now, let’s look at “maintaining a grasp and understanding of
the progress of each item of work.” Of course, the progress of work is somewhat related
to the status of work, the relationship is relatively close. If one cannot maintain an
understanding and grasp of the status of an item of work, then they similarly cannot
maintain an understanding and grasp of the progress of the work. For instance, how the
progress of the work is, to what stage it has advanced, what the states of the people
involved are, whether there are any difficulties with professional aspects, whether there
are any areas of the work that do not meet the requirements of God’s house, what the
results which have been achieved are like, whether any people working who are not very
skilled in professional aspects of the work are learning, who organizes the learning, what
they’re learning, how they’re learning, and so on and so forth—these specific issues are
all related to progress. For example, isn’'t the work of composing hymns quite important?
For one hymn, from the initial selection of essential passages of God’s words to the
completion of composition, what specific tasks need to be undertaken in this process?
First, it's necessary to select essential passages of God’s words that are suitable for
becoming hymns, and they must also be of appropriate length. The second step involves
deliberating which style of melody suits the passage to make it pleasant and enjoyable
to sing. Then, the right people to sing the hymn must be found. Aren’t these specific
tasks? (Yes.) After a hymn is composed, the false leader doesn’t inquire at all about
whether the composition is qualified or the style appropriate. The composer, noticing the
lack of supervision, personally feels it's adequate and proceeds to record it. The passage
of God’s words that everyone was looking forward to being turned into a hymn is finally
set to music and made into a hymn, but most find it still has flaws when singing. What
problem arises? The composed hymn is not up to par: It got recorded despite lacking
melody and appeal. The false leader, after hearing it, asks, “Who composed this hymn?
Why was it recorded?” By the time they ask this question, at least a month has already
passed. During this month, shouldn’t the leader have followed up on and promptly grasped
the progress of this work? For instance, how was the composition going? Was the basic
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tune determined? Did it have a melody? Did the melody and style of this hymn match God'’s
words? Did individuals with relevant experience help with guidance? After composing it,
could this hymn be widely sung? What effect would it have? Was the tune considered
good? The false leader uniformly failed to follow up on matters such as these. And they
have a reason for not following up: “I don’t understand hymn composition. How can | follow
up on something | don’t understand? It's impossible.” Is this a legitimate reason? (No.) It's
not a legitimate reason; so, can someone who is not familiar with composing hymns still
follow up? (Yes.) How should they follow up? (They can cooperate with the brothers and
sisters, and audit the melody based on principles to see if it's suitable; they can practically
follow up on the work, instead of washing their hands of it.) The chief characteristic of the
work of false leaders is blathering on about doctrine and parroting slogans. After issuing
their orders, they simply wash their hands of the matter. They don’t ask questions about
the work’s subsequent development; they do not ask whether any problems, deviations, or
difficulties have arisen. They consider their job finished as soon as they assign the work.
In fact, as a leader, after arranging the work, you must follow up on the work’s progress.
Even if you aren’t familiar with that field of work—even if you lack any knowledge of it—
you can find a way to do your work. You can find someone who truly grasps it, who
understands the profession in question, to carry out vetting and make suggestions. From
their suggestions you can identify the appropriate principles, and thus you will be able to
follow up on the work. Whether or not you are familiar with or understand the profession in
question, at the very least you must preside over the work, follow up on it, and continuously
make inquiries and ask questions about its progress. You must maintain a grasp of such
matters; this is your responsibility, it is part of your job. Not following up on the work, not
doing anything more once it has been assigned, washing your hands of it—this is the way
false leaders do things. Not following up on or providing direction regarding the work, not
inquiring about or resolving issues that arise, and not grasping the progress or efficiency
of the work—these are also manifestations of false leaders.

False Leaders Do Not Do Real Work, Which Delays the Progress of the Work

Because false leaders do not learn about the progress of the work, and because
they are incapable of promptly identifying—much less solving—problems that arise in it,
this often leads to repeated delays. In certain work, because people have no grasp of
the principles and there is no one suitable to be responsible for it or preside over it, those
carrying out the work are often in a state of negativity, passivity, and waiting, which
severely affects the progress of the work. If the leaders had fulfilled their responsibilities—
if they had presided over the work, pushed it forward, supervised it, and found someone
who understands that field to guide the work, then the work would have progressed faster
rather than suffering repeated delays. For leaders, then, it is vital to understand and
grasp the status of the work. Of course, it is also very necessary for leaders to
understand and grasp how the work is progressing, as progress relates to the efficiency
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of the work and the results it's supposed to achieve. If leaders and workers do not have
a grasp on how the church’s work is progressing, and they do not follow up on or
supervise things, then the progress of the church’s work is bound to be slow. This is due
to the fact that the maijority of people doing duties are seriously scummy, do not have a
sense of burden, and are often negative, passive, and perfunctory. If there is nobody
with a sense of burden and work capabilities taking responsibility for the work in a
concrete manner, learning about the progress of the work in a timely manner, and
guiding, supervising, disciplining, and pruning personnel who do duties, then naturally,
the level of work efficiency is going to be very low and the results of the work are going
to be very poor. If leaders and workers can’t even see this clearly, they are foolish and
blind. And so, leaders and workers must promptly look into, follow up on, and grasp the
progress of work, look into what problems people doing duties have that need to be
resolved, and understand which problems should be resolved in order to achieve better
results. These things are all very crucial, a person acting as a leader must be clear on
these things. To do your duty well, you must not be like a false leader, who does some
superficial work and then thinks they’ve done their duty well. False leaders are careless
and slapdash in their work, they have no sense of responsibility, they don’t solve
problems when they arise, and no matter what work they’re doing, they only skim the
surface of it and approach it perfunctorily; they just speak high-sounding words, spout
doctrines and empty talk, and go through the motions in their work. In general, this is the
state of how false leaders do work. Although, in comparison to antichrists, false leaders
do nothing overtly evil and are not deliberately doing evil, when you look at the
effectiveness of their work, it is fair to characterize them as being perfunctory, as not
bearing a burden, as being irresponsible and having no loyalty toward their duty.

We fellowshipped just now about false leaders not doing real work, and not
understanding and grasping the progress of each item of work. Regarding the problems
and difficulties that arise in church work, it is also the case that false leaders simply pay
them no mind or just spout a little doctrine and parrot a few slogans to brush them off.
For all items of work, one will never see them coming to the workplace themselves to try
to understand and follow up on the work. One will not see them fellowshipping on the
truth to resolve problems there, and less still will one see them there directing and
supervising the work personally, preventing flaws and deviations from occurring in it.
This is the most obvious manifestation of the perfunctory way in which false leaders
work. Though false leaders, unlike antichrists, do not set out to disrupt and disturb the
work of the church, nor do they do a variety of evils and establish their own independent
kingdoms, their various perfunctory behaviors cause massive hindrances to the work of
the church, so that various problems emerge endlessly and go unresolved. This
seriously impacts the progress of each item of the church’s work, and affects the life
entry of God’s chosen people. Shouldn’t such false leaders be eliminated? False leaders
are unable to do real work—whatever they do has a strong start but peters out in the
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end. The role they play is that of an opener of ceremonies: They chant slogans and
preach doctrines, and when they have assigned the work to others and arranged who
will be responsible for it, they are finished with it. They are akin to the blaring
loudspeakers one finds in rural areas of China—this is the extent of the role they play.
They do only a bit of preliminary work; for the rest of the work, they are nowhere to be
seen. As for specific questions such as how each item of work is going, whether it is in
line with the principles, and whether it is effective—they do not know the answers. They
never engage deeply with the grassroots and visit the workplace to understand and get
a grasp on the progress and particulars of each item of work. Therefore, false leaders
may not set out to cause disruptions and disturbances, or do various evils during their
tenure as leaders, but, as a matter of fact, they paralyze the work, delay the progress of
each item of the church’s work, and make it impossible for God’s chosen people to do
their duties well and gain life entry. Working this way, how could they possibly lead God’s
chosen people onto the right track of faith in God? This shows that false leaders do not do
any real work. They fail to follow up on the work they should be responsible for or to
provide guidance and supervision for it in order to ensure that the church’s work
progresses normally; they fail to perform the intended functions of leaders and workers,
and they fail to fulfill their loyalty or responsibilities. This confirms that false leaders are not
loyal in how they do their duties, that they are just perfunctory; they deceive both God’s
chosen people and God Himself, and they affect and hinder the carrying out of His will.
This fact is visible to all. It may be that a false leader is truly not up to the work; it may also
be that they are shirking their work and deliberately being perfunctory. Either way, the fact
remains that they make a mess of the church’s work. Not a bit of progress is made in each
item of the church’s work, and a pile of accumulated problems remains unresolved for a
long time. This does not only affect the spread of the gospel work, but also gravely
impedes the life entry of God’s chosen people. These facts suffice to show that false
leaders are not only unable to do real work, but also become obstacles to the work of
spreading the gospel, and impediments to the carrying out of God’s will in the church.
False leaders don’t do real work and are unable to solve real problems. Not only
does this delay the progress of work and affect its results, but it also causes serious
losses to the work of the church, wasting a lot of manpower, material resources, and
financial resources. Therefore, false leaders should compensate for the economic
losses. Some people say, “If leaders and workers have to compensate for losses caused
by not doing their work well, then no one would be willing to be a leader or worker.”
Such irresponsible people are not qualified to be leaders or workers. Those without
conscience or reason are evil people—isn’t it troublesome if evil people want to be
leaders and workers? Since much of the work of God’s house involves economic
expenses, is it not necessary to account for them? Are God'’s offerings something that
people can waste and squander at will? What right do leaders and workers have to
squander God’s offerings? Bringing about economic loss must be compensated for; this
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is perfectly natural and justified, and no one can deny this. For instance, say there is a
job that could be completed in one month by one person. If it takes six months to do this
job, do the expenditures of the remaining five months not constitute a loss? Let Me give
an example about preaching the gospel. Say that a person is willing to investigate the
true way and could probably be won over in just one month, after which they would enter
the church and continue to receive watering and provision, and within six months they
could establish a foundation. But if the attitude the person preaching the gospel takes
toward this matter is one of disregard and perfunctoriness, and the leaders and workers
also ignore their responsibilities, and it ends up taking half a year to win that person over,
will this half a year not constitute a loss to their life? If they encounter the great disasters
and they have not yet laid down a foundation on the true way, they will be in danger, and
will those people not have failed them then? Such a loss cannot be measured with
money or material things. If that person’s understanding of the truth is held up for half a
year, and they are delayed in establishing a foundation and in starting to do their duty
for half a year, who will take responsibility for this? Can the leaders and workers afford
to take responsibility for this? No one can afford to bear the responsibility for holding up
someone’s life. Since no one can afford to bear this responsibility, what is appropriate
for the leaders and workers to do? Four words: Give it your all. Give it your all to do
what? To fulfill your own responsibilities, doing everything that you can see with your
own eyes, think of in your mind, and achieve with your own caliber. This is giving it your
all, this is being loyal and responsible, and this is the responsibility that leaders and
workers should fulfill. Some leaders and workers do not treat preaching the gospel as a
serious matter. They think, “God’s sheep will hear God’s voice. Whoever investigates
and accepts will be blessed; whoever does not investigate and accept will not be
blessed, and deserves to die in a disaster!” False leaders show no consideration
whatsoever for God’s intentions, and bear no burden for gospel work; they also take no
responsibility for newcomers who have just entered the church, and do not take the life
entry of God’s chosen people seriously—they always focus on indulging in the benefits
of their status. No matter how many people investigate the true way, they do not feel
anxious at all, always having a mentality of just muddling along, acting like a retired
emperor or an official. No matter how critical or urgent the work is, they never show up
on the scene, and they don’t inquire about and understand the work situation, or follow
up on the work and resolve problems. They just arrange tasks and think that their job is
done and dusted, and they believe that this constitutes doing work. Is this not being
perfunctory? Is this not deceiving both those above and below them? Are such leaders
and workers fit to be used by God? Aren’t they just like the officials of the great red
dragon? They think, “Being a leader or worker is just like holding an office, and one
should enjoy the benefits of this status. Holding office grants me this privilege, exempting
me from being present for all matters. If | were always on the scene, following up on
work and understanding the situation, how tiring that would be, how demeaning! | cannot
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accept such fatigue!” This is exactly how false leaders and false workers work,
concerned only with coveting comfort and enjoying the benefits of status without doing
any real work, and completely devoid of any conscience or reason. Such parasites really
should be eliminated, and even if they are punished, they deserve it! Some leaders and
workers, despite many years of doing church work, don’t know how to preach the gospel,
much less testify. If you ask them to fellowship on all the truths concerning the visions of
God’s work to potential gospel recipients, they are incapable of it. When asked, “Have
you ever put in the effort to equip yourself with the truth of visions?” false leaders ponder,
“Why should | exert such effort? With my high status, that task isn’t for me; there are
plenty of others to do it.” Tell Me, what sort of creatures are they? They’ve been doing
church work for many years, yet don’t know how to preach the gospel. And when it
comes to testifying, they must find a gospel preacher to do it for them. If, as a leader or
worker, you cannot preach the gospel, testify, or fellowship with people on the truths
regarding visions, what can you do? What are your responsibilities? Have you fulfilled
them? Are you just getting by on what you already have? What is it that you have? Who
authorized you to get by on what you already have? Some gospel team supervisors have
never even observed and listened to others preaching the gospel. They don’t care to
listen; they can’t be bothered, find it too troublesome, and lack the patience. They are
leaders, don’t you know—officials, no less—so they don’t do these specific tasks; they
get the brothers and sisters to do them. Suppose that some gospel workers happen upon
a person of high caliber, who approaches all things with earnestness, and who wishes
to understand some specific truths regarding visions. The gospel workers can’t
fellowship entirely clearly, so they ask their leaders to do it. The leaders find themselves
at a loss for words, and even resort to excuses, saying, “I've never done this work myself.
You go do it; I'll back you up. If any problems arise, I'll help you fix them; | support you.
Don’t worry. What is there to fear when we have God? When someone seeks the true
way, you can testify or fellowship about the truths of visions. I'm only responsible for
fellowshipping on the truths of life entry. The work of testifying is your heavy burden to
bear, don’t rely on me.” Every time it comes to the crucial moment of testifying in
preaching the gospel, they hide away. They are fully aware that they lack the truth, so
why don’t they make an effort to equip themselves with it? Knowing full well that they
lack the truth, why do they always desperately strive to become leaders? They have no
talent whatsoever, and yet they have the gall to take on any official position—they would
even take on the role of emperor if you let them—they are far too shameless! No matter
the level of leadership they hold, they cannot do real work, yet they dare to enjoy the
benefits of status without feeling any pangs of conscience. Are they not utterly
shameless people? It would be understandable if you had been asked to speak in a
foreign language and you couldn’t; but fellowshipping the truths of visions and God’s
intentions in your native language should be possible, right? People who have only
believed for three to five years may be excused for not being able to fellowship the truth.
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But some have believed in God for nearly 20 years and somehow still aren’t able to
fellowship the truths regarding visions—aren’t such people useless individuals? Aren'’t
they good-for-nothings? It astonishes Me to hear that someone has believed in God for
many years, yet doesn’t know how to fellowship the truths about visions. What do you
all feel after hearing this? Isn’t it inconceivable? How have they been doing their work all
these years? When asked to provide guidance for making music, they don’t know how
to, and say that this specialized area is too difficult, that it's not something the average
person can understand. When asked to provide guidance in the work of producing art,
or in film production work, they claim these jobs require too high a level of technical skill
for them to handle. When asked to write articles of experiential testimony, they say that
their level of education is too low and they don’t know how to write them, and that they
have never trained in it. If they cannot perform these sorts of jobs, that’s forgivable, but
gospel work is inherently part of their duty. They couldn’t be any more familiar with this
work—shouldn’t it be easy for them? The most important aspect of fellowshipping on the
truths about visions is to clearly fellowship the truth of the three stages of work. Initially,
people don’'t have much experience of doing it and may not fellowship that well, but by
training at it over time, they are able to get better at fellowshipping the more they do it,
such that they are able to speak in a structured way, with precise and clear language,
and a nice turn of phrase. Isn’t this a specific area of specialized work that leaders should
master? This isn't like forcing a fish to live on land, is it? (No, it's not.) But such false
leaders are not competent to do even this bit of work. And yet, they still serve as leaders?
What are they doing still occupying that position? Some people say, “I'm someone
whose thinking is muddled and unclear, lacking in logic, and I'm not that good at talking
about the truths concerning visions.” That being the case, can you identify and resolve
the various flaws and deviations that occur in gospel work? If you can'’t identify them,
then you certainly can’t resolve them either. When false leaders are in charge of gospel
work, they don’t play any role in vetting or supervising; they just let those under them do
as they please, so that anyone can do things how they want, and preach to whomever
they want—there are absolutely no principles or standards applied. Some people act on
a whim, lacking in reason and especially in principles when they do things, and recklessly
committing misdeeds. False leaders completely fail to spot or identify these issues.

It is said that in South America and Africa, some poor people have been brought into
the fold through gospel work. These people have no steady income, and even getting
enough food and surviving pose problems. So, what should be done? There were
leaders who said, “It is God’s intention to save humankind, and in order to be saved, one
must first have enough to eat, right? Shouldn’t God’s house provide relief then? If they
believe in God, we can distribute a few books of God’s words to them. They don’t have
computers or phones, so what should we do if they ask to do duties? Make some
inquiries, see if they are sincerely willing to do duties.” Through inquiry, it was found that
these people were currently without money, but if they had money and could eat their
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fill, they would be willing to go out and preach the gospel and do their duty. After
understanding these circumstances, the leaders began to distribute relief funds, issuing
them every month. The food and lodging, and even internet fees, and the purchase of
phones, computers, and other equipment for these people were all paid for with the
money of God’s house. Distributing money to these people was not aimed at spreading
the gospel work, but rather, at providing relief for their survival. Was this in line with
principles? (No, it was not.) Does God’s house have a rule that, when preaching the
gospel and encountering poor people without a means of livelihood, as long as they can
accept this stage of work, they should be given aid? Is there such a principle? (No.) On
what principle, then, did these leaders distribute relief funds to them? Was it because
they thought that God’s house had money but nowhere to spend it, or because they
regarded these people as being too pitiful, or was it in hope that these people would help
to spread the gospel? What exactly was their intention? What were they trying to
achieve? When it came to distributing phones, computers, and living expenses, they
exhibited great gusto; they enjoyed engaging in such work that provided benefits to
others, as it allowed them to curry favor with these people and win their hearts, and they
were particularly invested in these kinds of tasks, going further and further and having
not an ounce of shame. This is using God’s money to curry favor with people and buy
their affection. In fact, these poor individuals didn’t truly believe in God; they were just
trying to fill their stomachs and find a way to make a living. Such people were not looking
to gain the truth or salvation. Would God save these people? Some, even if they were
willing to do a duty, were not sincere, but rather, were motivated by the desire for phones
and computers, for conveniences in life. But the false leaders did not care about this; as
long as someone was willing to do a duty, they took care of them, not only providing
money for housing and food, but also buying computers, phones, and various
equipment. But it turned out that these people did their duties without achieving any
effect whatsoever. Were the false leaders not just throwing money away? Were they not
using the money of God’s house to show their generosity? (Yes.) Is this the work that
leaders and workers should do? (No.) Weren't these false leaders? False leaders are
fond of feigning goodness, benevolence, and kindheartedness. If you want to show
kindheartedness, that’s fine, just use your own money! If they have no clothing, take off
your own and give it to them; don’t spend God’s offerings! God'’s offerings are meant for
the work of spreading the gospel, not for distributing welfare benefits, and certainly not
for providing aid to the poor. God’s house is not a welfare institution. False leaders are
incapable of real work, and even less capable are they of supplying the truth or life. They
focus only on using God’s offerings to distribute welfare benefits in order to curry favor
with people and maintain their own reputation and status. They are shameless
spendthrifts, aren’t they? If such false leaders are discovered, can anyone expose and
stop them in time? No one stood up to stop them. If it hadn’t been for the Above finding
out and putting a stop to it, the practice of using God’s money to provide benefits to
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people would never have ended. Those poor people stretch out their hands farther and
farther, always wanting more. They are insatiable; no matter how much you give, it is
never enough. Those who sincerely believe in God are able to leave their families and
careers behind to do their duty in order to be saved, and even if they face difficulties in
life, they can find ways to resolve them on their own without constantly demanding things
from God’s house. They resolve what they can on their own, and for what they are unable
to resolve, they pray to God and rely on their faith to experience. Those who always beg
from God, expecting God’s house to provide for their living expenses and sustain them,
are utterly lacking in reason! They do not want to do any duty yet wish to enjoy life,
knowing only to extend their hands to demand things from God’s house, and even then,
it's never enough. Are they not panhandlers? And the false leaders—these morons—
just kept giving out benefits, and didn’t stop, continually pleasing people to earn their
gratitude, and even thinking that such actions glorify God. These are the things that false
leaders take the most delight in doing. So, is there anyone who can identify these issues,
who can see through to the essence of these problems? Most leaders turn a blind eye,
thinking, “At any rate, I'm not in charge of gospel work, why should | care about these
things? It's not my money being spent. As long as the cash in my own pocket goes
untouched, it’s fine. You can give to whoever you want, what does it have to do with me?
I's not like that money ends up in my wallet anyway.” There are many such irresponsible
people around, but how many can uphold the work of God’s house?

Now, gospel work overseas is universally underway. Some countries have more
people who can accept the truth, while others have populations of lesser caliber,
resulting in fewer who can accept the truth. Some countries lack freedom of belief,
showing strong resistance to the true way and God’s work, and not many people can
accept the truth. Furthermore, some countries’ populations are too backward and are of
such poor caliber that they cannot understand the truth no matter how it is fellowshipped,
and it appears that the people there fall short of the truth. The gospel should not be
preached in such places. However, those preaching the gospel fail to see the essence
of the problem; they do not preach to those who can accept the truth, insisting instead
on seeking out the hard cases while ignoring the easier ones. They do not preach in
places where the gospel work is already being spread and it is easy to preach. Instead,
they insist on preaching the gospel in those poor and backward places, preaching to the
groups of people with the worst caliber, who cannot comprehend the truth, and to the
ethnic groups with the heaviest religious notions and the strongest resistance to God.
Isn’t this a deviation? Take, for example, Judaism, and some deeply entrenched racial
religions, which regard Christianity as an enemy and even persecute it. In the case of
these kinds of countries and ethnic groups, the gospel simply should not be preached.
Why not? Because preaching is futile. Even if you commit all manpower, financial
resources, and material resources, three, five, or even ten years might pass without
seeing any significant results. In light of this situation, what can be done? At first, not
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knowing any better, one could try; but upon clearly seeing the circumstances—that
preaching the gospel to them at great cost may not necessarily yield good results in the
end—one must then choose another path, a path that can achieve results. Isn’t this
something that leaders and workers should see through? (Yes.) But false leaders do not
understand this. When it comes to where to start spreading the gospel overseas, some
say, “Start with Israel. As Israel was the base for God’s first two stages of work, it must
be preached there. No matter how difficult it is, we must persist in preaching to them.”
However, after a long time of preaching, there are no significant results, leading to
disappointment. What should leaders do at this time? If it was a leader with caliber and
a burden, they would say, “Our preaching of the gospel has no principle; we don’t know
how to go with the flow, but just view things based on our imaginings—that’s too naive
of us! The foolishness, stubbornness, and absurdity of these people weren’t what we
expected. We thought that because they have been believing in God for thousands of
years, they should be the first to hear God’s gospel, but we thought wrong; they are too
absurd! In fact, when God was doing the work of redemption, He had already given up
on them. For us to go back and preach to them now would be to engage in a futile effort;
it would be laboring in vain and acting foolishly. We have misunderstood God’s
intentions. God doesn’t work on this matter, so by what means can we humans do it?
We've given it a shot, but no matter how we preach, they do not accept the true way.
We should give it up for now, leave them aside, and pay no attention to them for the time
being. If there are those who are willing to seek, then we will welcome them and testify
to them about God’s work. If there are none who seek, then there’s no need for us to
proactively look for them.” Isn’t this a principle of preaching the gospel? (Yes.) So, can
a false leader adhere to principles? (No.) False leaders have poor caliber and cannot
see through to the essence of the issue; they will say, “God has said that the Israelites
are His chosen people. We can never give up on them at any time. They should come
first; we need to preach to them first before preaching to people in other countries. If
God’s work were to be spread in Israel, what a great glory that would be! God brought
glory from Israel to the East, and we should bring that glory back to Israel from the East,
and let them see that God has returned!” Is this not just a slogan? Does this align with
the facts? This is what those who lack spiritual understanding would say. What about
those false leaders who do no real work? They pay no heed to these things. People
preaching the gospel have been troubled by this issue for a long time, torn between
giving up and continuing to preach, unsure of how to practice. False leaders are
completely oblivious that this is a problem. Seeing these people fretting over not having
a path, they say, “What is there to worry about? We have the truth and experiential
testimony; just preach to them!” Someone says, “You don’t understand, these people
are really hard to preach to.” When significant issues arise in the work that require the
leaders to resolve them, the leaders are still just shouting slogans and speaking empty
words. Is this the behavior expected of leaders? When asked whether such potential
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gospel recipients should be preached to, they say, “Everyone should be preached to,
especially Israelites, they should definitely be preached to.” Do you hear any problem
with these words? Do they know this is a deviation, a flaw in the gospel work that needs
to be handled by them? These good-for-nothings don’t know and are still there spouting
high-sounding language and shouting slogans, they truly are useless trash! And yet they
think they’re astute, and that they have caliber and are clever. They aren’t even aware
that such a big flaw and deviation has appeared in the work; can they even begin to
resolve it? That’s even less likely. Those who preach the gospel are all worried sick; the
gospel work has been impacted, hindered, and cannot proceed smoothly, and the false
leaders surprisingly have no clue about the deviation occurring in the work. Most people,
when encountering problems or deviations in the work, often don’t care, don’t notice,
and still stubbornly persist in the wrong approach with reckless abandon. If leaders and
workers also don’t promptly understand and grasp the situation, then by the time that the
problem has become serious and affected the progress of the work, and most people
can discover the problem, the leaders and workers are dumbfounded. This is caused by
the dereliction of responsibility by the leaders and workers. So, how can they avoid such
severe consequences? Leaders and workers must regularly check the work, and
promptly understand the current status and progress of the work. If it's found that the
work efficiency is not high, they must see which part has flaws and problems, and
ponder: “Right now, these people appear to be busy, but why isn’t there any obvious
efficiency? Like the work of the gospel team; so many people preach the gospel and
testify every day, along with some people who cooperate on this work, so why aren’t
many people gained each month? Which part has a problem? Who is causing the
problem? How was this deviation created? When did it start? | need to go to each group
to find out what everyone is doing now, how the current potential gospel recipients are,
and whether the direction of preaching the gospel is accurate; | need to find out all of
this.” Through consulting, fellowshipping, and discussing, the deviations and flaws in the
work gradually become apparent. Once a problem is discovered, it cannot be left alone;
it must be resolved. So, what kind of leaders can detect some problems, deviations, and
flaws that appear in the work? These leaders need to bear a burden, be diligent, and be
involved in every detail of the specific work; follow up, understand, and grasp every part;
ascertain what everyone is doing, what number of people is suitable for doing which
task, who the supervisors are, what the caliber of these people is, and whether they are
doing their work well or not, and what their efficiency is like, how the work is progressing,
and so on and so forth—all of these things must be ascertained. Additionally, the most
critical part of the gospel work is whether gospel preachers have the truth or not, whether
they can fellowship on the truths of visions clearly to resolve people’s notions and
problems, whether they can supply what the potential gospel recipients lack in order to
convince them thoroughly, and whether they can adopt a conversational manner in their
fellowship of the truth, so that potential gospel recipients can hear more of God’s voice.
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For instance, if a potential gospel recipient wants to learn about truths concerning the
significance of God’s incarnation, but a certain gospel preacher always talks about the
significance of God’s work and about what religious notions are, isn’t this a problem? If
a person just wants to learn about how they can be saved and what the content of God’s
management plan for saving humankind is, isn’'t this the time to fellowship about the
vision truths concerning the three stages of God’s work? (Yes.) But this gospel preacher
keeps talking about God’s chastisement and judgment, and His exposure that people’s
corrupt dispositions include arrogance, deceitfulness, and wickedness, and other such
topics. Before the other party has accepted God’s work, the gospel preacher starts
talking to them about chastisement and judgment, exposing their corrupt dispositions.
As a result, the person is repelled, doesn’t get what they want, and their problems that
need resolution remain unresolved; they lose interest and aren’t willing to continue
investigating. Isn’t this a problem with the gospel preacher? The gospel preacher doesn’t
understand the truth, or lacks spiritual understanding, and so is completely unaware of
what the other person needs, failing to make a point when they speak, rambling on at
great length, and not resolving the issues of the potential gospel recipient at all—how
can they possibly gain people by preaching the gospel this way?

False leaders disregard whatever issues they come up against in their work. No
matter what problems arise in gospel work, and no matter how evil people disturb and
affect this work, they pay no heed to any of it, as if it has nothing to do with them. False
leaders are muddleheaded in their work; regardless of whether a certain individual has
any results or conforms to the truth principles in their duty, they do not provide
supervision or vetting, allowing people to act freely no matter the consequences. This
causes the deviations and flaws that appear in the gospel work to never get resolved,
and an untold number of people who seek the true way end up slipping away, unable to
be brought before God as soon as possible. Some people, after coming to accept God’s
work in the last days, say, “Actually, someone preached the gospel to me three years
ago. It wasn’t that | didn’t want to accept it or that | believed in negative propaganda; the
person who preached to me was just so irresponsible. They couldn’t answer the
questions | asked, and they were unclear in fellowshipping when | sought the truth, only
speaking some useless words. As a result, all | could do was leave in disappointment.”
Three years later, after investigating online and then seeking and fellowshipping with the
brothers and sisters, these people resolve all the notions and confusions in their hearts
one by one, fully confirming that it is God appearing and doing work, and accepting it.
This is them accepting God’s work through their own seeking and investigation. Had the
person preaching the gospel been able to clearly fellowship the truth and resolve their
notions and questions three years earlier, they would have accepted it three years
sooner. How much life growth was delayed during these three years! This must be
deemed a dereliction of responsibility on the part of those preaching the gospel and is
directly related to them not understanding the truth. Some gospel workers simply do not
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focus on equipping themselves with the truth, only capable of spouting some doctrines
without being able to resolve people’s notions or actual issues. As a result, many people
do not accept the gospel in a timely manner when they hear it, delaying their life growth
by several years. It must be said that the leaders in charge of the gospel work are
responsible for this due to their inadequate guidance and insufficient oversight. If leaders
and workers truly have a burden and are able to endure a bit more suffering, practice
fellowshipping the truth more, and show a bit more loyalty, fellowshipping clearly on all
aspects of truth, so that those gospel workers are able to fellowship the truth to resolve
people’s notions and doubts, then the results of preaching the gospel would get better
and better. This would allow more people who are investigating the true way to accept
God’s work earlier and return before God to receive His salvation sooner. The work of
the church gets held up simply because false leaders are seriously derelict in their
responsibilities, do not do real work or follow up on and oversee work, and are unable to
fellowship the truth to fix problems. Of course, it is also because these false leaders
indulge in the benefits of status, do not pursue the truth at all, and are unwilling to follow
up on, supervise, or direct the work of spreading the gospel—with the result that work
progresses slowly, and many man-made deviations, absurdities, and reckless wrongdoings
fail to be promptly rectified or resolved, which severely impacts the effectiveness of
spreading the gospel. It is only when these problems are discovered by the Above and
the leaders and workers are told they must fix them that these problems are corrected.
Like blind people, these false leaders are unable to discover any problems, and there
are no principles at all to the way they do things, and yet they are incapable of realizing
their own mistakes, and only admit their errors when they are pruned by the Above. So
who can afford to take responsibility for the losses caused by these false leaders? Even
with removing them from their positions, how can the losses they caused be made up
for? Thus when it is discovered that there are false leaders who are incapable of doing
any real work, they should be promptly dismissed. In some churches, the gospel work
progresses especially slowly, and this is simply down to false leaders not doing real
work, as well as too many instances of dereliction and making mistakes on their part.

In all the different items of work that false leaders do, there are actually numerous
issues, deviations, and flaws that they need to resolve, correct, and remedy. However,
because these false leaders lack a sense of burden, indulging only in the benefits of their
status without doing any real work, they end up making a mess of the work. In some
churches, people are not united in their minds, with everyone suspecting, guarding
against, and undermining each other, all the while fearing being eliminated by God'’s
house. Faced with these situations, false leaders do not move to resolve them, failing to
do any real, specific work. Church work comes to a standstill, yet false leaders are not
upset by this whatsoever, still believing they have done plenty of work themselves and
haven’t delayed the church’s work. Such false leaders are fundamentally incapable of
performing the work of supplying life, nor can they solve actual problems according to the
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truth. They only carry out a bit of general affairs work that is specially assigned and
specified by the Above, as if their work is done solely for the Above. When it comes to the
church’s fundamental work that the Above has always made a requirement—such as the
work of supplying life and the work of cultivating people—or certain special tasks directed
by the Above, they do not know how to do it and cannot do it. They only delegate these
tasks to others and then consider their job done. They do exactly as much as they are
instructed by the Above, and take a bit of action only when prodded; otherwise, they are
inactive and perfunctory—these are false leaders. What is a false leader? In a nutshell, it
is someone who doesn'’t do real work, who doesn’t do their job as a leader, displaying
gross dereliction of responsibility in critical and fundamental work and taking no action—
this is a false leader. False leaders only occupy themselves with superficial general affairs,
mistaking this for doing real work, and in actuality, when it comes to their job as a leader
and the critical work assigned to them by God’s house, they don’t do any of it well.
Additionally, issues frequently arise within the church’s various items of work that require
the leader’s resolution, yet they cannot resolve them, often adopting an avoidant attitude,
and the brothers and sisters cannot find them when they want to resolve an issue. If they
do manage to find the leader, the leader sidesteps them with the excuse of being too busy
with work and asks the brothers and sisters to read God’s words on their own and seek
the truth to resolve their problems independently, adopting a hands-off approach. This
ultimately leads to a backlog of too many unresolved issues, halting progress in all items
of work and bringing the church’s work to a standstill. This is the consequence of false
leaders not doing real work. False leaders are never earnest or diligent with regard to their
core responsibilities, nor do they seek the truth to resolve various issues. This means that
false leaders are bound to be incapable of doing real work and resolving any issues. What
false leaders excel at is preaching words and doctrines, shouting slogans, and exhorting
others, focusing only on busying themselves with general affairs work. Regarding the
church’s fundamental work entrusted to them by God’s house, such as supplying life and
fellowshipping the truth to resolve issues, they don’t know how to do them, do not train to
learn how, and cannot resolve any actual problems—these are false leaders.

Some false leaders, when asked to guide text-based work such as writing scripts,
writing articles of experiential testimony, and other specific tasks, think that since it's
merely guidance, they don’t have to do any concrete work, so they just wander about
instead. “Zhang,” they say, “how is your article coming along?” “Almost there.” “Li, are
you having any difficulties writing that script?” “Yes, can you help me resolve them?”
“You all discuss it amongst yourselves. Do some more praying.” Not only do these false
leaders fail to guide and assist the brothers and sisters, they also don’t focus on
performing their own job well, always roaming about, and living a leisurely and
comfortable life. On the surface, it appears they are inspecting the work, but in actuality
they do not resolve any problems—paper pushers is what they really are! Those
competent officials in some countries in the nonbelieving world are equally corrupt
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humans, but even they are far superior to these false leaders, who lack the sense of
responsibility these officials have. For instance, following the outbreak of the pandemic,
countries around the world started implementing prevention measures. Eventually, the
majority of these countries agreed that Taiwan’s preventative efforts were effective,
indicating that Taiwanese government officials performed their pandemic response tasks
to the highest standards and with the utmost detail. For a country of the secular world,
for officials and politicians among corrupt humankind, to execute a task to the highest
standards and with such detail is truly admirable. Many European officials were willing
to visit and learn from Taiwan; from this perspective Taiwan’s government officials were
far superior to those of other nations. Just because most of their officials were capable
of doing concrete work and able to put their heart into fulfilling their responsibilities, it
proves that these officials were up to standard. Some leaders and workers in the church
are always perfunctory when doing their duties, and no matter how they’re pruned, it’s
ineffective. | find that the character of these leaders and workers does not even match
that of officials from the nonbelieving world who can do actual work. Most of them claim
to believe in God and pursue the truth, but in actuality, they are unwilling to pay a price.
There is so much truth being supplied to them, yet such is their attitude toward doing
their duty. The result is that they all become false leaders, who fall far short when
compared to superior government officials! My demands of people are actually not high;
| don’t demand that people understand too many truths or have too high a caliber. The
minimum standard is to act with conscience and fulfill one’s responsibilities. If nothing
else, then at the very least, you should live up to your daily bread and the commission
God has given you; that is sufficient. But God’s work has been done up until now, and
can many people act with conscience? | see that some officials in democratic countries
speak and act with sincerity. They don’t make exaggerations or speak lofty theories, their
speech is especially rigorous and genuine, and they’re able to take care of many real
matters. Their work is indeed quite good, truly reflecting their integrity and humanity.
Looking at the majority of leaders and workers in the church now, in their work, they go
through the motions and are perfunctory, they have not achieved very good results, and
they have not completely fulfilled their responsibilities. After becoming leaders, they turn
into religious officials, they sit upon their high horses and give orders, and become paper
pushers. They just focus on indulging in the benefits of their status, and they like having
everyone following them around and revolving around them. They seldom engage
deeply with the church’s grassroots to resolve real problems. In their hearts they are
moving further and further away from God. These kinds of false leaders and false
workers are utterly irredeemable! | have fellowshipped the truth so painstakingly, yet
these leaders and workers do not take it in, they stubbornly cling to their erroneous ideas,
and they are unmoved. Their attitude toward their duties is always perfunctory, and they
do not have the slightest intention of repenting. | see that these people are without a
conscience, without reason, not human at all! | then ponder: Is it still necessary to
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fellowship repeatedly on these truths to these kinds of people? Do | need to make the
fellowship so specific? Do | need to endure this suffering? Are these words superfluous?
After some thought, | decide | still must speak, as although these words have no effect
on those devoid of the slightest bit of conscience or reason, they are useful for those
who, despite being a bit lower in caliber, can accept the truth and sincerely do their
duties. False leaders do not do real work and do not fulfill their responsibilities, but those
who pursue the truth will learn lessons, become inspired, and find a path to practice from
these words and matters. Life entry is not so easy; without someone to support and
supply, without breaking down and clarifying each aspect of the truth, people are very
weak, often finding themselves in a state of helplessness and perplexity, a state of
negativity and passivity. Therefore, many times, when | see these false leaders, | lose
the heart to fellowship to them. However, when | think of the suffering endured and the
prices paid by those who sincerely believe in God and who do their duties loyally, |
change My mind. It's for no other reason than this: Even if 30 to 50 people—or at the
very least 8 or 10 people—can sincerely expend themselves and be loyal in doing their
duties, and are willing to listen and submit, then speaking these words is worthwhile. |
would have no motivation in Me to speak and fellowship to those who have no
conscience and reason; conversing with these people feels exhausting and is fruitless.
Most of you do not pursue the truth and do not pay a price in your duties—you have no
burden or loyalty, you merely go through the motions in your actions, and reluctantly do
things in the hope of gaining blessings. Listening to these words is actually an
undeserved favor for you. You're piggybacking on those who sincerely do their duties,
who truly pay a price, who possess loyalty and burden, and who are willing to practice
the truth. These words are meant for those people, and you are gaining an undeserved
favor by hearing them. If viewed from this perspective—namely, that the majority of you
have an attitude of going through the motions without any earnestness whatsoever in
your duties—then you are not worthy of hearing these words. Why are you unworthy?
Because even if you listen, it’s all for naught; no matter how much is said or how detailed
it is, you just go through the motions of listening, not practicing these words no matter
how much you understand after listening to them. To whom should these words be
spoken? Who is worthy of hearing them? Only those willing to pay a price, who can
sincerely expend themselves, and who are loyal to their duties and their commission
deserve to listen. Why do | say they deserve to listen? Because once they understand a
bit of truth after listening, they can put it into practice, and they practice what they
understand; they aren’t slippery and they don’t slack off; and they treat the truth and
God’s requirements with an attitude of sincerity and yearning, able to love and accept the
truth. Thus, after they listen, these words have an effect on them and achieve a result.

February 13, 2021
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The Responsibilities of Leaders and Workers (5)

At the last gathering, we fellowshipped on item five of the responsibilities of leaders
and workers. In the course of fellowshipping on item five, we dissected some of the
manifestations and actions of false leaders, and we finished fellowshipping on this item.
Now we’ll fellowship on items six and seven of the responsibilities of leaders and
workers. What is the specific content of these two items? (Item six: Promote and cultivate
all manner of qualified talent so that all who pursue the truth can have the opportunity to
train and enter the truth reality as soon as possible. Iltem seven: Allocate and make use
of different types of people sensibly, based on their humanity and strengths, such that
each is put to their best use.) Let us then dissect the various actions and manifestations
of false leaders with regard to these two items. These two items belong to the same
category, which concerns the church’s promotion, cultivation, and use of all kinds of
people. Let us first fellowship on the principles of God’s house in promoting and
cultivating all manner of qualified talent. That way, won'’t you then basically be able to
understand some of the principles that leaders and workers should adhere to when doing
this work? You may think, “As leaders and workers, we often come into contact with
these matters, we are already familiar with this work and have some experience of it, so
even if You said nothing more about it we are clear about it, and You don’t need to
specifically fellowship on it further.” So, is there no need to fellowship on it? (We need
Your fellowship on it. We still don’t grasp the principles in this regard, and there are some
talented people that we still don’t know how to discern.) Most leaders and workers are
still very confused about how to do this job, and are in the process of feeling their way
around it, and cannot grasp the precise principles, so we still need to fellowship about
the details.

Item Six: Promote and Cultivate All Manner of Qualified Talent So That
All Who Pursue the Truth Can Have the Opportunity to Train and Enter
the Truth Reality As Soon As Possible

The Significance of God’s House Promoting and Cultivating All Kinds
of Talented People

Why does God’s house promote and cultivate all kinds of talented people? Is
promoting and cultivating all kinds of talented people for the sake of engaging in science,
education, and literature? God’s chosen people should all already know that when God’s
house promotes and cultivates various types of talented people, this is not done in order
to manufacture some sort of high-tech product and create a miracle or to conduct
research into the history of human development, and much less to make any sort of
plans for the future of mankind. Why, then, does God’s house promote and cultivate all
kinds of talented people? Do you understand this or not? (In order to spread the gospel
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of the kingdom.) In order to spread the gospel of the kingdom—this is one reason. What
else is there? (So everyone who pursues the truth can have the opportunity to train.)
That'’s right, this answer is quite reasonable and hits the mark. It is so that even more
people who pursue the truth can have the opportunity to train, and enter into the truth
reality as soon as possible. Both of the answers that you gave just now are correct and
accurate. The promotion and cultivation of all kinds of talented people by God’s house
in one respect relates to the spreading of the gospel of the kingdom and to the work of
God, and in another respect, it relates to individual pursuits and entry. These are the two
overarching aspects. Specifically speaking, what is the significance of God’s house
promoting and cultivating all kinds of talented people? Specifically what work is done in
the church by these people who are promoted and cultivated? When God’s house
promotes and cultivates a person to be a team leader, supervisor, or a church leader or
worker, are they being made an official? (No.) God’s house promotes and cultivates
people so that they can be responsible for specific projects or jobs within the church’s
various items of work, such as gospel work, text-based work, film production work,
watering work, as well as some general affairs, and so on. So, how do they carry out
these specific jobs? By undertaking various items of church work in accordance with
God'’s requirements, the truth principles of God’s words, and the work arrangements of
God’s house, and thereby doing their duty according to God’s requirements and acting
in accordance with the truth principles. Looking at the fact that these people are being
promoted and cultivated to undertake work, it is not having an official title or status that
enables them to do their work well. Rather, they must possess a certain caliber in order
to shoulder a specific job, that is, to shoulder what God has entrusted them to do, or in
other words, a duty and obligation that carries responsibility. This is the specific
significance and definition of promoting and cultivating various types of talented
individuals as mentioned in item six of the responsibilities of leaders and workers.
Therefore, in promoting and cultivating people, the aim of God’s house is to cultivate all
kinds of talented people to do the various items of church work well in accordance with
God’s requirements and the work arrangements of God’s house; it is to enable these
people to shoulder various specific tasks of the church. At the same time, God’s house
cultivates and trains these people so that they learn how to contemplate God’s words,
fellowship on the truth, and act according to principles, leading them to practice the truth
and live by God’s words, and enter into the truth reality, and enabling them to have true
experiences and testimonies, after which they can lead, water, and supply others, and
do the various items of the church work well, and at the same time, God’s chosen people
can be enabled to submit to God, testify to God, and fulfill the duty of preaching the
gospel. The method of practice for promoting and cultivating all kinds of talented people
is, in one respect, to lead people in practicing and experiencing God’s words, coming to
know themselves, casting off their corrupt dispositions, and entering into the truth reality;
in another respect, it is for the leaders and workers to use their own practical experience
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of loyalty and submission to lead and cultivate people in fulfilling their duties and bearing
resounding testimonies for God. These are the two major paths of practice for cultivating
various kinds of talented people. This is the specific work involved in promoting and
cultivating various kinds of talented people, and it is also the true significance of
promoting and cultivating them.

The Required Criteria for Various Kinds of Talented People That God’s
House Promotes and Cultivates

I. The Required Criteria for Leaders and Workers and Supervisors of
Various Items of Work

Who do “the various kinds of talented people promoted and cultivated by the church”
refer to? What ambits does that encompass? First is the type of people who can be
supervisors of the various items of work. What are the required standards for supervisors
of the various items of work? There are three main ones. First, they must have the ability
to comprehend the truth. Only those who can comprehend the truth purely without
distortion and draw inferences are people of good caliber. People of good caliber must
at the very least have spiritual understanding and be able to eat and drink the words of
God independently. In the process of eating and drinking God’s words, they must be
able to independently accept the judgment, chastisement, and pruning of God’s words,
and seek the truth in order to resolve their own notions and imaginings and the
adulteration of their own will, as well as their corrupt dispositions—if they reach this
standard it means they know how to experience the work of God, and this is a
manifestation of good caliber. Secondly, they must carry a burden for the church’s work.
People who truly carry a burden don’t just have enthusiasm, they have true life
experience, understand some truths, and they can see through some problems. They
see that in the church’s work and God’s chosen people there are many difficulties and
problems that need to be resolved. They see this with their eyes and worry about it in
their hearts—this is what it means to carry a burden for the church’s work. If someone is
merely of good caliber and capable of comprehending the truth, but they are lazy, covet
the comforts of the flesh, aren’t willing to do real work, and only do a bit of work when
the Above issues them a deadline for its completion, when they can’t get away with not
doing it, then this is a person who carries no burden. People who carry no burden are
people who do not pursue the truth, people with no sense of justice, and good-for-
nothings who spend all day stuffing their faces, without giving serious thought to
anything. Thirdly, they must possess work capability. What does “work capability” mean?
Simply put, it means that not only can they assign work and give people instructions, but
they can also identify and solve problems—this is what it means to possess work
capability. In addition, they also need organizational skills. People with organizational
skills are particularly adept at bringing people together, organizing and arranging work,
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and solving problems, and when arranging work and solving problems, they can
thoroughly convince people and make them obey—this is what it means to have
organizational skills. Those who truly have work capability can carry out specific jobs
arranged by God’s house, and can do so swiftly and decisively without any sloppiness,
and moreover they can do the various jobs well. These are the three standards of God’s
house for cultivating leaders and workers. If someone meets these three standards, they
are a rare, talented individual and should be promoted, cultivated, and trained straight
away, and after practicing for a period of time, they can then take on the work. Whoever
has caliber, carries a burden, and possesses work capability doesn’'t need people to
always worry about them and supervise and urge them in their work. They are proactive,
they know which jobs should be done at what time, which jobs to inspect and supervise,
and which jobs need to be vetted or watched closely. They are well aware of these
things. Such people are relatively dependable and reliable in their work, and no major
problems will occur. Even if problems do occur, they will be trivial issues that do not
affect the big picture, and God needn’t worry about the work that these people do. Only
those who can really stand on their own two feet in their work truly possess work
capability. Those who cannot stand on their own two feet and always need others to
worry about them, keep an eye on them, supervise them, and even hold their hand and
teach them what to do are the type of people who have extremely poor caliber. The
results of the work that people with ordinary caliber do are definitely ordinary, and these
people need others to keep an eye on them and supervise them before they can do
anything. By contrast, people with good caliber can stand on their own two feet after they
have been trained for a period of time, and every time the Above has given them
instructions for a task and fellowshipped some principles, they can grasp the principles,
execute the work in accordance with them, and basically follow the right course without
too great deviations or flaws, and achieve the results they’re supposed to—this is what
it means to possess work capability. For example, God’s house calls for the church to
be cleansed, and for antichrists and evil people to be identified and expelled from the
church, and the type of people who possess work capability basically do not deviate
while carrying out this task. Once an antichrist has appeared, it takes around half a year
at the very least for them to be revealed and cleared out. During this time, those who
possess work capability can identify them, fellowship on the truth to dissect the
antichrist’'s manifestations, and help the brothers and sisters gain discernment of them
and not be misled, thereby enabling them to rise up to expose and expel the antichrist
together. When antichrists or evil people appear in the scope of the work of people who
possess work capability, basically most of the brothers and sisters do not get misled or
influenced. Only a few muddleheaded people and those of very poor caliber are misled,
and this is a normal phenomenon. People who are of good caliber and who possess
work capability can achieve these results in their work, and such people are possessed
of the truth reality and are up to standard as leaders and workers.
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Among the various types of talented people | mentioned just now, the first type was
those who can be supervisors of the various items of work. The first requirement for them
is that they have the ability and caliber to comprehend the truth. This is the minimum
requirement. The second requirement is that they carry a burden—this is indispensable.
Some people comprehend the truth more quickly than ordinary people, have spiritual
understanding, are of good caliber, possess work capability, and after practicing for a
period of time, can absolutely stand on their own two feet. But there is a serious problem
with these people—they carry no burden. They like eating, drinking, having fun, and
gallivanting around. They are so interested in these things, but if they’re asked to do
some specific work that requires them to suffer hardship and pay a price, and restrain
themselves a bit, they grow listless, and claim that they have some ailment or affliction,
and that every part of them feels uncomfortable. They are unrestrained and undisciplined,
casual, headstrong, and dissolute. They eat, sleep, and have fun whenever they want,
and only do some work when the mood takes them. If the work is a bit hard or tiring, they
lose interest and no longer want to do their duty. Is this carrying a burden? (No.) People
who are lazy and covet the comforts of the flesh are not the ones who should be promoted
and cultivated. There are also people whose caliber is more than adequate for a job, but
unfortunately they just don’t carry a burden, they don't like to take on responsibility, they
don'’t like trouble, and they don’t like worrying. They are blind to the work that needs doing,
and even if they can see it, they don’t want to take care of it. Are people of this type
candidates for promotion and cultivation? Absolutely not; people must carry a burden in
order to be promoted and cultivated. Carrying a burden can also be described as having
a sense of responsibility. Having a sense of responsibility is more to do with humanity;
carrying a burden relates to one of the standards God’s house uses for measuring people.
Those who carry a burden while additionally possessing two other things—the ability and
caliber to comprehend the truth, and work capability—are the type of people who can be
promoted and cultivated, and this type of people can be supervisors of the various items
of work. These are the required standards for promoting and cultivating people to become
various types of supervisors, and people who meet these standards are candidates for
promotion and cultivation.

Il. The Required Criteria for Talented People in Various Professions Who
Possess Special Talents or Gifts

Besides the type of people who can be supervisors of the various items of work,
another type of people who can be promoted and cultivated are those who possess
special talents or gifts or have mastered some professional skills. What is the standard
that the house of God requires for cultivating people like this into team leaders? First
look at their humanity—so long as they relatively love positive things and are not evil
people, that's enough. Some people might ask, “Why are they not required to be
someone who pursues the truth?” Because team leaders are not church leaders or
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workers, nor are they waterers, and requiring them to meet the standard of pursuing the
truth would be asking too much, and out of reach for most of them. This is not required
of people who perform general affairs work or specific items of professional work; if it
was, only a few would qualify, so standards have to be lowered. As long as people
understand their profession and are capable of shouldering the work, and do not commit
evil or cause any disturbance, then that’s enough. For these people, who have expertise
in some skills and professions and have some strengths, if they are going to carry out
work that requires some familiarity with skill and relates to their professions in the house
of God, as long as they are relatively guileless and upstanding in terms of their character,
not evil, not distorted in their comprehension, able to endure hardship, and willing to pay
a price, then that’'s enough. Thus, the first requirement for cultivating such people to be
team leaders is that they must relatively love positive things, and in addition, they must
be able to endure hardship and pay a price. What else is there? (They must have an
upstanding character, and not be evil, and not be distorted in their comprehension.) Their
character must be relatively upstanding, they must not be evil people, and they must not
be distorted in their comprehension. Some people might ask, “So can their ability to
comprehend the truth be considered high? After hearing the truth, can they awaken to
the truth reality, and enter into the truth reality?” There is no need to require all of this; it
is sufficient to require that such people are not distorted in their comprehension. When
people who are not distorted in their comprehension do their work, one of the benefits is
that they are not likely to cause disruptions or do anything ridiculous. For example, God’s
house has fellowshipped over and over about the principles regarding the color of actors’
costumes, which should be dignified and decent, and colorful rather than drab. Yet there
are still those who simply cannot make sense of what they are told, do not understand
what they hear, are incapable of comprehending, and are unable to identify the principles
within these requirements of God’s house, and they end up selecting costumes that are
all gray—isn'’t this a distorted comprehension? (Yes.) This is what it means to have a
distorted comprehension. What does it mainly mean to relatively love positive things?
(Being able to accept the truth.) That's right. It means being able to accept words and
things that accord with the truth, and being able to accept and submit to God’s words
and all aspects of truth. Regardless of whether such people can put these things into
practice, at the very least, deep down they must not be resistant to or repulsed by them.
Such people are good people, and colloquially it can be said that they are decent people.
What are the characteristics of decent people? They feel repulsion, revulsion, and
loathing toward the evil acts that nonbelievers like to commit, as well as toward the evil
trends that nonbelievers follow. For example, trends of the nonbelieving world advocate
evil forces, and many women pursue marrying someone rich or being someone’s
mistress. Is this not wicked? People who love the truth find these things particularly
repugnant and some say, “Even if | couldn’t find someone to marry, even if | was dying
of poverty, | would never act like one of those people,” in other words, they are disdainful
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and contemptuous of such people. One characteristic of decent people is that they find
evil trends repugnant and revolting, and are disdainful of those who have been ensnared
by such trends. These people are fairly upstanding; at the mention of believing in God
and being a good person, walking the right path, worshiping God and shunning evil,
shunning evil trends, and shunning all the evil behavior in the world, deep down they feel
that this is something good. Whether or not they are able to step up to achieving all this,
and irrespective of how great their resolve is to believe in God and walk the right path,
when all is said and done, deep down they yearn to live in the light and yearn to be in a
place where righteousness holds power. Upstanding people like this are the type who
fairly love positive things. Those who are to be promoted and cultivated by God’s house
must at the very least possess the character of an upstanding humanity and of a love for
positive things. This is also the first required standard for promoting the type of talented
people who have professional skills and strengths. The second standard is that such
people must be able to suffer hardship and pay a price. That is, when it comes to causes
or work about which they are passionate, they are able to put aside their own desires,
put aside the pleasures of the flesh or a comfortable lifestyle, and even forsake their own
future prospects. Moreover, a little hardship or feeling somewhat tired is not a big deal
to them; as long as they are doing something meaningful and which they believe to be
right, then they gladly forsake fleshly pleasures and benefits—or, at the very least, have
the resolve and wish to do so. Some people say, “Sometimes that person still covets the
comforts of the flesh: Sometimes they want to sleep in, or to eat good food, and
sometimes they want to go out for a wander or to goof around—but most of the time they
are able to suffer hardship and pay a price; it'’s just that sometimes their mood leads
them to such thoughts. Would this be considered a problem?” It would not. It would be
asking too much to demand that they completely put aside the pleasures of the flesh,
except in special circumstances. In general, when you give such people a job to do,
whether it is a big job or not, and whether or not it is something they like to do, and no
matter how difficult the job is, or how great the hardship they have to bear, or what price
they have to pay, as long as you assign it to them, they are guaranteed to do it to the
best of their ability even without you needing to keep an eye on them or supervise them.
Such people can suffer hardship and pay a price, and this is another manifestation of
decent people. What does it mean to be able to suffer hardship and pay a price? It means
being thorough, being extremely devoted and attentive, and being willing to suffer any
hardship and pay any price in order to get things done properly. Such people, when it
comes to getting things done, keep their promises and are dependable, unlike people
who are gluttonous and idle, love leisure and loathe labor, and put profit before
everything. Those people go back on their promises, constantly speak false words to
deceive and coax others, and do not hesitate to lie and take false oaths in order to
achieve their goals—God will not save those people. God likes honest people. Only
honest people keep their word and are loyal to their duties, and only those who can
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suffer hardship and pay a price to fulfill God’s commission can be saved by God. Being
able to suffer hardship and pay a price is the second characteristic and manifestation
that one should possess in order to be promoted and cultivated by God’s house. The
third standard is not being distorted in one’s comprehension. That is, after listening to
God’s words, they are at least able to know what the words refer to, they can make sense
of what God says, and their comprehension is not deviated or absurd. For example, if
you talk about the color blue, they will not misconstrue it as black, and if you talk about
the color gray, they will not misconstrue it as purple. This is the bare minimum. Even if
sometimes their comprehension is distorted, when others point this out they can accept
it, and if they see that someone else has a purer comprehension than themselves, they
can readily accept it—this type of person has a pure comprehension. Fourthly, they must
not be evil people. Is this easy to understand? Not being an evil person means having
to do one thing at the very least, which is that after failing to achieve what was asked of
them by God’s house, or having violated the principles and done something wrong, such
people must be able to accept and submit when being pruned, without resistance and
without spreading negativity or notions. In addition, no matter what group they are in,
they can get along with most people and engage with them in harmony. Even when
someone hurts them by saying something unpleasant, they can put up with it without
keeping scores, and if anyone bullies them, they don’t punish evil with evil, but instead
they just adopt wise ways to keep their distance and steer clear. Although such
individuals fall short of being honest people, at the very least they are fairly guileless and
don’t commit evil, and if anyone offends them they don’t retaliate or torment the other
person, nor suppress them. Moreover, such people don’t try to establish their own
independent kingdoms, act in opposition to the house of God, spread notions about God,
try to pass judgment on Him, or do anything disruptive or cause disturbances. The four
points above are the basic criteria for promoting and cultivating talented people who
have some strengths and who understand some professional skills. As long as they fulfill
these four criteria, they can basically shoulder certain duties and perform certain jobs in
the proper manner.

Some people may ask: “How come the criteria that talented people should meet in
order to be promoted and cultivated don’t include understanding the truth, possessing
the truth reality, and being able to fear God and shun evil? How come they don’t include
being able to know God, being able to submit to God, being loyal to God, and being a
created being that is up to standard? Have these things been left behind?” Tell Me, if
someone understands the truth and has entered the truth reality, and is able to submit
to God, and is loyal to God, and has a God-fearing heart, and moreover, knows God, will
not resist Him, and is a created being that is up to standard, do they still need to be
cultivated? If they truly have achieved all this, isn’t the result of cultivation already
accomplished? (Yes.) Therefore, the requirements for talented people to be promoted
and cultivated don’t include these criteria. Because candidates are promoted and
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cultivated from among human beings who do not understand the truth and who are full
of corrupt dispositions, it is therefore impossible for these candidates who are being
promoted and cultivated to already have the truth reality, or to already fully submit to
God, let alone to already be absolutely loyal to God, and they are certainly further still from
knowing God and having a God-fearing heart. The criteria that all kinds of talented people
should meet above all in order to be promoted and cultivated are the ones we just
mentioned—these are the most realistic and specific ones. Some false leaders say, “We
don’t have any talented people here who can be promoted and cultivated. So-and-so
doesn’t understand the truth, So-and-so does things without a God-fearing heart, So-and-
so cannot accept being pruned, So-and-so has no loyalty ...” and so on, picking out a whole
bunch of faults. What are these false leaders implying by saying these things? It's as if
those people cannot be promoted and cultivated because they don’t understand the truth,
and don’t experience God’s work, and don’t yet have the truth reality, and so on, whereas
the leaders themselves were able to become leaders because they already have some
practical experience and possess the truth reality. Isn’t that what these false leaders mean?
In their eyes, no one is as good as them, and no one besides themselves is suitable to be
a leader. This is the arrogant disposition of false leaders; when it comes to the promotion
and cultivation of people by God’s house, they are full of notions and imaginings.

lll. The Required Criteria for General Affairs Work Personnel

| just mentioned two kinds of people that God’s house focuses on cultivating. One
kind is people who can be leaders and workers, and the other kind is people who can
undertake various professional jobs. There is also another type of person. They cannot
be said to possess particular strengths or professional skills; their work does not involve
any advanced technology, that is to say, these people perform certain general affairs
work in the church, they deal with certain matters extraneous to the church’s substantive
work. They are the type of people who carry out general affairs work. What are the house
of God’s chief requirements for such people? The most critical requirement is that they
are able to defend the interests of God’s house, do not help outsiders at the expense of
God’s house, and do not sell out the interests of God’s house in order to ingratiate
themselves with Satan. That is all. Regardless of whether they are a gifted communicator,
the cream of society, or a special talent, they should be able to defend the interests of
God’s house when handling external affairs for God’s house. What do the interests of
God’s house include? Money, materials, the reputations of God’s house and the church,
and the safety of the brothers and sisters—each of these aspects is very important.
Whoever is capable of defending the interests of God’s house is possessed of normal
humanity, and sufficiently upstanding, and someone who is willing to practice the truth.
Some people have no discernment, and say, “There is a person with an evil humanity,
but they can defend the work of God’s house.” Is that possible? (No, it isn’t.) How can
evil people defend the work of God’s house? They can only defend their own interests.
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Thus, if someone is genuinely able to defend the interests of God’s house, they are
certain to be of good character and humanity; this cannot be wrong. If someone helps
outsiders at the expense of God’s house when doing things for God’s house, and sells
out its interests, and not merely causes great economic and material losses to God’s
house, but also wreaks huge damage to the reputations of God’s house and the church,
are they a good person? Such people are most certainly not good things. They do not
care how great material and financial losses God’s house suffers; what matters most to
them is benefiting themselves and ingratiating themselves with nonbelievers; they not
only send nonbelievers gifts, but even constantly make concessions to them during
negotiations—it hasn’t occurred to them to fight for the interests of God’s house. And
yet, they lie to God’s house, saying how they accomplished the work, and defended the
interests of God’s house—when in fact, the church’s work has already suffered losses,
and God’s house has been greatly taken advantage of by the nonbelievers. If, in every
regard, a person is able to defend the interests of God’s house when handling external
matters, is this person a good person? (Yes.) And so if this kind of person is incapable
of doing any other work in God’s house, and is only suitable for this type of general affairs
work, should they be promoted by God’s house? (Yes.) In addition to possessing work
capability, and being able to carry out their work in accordance with the principles
required by God'’s house, they are also able to defend the interests of God’s house, so
they are up to standard, and such people should be promoted. On the flip side, those
who constantly cause harm to the interests of God’s house, who constantly pose a
potential risk to the safety of the brothers and sisters, and who constantly cause adverse
effects and consequences for the reputations of God’s house and the church—such
people are not to be promoted or cultivated; if they are promoted and used, they must
be quickly dismissed. There are also some people who always get into trouble while
doing their jobs, such as by getting into accidents when driving, messing up the affairs
they handle, or bringing about conflict that results in constant complaints, and if there
are any flaws they don’t know how to fix them. Such people are feeble-minded, and also
bringers of bad luck, and wastrels. If this type of person becomes a team leader,
supervisor, leader or worker, not only must they be quickly dismissed, but they must also
be cleared out of the church. This is because this kind of person is a recipe for disaster
and a bringer of bad luck. As long as one or two of these people exist in the church,
there can be no peace in the church. Such people seem to have evil spirits within them,
or to have the plague. Whoever comes into contact with them will suffer misfortune, so
this kind of person should be rooted out without delay. Even the facial characteristics of
these people are all wrong, full of crafty or devilish features or hideously ugly, and
anyone who comes into contact with them will feel as if something bad is about to
happen. People of this type must be dismissed and cleared out, and only then can things
go well for the church. Promoting and cultivating various people in the church requires
adherence to principles and the exercise of discernment, so as to act in accordance with
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the principles. Among the various types of people who are promoted and cultivated,
there are those who serve as church leaders and workers, those who are responsible
for various professions in the church, and also those who handle general affairs for the
church. The various criteria that these several types of talented people should meet have
also been fellowshipped on clearly. When you are clear on the principles of how to elect
leaders and workers and how to promote and cultivate people, then all of the church’s
work will enter onto the right track.

Some people may ask, “Why are these people who are promoted and cultivated by
God’s house called talented?” The talented people we talk about refer to candidates for
promotion and cultivation. There are different requirements for people who can do
different duties, and because they are in the process of being promoted and cultivated,
it's therefore quite enough that these so-called talented people can meet those criteria
we just mentioned. It would be unrealistic to expect these people to already have the
truth reality, to already be submissive and loyal, and to already fear God. Thus, the
talented people we talk about are merely those who possess some of the qualities and
integrity that people with normal humanity should have, and the caliber to comprehend
the truth—as such they are considered qualified. It does not mean that they have already
understood the truth and entered the truth reality, nor does it mean that they have already
attained absolute submission to God after accepting His judgment and chastisement,
and things like this. Of course, the term “talented people” does not refer to those who
have attended university or pursued a Ph.D., or people with privileged family backgrounds
or elevated social status, or people with special abilities or gifts—it does not refer to
these people. Since they are to be promoted and cultivated, some of the people who are
going to perform professional work may have never done that profession or studied it
before, but as long as they meet those several criteria for promotion and cultivation, and
are willing to learn and good at learning a particular profession, then God’s house can
promote and cultivate them. What do | mean by this? | don’t mean that a person can be
promoted and cultivated only if they naturally excel at a particular profession. Rather, it
is that, if they have the inclination to learn and possess the conditions, or even if they
just possess some basics in this profession, then they can be promoted and cultivated—
this is the principle. Here ends our fellowship on the criteria that should be met by the
various talented people that God’s house wants to promote and cultivate.

The Aims of God’s House in Promoting and Cultivating All Kinds of
Talented People

Next we will fellowship about why God’s house promotes and cultivates all kinds of
talented people. Some people don’t quite understand this, and think, “Wouldn'’t it just
suffice for God’s house to go straight ahead with promoting and using the various
talented people? Why does it need to cultivate and train them for a period of time?” Do
you understand this or not? Let’s first talk about the kind of people who become leaders
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and workers. Why does God’s house promote and cultivate those who have the
comprehension ability, who carry a burden for the church, and who possess work
capability? It is because although they are qualified in terms of their caliber and meet the
criteria, they have not yet had real experience and do not understand the truth, much
less do they know how to practice the truth and do things according to principles. They
must be trained for a period of time and given guidance, and only when they have
mastered the principles of doing their duty and have real experience can they be formally
used. If they were like the brothers and sisters in the church, eating and drinking God’s
words, listening to sermons, living the life of the church, and training in doing a duty, and
were only promoted and cultivated once their life had grown, then their progress would
be too slow. In that case, how many years would it take for them to be fit for God’s use?
Would this not affect the church’s work? Therefore, as long as someone has the ability
to comprehend the truth, possesses work capability, and has a sense of burden, they
should be promoted and cultivated and asked to train in doing the duty of a leader or a
worker, and given a burden. In one regard, it gets them to make the most of their
strengths. In another regard, when they encounter special situations, it is necessary to
fellowship on the truth with them in order to resolve their difficulties. Sometimes they
must also be pruned, and if necessary, they must also be disciplined and have to
undergo numerous trials and refinement, and endure much suffering. Only by
undergoing such practical training can they make real progress, and step by step
understand the truth and master the principles, and then shoulder the work of leaders
and workers as soon as possible. Cultivating and training leaders and workers this way
will produce better results and be faster, which is beneficial to the work of God’s house
and more beneficial to the life entry of God’s chosen people, because leaders and
workers with practical experience can directly water and provide for God’s chosen
people. When God’s house promotes and cultivates someone to be a leader, it gives
them more of a burden to train them, to make them depend on God, and to make them
strive toward the truth; only then will their stature grow as quickly as possible. The greater
the burden that is placed on them, the more pressure they are put under, and the more
they are forced to seek the truth and depend on God. Ultimately, they will be able to do
their work properly and follow God’s will, and so will have set foot upon the right track of
being saved and made perfect—this is the effect that is achieved when God’s house
promotes and cultivates people. Without doing these specific tasks, they would not know
what they are lacking, they would not know how to do things according to principles, and
they would not know what it means to possess the truth reality. So doing specific work
helps them discover their shortcomings and see that, apart from their gifts, they are
devoid of the truth reality; it helps them sense how impoverished and pitiful they are,
making them realize that if they do not depend on God and seek the truth, they will be
incapable of any work; it makes them truly get to know themselves and see clearly that
if they do not pursue the truth and changes in disposition, it will be impossible for them
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to be fit for God’s use. These are all the effects that must be achieved when leaders and
workers are cultivated and trained. Only by understanding these aspects can people
pursue the truth with both feet on the ground, conduct themselves with a low profile, be
guaranteed to no longer brag about themselves when doing their work, consistently exalt
God and testify to God in doing their duty, and enter step by step into the truth reality.
When someone is promoted and cultivated to be a leader, they are enabled to learn how
to discern the states of different people, train in seeking the truth to solve different
people’s difficulties, and supporting and providing for different kinds of people, and
leading people into the truth reality. At the same time, they must also train in resolving
various problems and difficulties encountered during work, and learn how to distinguish
and deal with various types of antichrists, evil people, and disbelievers, and how to do
the work of cleansing the church. In this way, compared with others, they can experience
more people, events, and things, and more environments set up by God, eat and drink
more and more of the words of God, and enter into ever more truth realities. This is an
opportunity to train themselves, is it not? The more the opportunities for training, the
more plentiful people’s experiences, the broader their insights, and the more quickly they
will grow. If people do not do leadership work, however, what they encounter and
undergo will only be part of their personal lives and their personal experiences, and what
they recognize will only be their personal corrupt dispositions and various personal
states—all of which only relate to themselves. Once they become leaders, they
encounter more people, more events, and more environments, which encourages them
to often come before God to seek the truth principles. For them, these people, events,
and things imperceptibly form a burden, and naturally also create highly favorable
conditions for their entry into the truth reality, which is a good thing. And so, someone
who is possessed of caliber, carries a burden, and has work capability will enter slowly
as an ordinary believer, and faster as a leader or worker. For people, is it a good thing
to enter the truth reality quickly, or slowly? (Quickly.) Therefore, when it comes to people
who are possessed of caliber, carry a burden, and have work capability, God’s house
makes an exception by promoting such people, unless they are not people who pursue
the truth and they do not strive toward the truth, in which case, God’s house will not force
them. As long as a person has the foundation of belief in God, meets the criteria for
being a leader or worker, and is willing to pursue the truth and be used by God, then
there is no question that God’s house will promote and cultivate them, give them the
opportunity to train in being a leader or worker, and enable them to learn to do the
church’s work, and learn to discern people, and learn to deal with all the various problems
in the church, and learn to carry out various jobs according to work arrangements. During
the period of being trained, if people can accept the truth and accept being pruned, can
submit to God’s orchestration and arrangements, can seek the truth to resolve various
problems, and learn to treat all kinds of people and distinguish and deal with all kinds of
people according to God’s words, then they can get to grips with the relevant truth

135



principles, and come to understand the truth and enter into reality—these are things that
ordinary believers cannot experience or gain. So from this point of view, is it a good thing
or a bad thing for God’s house to promote and cultivate someone? Is it of benefit to them,
or is it a hardship that is forced upon them? It is of benefit to them. Of course, when
some people have just been promoted, they don’t know what tasks they should do or
how to do them, and are a little bewildered. This is normal; who was ever born able to
do everything? If you could do everything, you would certainly be the most arrogant and
conceited of people, and wouldn’t yield to anyone—in which case, could you still accept
the truth? If you could do everything, would you still depend on God and look to Him?
Would you still seek the truth to resolve the problems of your own corruption? You
certainly would not. On the contrary, you would be arrogant and conceited and walk the
path of antichrists, you would fight for power and status and yield to no one, and you
would mislead and ensnare people, and disrupt and disturb the church’s work—in which
case, could you still be used by God’s house? If you know that you have many
shortcomings, you should learn to obey and submit, and do the various tasks well
according to the requirements of God’s house; this will allow you to gradually reach the
point where you can do your duty in a way that is up to standard. But most people can’t
do something so simple as obeying and submitting, so they shouldn’t blame God’s house
for not promoting and cultivating them. Since you are incapable of obeying, since even
obeying is beyond you, would God’s house dare to promote and cultivate you? (No.) And
why not? Using you would be too risky, too much trouble, too much of a worry! Because
if ever God’s house used you, you might take control over people, and lead them onto
the path of wickedness—that’s why it’s so risky. If you were used, you might recklessly
commit misdeeds and throw the work into utter disarray, and God’s house would have
to dismiss you and clean up all of the mess for you—that's why it's too much trouble.
And if you were used, you would not know how to do any of the work, and you would
have no effect at all in terms of your work; in all of the work you do, you would have to
be urged, supervised, and tracked by the Above, who would have to intervene in all
matters—so why should you be used? You’re too worrisome! This kind of person
absolutely cannot be used. Even if they were cultivated, it would be of no avail, and
would even cause a lot of trouble and also impact on the cultivation of others; wouldn’t
the gains be outweighed by the losses? (Yes.)

Some people, because they are never promoted or used by God’s house, get ideas
into their head and say, “Why doesn’t the Above ever notice me? Why doesn’t God’s
house ever promote and cultivate me? It's not fairl” Well, you should first weigh up
whether you can obey, and whether you can submit to the arrangements of God'’s house.
Secondly, you should weigh up whether you meet the three criteria required for God’s
house to promote and cultivate people to be leaders and workers—being able to
comprehend the truth, carrying a burden, and possessing work capability. If you meet
these criteria, then sooner or later you will have the opportunity to be promoted,
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cultivated, and used. For the house of God to promote you, there are things that are
asked of you. And what are these things? You are required to act according to the
principles and requirements of God’s house; you must do what is requested of you, and
in the manner that is requested, thus cultivating you to first learn to act in a principled
manner, and learn to seek the truth and submit to the truth, and learn to cooperate
harmoniously. During the time that you are cultivated, at times God’s house will prune
you; at times it will severely reprimand you; at times it will inquire as to the progress of
your work; at times it will ask you exactly how the work is going, and will check up on
your work; and at times, it will test what your point of view toward a certain thing is. The
aim of these tests is not to make things hard for you, but to make you understand, in
these matters, what the intentions of God are, and what attitude and principles you ought
to possess. God’s house does this to train you and to get you to practice. And what is
the aim and objective of training people? It is to enable them to understand the truth.
The aim of understanding the truth is for people to be able to submit to the truth and act
in accordance with principles, to keep to their place and loyally fulfill their duty, and, in
the process of doing their duty, to enter into different truth realities and achieve changes
in their disposition. God’s house trains leaders and workers in this way. As long as
leaders and workers understand the truth, there is hope of them being able to lead God’s
chosen people to understand the truth. However many truths leaders and workers
understand, that is how many truths the people they lead have hope of understanding.
When leaders and workers grasp the truth principles in their work, those they lead can
also grasp the principles and enter the truth reality in their work. Therefore, leaders and
workers who undergo training must possess better caliber than other people. They are
enabled to understand the truth principles first and enter into the truth reality first, and
then they lead more people in entering the truth reality and understanding the truth
principles. What do you think of such an approach? (It is good.) Such people may not be
well educated or highly articulate, or understand much about technology or current
affairs and politics. They might not even be that proficient in some profession. But they
are able to understand the truth, and after hearing God’s words, they are able to practice
and experience them, and able to find the truth principles, and able to lead more people
in entering into the reality of God’s words and abiding by the truth principles. This is who
we mean when we talk about the kind of talented people who are promoted and
cultivated to serve as leaders. Is this abstract? (No, it's not.) Some people may ask: “You
speak of talented people, so are they the cream of society? Must they have run some
kind of business, or been some kind of CEO or entrepreneur out in society? Are they
statesmen with a political background, or business talents, or talents in artistic and
literary circles? Are they exceptionally gifted people?” The talented people that are
spoken of in God’s house are different from those talented people out in the world. What
is meant by this term “talented people” that we speak of? It means being able to
understand the truth, and being able to lead people into the truth reality, and knowing
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how to discern various types of people, and how to resolve the various states and
difficulties in which people find themselves, and having correct views and attitudes when
encountering issues, and possessing the views and attitudes that people who believe in
God and follow Him should have. It does not refer to people who have no spiritual
understanding, or to hypocritical people, or to people who say high-sounding things and
spout rhetoric. Rather, it refers to people who have the truth reality. This is what “talented
people” means. Is this hollow? (No.) Aren’t these criteria that God’s house requires of
this kind of talented people that it promotes and cultivates to be leaders and workers
very practical? (Yes.) Extremely practical!l Such candidates aren’t required to have
advanced academic qualifications, but they must at the very least have the caliber to
comprehend the truth. Some people may say: “If they aren’t required to have advanced
academic qualifications, is it okay for them to be illiterate?” Reading God’s words
wouldn’t be possible without some education. They need to understand the written word,
but they don’t need advanced academic qualifications. Those who are promoted in God’s
house include high school graduates, university graduates, and Ph.D. graduates, so
there are no limits in terms of educational level. In addition, there are no limits on
one’s social status either. From farmers and intellectuals, to businesspeople and
housewives—all kinds of people are welcome. Besides there being no restrictions on
educational level and social status, the required criteria are those several that | spoke
of. Is that reasonable? (Yes.) Extremely reasonable! Now do you understand a little more
about what | mean by “the talented people that God’s house promotes and cultivates™?
(Yes.) People who meet these several criteria of being able to comprehend the truth,
carrying a burden, and having work capability are candidates for promotion and
cultivation by God’s house. If they meet these criteria, they are qualified. As for other
things such as education, family background, social status, one’s appearance, and so
on, the requirements aren’t that high. This is about promoting and cultivating people to
be leaders and workers.

We just discussed several criteria that talented people with skills or professions
should meet in order to be promoted and cultivated, which are that they should love
positive things and be able to accept the truth, not be distorted in their comprehension,
be able to loyally do their duty, suffer hardship and pay a price without complaining, and
at the very least not do evil—these several criteria are essential when it comes to these
people. So what is the aim of promoting and cultivating these people? Likewise, it is so
that whenever these people encounter problems while performing their duty and doing
specific work, they can seek the truth in order to resolve the problems, and act in
accordance with principles. In the process of practicing entry, they are unknowingly
being trained and regulated, and practice letting go of their own intentions, correcting
their wrong and preposterous views of worldly people, letting go of some childish
thoughts, and letting go of prejudices, notions, and imaginings regarding faith in God,
and things like that. Of course, no matter what, this process of practicing is meant to
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enable people to gradually understand the truth, learn to submit, and learn to enter into
various truth realities. In the process of learning, they gradually master the truth
principles, come to know what it means to believe in God, and what it means to practice
the truth, and what it means to perform one’s duty, and finally, they gradually understand
what they should do to perform their duty in a way that is up to standard, how they should
do things as a believer ought to do, and so on—these are all things that people gradually
enter into after they are promoted and cultivated. The process of people’s gradual entry
is the process of being cultivated, and the process of being cultivated is actually the
process of people practicing entering into the truth reality. But if you haven’t been
promoted and cultivated, and you just act as an ordinary believer who attends
gatherings, reads God’s words, fellowships about the truth, or learns hymns, by believing
in God this way you are not truly fulfilling your duty as a created being, so you are far
from doing your duty in a way that is up to standard. You aren’t even clear on what
principles you should grasp in doing your duty, and can only speak some doctrines and
slogans; therefore, you haven’t entered into truth reality yet, and your life entry is slow.
Similarly, the aim and objective of promoting and cultivating these people who engage
in professional tasks is so that they enter the truth reality more quickly and gain a better
and more accurate grasp of the truth principles. Those who can grasp the truth principles
and enter into the truth reality—these are the talented people who are promoted and
cultivated by God’s house. What does this kind of talented people refer to? It means
those who—on the basis of loving positive things, and being able to suffer hardships and
pay a price, and not being distorted in their comprehension, and not being evil people—
have achieved understanding of the truth principles and entered into the truth reality,
and are able to submit to God and the arrangements of God’s house, and have
somewhat of a God-fearing heart. This is the second kind of talented people | speak of.
The requirements for them are also practical, sufficiently specific, and not abstract. So
is this kind of talented people required to be the cream of society, and socially
experienced, and have certain academic qualifications, and a certain social status? (No.)
God’s house never requires people to have social status, renown, academic
qualifications or a high level of knowledge—these things are never required. When
promoting and cultivating people, God’s house doesn’t look at their appearance, that is
to say, how ugly or attractive they are. Apart from not promoting the kind of people who
look like nonbelievers, or who are hideous or wicked in appearance, the other criteria
are those | just mentioned—these are most practical. When nonbelievers promote
someone, they first look at the person’s appearance; men should be handsome, like
officials, and women should be beautiful, like fairies. In addition, they also compare
people’s academic qualifications, social status, family background, and artifices. If you
have advanced academic qualifications but no artifices, that will not do either, you will
never be promoted and no one will think highly of you. If you have advanced academic
qualifications and real talent, but aren’t particularly good-looking, and are short in height,
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and don’t know how to flatter or get close to your superiors, then you will never be
promoted or cultivated as long as you live, and no one will discover you. Therefore,
nonbelievers have this saying which goes, “There are many swift horses, but few who
can recognize them.” Does this hold true in God’s house? (No, it doesn’t.) So does the
expression “True gold is destined to glitter eventually” hold true? Is it valid? (No.) People
who are cynical and yield to no one often say this. Always wanting to shine—this is a
human ambition. The various kinds of talented people promoted and cultivated by God’s
house are not gold, they are just ordinary people. The promotion and cultivation we talk
about is just a manner of speaking; in fact, this refers to being elevated by God. Are you,
a created being, gold before the Creator? You are merely dust, you are not even copper
or iron. Why do | say that you are dust rather than gold? There is nothing commendable
about people. Some may ask: “Isn’t what You said contradictory? Didn’'t You just say
that someone can be promoted if they meet the criterion of loving positive things?” As a
person, shouldn’t you love positive things? If you love a few positive things, does that
make you gold? Does that make you shine? If you love a few positive things, does it
mean you have the truth? It is only by having the truth that one shines. If you do not have
the truth, how can it be said that you shine? The fact is that a created being does not
understand any truths. Being possessed of some humanity, and some ability and caliber
to comprehend the truth does not mean that one is naturally possessed of the truth.
People are not possessed of the truth, and even if their humanity is upstanding or kind,
these things are not the truth, they are just qualities that normal humanity should
possess. Therefore, speak not of shining. So, when can one shine a little? When they
can utter the words of Job, “Jehovah gave, and Jehovah has taken away; blessed be
the name of Jehovah” (Job 1:21), that is when they can be said to shine a little and live in
the light. When you can use the truth reality you possess and the truth you understand
to provide for, support, and lead others, through which they can be brought before God
and into the truth reality, submit to God and worship God, only then can you shine a little.

The various kinds of talented people cultivated by God’s house are not
supernaturally gifted, they are just ordinary, corrupt people. As long as they can accept
the truth, obey and submit, and are possessed of a certain caliber, then God’s house will
make an exception by promoting and cultivating them. When | talk about making an
exception to promote and cultivate people, this is about being elevated by God, it is about
giving you the opportunity to come before God and accept God’s leadership, and accept
God cultivating and training you, so that during this period you can enter into the truth
reality as quickly as possible and be able to accurately grasp the truth principles, do your
duty in a way that is up to standard, and live with the likeness of a human. This is what
the term “talented people” means in God’s house. Such people are not big and
impressive in the slightest, they just understand the truth and are possessed of the truth
reality, and can do their duty conscientiously and responsibly, and have a little sincerity
and are able to pay a little price, and don’t act recklessly on the basis of their notions
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and imaginings. In making an exception by promoting and cultivating people who can
meet these criteria, and training them up, is it appropriate for God’s house to do this? Is
it beneficial to people? It's extremely beneficial to people! Just like other believers, those
who are promoted and cultivated believe in God, and read God’s words, and listen to
sermons, and do their duty, but compared with other believers, they will grow faster and
gain more. Would you like to gain more, or gain just a little? (Gain more.) Most people
have this desire, which means that they love positive things. Sometimes | fellowship with
some teams about life entry, and quite a few people go along to listen, which shows that
most people have a yearning desire for the truth, and are willing to understand more of
the truth, and are also willing to enter into the truth reality. At the beginning, |
fellowshipped with some people and they were really numb. | talked for a long time but
they didn’t respond, or even show the slightest hint of a smile. After | had been in contact
with them for a year or two, most of them became more natural in their facial expressions
and responded, and in time their responses came somewhat quicker. That s, they turned
from dead people into living people, and their spirits awakened. How was this achieved?
If people don’t understand the truth, then no matter how much they love positive things,
or how smart or brainy they are, they are still dead people. Some people start out stupid
and dull-witted, no one out in the world has a high opinion of them, and they are not very
learned and their horizons are not very broad. But after they come to believe in God,
they can understand many truths and see many things clearly, and then live out the
likeness of human beings, and thereby become living people. What does “living people”
mean? It's not about whether your physical body is alive or dead, or whether your body
can move or draw breath, but whether your spirit is conscious of and sensitive to God’s
words and the truth. Living people respond to the truth and to God’s words. After hearing
God’s words, they have consciousness, a path, a plan, and a goal. Dead people do not
have these manifestations. So, if God’s house promotes and cultivates someone, this
person will gain relatively more. So how can people who don’t meet these criteria and
don’t get promoted or cultivated gain sufficiently? How can they enter quickly into the
truth reality? They must learn to practice and experience God’s words, attain
understanding of many truths, and also be able to apply the truth to discern people and
resolve problems—then they can enter into the truth reality.

Some people say: “Given that God’s house promotes and cultivates all kinds of
talented people and allows them to enter into the truth reality as quickly as possible,
doesn’t that mean that people who aren’t talented cannot enter into the truth reality?” Is
it correct to say that? (No, it's wrong.) So, after fellowshipping on this topic, has it made
some people excited while making others despondent and disappointed? One should
look at it this way: Those who have been promoted and cultivated shouldn’t be proud.
You have nothing to boast about, this is God’s grace and blessing. When God gives you
more, He also asks you to give more of yourself. If God’s house makes an exception by
promoting and cultivating you, it means that you need to pay a higher price. If you can
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suffer this hardship, then of course you will gain more. If you say, “I am not willing to
suffer this hardship,” then you will not gain the truth, nor gain God’s blessing. Some
people say, “| want to gain those things but | don’t think | can, because God’s house
won’t make an exception by promoting and cultivating me. | don’t meet the criteria.” It
doesn’t matter if you don’t meet the criteria. As long as you pursue the truth and strive
hard toward it, God will not treat you unfairly. These people who are promoted and
cultivated can merely enter into the truth reality earlier because of their caliber and
because of their various conditions. However, this early entry does not mean that they
are the only ones who can enter into the truth reality. It just means that they can gain a
little more earlier, and can enter into the truth reality a little earlier. Those who have not
been promoted will lag behind them a little, but this doesn’t mean that they cannot enter
the truth reality. Whether someone can enter into the truth reality or not depends on their
pursuits. These people who are promoted and cultivated can grasp the truth principles
more quickly and enter into the truth reality more quickly during the cultivation process,
which benefits the work of God’s house. Therefore, it is right to promote and cultivate
people who are found to have good caliber and to love the truth. If someone can find
these people and promote and cultivate them without being envious of them or bringing
them down, but instead offering them care, then they are being considerate of God’s
intentions. On the contrary, if some people are envious and worry that these people are
better than them and surpass them, so they exclude them and bring them down, this is
clearly an evil act and something that antichrists often do. Only evil people and antichrists
can attack and exclude the brothers and sisters.

The Understanding and Attitude That One Should Have With Regard to
the Promotion and Cultivation of People by God’s House

What we fellowshipped on just now are the aims of God’s house in promoting and
cultivating all kinds of talented people. No matter the kind of work that those who are
selected for promotion and cultivation do—whether it be technical work, ordinary work,
or the general affairs of the church—in short, it is all for the sake of enabling them to
understand the truth principles and enter into the truth reality, and so that they can do
their duty in a way that is up to standard as quickly as possible in order to satisfy God’s
intentions—this is what God requires of people, and of course, it is also what is needed
for the church’s work. Do you now understand the significance of God’s house promoting
and cultivating all kinds of talented people? Are there still any misunderstandings? (No.)
Some people say, “Now that this person has been promoted to a leader, and has status,
they are no longer an ordinary person.” Is it right or wrong to say this? (It's wrong.) Others
may say: “Those who become leaders have status, but it's lonely at the top. The higher
you climb, the harder you fall!” Is it right or wrong to say this? It's clearly wrong. Which
people does the saying “The higher you climb, the harder you fall’ refer to? It refers to
people with ambitions and desires, it refers to antichrists. When those who pursue the
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truth become leaders, that is not climbing high—it is God making an exception by
elevating them, and it is God’s blessing that places this burden on them and allows them
to do leadership work. “The higher you climb, the harder you fall” is a conclusion drawn
by nonbelievers, and describes the consequences of nonbelievers pursuing a career in
officialdom. Those disbelievers have no discernment and apply this saying to positive
people, which is a grave mistake. Others may say: “He was born in a rural area, and
now he has become a church leader—a high-flying phoenix from lowly beginnings.” Is it
right or wrong to say this? These are the devilish words of nonbelievers and cannot be
applied to God’s chosen people. In God’s house, God blesses those who pursue the
truth, those who are honest, those who are kind-hearted, and those who defend the work
of God’s house. Once these people understand the truth and gain some stature, they
will be promoted for cultivation and practice sooner or later, to replace those who are
false leaders and antichrists. In God’s house, positive people who have undergone many
trials and tests and who have consistently defended the work of God’s house are people
who meet with God’s approval, and it would be inappropriate for the devilish words of
nonbelievers to be used to describe these people. Therefore, those who always use the
devilish words of nonbelievers to describe matters in God’s house and to express their
own views are people who do not understand the truth and who have preposterous views
on things. Their views on things have not changed at all, and are still the views of
nonbelievers, and they have believed in God for several years and yet have not gained
any truth at all, and still can’t view things according to God’s words—so then, these
people are disbelievers and nonbelievers. When someone is promoted to serve as a
leader or worker, or they are cultivated to become the supervisor of some sort of
technical work, this is nothing more than God’s house entrusting them with a burden. It
is @ commission, a responsibility, and of course, it is also a special duty, a special
opportunity, and it is an exceptional elevation—there is nothing praiseworthy about them.
When someone is promoted and cultivated by God’s house, it does not mean they have
a special position or status in God’s house, so that they can enjoy special treatment and
favor. Instead, after they have been exceptionally elevated by God’s house, they are
given excellent conditions to receive training from God’s house, to practice doing some
substantial church work, and at the same time God’s house will have higher required
standards for this person, which is very beneficial for their life entry. When a person is
promoted and cultivated in God’s house, it means they will be put under strict requirements
and tightly supervised. God’s house will strictly inspect, supervise, and push forward the
work they do, and will get to understand and give attention to their life entry. From these
points of view, do the people promoted and cultivated by God’s house enjoy special
treatment, special status, and special position? Absolutely not, and even less do they
enjoy any special standing. For people who have been promoted and cultivated, if they
feel that they have capital as a result of doing their duty somewhat effectively, and so
stagnate and stop pursuing the truth, then they will be in danger when they encounter
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trials and tribulations. If people’s stature is too small, they will likely be incapable of
standing firm. Some say, “If someone is promoted and cultivated as a leader, then they
have standing. Even if they are not one of the firstborn sons, they at least have hope of
becoming one of God’s people. | have never been promoted or cultivated, so do | not
have hope of becoming one of God’s people?” It is wrong to think this way. To become
one of God’s people, you must have life experience, and you must be someone who
submits to God. No matter if you are a leader, worker, or an ordinary follower, anyone
who possesses the truth realities is one of God’s people. Even if you are a leader or
worker, if you lack the truth realities, you are still a laborer. In fact, there is nothing special
about people who are promoted and cultivated. The only thing that is different from
others is that they have a more favorable environment, more favorable opportunities,
and better conditions to do specific work involving the truth principles. Even if most of
the work you do involves a particular profession, if there are no truth principles by which
to regulate and vet it, then the duty you do will not accord with the principles, and you
are just laboring, and you will definitely not receive God’s approval. What are the
requirements of God’s house for the various talented people who are promoted and
cultivated? In order to be promoted and cultivated by God’s house, at the very least they
must be people with conscience and reason, people who can accept the truth, people
who loyally do their duty, and people who can submit to God’s orchestrations and
arrangements, and at the very least they must be able to accept and submit when they
face being pruned. The effect to be achieved by people undergoing cultivation and
training by God’s house is not that they can become officials or bosses, or lead the pack,
and it is not that they can counsel people on their way of thinking, and of course, much
less is it that they have better professional skills or a higher level of education, or a
greater reputation, or that they can be mentioned in the same breath as those renowned
in the world for their professional skills or political exploits. Rather, the effect to be
achieved is that they understand the truth and live out God’s words, and that they are
people who fear God and shun evil. As they train, they are able to understand the truth
and grasp the truth principles, and to know better exactly what faith in God is and how
to follow God—this is extremely beneficial for those who pursue the truth to achieve
perfection. This is the effect and standard that God’s house wishes to achieve in
promoting and cultivating all kinds of talented people, and it is also the greatest harvest
reaped by those who are promoted and used.

Some people do their duty relatively responsibly and are approved by God’s chosen
people, so they are cultivated by the church to become leaders or workers. After attaining
status, they start to feel they stand out from the masses and think, “Why has the house
of God settled on me? Isn’t it because I’'m better than all of you?” Doesn’t this sound like
something a child would say? It is immature, ridiculous, and naive. Actually, you are not
the slightest bit better than other people. It is just that you meet the criteria to be
cultivated by the house of God. Whether or not you can shoulder this responsibility, do
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this duty well or complete this entrustment is another matter. When someone is elected
to be a leader by the brothers and sisters, or is promoted by the house of God to do a
certain piece of work or perform a certain duty, this does not mean that they have a
special status or position, or that the truths they understand are deeper and more
numerous than those of other people—much less that this person is able to submit to
God, and will not betray Him. Certainly, it does not mean, either, that they know God,
and are someone who fears God. They have attained none of this, in fact. The promotion
and cultivation is merely promotion and cultivation in the straightforward sense, and is
not equivalent to them having been preordained and found worthy by God. Their
promotion and cultivation simply means they have been promoted, and await cultivation.
And the ultimate outcome of this cultivation depends on whether this person pursues the
truth, and on whether they are capable of choosing the path of pursuing the truth. Thus,
when someone in the church is promoted and cultivated to be a leader, they are merely
promoted and cultivated in the straightforward sense; it does not mean that they are
already up to standard and competent as a leader, that they are already capable of
undertaking leadership work, and can do real work—that is not the case. Most people
cannot see through to these things, and based on their own imaginings they esteem
those who have been promoted. This is a mistake. No matter how many years they have
believed in God for, do those who are promoted really possess the truth reality? Not
necessarily. Are they able to implement the work arrangements of the house of God?
Not necessarily. Do they have a sense of responsibility? Are they loyal? Are they able
to submit? When they encounter an issue, are they able to seek the truth? All of this is
unknown. Do these people have God-fearing hearts? And just how great are their God-
fearing hearts? Are they able to avoid following their own will when they do things? Are
they able to seek God? During the time that they perform leadership work, are they able
to frequently come before God to seek the intentions of God? Are they able to lead
people into the truth reality? They are certainly incapable of such things. They haven'’t
received training and they haven’t had enough experiences, so they are incapable of
these things. This is why promoting and cultivating someone doesn’t mean they already
understand the truth, nor is it saying that they are already capable of doing their duty in
a way that is up to standard. So what is the aim and significance of promoting and
cultivating someone? It is that this person is promoted, as an individual, in order for them
to practice, and in order for them to be specially watered and trained, thus enabling them
to understand the truth principles, and the principles, means, and methods of doing
different things and solving various problems, as well as how to handle and deal with the
various types of environments and people they encounter in accordance with God’s
intentions, and in a way that protects the interests of the house of God. Judging based
on these points, are the talented people promoted and cultivated by the house of God
adequately capable of undertaking their work and doing their duty well during the
promotion and cultivation period or prior to promotion and cultivation? Of course not.
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Thus, it is unavoidable that, during the cultivation period, these people will experience
pruning, judgment and chastisement, exposure and even dismissal; this is normal, this
is training and cultivation. People must not have any high expectations or unrealistic
demands of those who are promoted and cultivated; that would be unreasonable, and
unfair to them. You can supervise their work. If you discover problems or things that
violate principles in the course of their work, you can raise the issue and seek the truth
to resolve these matters. What you should not do is judge, condemn, attack, or exclude
them, because they are just in the cultivation period, and should not be viewed as people
who have been made perfect, much less as people who are flawless, or as people who
are possessed of the truth reality. Like you, they are merely in a period of training. The
difference is that they undertake more work and responsibilities than ordinary people.
They have a responsibility and an obligation to do more work; they must pay a greater
price, suffer more hardship, exert more mental effort, solve more problems, tolerate more
censure from people, and of course they must also make a greater effort, and—
compared with ordinary people doing their duties—they must have a bit less sleep, enjoy
a bit less of the good things, and not engage in so much gossip. This is what’s special
about them; apart from this, they are the same as anyone else. What is the point of Me
saying this? It is to let everyone know that they must correctly approach the various types
of talented people promoted and cultivated in God’s house, that they must not be harsh
in their demands of these people, and, of course, that they must not be unrealistic in
their opinion of them either. It is foolish to excessively esteem and look up to them; it is
inhumane and unrealistic to make overly harsh demands of them. So what is the most
reasonable way to treat them? To regard them as ordinary people and, when you need
to seek someone out regarding a problem, to fellowship with them and learn from each
other’s strengths and complement each other. In addition, it is everyone’s responsibility
to supervise leaders and workers to see whether they are doing real work, whether they
can use the truth to solve problems; these are the standards and principles for measuring
whether a leader or worker is up to standard. If a leader or worker is capable of dealing
with and solving general problems, then they are competent. But if they can’t even
handle and fix ordinary problems, they are not fit to be a leader or worker, and must be
quickly removed from their position. Someone else must be chosen, and the work of the
house of God must not be delayed. Delaying the work of the house of God is hurting
oneself and others, it is good for no one.

Some people are promoted and cultivated by the church, receiving a good chance
to train. This is something good. It can be said they have been elevated and graced by
God. So how, then, should they do their duty? The first principle they should abide by is
to understand the truth—when they do not understand the truth, they must seek the truth,
and if they still don’t understand after seeking on their own, they can find someone who
does understand the truth to fellowship and seek with, which will make solving the
problem faster and more timely. If you focus only on spending more time reading God’s
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words by yourself, and on spending more time pondering these words, in order to
achieve understanding of the truth and solve the problem, this is too slow; as the saying
goes, “Slow remedies can’t address urgent needs.” If, when it comes to the truth, you
wish to make quick progress, then you must learn how to cooperate in harmony with
others, and to ask more questions and seek more. Only then will your life grow quickly,
and will you be able to solve problems promptly, without any delay in either. Because
you have only just been promoted and are still on probation, and do not truly understand
the truth or possess the truth reality—because you still lack this stature—do not think
that your promotion means you possess the truth reality; this is not the case. It is merely
because you have a sense of burden toward the work and possess the caliber of a leader
that you are selected for promotion and cultivation. You should have this reason. If, after
being promoted and becoming a leader or worker, you start to assert your status, and
believe that you are someone who pursues the truth and that you possess the truth
reality—and if, regardless of what problems the brothers and sisters have, you pretend
that you understand, and that you are spiritual—then this is a foolish way to be, and itis
the same way as the hypocritical Pharisees. You must speak and act truthfully. When
you don’t understand, you can ask others or seek fellowship from the Above—there is
nothing shameful about any of this. Even if you don’t ask, the Above will still know your
true stature, and will know that the truth reality is absent in you. Seeking and
fellowshipping are what you ought to be doing; this is the reason that should be found in
normal humanity, and the principle that should be adhered to by leaders and workers. It
is not something to be embarrassed about. If you think that once you are a leader it is
embarrassing to not understand the principles, or to constantly be asking other people
or the Above questions, and you're afraid that others will look down on you, and then
you put on an act as a result, pretending that you understand everything, that you know
everything, that you have work capability, that you can do any church work, and do not
need anyone to remind you or fellowship with you, or anyone to provide for you or
support you, then this is dangerous, and you are too arrogant and self-righteous, too
lacking in reason. You don’t even know your own measure—does this not make you a
muddleheaded person? Such people do not actually meet the criteria for being promoted
and cultivated by the house of God, and sooner or later they will be dismissed and
eliminated. And so, every leader or worker that has just been promoted should be clear
that they do not have the truth reality, they should have this self-awareness. You are
now a leader or worker not because you were appointed by God, but because you were
promoted to be one by other leaders and workers, or were elected by God’s chosen
people; this does not mean that you have the truth reality and true stature. When you
understand this, you will have a little reason, which is the reason that leaders and
workers must possess. Do you understand now? (Yes.) So, how exactly should you do
work? How should you put harmonious cooperation into practice? How should you seek
the truth to resolve problems whenever you encounter them? These things must be
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understood. If corrupt dispositions are revealed, seek the truth and resolve them as soon
as possible. If they are not resolved in time and impact on your work, this is a problem.
If you are not familiar with a profession, you should also get learning without delay.
Because some duties involve professional knowledge, if you only understand the truth
without grasping any professional knowledge, it will also affect your work results. At the
very least, you must grasp and understand some basic professional knowledge, so that
you can be effective in following up on and directing people’s work. If you are only
proficient in a profession but do not understand the truth, there will likewise be
deficiencies in your work, so you will also need to pursue the truth and cooperate with
people who understand the truth in order to do your duty properly. Just because you
have proficiency in professional skills or a certain field of knowledge, it doesn’t mean
that you are able to do things according to the principles, so it is essential to seek
fellowship with people who understand the truth—this is a principle you should abide by.
Whatever you do, you must not pretend. You are in the training and cultivation period,
and you have a corrupt disposition, and you do not understand the truth at all. Tell Me,
does God know about these things? (Yes.) So wouldn’t you look foolish if you pretended?
Do you want to be foolish people? (No, we don't.) If you don’t want to be foolish people,
what kind of people should you be? Be people with reason, people who can humbly seek
the truth and can accept the truth. Don’t pretend, don’t be hypocritical Pharisees. What
you know is just some professional knowledge, it is not the truth principles. You must
find a way to appropriately leverage your professional strengths and put your acquired
knowledge and learning to use on the basis of understanding the truth principles. Is this
not a principle? Is this not a path of practice? Once you learn to do this, you will have a
path to follow and you will be able to enter into the truth reality. Whatever you do, don’t
be stubborn, and don'’t pretend. Being stubborn and pretending is not a rational way of
doing things. Rather, it is the most foolish way of doing things. People who live by their
corrupt dispositions are the most foolish people. Only those who seek the truth and
handle matters according to the truth principles are the smartest people.

Through this fellowship, do you now have the correct understanding and view
regarding the promotion and cultivation of all kinds of talented people by God’s house?
(Yes.) Now that you have the correct view on this, can you take the correct approach
toward these people? You must take the correct approach toward their strengths, as well
as toward the shortcomings and deficiencies they have in terms of their humanity, work,
profession, and various other aspects—all these things must be approached correctly.
Furthermore, regardless of whether you are promoted and cultivated into leaders or
workers, or whether you are talented individuals in various professions, you are all
ordinary, you have all been corrupted by Satan, and none of you understand the truth.
So, none of you should disguise or conceal yourselves; instead you should learn to open
yourselves up in fellowship. If you don’t understand, then admit that you don’t
understand. If you don’t know how to do something, then admit that you don’t know how
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to do it. No matter what problems or difficulties arise, everyone should fellowship and
seek the truth together to find a solution. Before the truth every person is like an infant,
every person is impoverished and pitiful and utterly lacking. What people need to do is
be submissive before the truth, have a humble and yearning heart and seek and accept
the truth, and then practice the truth and achieve submission to God. By doing this
people can enter the reality of the truth of God’s words while performing their duties and
in their real lives. Everyone is equal before the truth. Those who are promoted and
cultivated are not very much better than others. Everyone has experienced God’s work
for around the same time. Those who have not been promoted or cultivated should also
pursue the truth while doing their duties. No one may deprive others of the right to pursue
the truth. Some people are more eager in their pursuit of the truth and have some caliber,
so they are promoted and cultivated. This is due to the needs of the work of God’s house.
So why does God’s house have such principles for promoting and using people?
Because there are differences in people’s caliber and character, and each person
chooses a different path, this leads to different outcomes in people’s faith in God. Those
who pursue the truth are saved and become people of the kingdom, while those who do
not accept the truth at all, who are not loyal in doing their duty, are eliminated. God’s
house cultivates and uses people based on whether they pursue the truth, and on
whether they are loyal in doing their duty. Is there a distinction in the hierarchy of various
people in God’s house? For the time being, there is no hierarchy in terms of various
people’s positions, worth, status, or standing. At least during the period when God works
to save and guide people, there is no difference between various people’s ranks,
positions, worth, or status. The only things that are different are in the division of work
and in the duty roles performed. Of course, during this period, some people, on
exception, are promoted and cultivated to do some special jobs, while some people do
not receive such opportunities due to various reasons such as problems with their caliber
or family environment. But does God not save those who have not received such
opportunities? This is not the case. Is their worth and position lower than others’? No.
Everyone is equal before the truth, everyone has the opportunity to pursue and gain the
truth, and God treats everyone fairly and reasonably. At what point are there noticeable
distinctions in people’s positions, worth, and status? It is when people come to the end
of their path, and God’s work is over, and a conclusion is finally formed on the attitudes
and views that each person displayed in the process of pursuing salvation and while
doing their duty, as well as on their various manifestations and attitudes toward God—
that is, when there is a complete record in God’s notebook—at that time, because
people’s outcomes and destinations will be different, there will also be distinctions in
their worth, positions, and status. Only then can all these things be glimpsed and
approximately ascertained, whereas now everyone is the same. Have you understood?
Are you looking forward to that day? Are you looking forward to it and fearing it at the
same time? What you look forward to is that on that day there will finally be a result, and
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you will have finally reached that day despite all the difficulty; and what you fear is that
you won’t have walked the path properly, and that you will have fallen along the way and
failed, and that the final outcome will be unsatisfactory, worse than you imagine and
expect—how sad, how painful and how disappointing that would be! Don’t think so far
ahead, it's impractical to think so far ahead. First look at what is before your eyes,
properly walk the path under your feet, do the work in hand well, and fulfill the duties and
responsibilities that God has entrusted to you. This is what is most critical and most
important. Understand the truth and the principles for doing your duty that ought to be
understood right now, and fellowship on them until they are crystal-clear—so that you
have them worked out in your mind, and you know clearly and accurately what the
principles are in everything you do—and ensure that you do not violate the principles, or
deviate from them, or cause disruptions or disturbances, or do anything that harms the
interests of God’s house—all of this is what you should enter into right now. There is no
need for us to talk about anything further ahead, and neither is there any need for you
to ask or think about it. It is useless to think so far ahead—that is not what you should
be thinking about. Some may ask: “Why shouldn’t we think about it? The state of disaster
has gotten so great now, isn’t it time we thought about such things?” Is it time? Does the
fact that the disaster is great influence your entry into the truth? (No, it doesn’t.) The
state of disaster has gotten so great, yet when do | ever hold gatherings or preach
sermons specifically with regard to disaster? | never focus on the matter of disaster, |
always just talk about the truth, so that you can understand the truth and understand
God’s intentions, and so that you understand how to do your duty well and how to enter
into the truth reality. Nowadays, some people don’t even understand what the truth
reality is and what doctrines are. They just spout the same few words and doctrines and
empty talk every day and yet they feel that they have entered into the truth reality. | am
worried for them, but they don’t worry about themselves. They still think about those
distant things in the future—thinking about those things isn’t practical.

The aim of promoting and cultivating all kinds of talented people is not to turn them
into active people, nor to plan for them to become some kind of mainstay in future, but
to give some people who, relatively speaking, pursue the truth more and who meet the
criteria for promotion and cultivation the opportunity to train in suitable environments and
under more favorable conditions. The most important thing is that they are able to
understand God’s words, understand the truth and enter into the truth reality. Isn’t this
what people should achieve by believing in God? Isn’t this what people should gain by
believing in God? In order to enter into the truth reality, what is the main thing you should
pursue right now? Do you have any plans or steps for doing it? I'll tell you a trick that is
simple, easy and quick. In simple terms, entering into the truth reality is actually
practicing the truth. In order to practice the truth, it is necessary to first deal with one’s
corrupt dispositions. What is the quickest starting point for resolving one’s corrupt
dispositions? For you, the simplest, quickest and most trouble-free way is to first resolve
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the problem of being perfunctory in doing your duty, resolving your corrupt dispositions
step by step. How long might it take for you to resolve it? Do you have a plan? Most
people don’t have a plan, they just keep working it out in their minds, without knowing
when to officially make a start on it. Although they know that they are perfunctory, they
just don’t set about resolving it and don’t have any specific solution. Being lazy in doing
one’s duty, and not meticulous, and irresponsible, and not taking it seriously—these are
all manifestations of being perfunctory. The first step is to resolve the problem of being
perfunctory. The second step is to resolve the problem of acting according to one’s own
will. As for other things such as occasionally speaking dishonestly, or revealing deceitful
or arrogant dispositions, do not concern yourselves with those things for now. Is it not
more practical and effective to first deal with being perfunctory and acting according to
one’s own will? Are these two issues not the easiest ones to spot? Are they not easy to
resolve? (Yes.) Are you aware when you are being perfunctory? Do you realize when
you are thinking about being lazy? Do you realize when you are thinking about playing
tricks or being conniving and serving yourself through trickery? (Yes.) If you do realize,
then it's easy to resolve. Start by resolving the problems that you can easily detect and
that you inwardly are aware of. Being perfunctory in one’s duty is a very obvious and
common problem, but it is also a stubborn one that is really hard to resolve. When doing
a duty, one must learn to be conscientious, rigorous, meticulous, and responsible, and
to do it in a firmly grounded manner, that is, by planting one foot ahead of the other. One
must exert all their strength to do that duty well, until they are satisfied with how they
have performed it. If one does not understand the truth, they should seek the principles,
and act according to them and to God’s requirements; they should willingly exert more
effort to do their duty well, and never do it in a perfunctory manner. Only by practicing
this way can one feel peace in their heart, without their conscience reproaching them. Is
perfunctoriness easy to resolve? So long as you have conscience and reason, you can
resolve it. First, you must pray to God: “God, | am beginning my duty. If | am perfunctory,
| ask that You discipline me and rebuke me in my heart. | ask also that You lead me to
do my duty well and to not be perfunctory.” Practice in this way each day and see how
long it takes for the problem of your perfunctoriness to be resolved, for your perfunctory
states to diminish, for the adulterations in your duty to grow fewer, and for your real
results to improve and for your efficiency to increase in your performance of your duty.
Performing your duty without being perfunctory—is this something you can achieve by
relying on yourself? When you are being perfunctory, can you control it? (It isn’t easy.)
That’s tricky, then. If it’s truly hard for you to control this, then you have a big problem on
your hands! Which things, then, are you able to do without being perfunctory? Some
people are very particular about what they eat; if a meal is not to their liking, they will not
be in a good mood for the whole day. Some women love dressing up and doing their
makeup; not a single strand of hair escapes their notice. Some people are good at doing
business; they calculate carefully over every single cent. If you act with this kind of
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conscientious attitude, you can avoid being perfunctory. First, resolve the problem of
being perfunctory, then resolve the problem of acting according to your own will. Acting
according to one’s own will is a common problem, and it is another one that people can
easily detect in themselves. With a bit of self-reflection, one can recognize that they act
according to their own will, which is not in accordance with the truth principles. Problems
that people can recognize are easy to resolve. Set yourselves first to resolving these two
issues, one being the problem of perfunctoriness and the other of acting according to
your own will. Strive, within a year or two to achieve results, to not be perfunctory, or act
according to your own will or with the adulterations of your will in anything you do. Once
these two problems are resolved, you will not be far from performing your duty in a way
that is up to standard. And if you cannot even resolve them, then you are still far from
submitting to God or being considerate of His intentions—you have absolutely not
scratched the surface of this.

We just fellowshipped on the criteria and aims of promoting and cultivating various
kinds of qualified talents, as well as on the understanding and view that one should have
with regard to the promotion and cultivation of various kinds of talented people by God’s
house. Yet another aspect is the attitude and approach that one should have toward the
various kinds of talented people who are promoted and cultivated. These are some
issues that should be fellowshipped in item six. So, next, specifically with regard to item
six, let us expose and dissect how false leaders carry out the work of promoting and
cultivating various kinds of talented people. This is the main content we will be
fellowshipping on.

The Attitudes and Manifestations of False Leaders With Regard to
Promoting and Cultivating All Kinds of Talented People

False leaders do not understand the truth and do not seek the truth. Therefore, when
it comes to the important work of promoting and cultivating all kinds of qualified talents
in God’s house, they also make a hash of it, completely mess it up, and simply fail to
meet the requirements of God’s house. Because they don’t understand the criteria, let
alone God’s intentions, as regards the promotion and cultivation of various kinds of
qualified talents, and neither do they understand the significance of promoting and
cultivating various kinds of qualified talents, it is very difficult for them to do this work in
a way that is up to standard and principled. The various kinds of “talented” people that
false leaders cultivate in the course of doing their work are a decidedly mixed bag.
Instead of promoting and cultivating qualified talents, false leaders promote people who
should in no way be promoted and cultivated to serve as leaders or workers, and allow
these people to live off the church and squander God’s offerings. False leaders all do
things like this, causing some people who pursue the truth and have a sense of justice
to be trodden underfoot and not promoted and used. Instead, those who are good-for-
nothings become so-called talented people in the eyes of these false leaders, and are
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promoted by them and cultivated. So what are the manifestations of false leaders when
doing this work? Let’s assume, for example, that due to the needs of its work, God'’s
house must find some people to handle external affairs. So, which people should it look
for? | just listed several criteria, namely having work capability, being able to do one’s
duties according to the principles required by God’s house, and being able to defend the
interests of God’s house. Do false leaders know these principles? Obviously they don't,
so how do they find people to handle external affairs? They think to themselves: “Who
can handle external affairs? There is one sister who is sharp-witted and has quick
reactions, is a good talker and knows how to handle people. Her eyes dart around
calculatingly when she speaks, and the average person can’t figure her out. She would
be somewhat unsuitable as a church leader, but she’d be brilliant at handling external
affairs, so I'll pick her. It’s just that with her level of education being a bit low, | worry that
nonbelievers will look down on her, so I'll find a university graduate—who was president
of her student union—to cooperate with her. This person is fairly clever but has relatively
little experience in society and has seen comparatively little of the world, so she can
learn from her partner. Of these two people, one has a low level of education and the
other is highly educated, one has experience in society and the other has none—they’re
suited to cooperating with one another, aren’t they?” One is eloquent and articulate,
sharp-witted, and very much a social hotshot; whenever she interacts with nonbelievers,
they can’t tell that she is a believer. The other is highly educated and has social status;
whenever she interacts with nonbelievers, they don’t look down on her. What do you
think about these two principles by which false leaders select people? False leaders
believe that as long as someone has the gift of the gab, a sharp wit, and quick reflexes,
they can handle general affairs for God’s house. Is this a suitable way to select people?
(No.) How isn't it suitable? (Such people are often quite shrewd; although they can
engage in philosophies for worldly dealings with others, and know how to handle people,
they may not necessarily be able to defend the interests of God’s house.) That's right.
The most important thing is that no matter what affairs a person handles for God’s house,
at the very least they must be upright and able to defend the interests of God’s house.
Does being silver-tongued and able to talk the dead back to life mean that they can
defend the interests of God’s house? Does being quick-witted, eloquent, and articulate
mean that they can defend the interests of God’s house? (No, it doesn’t.) Even if they
swear an oath, it's useless, and it’s just as pointless if you place demands on them—
they must have that character. But false leaders don’t investigate these things, they just
look at who has experience in society, who is shrewd, quick-witted, eloquent and
articulate, who knows how to act to suit the occasion, and who is like a chameleon, and
a social hotshot. They think that such people can handle general affairs in God’s house.
Is this not a mistake? This is a mistake in terms of the principles and standards for
selecting people. The fact is that this kind of person is silver-tongued in the extreme: No
matter who they are dealing with, everything they say is a lie, and they can’t change no
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matter how many oaths they swear. When doing things, they only defend their own
interests, and particularly when faced with danger, they protect themselves first and
foremost, and never once consider the interests of God’s house. As long as they have a
good relationship with nonbelievers, that’'s enough for them; as for whether the interests
of God’s house are harmed or not, they couldn’t care less. Neither is the safety of the
brothers and sisters something that they take into consideration, nor do they care
whether God’s name is dishonored; they just look after their own back. False leaders
can’t see through this kind of person and think that they are the most suitable for handling
the external affairs for God’s house. Isn’t this foolish? They sell out the interests of God’s
house but the false leaders don’t even know that and yet assign them important tasks,
and depend on them for everything. Isn’t this the height of foolishness? Are people who
are eloquent, articulate, and quick-witted people with upright intentions? If you haven't
had dealings with them or observed them carefully, you won’t know. When you have
dealings and handle affairs with them, just watch whether what they say is consistent
with what they do. This can be tested out through one event. Let’s say, for example, you
are moving things. When they see this, they will not help you. Only when you finish the
work will they come over and say, “How can you do such a tiring job by yourself? |
would’ve helped you if you had just asked, no matter how busy | was. You look worn out.
I'll cook for you later, you don’t have to do it today.” After saying that, they disappear.
You are totally worn out and yet you still have to cook. Then once you’ve finished cooking,
they come over to eat and even say, “Why didn’t you call me when you were about to start
cooking? You're completely worn out and yet you’re still cooking a meal for me—how is
that right? Since you'’ve already made it now, I'll just eat it. I'll cook the next meal, and give
me a shout whenever you have any work that needs doing in future.” This one event is all
it takes to see right through them. They are very smooth-tongued, quick-witted, and know
what to say. They know how to act to suit the occasion, and all they ever do is say nice-
sounding things, without ever doing any real work. Are such people reliable? If you ask
them to handle general affairs of God’s house, can they defend its interests? Can they
uphold the reputation of the church and protect the safety of the brothers and sisters?
(No.) Is the property of God’s house and all its interests their number-one priority? Far
from it. The eyes and minds of false leaders are blind to such easily detectable problems,
they just can’t see them. Instead, they can only speak words and doctrines. Who is loved
by God and who isn’t loved by God, who loves the truth and who doesn’t love the truth,
what it means to possess a foundation in one’s faith in God and what kind of people have
no foundation, what kind of people are loyal in doing their duty and what kind of people
aren’t loyal in doing their duty—they speak about these things in a reasonable and logical
way, and they seem to really understand them, but it's all empty talk and doctrines.
Whenever they are asked to discern people, their eyes and minds are blind; they just don'’t
know how to read into people. No matter how long they interact with this kind of people,
they still can’t see through them, and even assign them important tasks.
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It is already an abominable thing for false leaders to use the wrong people, yet they
also add to this misdeed by doing even more abominable things. Say, for example, that
a false leader used the wrong person. This person isn’t at all suited to being a supervisor
and doesn’'t meet the criteria of God’s house for being promoted and cultivated. Yet the
false leader still insists on using them and never inspects this person’s work, believing,
“One should neither doubt those they use nor use those they doubt. Since I've chosen
you and promoted you, you will be able to do this work well, so just go ahead and do the
work however you see fit. I'll support you whatever you do, and there’s no point in anyone
objecting to this!” They used the wrong person, and yet they let their mistake persist right
to the end—that is how much they believe in themselves. False leaders are all blind.
They cannot see any problems, they cannot tell which people are evil people or
disbelievers, and no matter who disrupts and disturbs the church’s work, they don’t have
any awareness of it, and they even assign important tasks to muddleheaded people.
False leaders place great trust in whomever they promote, and blithely entrust important
work to them. As a result, those people mess up the church’s work, seriously affecting
the spread of the gospel and harming the interests of God’s house. False leaders even
pretend that they don’t know anything about this. The Above asks them, “How is the
person you promoted doing in their work? Are they suited to performing this work? Are
they defending the church’s work and the interests of God’s house? At critical moments,
will they protect themselves, or will they defend the church’s work?” These false leaders
reply: “They swore an oath to defend the church’s work. Besides, they have believed in
God for 20 years. How could they protect themselves and sell out the interests of God’s
house? They will probably defend the interests of God’s house.” The Above replies: “Is
what you say accurate? Have you inspected their work?” These false leaders reply, “I
haven’t inspected their work, but | told them not to defend their own interests, and that
they must defend the church’s work, and they promised me they would.” What was the
use of them making you a promise? They can’t even fulfill the oath they swore before
God. Do you think that just because they made you a promise, they’re a safe bet? Can
they definitely do what they promised? Since you haven'’t inspected their work, how do
you know if they are someone who defends the interests of God’s house? How come
you believe in yourself so much? Are such false leaders not scoundrels? In using the
wrong person, they have already made a great mistake, and then they compound their
error by never inquiring about, looking into, or inspecting this person’s work, and by not
supervising or observing it. All they do is just keep tolerating this person acting recklessly
and committing misdeeds. This is how false leaders work. Whenever an item of work is
short of people, false leaders blithely arrange for someone to be responsible for it and
that’s the end of it; they never inspect the work, or actually go on-site to interact with that
person, observe them, and try to find out more about them. In some places the
environment is not conducive to meeting and spending time with that person, but you
must ask about their work, and make indirect inquiries about what they’ve been doing,
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and how they’ve been doing it—you can ask the brothers and sisters, or someone who
is close to them. Isn’t this achievable? But false leaders don’t even bother to ask any
questions, that's how confident they are. In their work, they just hold gatherings and
preach doctrines, and when the gatherings are over and the work has been arranged,
they do nothing else; they do not go on to follow up on or find out whether the person
they selected is able to do real work. At the start, you didn’t understand that person, but
based on their caliber and their surface-level manifestations and enthusiasm, you felt
they were suitable for this work and so you used them—there is nothing wrong with this,
because no one knows how people will turn out. But after promoting them, shouldn’t you
follow up and look into whether they do real work, how they work, and whether they have
been perfunctory, slippery, or slacking off? This is exactly the work you should be doing,
but you don’t do any of it, you don’t take any responsibility. You are a false leader, and
you should be dismissed and eliminated.

False leaders make a serious mistake, which is that after they promote people, they
explain the work to them, then spout a bit of doctrine, offer a few words of encouragement
and leave it at that, without ever following up or getting involved in specific tasks. If you
say that you have poor caliber and lack insight into people, then you could follow up and
find out how the specific tasks are going, and you could fully get a handle on the situation.
However, false leaders do not follow up and find out how the work is going at all. Take
printing books, for instance, which is a specific piece of work. A false leader assigned
someone to be in charge of this work, but didn’t check up on them even once in half a
year. As a result, after six months, all the printed books turned out to be defective—what
an utter shambles! This is how false leaders are—they don’t do any specific work at all.
What should you do if you are arranging to have a book printed? You must first allocate
a suitable supervisor, and then supervise and check up on how well they are doing the
job, and whether they might make a mess of it. You must supervise and follow up on the
work, and directly resolve problems if you discover any—only this can ensure that no
issues arise. But false leaders don’t do this. They think that their responsibilities are just
to spout doctrines at people, and get them to understand doctrines, and that as long as
people understand doctrines, problems can be resolved. Therefore, they only pay
attention to spouting doctrines and shouting slogans, and don’t get involved in specific
tasks. As far as false leaders are concerned, they think that it isn’t their business to get
involved in specific tasks, and that this should be the concern of the people beneath
them. So, what do they themselves do? They command the overall situation from on
high and become an ineffective official. No matter what the work is, they aren’t present
or involved in it. After telling people the principles, if they’'re asked about detailed issues
or specific paths, they will say, “The specific work is up to you, | don’t understand this
stuff.” Therefore, they don’t know how those beneath them go about doing the work. As
for whether the supervisor is competent and able to shoulder the work, or what their
humanity is like, or whether they are a person who pursues the truth, or whether they
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are responsible in doing their duty, or whether they are perfunctory or run amok doing
bad things, or whether there are delays to the work, and so on—false leaders don’t know
about any of this, they just saunter around like pen-pushing officials from the
nonbelieving world, not doing any actual work. In the churches where they work, false
leaders don’t know it when some supervisors have brought the work to a standstill, or
when some supervisors are establishing their own independent kingdoms, or when some
supervisors don’t attend to their proper duties and instead spend their days eating,
drinking and having fun, and they’ll even turn a blind eye to it when some supervisors
have caliber that is exceedingly poor, distorted comprehension, and can’t do the work at
all. Such false leaders are just empty shells, they are leaders in name only, and they
don’t do any of the substantive work of a leader. On the surface, these false leaders
seem quite well-behaved. They assign supervisors for each item of work, convene these
people for a gathering every once in a while, and spend the rest of their time in one place
engaging in spiritual devotions, praying, reading God’s words, listening to sermons,
learning hymns, and writing their own sermons. There are some false leaders who don’t
even leave their rooms all week. There are also false leaders who do nothing but hold
online gatherings, without ever going to the places of work to understand the situation.
The brothers and sisters don’t see them in person for long periods, and have no idea
about what the false leaders’ life experiences or stature are like. During gatherings, false
leaders only handle some general affairs, but as for specifically what each supervisor is
doing, and whether the people they promoted and cultivated are suitable for the given
work, or what the attitude of these people is in doing their duty, or whether they are
attentive and thorough in their work, or if they are negative and perfunctory, or whether
these people are following the right path, or whether they are right people, false leaders
don’t care or ask about any of these matters, and don’t want to know about them either.
Isn’t the nature of this problem serious? (Yes.)

God’s house needs some talented people who understand certain professional
fields and who possess certain skills, and it will cultivate these people to study those
professions so that they can do a duty in God’s house. What kind of people do you think
false leaders find? They gather together all the young people who have been to
university and followed their parents into believing in God, and they look at who is
articulate and who likes to be the center of attention, and say to them, “God’s house
wants to cultivate you; you are the reserve army and the new forces.” Then, they assign
these people to do a duty. In actual fact, these people have never performed a duty, they
lack various sorts of experience, and they don’t understand the truth whatsoever. But
false leaders favor them and like them, so they start cultivating them. They assign these
people to do duties based on what their expertise makes them suited to learning; some
are assigned to do text-based work, some are assigned to film production, some are
assigned to make videos, and some are assigned to be actors. To false leaders, as long
as these people have a duty to do, that’s enough. False leaders don’t investigate whether
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these people love the truth or whether they can accept the truth, nor do they look into
what these people are pursuing or what their goals are. In the end, what happens? Some
of those people are eliminated. This is because they are dissolute and unrestrained, and
they pursue worldly trends, and spend their days dressing themselves up and hooking
up with others, and they don’t understand any rules or have any manners at all—it is
obvious that they are disbelievers and nonbelievers. They do not attend to their proper
work while performing their duties, and they do everything in a perfunctory manner, but
false leaders cannot see this at all. Aren’t false leaders blind of eye? (Yes.) What causes
this blindness of eye? Isn’t it due to false leaders being blind of mind? Blindness of eye
and blindness of mind are two characteristics of false leaders. Though their eyes are
wide open, false leaders cannot understand anything or see through anyone—that is,
their eyes are blind. In their minds, they have no discernment or views on anyone or
anything, and no matter what they see, they have no ability to distinguish right from
wrong, and they have no attitudes, no opinions, and no definitions—this is a serious case
of being blind of mind. False leaders are all people who have believed in God for many
years and often listen to sermons, so why is it that they cannot identify those
disbelievers? This is further proof that false leaders are of very poor caliber, that they
are incapable of comprehending the truth, and that no matter how many truths they hear,
it is to no avail, and they do not understand them. They are blind of eye and mind, and
they are completely incapable of discerning people. How could they be fit to be leaders
or workers in the church? They believe that good talkers are talented people, and that
people who can sing and dance are also talented individuals; when they see people who
wear glasses or people who have been to university, they think them to be talented
individuals, and when they see people of status in society, people who are rich, people
who know how to do business and engage in deceptive practices, and people who do
some sort of important work in society, false leaders think that they are talented
individuals. They believe that God’s house should cultivate these kinds of people. They
do not look at the character of these people or whether their belief in God has a
foundation, and less still do they look at the attitude with which these people treat God
and the truth. They look only at people’s social status and background. Is it not absurd
for false leaders to view people and things in this way? False leaders view people and
things in the same way as nonbelievers—theirs is the view that the nonbelievers have
of things. This suffices to prove that false leaders are not people who love and
understand the truth, and that they lack any discernment. Are they not extremely
shallow? They are truly blind—very much so!

In the past, | met a false leader who would talk and laugh when | conversed with him,
but as soon as | asked him about work, he stared into space in a numb and dull-witted
manner, and was unresponsive to anything | said to him. This person’s caliber is too
poor for him to be used. It's no wonder he didn’t understand anything that | told him and
couldn’t carry it out. Whatever | talked to him about, he kept saying, “I held a gathering
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and | checked up on the work a few days ago.” | said, “Don’t you have any other jobs
besides holding gatherings? There is so much work to be done in the church, why don’t
you find something else to do?” He said: “Isn’t being a leader or worker just about holding
gatherings? There’s nothing else to do except hold gatherings, | don’t know how to do
anything else!” This shows that he was destined to be a false leader when he took on
that post, and that he cannot do any real work, because his caliber is exceedingly poor!
Exceedingly poor caliber leads to blindness of eye and blindness of mind. What does
blindness of eye mean? It means that no matter what a person sees, they are unable to
spot specific problems, and so their eyes serve no purpose. What does blindness of
mind mean? It means that no matter what happens, a person is not aware of and fails to
understand the problem therein, and they cannot see where the essence of the problem
lies—this is what it means to be blind of mind. If a person is blind of mind, then they are
utterly finished. False leaders are blind of eye and mind in this way. Would you say that
false leaders feel upset when they hear these words? They think, “My eyes are pretty
big, but He says | am blind of eye; and | have good intentions in mind, yet He says | am
blind of mind—His definition is not particularly accurate, surely? Why not just call me a
false leader? Why add that I'm also blind of eye and mind?” If | didn’t phrase it like that,
judging by the caliber of the false leaders, could they realize that they are poor of caliber?
(No, they couldn’t.) Doesn’t saying that these false leaders are blind of eye and mind
explain the matter perfectly? For example, let’s say that an antichrist is establishing their
own independent kingdom in the church. But false leaders say, “This person is very
capable. They used to be a university professor, and they speak clearly, methodically,
and in a well-ordered and articulate manner. What’s more, they don’t get stage fright, no
matter how big the audience.” It's clear as day that the person they speak of is a Pharisee
who is establishing their own independent kingdom, and yet false leaders still praise
them. Is that not blindness of eye? (Yes.) If someone is singing out of tune and you don't
hear it, can that be considered blindness of eye? (No.) That is a professional issue,
rather than an issue of caliber. But after they have listened to so many truths, false
leaders can’t even discern antichrists for what they are, and they can'’t tell whether a
person’s humanity is good or bad, or whether someone is a candidate for promotion and
cultivation by God’s house, or whether someone is a disbeliever or whether that person
sincerely believes in God, and they can’t tell whether someone is loyal in doing their
duty—what, then, have they gained from listening to sermons for all these years? They
have not gained any truths, which means that they are blind fools; this is how blind false
leaders are. They believe that the primary job of a leader is to be able to preach sermons,
and to preach for two or three hours, and that as long as they can speak words and
doctrines, shout slogans, and rouse people, they are up to standard as leaders, they are
able to shoulder the work, they have the truth reality, and God is satisfied with them.
What kind of logic is this? Because false leaders do not understand the truth and are too
poor of caliber, and blind of eye and mind, they possess absolutely no ability to discern
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various types of people, and cannot see through various types of people. So, are they
able to use various kinds of people in a reasonable way? (No.) They just have one
strategy: Those who used to be teachers are assigned to preach sermons, those who
have been involved in foreign trade are assigned to handle general affairs, those who
can speak English are assigned to be translators, and whoever is articulate and has a
thick skin is assigned to preach the gospel; those who are timid are assigned to write
experiential testimony articles at home, those who are daring and love to perform are
appointed as actors, and those who want to become officials are appointed as leaders
or directors. This is how false leaders use people, without any principles whatsoever.

Within the scope of the work that false leaders are responsible for, oftentimes there
are some people who truly pursue the truth and meet the criteria for promotion and
cultivation that get held back. Some of these people preach the gospel, and some are
assigned to do hosting duties. The fact is that they all have caliber, and understand some
truths, and are worthy of being cultivated as leaders and workers, it’s just that they don’t
like to flaunt themselves or be the center of attention. And yet, false leaders don’t take
any notice whatsoever of these people. They don’t engage with them or inquire about
them, and they never cultivate talented people for God’s house. They only ever focus on
ensnaring those who fawn over them, in order to satisfy their own selfish desires. As a
result, those people who truly pursue the truth don’t get to be promoted and cultivated,
whereas those who like to be the center of attention, who are articulate, who know how
to butter people up, and who are fond of fame, gain, and status—they all get promoted,
and even those who have been officials, company CEOs, or who have studied corporate
management out in society are assigned to important positions. Regardless of whether
those people are true believers or not, or whether they are people who pursue the truth
or not, in any case, those are the people who get promoted and used within the scope
of the work that false leaders are responsible for. Is this using people in accordance with
the principles? Isn’t false leaders only promoting such people exactly what nonbelieving
society is like? During the period that false leaders are working, those who can actually
get stuff done when doing their duty, who have a sense of justice, and who love the truth
and positive things—they don’t get to be promoted or cultivated, and it's hard for them
to get opportunities to train. Instead, it is those who are articulate, who love to flaunt
themselves and who know how to butter people up, as well as those who are fond of
fame, gain, and status, who get assigned to the important positions. Those people seem
to be fairly smart, but in fact they have no comprehension ability, very bad caliber and
poor humanity, they bear no real burden toward their duties, and they are not worthy of
being cultivated at all. However, it is they who occupy the positions of leaders and
workers in the church. The result is that much of the church’s work isn’t able to launch
smoothly in a prompt manner, or makes slow progress, and the work arrangements of
God’s house take too long to be implemented. These are the impacts and consequences
caused to the church’s work by false leaders using people improperly.
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Most false leaders are of poor caliber. Though they seem articulate, they have no
ability at all to comprehend the truth, to such an extent that they do not have spiritual
understanding. They are blind of eye and mind, they cannot see through any matter and
do not understand the truth at all, which itself is a fatal problem. They have another,
more serious problem still, which is that when they have understood and mastered a few
words and doctrines and can shout out a few slogans, they think they have the truth
reality. So whatever work they do and whomever they choose to put to use, they do not
seek the truth principles, and they do not fellowship with others, and less still do they
adhere to the work arrangements and the principles of God’s house. They are so
confident, they always believe that their ideas are right and do whatever they wish. As a
result, when they encounter some difficulty or exceptional circumstance, they are at a
loss. Moreover, they often mistakenly believe that, as they’'ve been working for many
years in God’s house and have sufficient experience serving as a leader there, they
know how to get the work of the church to operate and develop. They seem to have
understood these things, but really, they absolutely do not know how to do any work.
They do the work of the church in whatever way they please, following their own notions
and imaginings, their experience and routines, and their regulations. This makes a mess
and chaos of the various items of church work, and prevents them from producing any
real results. If there are a couple of people in a team who understand the truth and can
do a bit of real work, they can maintain normalcy in that team’s work. This, however, has
nothing at all to do with their false leader. The reason the work could be done well is that
there are a few good people in the team who can do a bit of real work and keep the work
on course; it does not mean that their false leader has done real work. No piece of work
can be done without there being a few good people like this in charge. False leaders are
simply unable to do their job, and they serve no function whatsoever. Why would false
leaders make a mess of the church’s work? The first reason is that false leaders do not
understand the truth, they cannot fellowship about the truth to resolve problems, and
they do not seek how to resolve problems, resulting in problems piling up and bringing
the church’s work to a standstill. The second is that false leaders are blind, and they are
unable to identify talented individuals. They cannot make adjustments to team supervisor
personnel appropriately, which results in some work not having anyone suitable in
charge, making it come to a standstill. The third is that false leaders act too much like
officials. They do not supervise or direct the work, and where there is a weak link in the
work, they do not proactively participate or provide guidance in the specifics of the work.
Say, for instance, that in a certain item of work, several people performing the work are
new believers without much of a foundation, they do not understand the truth, are not
very familiar with the field of work, and have not quite grasped the principles of the work.
A false leader, being blind, cannot see these problems. They believe that it is fine as
long as someone is doing the work; it does not matter whether it is done well or badly.
They do not know that wherever there is a weak link in the church’s work, they should
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be following up on it, doing inspections, and providing direction, that they should
personally participate in resolving problems and support those doing their duties until
they understand the truth, can act according to the principles, and enter onto the right
track. Only at this point do they not need to worry so much. False leaders do not work in
this way. When they see someone is there to do the work, they pay it no more mind.
They make no inquiries, no matter how the work is going. Where there is a weak link in
the work, or a supervisor who has low caliber, they do not personally provide guidance
on the work, and they do not participate in the work themselves. And when a supervisor
is able to shoulder the job, even less do false leaders personally check up on things or
provide direction; they just take it easy, and even if someone reports an issue, they do
not ask about it—they think there is no need. False leaders do not do any of this specific
work. In summary, false leaders are degenerates that do not do a shred of real work.
They believe that for any work, so long as someone is in charge and all hands are on
deck to take on the work, things are over and done with. They think that all they have to
do is hold a gathering every once in a while, and make inquiries if an issue arises. While
working in this way, false leaders still believe they are doing a good job and are quite
pleased with themselves. They think, “There are no problems with any of the items of
work. The personnel are all completely arranged, and the supervisors are in place. I'm
so good at this work, so talented!” Is this not shameless? They are so blind of eye and
mind that they cannot see any tasks to be done and cannot discover any problems. In
some places, the work has ground to a halt, yet there they are, contented, thinking, “The
brothers and sisters are all young, they’re all new blood. They tackle their duties like
human dynamos; they can definitely do the work well.” In actuality, these young people
are novices, with no understanding of any professional skills. They must learn as they
go. It is fair to say that they do not know how to do any work yet: Some may understand
a little, but they are no experts, and they don’t grasp the principles, and when they have
done a task, it requires repeated correction or even frequent redoing. There are also
some young people who are untrained and have not experienced being pruned. They
are exceedingly scummy and indolent, and greedy for comfort; they do not accept even
a bit of the truth, and when they suffer a little, they grumble incessantly. Most of them
are perfunctory degenerates who covet comfort. With these kinds of young people you
absolutely must fellowship often with them on the truth, and even more so must you
prune them. These young people must have someone taking charge of them and
watching them. There must be a leader or worker there to take personal responsibility
for their work and to provide personal supervision and direction. Only then might their
work bear a bit of fruit. If the leader or worker leaves the workplace and does not attend
to the work or ask after it, these people will fragment into disarray, and their performance
of their duty will bear no fruit at all. Yet false leaders have no insight into this. They see
everyone as brothers and sisters, as people who are obedient and submissive, and so
they have great confidence in them, and assign them jobs and then pay them no more
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mind—this is the best evidence of false leaders’ blindness of eye and mind. False
leaders do not understand the truth at all, cannot see matters clearly, and are incapable
of uncovering any problems, yet think they are doing just fine. What do they spend their
days thinking about? They think about how to act like an official and enjoy the benefits
of status. False leaders, just like thoughtless people, do not pay the least consideration
to God’s intentions. They do no real work, yet they wait for God’s house to praise and
promote them. Truly, they know no shame!

False leaders are completely useless at doing their jobs, and there is nothing
commendable about them. They fail to grasp the principles in terms of the big picture,
let alone the ones related to specific detailed work. For example, some people have
strong professional abilities but exceedingly poor humanity, whereas others have no
problems in terms of their humanity, but have poor caliber and poor professional abilities.
When it comes to how these people should be used and allocated in a reasonable way,
false leaders know even less about these more specific and detailed matters. So
whenever false leaders are asked if they have found anyone of fairly good caliber who
can be cultivated, they say they haven’t found anyone yet. False leaders are so blind—
how could they find anyone? If you ask them what Sister So-and-so is like, they will say
that she covets the comforts of the flesh; ask them what Brother So-and-so is like, and
they will say that he is often negative; ask them what someone else is like, and they will
tell you that person hasn'’t believed in God for a long time and lacks a foundation. In their
eyes, no one is up to scratch. They only look at other people’s faults, shortcomings, and
transgressions; they aren’t able to look at whether a person conforms to the principles
of God’s house for promotion and cultivation, or whether they are a good candidate for
promotion and cultivation. They can'’t tell who is genuinely suitable for promotion and
cultivation, but they promote those who don’t meet the requirements and principles of
God’s house with great enthusiasm and speed. They promote all the wealthy women,
affluent men, and sons and daughters of rich families in the church, as well as those who
have served as officials out in the world, those who are articulate, and those who know
how to cheat and swindle—in any case, they promote whoever is well-known and
distinguished out in the world and whoever loves being the center of attention. They
believe that these people are the only talented ones, and they do not spot or promote a
single person who truly possesses comprehension ability and can accept the truth. It
would be harder for a false leader to provide a single, truly qualified talent for God’s
house than it would be for them to put themselves on the moon. For example, say that
God’s house currently needs talented individuals for text-based work—there is an
individual of this sort in a church that a false leader is in charge of, but that false leader
doesn’t put this person’s name forward. When the false leader is asked why they didn’t
promote or cultivate that individual, they say: “That person engaged in fornication twice
while at university, but they haven’t done it again since getting married. | didn’t know if
they should be promoted or not.” What kind of statement is this? Can you guarantee that
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the wealthy and powerful people you promote have never engaged in fornication? Don’t
those people do it even more? How come you just don’t see that? False leaders are so
falsely spiritual, making out that they know some principles, and finding excuses to justify
not promoting those who should be promoted and cultivated. In their eyes, everyone is
inferior to them. What happens in the end? Have the “elite” and “talented people”
promoted by false leaders stood firm? We are not saying that these people are definitely
not good people. What we are mainly exposing is that false leaders’ principle for how
they treat people is to use human notions as their measure, rather than the truth, and
that their principle for promoting and cultivating people is to go by their own notions,
imaginings, and preferences, and entirely the viewpoint of nonbelievers, rather than
using the required standards of God’s house as their measure. Why are false leaders
able to do this? Because they don’t understand the truth or God’s intentions, they are
able to promote those who simply don’t meet the requirements of God'’s house, focus on
cultivating them, and let them hold important jobs in God’s house. Such is the work that
false leaders do. Take a look at the false leaders around you; is this not how they work
and how they treat people?

There is a certain view that is often revealed in false leaders: They think that those
with knowledge, those with status, and those who have served as officials in the outside
world are all people of talent, and that such people should be cultivated and used by the
house of God after they start believing in God. They really esteem and worship those
people—they even treat them like their own kin and family members. When they
introduce these people to others, they often speak about how in the outside world, they
were the boss of some company, or the leader of some government department, or the
editor of some newspaper, or some director in the department of public security, or they
talk about how rich they are. False leaders think particularly highly of such people. What
do you say, do false leaders have caliber? Is it not the case that they are falsely spiritual,
and can’t see through to things? False leaders think that since these people were
talented individuals in society, the house of God should cultivate them and give them an
important role to play when they come here. Is this view correct? Is it in line with the truth
principles? If these people have no love for the truth at all, and are devoid of conscience
and reason, can they be cultivated and given an important role by the house of God?
They are not qualified to be cultivated. The fact that they were talented individuals among
the nonbelievers does not mean they are people of talent in the house of God, but these
false leaders love being officials, and they particularly worship others who have been
officials. Whenever they see people who have been officials or had status in the outside
world, they bow and scrape and act very obsequious toward them, like slaves before
their master; they desperately want to call them mother or father, or older sister or older
brother, and they also wish to get these people promoted to be leaders or workers in the
church. Tell Me, are these people who pursue the truth? Does them having a little status
and enjoying some renown in the outside world mean they are fit to serve as a leader or
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worker in God’s house? If they do not understand the truth and are filled with arrogant
and conceited dispositions, are they worthy of being a leader or worker in God’s house?
Is it in line with the principles to promote people by only focusing on their status and
renown, and ignoring their character? Do false leaders know what kind of people God
likes, what kind of people He promotes and uses? Time and time again, the work
arrangements of God’s house have stressed that people are to be promoted and
cultivated according to three standards: Number one, they must possess humanity,
conscience, and reason; number two, they must be someone who loves the truth and is
able to accept the truth; and number three, they must have a certain degree of caliber
and possess work capability. Only those who meet these three standards are able to be
promoted and cultivated, and are qualified to be candidates and to be leaders or workers.
Merely possessing caliber and talent won’t do at all. Character comes first, and secondly,
it is essential to be able to accept the truth—these two are the most important standards.
If evil people who have no love for the truth are promoted, the consequences will be
disastrous, so those who lack humanity are absolutely not allowed to be promoted. But
false leaders ignore the requirements of God’s house. When selecting and using people,
they always focus on whether the person has status in society, what their background
and position are, whether they have received a high level of education, and how elevated
their reputation in society is—these are the aspects they focus on when promoting and
cultivating people. Is this in keeping with the principles stipulated by God’s house? Is this
in keeping with the truth of God’s words? Who are those people who have status in
society? It can be said that they are all people who fight for power and status by any
means, and that they are of Satan. If they wield power in God’s house, would God’s
house still be the church of God? What is the aim of false leaders in promoting people
who are of Satan to become leaders? Is acting thus in keeping with the principles of
God'’s house for cultivating and using people? Is it not blatantly disturbing and damaging
the church’s work? The unprincipled promotion and cultivation of people by false leaders
is what causes the greatest disruption and disturbance to the church’s work, and is a
way of resisting God.

False leaders have exceedingly poor caliber and no ability to comprehend the truth.
No matter how many sermons they listen to or how many of God’s words they read, they
still do not comprehend purely, or understand the truth, and no matter how many years
they have preached doctrines for, they do not understand what they are saying, it is all
simply claptrap, and it is impossible to make head or tail of it! They can remember and
preach a little bit of doctrine, so they think they have the truth reality, but nothing they do
is related to the truth—these are archetypal Pharisees. Outwardly it appears that they
often preach to people, and say nice-sounding things, as if they understood the truth,
but what they do is antithetical to the truth and runs contrary to it. They also claim that
they are serving God and doing the church’s work, whereas in fact everything they do is
utterly hostile to God. False leaders never promote talented people who are useful to
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God’s house, and they ignore and turn a blind eye to relatively honest people who truly
pursue the truth. Instead, they promote and cultivate those who engage in flattery, those
who are slippery and deceitful, and those who have ambitions and desires to take on
work in the church. The result of all this is that, once those people have been in the work
for a certain period, various items of the church’s work grind to a halt and practically
enter a state of paralysis, and thus the church’s work is ruined at the hands of these
false leaders. Are they not detestable, the kind of people that these false leaders are?
Should they be dismissed? They must be dismissed! Each day of delay impacts on the
church’s work for a whole day. Some false leaders, even though they know that they are
incapable of doing real work, are unwilling to resign voluntarily, and are constantly
obsessed with the benefits of status, and would even go so far as to harm the church’s
work. Do these people have even the slightest ounce of reason? False leaders have no
comprehension ability, or any true talent and real knowledge, and are not people who
pursue the truth, and they also covet the benefits of status—they are shameless people;
so they absolutely must not be promoted and cultivated. If you think that your caliber is
very poor, and that you have no ability to distinguish right from wrong, and that you have
no ability to comprehend the truth, then whatever you do, do not indulge your ambitions
and desires, and do not ponder how to strive toward becoming some official in the
church—toward becoming a church leader—being a leader is not that easy. If you are
not an honest person and have no love for the truth, then as soon as you become a
leader, you will be either an antichrist or a false leader. Both antichrists and false leaders
are people devoid of conscience and reason, and people who are capable of doing evil
and disturbing the church’s work. While it is true to say that antichrists are devils and
Satans, false leaders are not good people either; at the very least, they are brazenly
shameless people devoid of conscience and reason. Is there anything glorious in being
a false leader and getting dismissed? It is shameful, a stain, and there is absolutely
nothing glorious about it. If you have a sense of burden toward church work, and wish to
be involved in it, this is good; but you must reflect on whether you understand the truth,
on whether you are able to fellowship the truth to resolve issues, on whether you are
able to truly submit to the work of God, and on whether you are able to carry out church
work properly according to work arrangements. If you meet these criteria, you may run
to be a leader or a worker. What | mean by saying this is that at the very least, people
must possess self-awareness. First look at if you are able to discern people, whether
you can understand the truth and do things according to principle. If you meet these
requirements, you are suitable to be a leader or a worker. If you are not capable of self-
appraisal, you can ask the people around you who are familiar with you or close to you.
If they all say that you are of insufficient caliber to be a leader, and that just doing your
current job well is already good enough, then you should quickly come to know yourself.
Since you are of poor caliber, don’t spend all your time wanting to be a leader—just do
what you can, do your duty properly with both feet firmly on the ground, so that you can
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have peace of mind. This, too, is good. And if you are capable of being a leader, if you
are truly possessed of such caliber and talent, if you possess work capability, and have
a sense of burden, then you are precisely the kind of people of talent that the house of
God lacks, and you are certain to be promoted and cultivated; but there is the time of
God in all things. This wish—the wish to be promoted—is not ambition, but you must
have the caliber, and meet the criteria, to be a leader. If you are of poor caliber yet still
spend all your time wanting to be a leader, or to take on some important task, or to be
responsible for overall work, or to do something that allows you to distinguish yourself,
then | tell you: This is ambition. Ambition can bring disaster, so you should be wary of it.
People all have a desire to make progress and are all willing to strive toward the truth,
which is not a problem. Some people have caliber, meet the criteria for being leaders,
and are able to strive toward the truth, and this is a good thing. Others are not possessed
of caliber, so they should stick to their own duty, performing the duty that is right in front
of them properly and doing it according to principle, and according to the requirements
of God’s house; for them, that’s better, safer, more realistic.

Those who are elected to be leaders and workers or promoted and cultivated should
not engage in wishful thinking, by feeling that, “The brothers and sisters chose me from
among so many people, God’s house promoted me, so | do indeed have some talent,
and | am better than ordinary people; true gold is destined to glitter eventually.” Is it good
to think this way? Is it not the revelation of a corrupt disposition? (Yes.) Being promoted
and cultivated is a good thing and a good opportunity, but whether or not you can walk
this path well depends on how you approach this opportunity and whether you can value
it. God has given you this chance, but that doesn’t mean you really are any better than
anyone else; it may be that your caliber is a little better than others or that you have
some gifts, but it is hard to say what your life entry is like and whether you have the truth
reality—because everyone’s corrupt dispositions are the same, and you are also a
member of the corrupted human race. If you can realize this, you will be able to correctly
approach your promotion and cultivation by God’s house. You shouldn’t regard yourself
as a talented person, nor should you think that you have the truth reality. It's just that
you have a bit of caliber and can also strive toward the truth, so you have been enabled
to train yourself. This is a probationary period, and it is not yet certain whether you are
truly someone who pursues the truth, or whether you are worthy of being cultivated. It's
hard to say whether you will be able to stand firm after being given a tryout during this
period. It may be that you are retained to continue being cultivated, or it might be that
you are eliminated—it all depends on how much effort you make. This is what promoting
people to be leaders and workers is all about, and you should understand that. It's
pointless that you yourself think you are a talented person. If God’s house doesn'’t
promote you and cultivate you, then you are nothing. If you don’t pursue the truth and
are unwilling to be used by God’s house, then you can’t accomplish anything. If you then
say, “God’s house doesn’t use me, I'll go out into society,” well then, go out into society
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and try it, see who promotes you, and see what you are able to accomplish. What | mean
by saying this is to tell you that you must have the correct understanding and approach
toward your promotion and cultivation by God’s house. Those who are of poor or
mediocre caliber and who cannot meet the standard required for promotion and
cultivation in God’s house need only to fulfill their duty compliantly and steadfastly. As
long as you do your duty with all your heart and mind, God will not treat you unfairly.
Therefore, don’t fight over matters of promotion and cultivation, but don’t refuse them
either, just let everything take its natural course; in one sense, you must obey the
arrangements of God’s house, and in another sense, you must have a heart of submission
to God—this is the right way. Is it simple to do this? (Yes, it is.) Is there any benefit in a
person of poor caliber being a leader? In the end, when they are characterized as a false
leader and eliminated, how will they feel about this? Will it be what you had wanted? (No.)
You will carry the title of “false leader” over your head, and wherever you go, people will
say, “This person was once a false leader.” Is that a good thing or a bad thing? It is not a
good thing, and it is not something glorious. People must have the correct understanding
and attitude toward promotion and cultivation; in these matters, they must seek the truth,
and not follow their own will, or have ambitions and desires. If you feel that you are of good
caliber but the house of God has never promoted you, nor has any plans to cultivate you,
then don'’t get frustrated or start complaining, just focus on pursuing the truth and striving
forward. When you have some stature and are able to do real work, God’s chosen people
will naturally select you to be leader. And if you feel that you are of poor caliber, and that
you don’t stand any chance of being promoted or cultivated, and that it is impossible for
your ambitions to be achieved, is this not something good? This will protect you! Since
you are of poor caliber, if you encounter a group of blind muddlers who choose you to be
their leader, are you not going to be walking over hot coals? You are incapable of doing
any work and your eyes and mind are blind. Everything you do is a disruption; your every
move is evildoing. You’d be better off doing the work of your current duty well; at least you
won’t embarrass yourself, and it's better than being a false leader and being the target of
criticism behind the scenes. As a person, you must have the measure of yourself, you
must have a little self-awareness; if you do, you will be able to avoid taking the wrong path
and making serious mistakes.

Do you wish to be a false leader, or an ordinary follower? (An ordinary follower.) If
the brothers and sisters elect you, give it a go; maybe their view of you is more accurate
than your own feelings about yourself. If the brothers and sisters think you can do it, you
should give it your all. If you really try your best but still fail in your work, and your heart
burns with anxiety such that you can’t eat and you lose sleep over it, and you simply
don’t know how to do it properly, then stop being a leader or worker—it's too hard on
you. If you carry on, you will likely become a false leader, so you should write a letter of
resignation without delay, declaring: “Because | am of poor caliber and incapable of
doing real work, if | continue to be a leader, before too long | will definitely end up
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becoming a false leader, so | request to resign, and willingly relinquish the position.” This
is the wisest course of action, and the most suitable thing to do! It is rational, and better
than occupying the position and being a false leader. If you know full well that you are of
poor caliber and incapable of being a leader but cannot bear to give up status, and say
to yourself, “Why can’t | do this? Who can give me some help? How great it would be if
| were to maintain my status as leader with someone else devising all the plans and
strategies for me! Right now there is no one suitable to take my place, so | can only
continue being a leader and basking in the enjoyment of it each day that | am in the job;
even if | can’t do the work, I'm still the leader, and being a leader is better than being an
ordinary brother or sister. If God’s house does not dismiss me and | am not removed by
the brothers and sisters, then | won’t resign.” Is this appropriate? (No.) Why isn't it
appropriate? (It's unreasonable; if | am incapable of doing real work and yet | don't
resign, this will only delay the church’s work.) Acting thus delays the church’s work—it
hurts others, and it hurts yourself. Do you know what it means to be a leader? It means
you have a direct relationship with many people’s entry into life, and your leadership has
a direct relationship with how they walk the path before them. If you lead well and lead
them onto the right path, they will be able to set foot on the right path. If you lead poorly
and lead them into a ditch, and they become a Pharisee like you, then your sin is great!
And after you commit this great sin, will that be the end of it? It will be recorded by God!
You know full well that your caliber is poor, that you are a false leader, and incapable of
doing real work, yet you do not admit your faults and resign, but brazenly cling to your
position, and do not give it up to anyone else. This is a sin, and God will keep account
of it. And will His keeping account be good or bad for you in the future? You'll be in
trouble! I'll tell you the honest truth: God keeps account of such things for each and every
person, and every item is clearly written down. If something so severe were to happen
on your path to salvation, then the impact on you would be huge! Whatever you do, do
not walk this path, and do not be this kind of person.

We have briefly fellowshipped on some of the practices and manifestations of false
leaders with respect to promoting and cultivating various types of talented people. In
summary, the type of person who is a false leader does not do real work, and is incapable
of doing real work. Their caliber is poor, their eyes and mind are blind, they are incapable
of discovering problems, and cannot see through various kinds of people, so they are
unable to shoulder the important work of promoting and cultivating various types of
talented people. Thus, they have no way to do the work of the church well, and will cause
many difficulties for God’s chosen people in their life entry. Considering these factors, it
is clear that false leaders are unfit to be church leaders. There are other false leaders
who do no specific work of the church and do not make contact with the supervisors of
specific work, so they do not know which talented individuals are capable of doing what
work, nor which are suited to what work, nor whether their working accords with the
principles. They are thus unable to promote and cultivate people of talent. How, then,
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could such people do the work of the church well? The main reason that false leaders
cannot do real work is that their caliber is poor; they have no insight into anything and
do not know what real work is. This leads to frequent states of stagnation or paralysis in
the work of the church. These are directly related to the false leaders’ failure to do real
work. For the past several years, the house of God has stressed, over and over, that evil
people and disbelievers must be cleansed away and the false leaders and false workers
dismissed. Why must the various evil people and disbelievers be cleansed away?
Because after years of believing in God, these people still do not accept the truth at all,
and have reached the point where they are beyond hope of salvation. And why must all
false leaders and false workers be dismissed? Because they do not do real work, and
never promote or cultivate those who pursue the truth; instead, they just engage in
pointless efforts. This causes the work of the church to be thrown into chaos and
paralysis, with existing problems lingering on, unresolved, and it also slows the life entry
of God’s chosen people. If all these false leaders and false workers were dismissed, and
if all these evil people and disbelievers who disturb the church were cleared out, the
work of the church would naturally come to flow smoothly, the life of the church would
naturally grow much better, and God’s chosen people would be able to normally eat and
drink the words of God and do their duties, and to enter onto the right track of faith in
God. This is what God would like to see.

February 27, 2021
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The Responsibilities of Leaders and Workers (6)

Today we will continue fellowshipping on the responsibilities of leaders and workers
and on the various manifestations of false leaders. At the last gathering, we
fellowshipped on item six of the responsibilities of leaders and workers. What is the main
content of this item? (Item six is “Promote and cultivate all manner of qualified talent so
that all who pursue the truth can have the opportunity to train and enter the truth reality
as soon as possible.”) Last time, we mainly fellowshipped on the principles of God'’s
house for promoting and cultivating people, and why God’s house promotes and
cultivates people. We also dissected the problems that exist with false leaders when it
comes to promoting and cultivating different kinds of talented people. So what are the
main manifestations of false leaders within these two items? Why do we say they are
false leaders? There are mainly two aspects. One aspect is that false leaders do not
understand the principles for promoting, cultivating, and using different kinds of people,
nor do they seek these principles. They don’t know what aspects of caliber are important
for people to possess or what criteria are important to meet in order to be a leader or
worker. Consequently, they use people indiscriminately based on their own notions and
imaginings. Another serious issue is that after promoting, cultivating, and using these
people, they don’t follow up or check on their work, nor do they find out how well they
are doing, or whether they are doing real work, or if they are able to fulfill their
responsibilities, or what their character is like, or whether the duties these people are
doing are suited to them, and they don’t pay attention to whether the people they
promote, cultivate, and use are up to standard and in line with the principles—they never
check up on these things. False leaders think that it's just a case of promoting people,
arranging work for them, and nothing more, and that their responsibilities are then
fulfilled. This is how false leaders do their work, and this is also their attitude and
viewpoint while they work. So can these two main manifestations of false leaders prove
that they do not and cannot fulfill their responsibilities when it comes to promoting,
cultivating, and using people? (Yes.) False leaders do not check up on work or observe
different kinds of people, and much less do they get meticulous when it comes to the
truth and principles, comparing the manifestations and states of different kinds of people
against the truths they understand and the principles required by God’s house; they also
cannot discern whether the humanity and strengths of different kinds of people accord
with the required principles of God’s house for using people. For these reasons, they are
especially muddled and sloppy when it comes to promoting and using people and
arranging work for them, and all they do is go through the motions and do superficial
work based on their notions and imaginings. This being the case, if false leaders are
asked to use different kinds of people sensibly and aptly based on their humanity and
strengths, can they manage this? (No, they can’t.) Let us put aside for now what the
caliber of false leaders is like. Just looking at their attitude toward work and their ways
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and methods for doing work, and the fact that they don’t do any real work at all, but only
handle general affairs and do a bit of superficial work that puts them in the limelight, and
the fact that they don’t do the work of providing people with the truth at all, and don’t
know how to use the truth to resolve problems—all this is enough to prove that false
leaders cannot do the real work of the church. Just based on the fact that false leaders
do not do real work, or engage deeply with the brothers and sisters to resolve real
problems, and instead act all superior and issue orders, it can be confirmed that they are
incapable of performing all aspects of the church work well in order to promote and
cultivate people for God’s house.

Item Seven: Allocate and Make Use of Different Types of People
Sensibly, Based on Their Humanity and Strengths, Such That Each Is
Put to Their Best Use (Part One)

Making Use of Different Types of People Sensibly Based on Their Humanity

What is your understanding of how to arrange and use different kinds of people?
(God’s house has different required standards for the various kinds of people who are
promoted and cultivated, and people should be promoted and used according to the
principles and standards of God’s house for promoting people. If some people are fit to
be leaders and workers, then they should be cultivated as leaders, workers, and
supervisors; if some people possess professional strengths in a certain field, then the
duty they do should be arranged according to their professional strengths, so that they
are allocated and made use of sensibly.) Does anyone have anything to add? (Another
thing is measuring people based on their humanity. If someone’s humanity is relatively
good, and they love the truth, and they have comprehension ability, then they are a
candidate for promotion and cultivation. If their humanity is average, but they have
strengths and can do a duty in God’s house and render service, then this type of person
can also be assigned to an appropriate duty based on their strengths, so that they are
put to best use. If they are a person with rather bad humanity and may cause disruptions
and disturbances, then having them do a duty would be more trouble than it's worth, so
it's not appropriate to arrange for them to do a duty.) If people are differentiated based
on their humanity, then as long as they are not evil ones, do not cause disruptions or
disturbances, and are able to do a duty, then they accord with the principles of God’s
house for making use of people. Another type who cannot be used, besides evil people
and evil spirits, are those who are of inadequate intelligence, that is, those who
accomplish nothing, who are unable to get anything done, incapable of learning a
profession, unable to handle simple general affairs, who can’t even manage to perform
physical labor—people who are of inadequate intelligence and humanity cannot be made
use of. Which people fall into this category of having inadequate intelligence? Those
who don’t understand human language, who lack pure comprehension, who always
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misunderstand things, get things wrong, and give irrelevant responses to questions, and
who are of the same sort as blockheads or mentally disabled people—these are all
people who have inadequate intelligence. Then there are extremely absurd people who
comprehend all kinds of things differently from normal people—they also have a problem
of intelligence. Does inadequate intelligence include being incapable of learning
anything? (Yes, it does.) So does being incapable of learning how to write articles count
as having inadequate intelligence? (No, it doesn’t.) People of this sort don’t count. Take
learning how to sing and dance, learning computer skills, or learning a foreign language,
for instance; being incapable of learning these things doesn’t count as being of
inadequate intelligence. So, the inability to learn what kind of things indicates inadequate
intelligence? For example, some people have a bit of knowledge, but are incapable of
learning how to organize their language when chatting with others. So can people of this
kind fellowship on the truth, pray, and communicate with others normally when they
believe in God? (No, they can’t.) When they have an idea in their minds or when they
are in a state, and they want to open up and talk to people about it and seek the path to
a solution, they ponder for days on end, and don’t know where to start or how to express
themselves. As soon as they speak, they become confused and talk in a muddled way,
their mouths seemingly refuse to do what they’re told and their thoughts are all over the
place. For example, you tell them, “Today the weather is nice and the sun is shining,”
and they will reply, “Yesterday it rained and there was a car accident on that road.” They
are not on the same page as those they converse with. Is this kind of person of
inadequate intelligence? (Yes, they are.) For instance, if they have a headache and you
ask them what’s wrong, they will say that their heart feels a bit uncomfortable. This
response is irrelevant to the question, is it not? (Yes, it is.) This is being too lacking in
intelligence. There are so many people like this. Can you give an example? (Some
people always go off-topic when answering questions, they simply can’t understand what
other people are asking them.) Often going off-topic while talking—this is inadequate
intelligence. Then there are people who fail to distinguish between insiders and outsiders
when they’re talking, and sometimes sell themselves out when they speak, without even
realizing it—this, too, is inadequate intelligence. For example, some brothers and sisters
live with nonbelieving family members, who ask them, “What does your god tell you to
do?” They reply: “The God we believe in is so good. He teaches us to be honest people,
and that we are not allowed to lie to anyone, and must speak honestly to everybody.”
Superficially, it sounds like they are testifying to the work God does, glorifying God, and
making their listeners have a good impression of believers and trust them, but is this
really the case? What will nonbelievers say when they hear this? They will say, “Since
your god has asked you to be honest people, then tell us truthfully: How much money
does your church have? Who gives the most offerings? Who is the leader of your
church? How many gathering places do you have?” You would be taken aback by that,
would you not? Are people like this not dim-witted? Why do you talk to devils and
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nonbelievers about being an honest person? In actual fact you aren’t necessarily that
honest before God. So are you not selling yourself out by getting so serious about it with
nonbelievers? Is this not digging a hole and setting a trap for yourself? Are you not a
blockhead? When opening up your heart or speaking honestly to someone, you must
take into account who you're talking to—if it's a devil or a Satan, can you tell them what'’s
really going on? So when it comes to people like this, it is necessary to practice being
‘wise as serpents, and harmless as doves”—this is God’s teaching to humankind.
Blockheads don’t know to do this. They only know to stick to the regulations, and say
things like, “We believers are so honest, we don’t cheat anyone. Look at you nonbelievers,
you are full of lies, whereas we all speak honestly.” And after they have spoken honestly,
people have the leverage to use against them. Is this not them failing to distinguish
between insiders and outsiders? Is it not being a few cards short of a full deck? They
understand some doctrines but don’t know how to apply them. They shout some slogans
and then they feel they are really spiritual, and think that they understand the truth and
possess the truth reality, and they show off everywhere, but in the end, Satans and devils
take advantage of this and use it against them. This is inadequate intelligence.

We just talked about several kinds of people who are of inadequate intelligence. One
kind is those who don’t understand human language, and who fail to understand and
grasp the crux and key points of other people’s words; another kind is blockheads, who
are unable to accomplish anything, and who cannot grasp the principles or key points
no matter how they do it; a further kind is those who have extremely bigoted and absurd
views on everything. Yet another kind is those who are incapable of learning anything,
and who are even incapable of learning how to speak or chat, or how to express their
thoughts and opinions clearly so that others can understand them; although they are
somewhat literate, they can’t organize their language in their heads, or speak clearly,
nor can they express correct views, or accomplish anything. These are all people of
inadequate intelligence. No matter what crafts or skills they learn, they are constantly
unable to grasp the principles and rules. Even if they do a craft or skill well on occasion,
it is by chance; they don’t know how they did it well. The next time that they fail to do it
well, they don’t know why this is the case either. They are incapable of learning anything
or becoming proficient in it. If they are asked to learn a craft or a technical skill, no matter
how long they spend learning it, they will only grasp the theory. They have listened to
sermons for so many years but haven’t understood the truth. If they are asked to take
these words and these specific statements that God’s house often fellowships on, and
turn them into a principle and a path of practice, they will be incapable of doing so even
if they work themselves to death, and regardless of how they are taught. This confirms
that these people have inadequate intelligence. Some people achieve exactly the same
results from doing something at the age of 50 or 60 as they did at 30, without having
made any progress at all. They haven’t successfully learned a single thing in their
lifetime. They haven'’t idled away their time, they are very attentive and make an effort,
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but they haven’t succeeded in learning anything; this shows that they have inadequate
intelligence. Based on what we have fellowshipped, the scope of what’s considered
inadequate intelligence has become broader, has it not? Would you yourselves count as
being of inadequate intelligence? (Yes.) A little bit, to a greater or lesser degree. Why do
| say that? Most people have listened to sermons for five years, but they still don'’t
understand what the truth is, or what God’s intentions are; and some people have
listened to sermons for 10 years, or even 20 or 30 years and still don’t understand what
the truth reality is and what words and doctrines are, their mouths are filled with
doctrines, and they spout them excellently—this is a problem with their intelligence.
Leaving aside comprehension of the truth for now, let’s just say that people display the
following manifestations toward some external things and common-sense matters in
human life: No matter how many years they have been doing something for, their
situation, state, and perception remain the same as when they first started learning it,
and no matter how they are guided, taught, or how they practice, they still don’t make
any progress. This is inadequate intelligence.

Selecting and making use of people based on whether or not they have humanity is
in line with principles; so tell Me, should we cultivate and make use of people who have
poor humanity, inadequate intelligence, or the work of evil spirits? That absolutely would
not do. Apart from these several kinds of people who do not conform to the principles of
God’s house for using people, most other people can be used sensibly based on their
humanity. For those who are of average humanity, which can’t be called either bad or
good, they can just be ordinary team members. For those who have fairly good humanity,
who are fairly rational and possessed of conscience, who love positive things, who are
particularly upstanding, have a sense of justice, and are able to defend the interests of
God’s house, the emphasis can be placed on cultivating and using these people. As for
whether to cultivate and use them as leaders or team leaders, or to do some important
work, this depends on their caliber and strengths. This is weighing how to use different
kinds of people based on their humanity.

Making Use of Different Types of People Sensibly Based on Their
Strengths

Let’s talk further about how to use different kinds of people based on their strengths.
In addition to caliber, some people also have some professional skills that they excel at.
What is meant by the word “strengths”? (Having a skill in a specialized field, such as
being able to compose music, play a musical instrument, or paint pictures.) Understanding
music theory, art, and also dance and writing—these are all strengths. Acting and
directing are strengths to do with film production, translation is a linguistic strength, and
video production and special effects are also strengths within specific fields. When we
talk about strengths, we are referring to professional skills that relate to the central work
of the church. Some people already have a basic level of proficiency, and some people
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study these things after coming to God’s house. If a person has basic proficiency but
their humanity isn’t up to standard, and they are one of those with inadequate
intelligence, an evil person, or an evil spirit, then they cannot be used. If the person’s
humanity is up to standard and they possess a strength that God’s house has need of,
then they can be promoted, cultivated, and made use of, assigned to a team that befits
their strengths, or which is related to the professional skills they hold, and set to work
right away. Some people do not yet possess a professional strength, but are willing to
learn, and catch on really quickly. If their humanity is up to standard, then God’s house
can cultivate them and create the conditions for them to learn, and such people can also
be made use of. In summary, the assignment of duties is based on people’s caliber and
strengths, and as far as possible, people with different strengths should be arranged to
work within their own field of expertise, so that they can bring these strengths to bear. If
their strengths are not needed by God’s house anymore, they can be arranged to do
whatever they are capable of doing, based on their caliber and humanity; this is called
using people sensibly. If God’s house still has a need for their strengths, they should be
allowed to continue doing their duty in this field, and cannot be transferred arbitrarily,
unless there are too many people working in this profession, in which case the number
of people should be reduced according to the situation by reassigning those who are
least competent in their profession to other duties; this is using people sensibly.

There is a certain type of person who doesn’t have any special skills—they can write
articles a bit, they can hold a tune when they sing, and learn how to do anything, but
they are not the best at these things. What are they best at? They have a bit of caliber,
they are relatively possessed of a sense of justice, and they have a bit of an eye for how
to judge and make use of people. Beyond that, they most notably possess organizational
skills. If you give such a person a task or a job, they can organize people to do it. At the
same time, they possess work capability; that is, if you give them a job, they have the
ability to do it well and finish it. They have a plan in mind, with steps and a structure.
They know how to use people, how to allocate time, and whom to use for this task. If a
problem appears, they know how to discuss the solution with everyone. They know how
to balance and resolve all these things. A person like this not only possesses work
capability, they also speak relatively well. Their words are clear and orderly, and they do
not confuse people. When they’ve assigned work, everyone understands clearly and
knows what each person should be doing; no one is idle and there are no oversights in
the work. Their explanation of the details of the work is also relatively clear and orderly,
and for especially complicated issues, they offer analyses, fellowship, and list the details
so that everyone understands the issues, knows how to do the work, and knows how to
proceed. Beyond that, they can also fellowship on what ways of acting may be flawed,
what methods of working will impact efficiency, what people should pay attention to in
the course of their work, and so on. That is, they think more than others before they
begin to work—they think in more detail, more realistically, and more comprehensively
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than others. In one respect, they have a brain, and in another, they are eloquent. Having
a brain means they do things in an organized fashion, with steps and according to a
plan, and with great clarity. Being eloquent means that they can use language to
express, clearly and understandably, the thoughts, plans, and calculations in their mind,
and that they know how to speak simply and concisely, so that their listeners are not
confused. They express themselves in language that is particularly clear, accurate,
truthful, and fitting. This is what it means to be eloquent. People like this are eloquent,
they possess work capability, organizational skills, and on top of that, they have a sense
of responsibility, and are relatively possessed of a sense of justice. They are not people
pleasers or peacekeepers. When they see evil people causing disruptions and
disturbances to the church work, or blockheads and scummy people who don’t attend to
their proper affairs and act in a slippery way, they get angry, feel displeased, and they
can promptly resolve and handle these problems, and protect the work and interests of
God’s house. Having a sense of responsibility and a sense of justice—aren’t these
manifestations the prominent characteristics of this sort of person’s humanity? (Yes.)
People like this may not be good at socializing, or may not be very adept in any particular
professional skill, but if they possess the characteristics | just described, they can be
cultivated as leaders and workers. These characteristics are also their strengths, that is,
they are eloquent, possess work capability, organizational skills, and are relatively
possessed of a sense of justice. Having a sense of justice is crucial. Do evil people and
antichrists have a sense of justice? (No, they don’t.) Antichrists have a wicked nature;
it's impossible for them to have a sense of justice. Another crucial thing is that this kind
of person has spiritual understanding and the ability to comprehend the truth; this has to
do with their caliber. The strengths of this kind of person refer to those humanity
characteristics and talents that | mentioned just now, plus the three standards of having
the ability to comprehend the truth, bearing a burden for the church, and possessing
work capability. Such people can be cultivated as leaders; there is no problem with that.
In addition to having a brain and caliber, a leader must have the ability to comprehend
the truth, and have organizational skills and work capability in their job, as well as
eloquence. Some people have very good caliber, they possess spiritual understanding,
but when it comes time to fellowship at gatherings, they make a total mess of what they
are trying to say, they completely lack the ability to organize their language, and what
they say is completely devoid of logic. Can such people be cultivated as leaders? (No,
they can’t.) Some people just about manage to talk to very small numbers of people;
they can fellowship about some states, opinions, and comprehension of the truth, and
they can support, provide for, and help others, but around more people they do not dare
to speak up, and feel scared, and may even become nervous to the point of tears. Can
such people be cultivated? For the kind of person who is of fairly weak and timid
humanity, and who is prone to stage fright, if they possess the humanity, strengths, and
comprehension ability to be a leader, they can be cultivated to become a team leader or
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a church leader. First just cultivate and train them; after they have experienced for a
period of time, they will gain insight and thereby become a little more courageous, and
will no longer be afraid of speaking or get stage fright. In summary, when it comes to
those who have the humanity characteristics and strengths that we just fellowshipped
about, they can be cultivated to become leaders so long as their humanity is up to
standard. As we said last time, in order for someone to be cultivated as a leader, they
don’t necessarily have to understand all truths, be able to submit to God, have a God-
fearing heart, and so on. It isn’t absolutely necessary to meet these criteria. If someone
possesses a certain caliber, has spiritual understanding, and is able to accept the truth,
then they can be promoted and cultivated. Is this not using people sensibly? (Yes.) The
most crucial criterion is whether someone’s humanity is up to standard or not.

Some people, having listened to what | have said, feel that they already meet the
criteria for being a leader and should be promoted. This is a misunderstanding on their
part, is it not? Is being a leader such a simple matter? They think, “| am really methodical,
| have organizational skills, and I'm eloquent, in that | can explain even the most complex
matters clearly, so why doesn’t God’s house promote me? Why don’t the brothers and
sisters choose me to be a leader? How come the senior leaders fail to spot that | am
talented?” Don’t worry. If you really do meet the criteria for being a leader or a worker,
then sooner or later, you will be promoted and allowed to train yourself. What matters
now is that you must train yourself a great deal in practicing the truth and handling affairs
according to principles, and proactively help others, and solve real problems for God’s
chosen people. When God’s chosen people see that you have good caliber and can
solve real problems, they will recommend you and elect you. If you don’t take the
initiative to do a bit of real work, and just wait for the day when you are suddenly elected
as a leader or promoted as an exception by the Above, that is never going to happen.
You must do some real work so that everyone can see it; once everyone has seen your
strengths for themselves and feels that you are someone who should be promoted,
cultivated, and used, they will naturally recommend you and elect you. If you feel right
now that you are fit to be a leader, but no one has elected you, and God’s house hasn’t
promoted you, why is that? One thing is for sure: You are not yet recognized in the eyes
of the brothers and sisters. Maybe it's your humanity, maybe it’s your pursuit, or maybe
it's your strengths or caliber. If the brothers and sisters don’t recognize or approve of
one of these aspects, they won'’t elect you or recommend you. So you have to keep
working hard, keep on pursuing and training yourself, and when you genuinely
understand the truth and can handle matters according to the principles, people will
naturally recommend you and elect you; it's a case of things taking their natural course
when the conditions are right. There is no need to constantly look forward to being a
leader or think about it all the time; this is an extravagant desire. You should have an
ordinary heart, be someone who pursues the truth, be considerate of God’s intentions,
and learn to be submissive and patient. You cannot blindly pursue being a leader; that
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is an ambition, and it is not the right path. You should not have this ambition and desire
all the time. Even if you really do have caliber, you must wait until you enter the truth
reality before you can be up to the task of serving as a leader or worker. If you do not
understand the truth and do not know how to practice the truth, then even if you are
selected to be a leader or a worker, you will not be able to do any real work and will have
to be dismissed and eliminated, which is something that happens often. If you think
yourself fit to be a leader, possessed of the talent, caliber, and humanity for leadership,
yet God’s house has not promoted you and the brothers and sisters have not elected
you, how should you treat the matter? There is a path of practice here that you can
follow. You must thoroughly know yourself. Look to see if what it boils down to is that
you have a problem with your humanity, or that the revelation of some aspect of your
corrupt disposition is loathsome to people; or whether it is that you do not possess the
truth reality and are unconvincing to others, or that the performance of your duty is not
up to standard. You must reflect on all these things and see where it is, exactly, that you
fall short. After you have reflected for a while and found where your problem is, you must
promptly seek the truth to resolve it, and enter the truth reality, and strive to achieve a
change and to grow, so that when those around you see it, they will say, “These days,
he’s been much better than before. He works solidly and takes his profession seriously,
and he’s especially focused on the truth principles. He doesn’t do things impetuously or
perfunctorily, and he’s more conscientious and responsible about his work. He used to
like talking big now and then, and constantly flaunted himself, but now he’s much more
low-key and no longer overbearing. Even if he is able to do a few things, he doesn’t
boast about it, and when he’s finished something, he repeatedly reflects on it, for fear of
doing something wrong. He acts much more cautiously than before, and with a God-
fearing heart—and most of all, he can fellowship about the truth to resolve a few
problems. Indeed, he’s grown.” Those around you who have interacted with you for a
while find that you have undergone obvious change and growth; in your human life, self-
conduct and handling of matters, and in your attitude toward your work, and in your
treatment of the truth principles alike, you exert more effort than before, and are rigorous
in your speech and acts. The brothers and sisters see all this and take it to heart.
Perhaps, then, you will be able to run as a candidate in the next election, and you will
have a hope to be elected as a leader. If you can truly do some important duty, you will
gain God'’s blessing. If you truly have a burden and have such a sense of responsibility,
and wish to carry a load, then hurry up and train yourself. Focus on practicing the truth
and come to act with principles. Once you have life experience and can write articles of
testimony, you will truly have grown. And if you can bear witness for God, then you can
certainly gain the work of the Holy Spirit. If the Holy Spirit is working on you, it means
that God looks on you with favor, and with the Holy Spirit guiding you, your opportunity
will soon arise. You may have a burden now, but your stature is insufficient and your life
experience too shallow, so even if you were to become a leader, you would be liable to
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tumble. You must pursue life entry, resolve your extravagant desires first, willingly be a
follower, and come to submit to God truly, with no words of complaints for whatever He
orchestrates or arranges. When you are possessed of this stature, your opportunity will
come. That you wish to take on a heavy load, that you have this burden, is a good thing.
It shows that you have a proactive heart that seeks to make progress and that you want
to be considerate of God'’s intentions and follow God'’s will. This is not an ambition, but
a true burden; it is the responsibility of those who pursue the truth and the object of their
pursuit. You have no selfish motives and are not out for your own sake, but to bear
witness to God and satisfy Him—this is what is most blessed by God, and He will make
suitable arrangements for you. For now, you just concern yourself with pursuing life
entry, fulfill your duty properly first, and then write a few experiential testimony articles
to bear witness to God. If your testimonies are true and practical, people who read them
will admire you and like you, and be willing to engage with you and recommend you, and
so your opportunity will come. Therefore, you absolutely must equip yourself with the
truth before the opportunity comes. First have practical experience, and then you will
naturally have true testimony; the results of your duty will get better and better, by which
time, you will not be able to hide even if you wanted to, and the brothers and sisters
around you will recommend you. It is because people who have the truth reality are
needed not only by God’s house, but also by God’s chosen people; everyone likes to
engage with people who have the truth reality, and everyone likes to associate with
friends who have the truth reality. If you experience to this degree, and everyone sees
that you have true testimony and acknowledges that you have the truth reality, you will
not be able to avoid becoming a leader even if you wanted to, and the brothers and
sisters will insist on electing you. Is that not the case? When the prodigal son turns back
and returns to God, God is pleased, happy, and comforted in His heart. As a person with
the truth reality, how could you not be used by God? That would be an impossibility.
God’s intention is to gain more people who can bear witness to Him; it is to perfect all
who love Him, and to make a group of people complete who are of one heart and mind
with Him as early as possible. Therefore, in God’s house, all who pursue the truth have
great prospects, and the prospects of those who love God sincerely are without limit.
Everyone should understand God’s intention. It is indeed a positive thing to have this
burden, and it is something those with a conscience and reason should possess, but not
everyone will necessarily be able to take on a heavy load. Where does this discrepancy
come from? Whatever your strengths or capabilities, and however high your IQ may be,
what is crucial is your pursuit and the path you walk. If your humanity is up to standard
and you have a certain caliber, but you are not someone who pursues the truth, and you
merely have good humanity and some sense of burden, can you do the church’s
leadership work well? Do you guarantee that you can solve problems using the truth? If
you cannot guarantee it, then you are still incompetent in your work. Even if you were
elected or assigned to be a leader, you would still be incapable of doing the work, so
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what point would that serve? Although it would satisfy your vanity, it would harm the
brothers and sisters and delay the church’s work. If you meet the criteria to be a leader
or a worker, and you are someone who pursues the truth, and you also have some
experiential testimonies, then you will definitely be able to do a good job at leadership
work, because you have experiential testimonies, you are someone who understands
the truth, and can shoulder the heavy burden of being a church leader. That your
humanity is up to standard and you also have certain strengths are just basic criteria for
being promoted, cultivated, and used by God’s house, but whether you can do a good
job at leadership work depends on whether you have real experience and the truth
reality—this is what matters most. Some people are right people and pursue the truth,
but they have believed for just three to five years and have no practical experience. Can
such people do the church’s leadership work well? I’'m afraid they won’t be competent in
the work. Where do they fall short? They lack practical experience and haven’t yet come
to understand the truth. Even if they can speak many words and doctrines, it is still
beyond them to solve problems using the truth. Therefore, they are still not competent
in leadership work and need to continue training themselves in order to achieve
understanding of the truth and entry into the truth reality. Take, for instance, a person
whose humanity is up to standard and who is fairly honest, and who seldom lies and
cheats, and who does their duty without causing disruption or disturbance, but who is
poor at pursuing the truth; can such a person be cultivated to be a leader or a worker?
This would be very difficult. Would a person who meets the criteria for being promoted,
cultivated, and used, but who does not pursue the truth, be capable of becoming
someone who pursues the truth if they were promoted to be a leader or a worker? Would
they be able to start pursuing the truth? Would they be able to enter into the truth reality
after working as a leader or a worker for a period of time? That would be an impossibility.
No matter what criteria a person meets, as long as they are not someone who pursues
the truth, they absolutely cannot be elected or promoted as a leader or a worker. If a
person is possessed of humanity and caliber that are up to standard, and is also able to
accept the truth and undergo some changes, then they can be promoted, cultivated, and
used, and as a result, they will then get the opportunity to train themselves, enter into
the truth reality, and embark on the path to salvation and perfection. Therefore, no matter
who God’s house promotes to be a leader, worker, or supervisor, the purpose is not to
satisfy your personal desires and ambitions, nor to fulfill your aspirations, but to enable
you to embark on the path of salvation and become a perfected person.

As for those who are not quite of sufficient intelligence, they also have the willingness
to do their duty well and want to defend the interests of God’s house, but they lack
wisdom, don’t know how to act according to the principles, and cannot see through any
matter. At some point in time, they encounter temptation and fall into it, and as a result,
they betray the interests of the church, betray the brothers and sisters, and bring harm
to the work of God’s house. How should we deal with and treat this kind of people who
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are blockheads and who are of inadequate intelligence? When it comes to such
blockheads who lack spiritual understanding and are of inadequate intelligence, every
last one of them should be dismissed and have their duty assignment adjusted, and not
one can be used. If such people are used, they could bring trouble to the work of God’s
house at any time—there are so many lessons like this. Nowadays, there are many
people who outwardly have some human likeness, but they cannot fellowship any truth
reality. They have believed in God for many years and yet they remain in this state. The
root of this problem should be seen clearly; this is a problem of exceedingly poor caliber
and a lack of spiritual understanding. Such people will not change no matter how many
years they believe in God, and have made no significant progress despite all the
sermons they have listened to. They can only be put to one side, to render service in
whatever meager way they are able to. Is this a good way of dealing with them or not?
(It is good.) Some people with inadequate intelligence and no strength cannot
understand God’s words at all even after reading them for several years, and fail to
understand sermons despite having listened to them for several years. Is it still useful to
issue books of God’s words to such people? (No, it isn’t.) Books of God’s words should
not be issued to people with inadequate intelligence, because doing so is futile and
tantamount to a waste, and any that has been issued to them should be collected back
immediately. This is not to deprive them of the right to read God’s words, but because
their intelligence falls short. Even if such people live the church life, they cannot
understand the truth, let alone do a duty. Such people are trash, are they not? You ought
to know how to handle trash. Some people appear quite guileless on the outside, but
their intelligence is so abysmal that they can’t even do any physical chores properly, and
they make a hash of everything they do. If they are asked to do a chore, they will certainly
damage something, so people like this cannot be used. If you ask them to pick up a
bucket of water, they will knock over a bottle of oil. If you ask them to wash a bowl, they
will break a plate. If you ask them to cook, they will either cook too much or too little, or
it will be too salty or too bland. They do put their heart into it, but no matter how they try,
they can’t do it well, and they don'’t even do a good job of performing physical labor. Can
such people be used? (No.) So if they can’t be used, what should they be asked to do?
Does it mean that they aren’t allowed to believe in God and that God’s house doesn’t
want them? No, it doesn’t. Just don’t let them do a duty. If they don’t properly do things
that are within the scope of normal human life—including everyday common-sense
things and routine matters of daily life—or they are incapable of doing these things, then
they are not fit to do a duty in God’s house.

Although some people are not possessed of good humanity or any special talents,
let alone can they be cultivated to be leaders, they can still do some physical chores.
For instance, feeding chickens and ducks, feeding pigs, and tending sheep are jobs that
they can do well. If you give them a simple job, they can do it well as long as they put
their heart into it, and thus such people can do a duty in God’s house. Though it is a
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single, simple chore, they can put their heart into it and fulfill a responsibility, and they
can also make demands on themselves according to God’s words and the truth
principles. No matter whether the chore is big or small, or the work is important or
unimportant, when all is said and done, they can do the single job assigned to them well.
Not only can they feed the chickens well so that they lay eggs normally, but they can
also protect the chickens from being carried away by wolves. If they hear a wolf howling,
they will immediately tell their supervisor, striving to avoid any mishaps in the
performance of the job and task entrusted to them by God’s house. If they work like this
then they are relatively dedicated, and this counts as being able to fulfill their
responsibility and do a job well. With what remains—their personal life, and how they
conduct themselves and deal with things—they fall somewhat short; for instance, they
don’t know how to interact and chat with others, or how to fellowship on their state with
others, and are sometimes petulant. Is this considered a problem? Is it okay not to use
them because of these issues? (No, it isn’t.) Some people have poor personal hygiene;
they don’t wash their hair for at least ten days and they generally smell bad. Others make
loud noises eating and drinking while those around them are resting, and are loud at
other times too, such as when walking, closing doors, and talking—they are uneducated
and have no manners. How should such people be treated? Everyone must be
understanding, help and support them with a loving heart, fellowship with them about
what normal humanity is, and allow them to change little by little. Since you’re all
together, you have to learn to rub along. Such people can be used as long as they are
able to do their job properly, and shoulder the job, and don’t do anything that causes
disruption and disturbance. Some people are clever, have good caliber, and work
diligently, and they can fulfill their responsibilities and do well in the jobs assigned to
them, so they can be cultivated and used. But some people are of such exceedingly poor
caliber that they can’t even do single jobs well; they can just about cope with feeding
chickens, but if they also have to feed ducks and geese, they will get overwhelmed and
won’t know how to do it. It's not that they don’t want to do it well, but their caliber is too
poor. Their brain has its limitations, they only know how to do one task, and if they are
given one more to do, they’re out of their depth. They don’t know how to plan, so they
just mess things up. Such people are only fit for doing one job at a time. Don’t give them
multiple jobs, because they will be incapable of shouldering them. Don’t think that if they
can do one chore well, they can surely do two or three chores; this isn’t necessarily the
case, and it depends on their caliber. Let them try doing two chores first. If they have
good caliber and can shoulder it, then you can arrange for them this way. If they can’t
simultaneously do two chores well, and mess up, it means it is beyond their caliber, so
you must take away their second chore immediately. This is because through observation
and probation, you have discovered that they are only fit for doing one job at a time,
rather than doing multiple complex jobs, and that they don’t have the caliber for this.
Some people are relatively clever and of relatively good caliber, and if you give them
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several jobs to do, they can do them well. For example, if you ask them to cook meals,
feed the chicks, and manage the vegetable garden, they are able to prepare the meals
on time every day while managing the vegetable garden in their spare moments,
promptly watering and weeding the garden, and feeding the chicks on time. Some people
may say, “Since they have this caliber, let them also take over the church’s work and be
a church leader.” Would that be okay? Although they are capable of shouldering some
physical tasks and everyday chores, when it comes to being a church leader, that
requires a separate appraisal; it's not something that can be measured based on their
doing these simple, external chores. That's because being a church leader isn't a
physical chore, it must be measured by the principles of leadership. However, if this
person possesses the caliber and talent to be a church leader, and their humanity is
fairly good, it would be inappropriate for you to assign them to do external chores; that
is called using people inappropriately. At most, church leaders can do one more part-
time chore that relates to everyday life, and concern themselves with it a bit more
whenever they are not busy—this will not tire them out. When it comes to trivial, routine
matters and these physical tasks, people can do as many of them as they are able. Is
there anyone who can shoulder all of them? Is there anyone with such caliber? (No.) It
may be that their caliber and ability are sufficient, but there is one thing that they won’t
have enough of, and that’s energy. People are mortal, their energy is limited, and the
number of jobs they can undertake is also limited. People with high energy may be able
to work up to 12 hours a day, whereas people with average energy can normally work
for eight hours, and people with low energy can work for just four or five hours. Therefore,
whether you use a person to do physical chores, church leadership work, or work that
involves professional skills, you must consider what they are most suited to, and after
assigning them the most suitable work, if they can’t do it, assign them something else. If
you don’t assign them work according to what they are most suited to doing, this is a
mistake in the way you use people. For those people who cannot be prioritized for
promotion, cultivation, and use, even if they are asked to do physical chores, they must
be assigned to these chores based on their caliber and abilities. If, at the same time as
doing their one appointed job well, they are still able to do other jobs, then they can be
asked to do a few other physical chores on a part-time basis, as long as it doesn’t impact
their main job. Some people are physically strong and can do three chores one after the
other; after finishing one chore, they still have energy to spare, and they are free most
of the time. But false leaders are blind and don’t know how to allocate work, and haven’t
realized that this is a problem, so they only assign those people to do one chore, which
is a mistake.

| was talking just now about people with inadequate intelligence who have no special
skills and are only capable of physical exertion. There are also people who have some
ailment and are incapable even of physical exertion, and who get a headache,
stomachache, or backache whenever they do anything that is the slightest bit physical.
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What should be done about assigning duties to people of this kind, if they are suited to
doing a duty? One must look at various aspects, such as their state of health and also
their humanity and caliber, to ascertain what duties they are fit to do in God’s house. If
their health is so bad that they can’t do any chores, and have to take a break after
working for a while, and also need someone to attend to them, if they can’t do a duty
properly on their own and someone must be assigned to look after them, then that’s not
worth it at all. Such people are not suited to doing a duty, so let them go home and
recuperate. Whatever you do, don’t use anyone who is so seriously ill that a gust of wind
will likely blow them down. If their health is not too poor and it’s just that they suffer from
stomachache if they eat the wrong thing, or they get a headache if they use their brain
too much, so they can only manage to work three or four hours less than a normal
person, or do half of the work of a normal person, then such people can still be used as
long as they meet the other criteria. Unless they bring it up themselves and say, “My
health is too poor to put up with this hardship. | want to go home to recuperate. When |
recover, I'll come back and do my duty,” then agree to that without delay and do not try
to counsel them on their way of thinking; it won’t have any effect even if you do it. There’s
a saying that goes, “Something done grudgingly will not produce satisfactory results”;
everyone’s faith, resolve, and pursuits are different. Some people may say: “Isn’t it
merely that they sometimes feel a little out of sorts and a bit low on energy? People
might feel out of sorts if they eat the wrong things, but after a couple of days they will be
fine; is there any need for them to go home and recuperate? Won'’t their headache and
dizziness go away after a good night’s sleep? Can they not work normally then? Is it
such a big deal?” It may not be a big deal to you, but some people are different from
others in terms of the degree to which they cherish their flesh, and some people indeed
have health troubles. In such cases, if they put in a request to return home to rest and
recuperate, the church should quickly agree, not make demands on them, not make
things hard for them, and especially not try to counsel them on their way of thinking.
Some false leaders constantly work on such people, by saying: “Look at the extent that
God’s work has reached now. Disasters are getting bigger and bigger, the four blood
moons have appeared, and now the pandemic is so widespread that nonbelievers have
no way of surviving! You are in God’s house, doing your duties and enjoying God’s
grace—you won’t be exposed to danger and you can also gain truth and life—what a
great blessing that is! This minor trouble you have is nothing. You have to overcome it
and pray to God. God will definitely heal you. Just read God’s words, learn a few more
hymns, and your ailment will naturally get better if you keep your mind off it. Don’t God’s
words say, ‘To dwell in sickness is to be sick’? You are dwelling in sickness right now. If
you keep thinking about being sick, then the sickness will become serious. If you don’t
think about it, then your ailment will disappear, won't it? That way, you will grow in faith
and you won’t want to go home to rest. You going home to rest is called coveting the
comforts of the flesh.” Don’t try to counsel them on their way of thinking, it’s foolish to do
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that. They can’t even persevere through a little temporary discomfort and just want to go
home to rest, and can’t even get over a minor difficulty, which proves that they aren’t
doing their duty sincerely. In all actuality, this kind of people have no intention of doing
their duty in the long run, they don’t do it with any sincerity, are unwilling to pay a price,
and now they have finally found an opportunity and an excuse to make a complete
getaway. In their heart, they are rejoicing that they are so smart and that this illness has
come at just the right time. So whatever you do, don’t urge them to stay. They will hate
anyone who tries to urge them to stay, and they will curse anyone who tries to counsel
them on their way of thinking. Don’t you understand this? Of course, some people really
are ill, and have been for a long time, and are afraid that if they persist any longer, their
life will be in danger. They don’t want to bring any trouble to God’s house, or impact on
other people’s performance of their duty. They feel that once their health fails them, they
will have to rely on the brothers and sisters to take care of them, and they feel bad about
making God’s house take care of them, so they wisely take the initiative to ask for leave.
How should this situation be dealt with? Likewise, by letting them go home and rest
without further ado. God’s house isn’t afraid of trouble, it just doesn’t want to force things
on people against their will. In addition, people all have some personal and real
difficulties. People living in the flesh all get sick, and ilinesses of the flesh are a problem
that exists in reality—we respect the facts. Some people genuinely are unable to do their
duties due to being in seriously ill health, and if they need God’s house to provide them
with conveniences, or they need the brothers and sisters to provide remedies or offer
some treatment suggestions, God’s house will be happy to provide these things. If they
don’t want to inconvenience God’'s house and they have the money, means, and
wherewithal to go and get their iliness treated, that’s fine too. In summary, if it’'s because
their health doesn’t allow them to continue doing their duties in God’s house or to
continue being cultivated by God’s house, then they can justifiably put in a request, and
God’s house will immediately agree to it. No one should counsel them on their way of
thinking, or impose demands, as that would be inappropriate and devoid of rationality.
These are the arrangements that are made for this kind of people.

How to Treat a Few Special Kinds of People
l. How to Treat People Who Do Not Attend to Their Proper Work

Some people have passable humanity, they have strengths and a bright mind, they
speak normally, they are usually very optimistic, and they are very proactive in doing
their duty, but they have one flaw, which is that they are very sentimental. While following
God and doing their duty in the church, they constantly miss their family and relatives,
or they constantly think about eating nice food back in their hometown, and not being
able to eat it pains them, which in turn affects their performance of their duty. There is
another kind of person, who likes to live alone in one place, with their own private space.
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When they are with the brothers and sisters, they feel that the pace of work is too fast
and that they have no private living space. They constantly feel under pressure, and
always feel restrained and uncomfortable living with the brothers and sisters. They
always want to do whatever they please and be free to indulge themselves. They don’t
want to do their duty together with everyone else, and they constantly think about
returning home. They always find doing their duty in God’s house unpleasant. Although
the brothers and sisters are easy to get along with and no one bullies them in God’s
house, they struggle somewhat to stick to the work and rest schedule—after everyone
gets up in the morning, they want to sleep in, but they feel embarrassed to do so, and
when everyone else is already resting at night, they don’t want to go to bed and always
want to do something that interests them. Sometimes there’s something in particular that
they really want to eat, but it's not available in the canteen, and they are too embarrassed
to request it. Sometimes they want to go for a stroll, but no one else asks to do this, so
they don’t dare to indulge themselves. They are always careful and cautious, and afraid
of being laughed at, looked down upon, or called childish. If they don’t do their duty well,
they sometimes end up being pruned. They feel like every day they’re on tenterhooks,
like they’re treading on thin ice, and they are quite unhappy. They think, “I remember
that when | was at home, | was the little baby of the family, free and unrestrained, like a
little angel. How happy | was! | am doing my duty in God’s house now, how come the
traces of my former self have vanished? | can no longer do whatever | want, like | used
to do,” and so they do not want to live this kind of life. But they dare not mention this to
their leader, and they constantly pass on these thoughts to the people around them, they
are always homesick, and secretly cry in bed at night. What should be done about this
kind of people? Anyone who is aware of the matter should report it without delay, the
leader should immediately ascertain whether the report is true or not, and if it is, that
person can be allowed to return home. They are enjoying the food, drink, and hospitality
of God’s house, but they are still unwilling to do their duty and always in a mood, feeling
aggrieved and unhappy, so send them on their way as soon as possible. People of this
sort don’t have these moods temporarily, and then resolve them by thinking things
over—that’s not their situation. Some people’s subjective will is to steadfastly do their
duty, and although they miss home, they know what sort of problem this is, and they are
able to seek the truth and resolve it. In the case of these people, there is no need to let
them go or worry about them. The situation we are talking about is when people in their
30s still act like children, without ever growing up, and always remain unstable. They
only do whatever they are asked to do, and when they have nothing to do, they think
about having fun and chatting about irrelevant topics, and never want to attend to their
proper work. Nonbelievers talk about being established at the age of 30. Being
established means attending to one’s proper work, being able to shoulder a job and
provide for oneself, knowing to attend to one’s proper business, spending less time
having fun, and not delaying one’s proper work. What does “acting like children” mean?
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It means being incapable of shouldering any proper work, always wanting to let their
mind wander, and constantly wanting to go for a stroll, wander about, goof around, eat
snacks, watch dramas, chat about irrelevant things, play games, and trawl the internet
for strange occurrences and unusual stories. It means never being inclined to attend
gatherings, always wanting to sleep whenever gatherings are held, wanting to sleep as
soon as they feel drowsy, and wanting to eat as soon as they feel hungry, being willful
and not attending to their proper work. People like this cannot be said to have bad
humanity, it’s just that they never grow up and always remain immature. They are like
this at the age of 30, and they are still like this at 40; they are incapable of changing. If
they request to leave and no longer want to do their duty, how should this be handled?
God’s house doesn’t urge them to stay. You should respond to them right away—Ilet
them leave immediately and return among the nonbelievers, and tell them absolutely not
to say that they believe in God. Can people who don’t attend to their proper work obtain
the truth? If you expect them to mature in terms of their humanity and come to attend to
their proper work through doing a duty in God’s house, to be capable of shouldering an
important item of work, and to then understand and practice the truth and live out human
likeness, you absolutely should not count on it. You will find people like this in any group.
Nonbelievers have a nickname for this sort of people: “big kids.” Such people can reach
the age of 60 without ever having attended to their proper work. They talk and handle
things improperly, they are always laughing, joking, and bouncing around, they don’t do
anything in a serious manner, and they are particularly intent on having fun. God’s house
cannot make use of such people.

Do you think these “big kids” are bad? Are they evil people? (No.) Some of them
aren’t evil people, they are quite simple, and not bad. Some of them are quite kind-
hearted and willing to help others. But they all have one flaw—they are willful, fun-loving,
and don’t attend to their proper work. For example, say that after a woman gets married,
she doesn’t learn to do any housework. She cooks meals only when she is happy, but
not when she is unhappy—she has to be coaxed all the time. If someone wants her to
do something, they have to negotiate it with her, and she has to be watched over. She
always likes to dress up nicely so that she can go out shopping, buying clothes and
cosmetics, and getting beauty treatments done. When she returns home, she doesn’t do
a single chore, and just wants to play cards and mahjong. If you ask her how much a
pound of cabbage costs, she doesn’t know; if you ask her what she’s going to eat
tomorrow, she doesn’t know that either; and if you ask her to cook something up, she
makes a hash of it. So, what is she most proficient at? She is most proficient at things
like knowing which restaurant serves the best food, which store stocks the most
fashionable clothes, and which store sells affordable and effective cosmetics, but she
doesn’t understand or learn other things like how to pass her days, or the skills that are
required in normal human life. Does she not learn these things because she is of
insufficient caliber? No, that’s not it. Judging from the things she is proficient in, she has
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caliber, but she doesn’t attend to her proper work. As long as she has money to spend,
she will go out to eat in restaurants and buy makeup and clothes. If there’s a shortage
of pots and pans at home and she’s asked to buy some, she will say, “There’s delicious
food for sale outside, what do | need to buy all that for?” If the vacuum cleaner at home
is broken, and she’s asked to buy one less item of clothing in order to save money to
buy a new one, she will say, “When I'm earning money in the future, I'll just hire a
housekeeper to clean the house, so there’s no need to buy a vacuum cleaner.” Usually,
if she’s not playing games or mahjong, then she’s buying trendy clothes, and she never
cleans the house. This is not attending to one’s proper work, isn’t it? Then there are
some men who, as soon as they make some money, buy a car with it or gamble it away.
If something is broken at home, they don’t repair it. They don’t pass their days in a proper
way. In their home, their refrigerator doesn’t work, and neither does their washing
machine, the drains are blocked, and the roof leaks when it rains, and they don’t repair
these things for a very long time. What do you think of such men? They don’t attend to
their proper work. Be they men or women, God’s house cannot use the types of people
who are overly willful and don’t attend to their proper work.

Some people don’t attend to their proper work as parents, and they fail to take proper
care of their children. As a result, their children end up being scalded by boiling water or
suffering some knocks and scrapes; some children end up breaking their noses, others
burn their bottoms on the stove, and others scald their throats after drinking boiling water.
People of this sort aren’t attentive in anything they do, and they are incapable of doing
anything properly. They don’t attend to their proper work, they fool around, they are willful
and fun-loving, and they are incapable of shouldering the responsibilities that a person
should bear. As parents, they are unable to fulfill their responsibilities and they are
inattentive. So, can such people shoulder the responsibilities that normal people should
bear when doing a duty in God’s house? No, absolutely not. People who don’t attend to
their proper work cannot be used. If they say they don’t want to do their duty anymore
and ask to return home, then just let them go right away. No one should push or urge
them to stay, because this is a problem to do with their nature, it's not an occasional,
temporary manifestation. These people were full of delusions when they came into God’s
house to do their duty; they thought that doing a duty and following God would be like
coming to the Garden of Eden, like being in the good land of Canaan. The life they
imagined was wonderful, with lovely things to eat and drink all day long, liberty and no
restraints, and no work to be done at all. They wanted to live a carefree life of leisure, but
it turned out to be completely different from what they imagined. These people have
experienced enough, and they feel that it is boring and dull here, and want to leave, so let
them go without delay, God’s house does not urge these people to stay. God’s house
does not push people, and you shouldn’t do this either; this is practicing the truth and
acting in accordance with the principles. You must do things that are in line with the truth
principles, you must be a person who understands God’s intentions, a wise person—don’t
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be a muddleheaded person, or an indiscriminate people pleaser. Handle the kind of
people who don’t attend to their proper work in this way—can this be considered unloving
or not giving people the chance to repent? (No, it can’t.) God is fair to everyone, and
God’s house has the right to promote, cultivate, and use you. If you are unwilling to do
your duty, and you ask to leave the church, that is your free choice, so the church should
agree to your request, it absolutely will not force you. This is in keeping with morality, in
keeping with humanity, and of course, it is especially in keeping with the truth principles.
This is a very appropriate course of action! If anyone does their duty for a period of time,
and finds it tiring and difficult, and isn’t happy to do it anymore, and consequently wants
to give up their duty and stop believing in God, | will give you a definite response to this
today, which is that God’s house will agree to this, and it will never force you to stay, or
make things difficult for you. There is no dilemma to this, and you do not need to feel like
you’re in a quandary, or that you have lost face. Much less is it an issue for God’s house,
and God’s house does not place any demands on you either. What's more, if you want
to leave, then God’s house will not condemn you or stand in your way, because this is
the path you have chosen, and God’s house can only meet your demands. Is this an
appropriate course of action? (Yes.)

| have just listed several situations in which people don’t attend to their proper work.
God’s house will not push these people; if they are unwilling to do their duty or have
some personal difficulties and request to no longer do a duty, then God’s house will
agree. It will not use them anymore, and it won'’t let them do a duty. This is how such
people are handled, and it is a completely appropriate course of action.

Il. How to Treat Judases

There are some people who are extremely fainthearted, and whenever they hear
that a brother or sister has been arrested, they are extremely afraid of being arrested
themselves. It is clear that if they do get arrested, there is a danger of them selling out
the church. How should such people be handled? Are these people fit to do some
important duties? (No, they aren’t.) Some people may say, “Who can guarantee that they
themselves won’t become a Judas?” No one can guarantee that they themselves would
never become a Judas if they were to be tortured. So, why doesn’'t God’s house use
cowardly people who could become Judases? Because people who are obviously
cowardly could get arrested and engage in betrayal at any time; if such people are used
to do an important duty, it is extremely likely that things will go wrong. This is a principle
that must be understood when selecting and using people in the perilous environment
of mainland China. There is a special circumstance here, which is that some people have
been subjected to severe, prolonged torture that put their lives in danger, and ultimately,
they really couldn’t bear it anymore, so they became Judases out of weakness and
betrayed some insignificant things. No one can see through to such people, and these
people can still be used. But then there are people who have already prepared a way

190



out for themselves before getting arrested. They have thought long and hard about how
to secure their immediate release after being arrested without having to undergo any
torture—firstly, avoiding torture, secondly, avoiding being sentenced, and thirdly,
avoiding going to prison. This is how they think. They don’t have the resolve that they
would rather suffer or be imprisoned than become a Judas. They might engage in
betrayal without even being tortured, so could it be said that they are already Judases
before they get arrested and imprisoned? (Yes.) These are the real Judases. Does the
church dare to make use of this kind of people? (No, it doesn't.) If they can be spotted,
they absolutely must not be cultivated and used. How do these people usually manifest
themselves? They are extremely fainthearted. As soon as something goes wrong, they
shirk their responsibilities at the earliest opportunity, and whenever they encounter the
slightest bit of risk, they abandon their duty and take off. Every time they hear that the
environment has become dangerous, they find a safe place to hide; no one can find
them, and they don’t keep in contact with anyone. Laying low is a job they do
exceptionally well. They don’t care about whatever difficulties the church’s work is
experiencing, and they are capable of putting aside any manner of critical work; they
regard their own safety as more important than anything else. Moreover, in the face of
danger, they will get others to stick their necks out and take risks whenever something
comes up, while they protect themselves. No matter how much danger they expose
others to, they feel that it is worthwhile and proper to do this for the sake of their own
safety. Also, when faced with danger, they don’t hurriedly come before God to pray, nor
do they hurriedly arrange for the transfer of brothers and sisters or church property that
may be in danger. Instead, they first think hard about how to escape, how to hide, and
how to extricate themselves from the danger. They even have their exit plan worked
out—who to sell out first if they do get arrested, how to avoid being tortured, how to avoid
being sentenced to prison, and how to avoid tribulation. Whenever they encounter some
kind of tribulation, they are scared to death and don’t possess a single ounce of faith.
Aren’t people of this kind dangerous? If they are asked to undertake perilous work, they
grumble about it endlessly, they become frightened and constantly think about running
away, and are unwilling to undertake it. People of this sort already show signs of being
Judases even before they are arrested. Once they do get arrested, it's one hundred
percent certain that they will sell out the church. In doing their duty in God’s house, they
are really proactive in everything that puts them in the limelight without exposing them
to risk; but when it comes to taking risks, they back off, and if you ask them to do
something risky, they won'’t do it, they just won'’t take responsibility. Once they hear of
danger somewhere, for instance, that the great red dragon is conducting arrests, or that
some believers have been caught, they stop attending gatherings, they cease contact
with the brothers and sisters, and no one can find them. They re-emerge once the rumors
have subsided and everything’s fine. Are people of this kind reliable? Can they do a duty
in God’s house? (No.) Why can’t they? They don’t even have the resolve or wish to not
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become Judases; they are just cowards, wimps, and good-for-nothings. People of this
sort have one obvious characteristic, which is that no matter what strengths and abilities
they possess, if God’s house makes use of them, they will never devote themselves
wholeheartedly to defending the interests of God’s house. Is it that they don’t defend the
interests of God’s house because they are incapable of doing so? No, that’s not the
case; even if they have this ability, they won’t defend the interests of God’s house. They
are typical Judases. Whenever they need to have dealings with nonbelievers in the
course of doing their duty, they maintain harmonious relations with them and see to it
that the nonbelievers maintain a high regard, respect and appreciation for them. What,
then, is the price by which they obtain all this? It is that of selling out the interests of
God’s house in exchange for their personal glory and interests. This kind of person is
especially cowardly even before getting arrested, and after being arrested they are one
hundred percent certain to engage in betrayal. God’s house absolutely cannot use
people like this—these Judases—and it must eliminate them as soon as possible.

As for the sort of people who are Judases, although outwardly they don’t appear to
be evil ones, they are actually people of extremely lowly integrity and diabolical
character. No matter how much they listen to sermons or read God’s words, they just
cannot understand the truth, and neither do they feel that harming the interests of God’s
house is the most shameful, wicked, and malicious thing. They are willing to step up
when it comes to things that get them noticed, but when it comes to things that are risky,
or tricky to deal with, they let others take on them and tackle them. What manner of
people are they? Are they not people of extremely lowly integrity? Some people
purchase things for God’s house, and in doing so, they ought to take into account the
interests of God’s house, and be fair and reasonable. However, the kind of people who
are Judases not only fail to defend the interests of God’s house, but on the contrary, they
help nonbelievers at the expense of God's house, and satisfy the demands of
nonbelievers at every opportunity, and would rather the interests of God’s house be
harmed if it helps them to curry favor with nonbelievers. This is called biting the hand
that feeds you, and it is lacking in virtue! Is this not having despicable humanity? This is
not much better than Judas selling out the Lord and his friends. Whatever God’s house
entrusts them to do, they don’t consider the interests of God’s house. When asked to
purchase something, they never shop around and compare the prices, quality and after-
sales service of multiple suppliers, and then carefully weigh up the options and carry out
the proper vetting, so that they avoid getting cheated, save God’s house a bit of money,
and protect the interests of God’s house from being harmed—they never do that. If a
brother or sister suggests that it would be best to shop around, they say, “There’s no
need to shop around; the supplier says that their stuff is the best.” When the brother or
sister asks them, “So can you negotiate a price with them?” they reply, “Why negotiate
a price? They’ve already told me what the price is, and if | start haggling with them, that
would surely be embarrassing, and it would seem like we had no money. God’s house
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is wealthy, isn’'t it?” No matter how much something costs or what the quality is like, as
long as they deem it suitable, they will get someone to purchase it straight away, and
will criticize, reprimand and even condemn anyone who delays in making the purchase.
No one dares to say “no” to their faces, and no one dares to put forward any opinions.
Whether they are doing a major deal or running a small errand for God’s house, what
are their principles? “God’s house just needs to pay the money, and whether or not the
interests of god’s house are harmed has nothing to do with me. This is just how | get
things done; | have to establish good relations with nonbelievers. Whatever the
nonbelievers say is right, and | will go along with it. | won’t handle matters according to
the requirements of god’s house. If you want to use me, then do so; if you don’t want to
use me, then don’t—it’s up to you. This is just how | am!” Is this not a devilish nature?
Such people are nonbelievers and disbelievers. Can they be used to handle affairs for
God’s house? This kind of person has some education, strengths, and some outward
abilities, and is good at talking, and can handle some business. But no matter what
affairs they handle for God’s house, they inevitably do it recklessly and willfully, causing
harm to the interests of God’s house. They also persistently deceive God’s house and
conceal the true state of affairs, and once they have messed things up, God’s house has
to arrange for someone to clean up their mess. This is a typical example of colluding
with outsiders to sell out the interests of God’s house. How is this different from Judas
selling out the Lord and his friends? When people of this kind are used to do a duty, not
only do they fail to render service to God’s house, but they turn out to be wastrels and
bringers of bad luck. They aren’t even qualified to be service-doers; they are
degenerates, pure and simple! Such people are exactly servants of Satan and offspring
of the great red dragon, and once they are revealed, they should be cleared out and
eliminated right away. As a believer in God and a member of God’s house, they can'’t
even fulfill their responsibility to defend the interests of God’s house, do they still have
conscience and reason? They are even worse than a guard dog!

The sort of people who are Judases don’t have the word “Judas” plastered across
their foreheads, but their actions and behavior are of exactly the same nature as those
of Judas, and you should never make use of this kind of people. What do | mean by
‘never make use of’? It means that they must never, ever be trusted with important
matters. If it's a trivial matter that doesn’t have implications for the interests of God’s
house, it's okay to make use of them temporarily, but this type of person definitely doesn’t
conform to the principles of God’s house for using people, because they are born
Judases, and they are innately bad. In short, these people are dangerous characters
and absolutely must not be used. The longer you use this kind of people, the more
uneasy you will feel, and the more repercussions it will have in the future. Therefore, if
you already see clearly that they are the kind of people who are Judases, then you
absolutely shouldn’t make use of them—all of this is true. Is it proper to act this way
toward them? Some people may say: “It's unloving to act this way toward them. They
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haven’t sold anyone out; how can they be Judases?” Do you need to wait for them to
sell someone out? How did Judas manifest himself? Were there any signs that he was
about to sell out the Lord? (Yes, he stole money from the Lord Jesus’ money bag.)
People who constantly sell out the interests of God’s house have the same nature as
Judas, who stole money from the money bag. Once people like this are arrested, they
will engage in betrayal, and give up everything they know to Satan, without holding
anything back. This kind of person has the essence of Judas. Their essence has already
been clearly revealed and exposed; if you use them nevertheless, are you not asking for
trouble? Is this not intentionally harming God’s house? Some people openly say, “If
anyone prunes me, or if anyone does anything that harms my interests or ruins the good
thing I've got going here, they’ll get what’s coming to them!” It is especially the case that
this kind of person has the essence of Judas; it is all too obvious. They themselves tell
others that they are Judas, so this kind of person definitely cannot be made use of.

lll. How to Treat Friends of the Church

There is another kind of people who cannot be considered as either good or bad,
and who are believers in name only. If you ask them to do something occasionally, they
can do it, but they won'’t proactively do their duty if you don’t arrange it for them.
Whenever they are free they attend gatherings, but in their own private time, it's not
known whether they eat and drink God’s words, learn hymns, or pray. However, they are
relatively friendly toward God’s house and the church. What does relatively friendly
mean? It means that if the brothers and sisters ask them to do something, they will agree
to it; for the sake of being fellow believers, they can help get a few things done, within
the extent of their abilities. However, if they are asked to expend great effort or to pay
some sort of price, they absolutely will not do it. If a brother or sister is in some difficulty
and needs them to lend a hand, such as by occasionally helping to look after the house,
cook a meal, or occasionally helping out with a few minor chores—or the person knows
a foreign language and can help the brothers and sisters to read letters—they are able
to lend a hand with this sort of thing and are relatively friendly. They usually get along
pretty well with others and don’'t keep scores with people, but they don’t attend
gatherings regularly and don’t ask to do a duty, let alone undertake any important or
even dangerous work. If you ask them to do a dangerous task, they will definitely turn
you down, saying, “I believe in god for the sake of seeking peace, so how could | do
dangerous tasks? Wouldn’t that be seeking trouble for myself? | absolutely cannot do it!”
But if the brothers and sisters or the church ask them to do something minor, they can
help and make a token effort, just like a friend. This form of exerting oneself and helping
cannot be called doing a duty, nor can it be called acting in accordance with the truth
principles, and much less can it be called practicing the truth; it is just a case of them
having a favorable impression of believers in God and being fairly friendly toward them,
and being able to lend a helping hand if someone needs assistance. What is the name
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for this kind of people? God’s house calls them friends of the church. How should the
kind of people who are friends of the church be treated? If they possess caliber and
some strengths and can help the church to handle some external matters, then they are
also service-doers and are friends of the church. It is because people of this kind don’t
count as believers in God, and God’s house does not recognize them. And if they are
not recognized by God'’s house, can God recognize them as believers? (No.) Therefore,
never, ever ask this kind of people to join the ranks of those who perform a duty full-time.
There are those who say: “Some people, when they first start believing, have little faith
and just want to be friends of the church. They don’t understand many things about
believing in God, so how can they be willing to do a duty? How can they be willing to
wholeheartedly expend themselves?” We are not talking about people who have
believed in God for three to five months or up to a year, but people who have nominally
believed in God for over three years, or even for five or ten years. No matter how much
people like this acknowledge with their mouths that God is the only true God and that
The Church of Almighty God is the true church, it does not prove that they are true
believers. Based on the various manifestations of this kind of people and their mode of
faith, we call them friends of the church. Don’t treat them as brothers or sisters—they
are not brothers or sisters. Don’t let such people join the full-time duty church, and don’t
let them join the ranks of those who perform a duty full-time; God’s house does not make
use of such people. Some may say: “Are You prejudiced against this kind of people?
Although they may appear lukewarm on the outside, they are actually very fervent on
the inside.” It would be impossible for sincere believers to have believed in God for five
or ten years and still be lukewarm; the behavior of this kind of people already fully reveals
that they are disbelievers, people on the outside of God’s words, and nonbelievers. If
you still call them brothers and sisters, and still say they are being treated unfairly, then
that is your notion and your feelings talking.

How should we treat the kind of people who are friends of the church? They are
warm-hearted and willing to help with handling a small number of matters. If there is a
need for them, you can give them an opportunity to handle a small number of matters. If
they can do something, let them do it. As for things that they can’t do well, and might
even mess up, definitely don’t leave such tasks to them, so as to avoid creating trouble—
you cannot let yourself feel compelled by their good intentions. They don’t understand
the truth, and neither do they understand the principles. If there are external matters that
they can handle, let them go ahead. But never let them handle major matters that have
a bearing on the church’s work—in such a case, their good intentions and enthusiastic
help should be rejected. When you encounter this kind of person, just superficially have
dealings with them, but leave it at that; don’t get serious with them. Why shouldn’t you
get serious with them? Because they are just friends of the church, and they are not the
brothers or sisters at all. Do such people conform to the principles of God’s house for
using people? (No, they don't.) Therefore, if this kind of person doesn’t attend gatherings,
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listen to sermons, or do a duty, there is no need to invite them. If they don’t eat and drink
God’s words or pray, if they don’t seek the truth principles whenever things befall them,
and if they are unwilling to engage with the brothers and sisters, there is no need to
support or help them. Five words—don’t pay attention to them. Don’t get serious with the
kinds of people who are friends of the church and disbelievers, and don’t pay attention
to them. There’s no need to be concerned for them, and no need to ask after them. Why
not ask after them? What'’s the point of asking after people who have nothing to do with
us? It's superfluous, is it not? Do you want to pay attention to these kinds of people?
Maybe you like being a busybody and want to be concerned, and wonder, “How are they
getting on right now? Are they married or not? Are they doing okay? What work are they
doing now?” No matter how they are, it has nothing to do with you. What's the point of
concerning yourself with that? Don’t pay them any attention, and don’t pass comments
on them either. Some people like to pass comments, such as: “You see? They don'’t
believe in God properly, they live a dispiriting and draining existence every day, and they
look so tired and exhausted all the time,” or “You see? They don’t believe in God
properly, so they don’t have peace, and something bad happened in their family again.”
All this is nonsense, and it's unnecessary. How they live their life and how they walk their
path are none of your business. Don’t even mention them; you are not on the same path
as them. You sincerely expend yourself for God and do your duty full-time, you just want
to pursue gaining the truth and achieve salvation, and no matter what God says, you
want to do your best to satisfy Him; those people don’t have these things in their hearts.
When you see evil trends, you detest them and are repulsed by them, and you feel that
there is no happiness living in this world, and you can only find happiness by believing
in God; whereas they are the exact opposite to you: This proves that they are not on the
same path as you. The principle of God’s house for handling this kind of person is that if
they are willing to help, God’s house can give them an opportunity as long as there are
no potential repercussions. If God’s house has no use for them at all and they are still
willing to help, then it's best to decline politely—don’t create trouble for yourself.
Believers fellowship on the truth every day and accept being pruned, but can still do
things in a perfunctory way, so can friends of the church handle matters properly without
any compensation in return? (No, they can'’t.) Tell Me, is this thinking worse of people?
Is this viewing people in an overly negative light? (No, it isn’t.) This is speaking based
on fact, speaking based on people’s essence. Don’t be ignorant, don’t be stupid, and
don’t do anything foolish. Believers still have to go through prunings, judgments and
chastisements, severe disciplining, chastening, and exposure before the performance of
their duty can conform little by little to God’s intention. A friend of the church or a
nonbeliever doesn’t accept any truth at all, and all they think about is their own interests,
so what good can come from them handling affairs for God’s house or for the brothers
and sisters? It's totally out of the question. It’s just appropriate to pay no attention to this
kind of people, isn’t it? (Yes.) What does that mean, “pay no attention to them”? It means
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that God’s house doesn’t regard them as believers. They can believe in God however
they like, but the work and affairs of God’s house have nothing whatsoever to do with
them. They are willing to help, but we must weigh things up and gauge whether they are
suited to doing it, and if they aren’t suited to it, we cannot give them this opportunity. Tell
Me, is acting this way in line with the principles? Do we have the right to treat such people
like this? Very much so!

IV. How to Treat People Who Have Been Dismissed

There is another kind of people, namely those who have been dismissed. How
should we treat them? Whether these people are dismissed because they are incapable
of doing real work and are classed as false leaders, or because they follow the path of
antichrists and are classed as the kind of people who are antichrists, it is necessary to
reasonably allocate these people to other work, and make reasonable arrangements for
them. If they are antichrists who have done many evil things, then of course they should
be expelled; if they haven’t done many evil things, but have the essence of an antichrist
and are characterized as an antichrist, then as long as they can still render service in
some small way without causing disruption or disturbance, they don’t need to be
expelled—Ilet them keep rendering service and give them a chance to repent. In the case
of false leaders who have been dismissed, arrange for them to perform different work
based on their strengths and the duties they are suited to doing, but they are no longer
allowed to serve as church leaders; in the case of leaders and workers who have been
dismissed because their caliber is exceedingly poor and they are incapable of doing any
work, also arrange for them to perform different work based on their strengths and the
duties they are suited to doing, but they can no longer be promoted as a leader or worker.
Why can’t they? They have already been tried out. They were revealed, and it is already
clear to see that such people’s caliber and work capability make them unfit to be leaders.
If they are unfit to be leaders, are they unable to do other duties? Not necessarily. Their
poor caliber makes them unfit to be leaders, but they can do other duties. After such
people are dismissed, they can do whatever they are suited to doing. They shouldn’t be
stripped of the right to do a duty; they can still be used again once their stature has grown
in the future. Some are dismissed because they are young and don’t have any
experience of life, and also lack work experience, so they are incapable of shouldering
the work and are ultimately dismissed. In dismissing this kind of people, there is some
leeway. If their humanity is up to standard and their caliber is sufficient, they can be used
after being demoted, or they can be put to other work suitable for them. Once their
understanding of the truth is clear, and they have a bit of exposure to and experience of
the church’s work, such people can still be promoted and cultivated again based on their
caliber. If their humanity is up to standard but their caliber is exceedingly poor, then there
is no value whatsoever in cultivating them, and they absolutely cannot be cultivated or
retained.
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Among those who have been dismissed, there are two kinds of people who
absolutely cannot be promoted and cultivated again. One is antichrists, and the other is
those whose caliber is too low. Then there are some people who are not considered
antichrists, but are only of poor humanity, selfish and deceitful, and some of these people
are lazy, covet fleshly comfort and are unable to endure hardship. Even if such people
are of exceedingly good caliber, they cannot be promoted again. If they possess a bit of
caliber, then let them do whatever they are able to do, as long as suitable arrangements
are made for that; in short, don’t promote them to be a leader or worker. Beyond having
caliber and work capability, leaders and workers need to understand the truth, have a
burden for the church, be able to work hard and bear suffering, and they must be diligent
and not lazy. On top of this, they must be relatively honest and upright. You absolutely
cannot select people who are deceitful. Those who are too crooked and deceitful always
scheme against the brothers and sisters, their higher-ups, and the house of God. They
spend their days thinking only devious thoughts. When dealing with someone like this,
you must always guess at what they are truly thinking, you must keep inquiring as to
what exactly they have been doing recently, and you must always keep an eye on them.
Putting them to use is too exhausting and too worrisome. If this kind of person is
promoted to do duties, even if they understand a little doctrine, they will not practice it,
and they will expect benefits and advantages for every bit of work they do. Using such
people is too worrisome and too much trouble, so such people cannot be promoted.
Therefore, when it comes to antichrists, those of excessively poor caliber, those of bad
humanity, those who are lazy, covet fleshly comfort and cannot bear hardship, and those
who are extremely crooked and deceitful—once these kinds of people have been
revealed and dismissed after being put to use, do not promote them a second time; do
not put them to incorrect use again after they have been seen through. Some may say,
“This person was previously characterized as an antichrist. We've noticed that they have
been performing well for a while now, they are able to interact normally with the brothers
and sisters and no longer constrain others. Can they be promoted?” Don’t be in such a
hurry—once they are promoted and acquire status, their antichrist nature will be
exposed. Others may say: “This person’s caliber was exceedingly poor before; when
they were asked to supervise the work of two people, they didn’t know how to allocate
tasks, and if two things happened at the same time, they didn’t know how to make
reasonable arrangements. Now that they are a bit older, they will be better at these
things, won’t they?” Does this claim hold water? (No, it doesn’t.) When two things occur
at the same time, that person gets confused and doesn’t know how to deal with them.
They can’t see through anyone or anything. Their caliber is so poor that they have no
work capability or comprehension ability. Such a person absolutely cannot be promoted
as a leader again. This is not a matter of age. People with poor caliber will still have poor
caliber when they are eighty years old. It’s not like people imagine, that as someone gets
older and gains more experience, they can understand everything—that’s not how it is.
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They will just have some experience of life, but experience of life does not equate to
caliber. No matter how many things one experiences or how many lessons one learns,
it doesn’t mean that their caliber will improve.

If someone’s humanity is too selfish, too deceitful, and too wicked, and they are full
of crafty schemes, and only think about themselves, can this kind of person change?
They were dismissed for these reasons; now ten years have passed and they have
listened to many sermons—is their humanity no longer selfish, crooked and deceitful?
Let Me tell you: This kind of person will not change, they will be the same thing another
20 years down the line. Therefore, if you meet them again in 20 years’ time and ask them
whether they are still as selfish and deceitful, they will even admit it themselves. Why
won’'t people of poor humanity change? Can they change? Supposing they could
change, what would have to be the basis and conditions for that to happen? They must
be able to accept the truth. People of poor humanity do not accept the truth, and inwardly
they despise, loathe, deride, and are hostile to positive things—they just cannot change.
So no matter how many years have passed by, don’t promote them, because they are
incapable of changing. It is possible that in 20 years’ time, they will have learned to be
even more slippery, and even better at saying nice-sounding things and things that
deceive others. But if you associate with these people and observe their actions, you will
discover one fact, which is that they haven’t changed at all. You reckon that after so
many years have passed and they have listened to so many sermons and performed
duties in God’s house for so long, they should have changed—you are wrong! They
won’t change. Why? They have listened to so many sermons and read so many of God’s
words, but they don’t accept or practice a single sentence, so they haven’t changed one
bit, it's impossible for them to change. Once such people are revealed and dismissed,
they cannot be made use of again, and if you do make use of them, you are harming
God’s house and the brothers and sisters. If you aren’t sure, just observe how they act,
and see whose interests they defend when faced with things that bring their own interests
into conflict with the interests of God’s house; they absolutely won’t sacrifice their own
interests and go all out to defend the interests of God’s house. Looking at it from this
regard, they are not trustworthy, and they don’t deserve to be promoted and used by
God’s house. That is why such people are destined not to be used. Can people who
don’t accept the truth still change? It’s not possible, and it’s a fool’'s dream!

As for people who are lazy, covet fleshly comfort, and are unable to put up with even
the slightest hardship, they are even less capable of changing. During their time as a
leader, they don’t suffer any hardships, they don’t endure even the hardships that
ordinary brothers and sisters are able to endure. In doing their duty they only go through
the motions—holding gatherings and preaching some doctrines, then going off to bed to
take good care of themselves. If, at night, they go to bed even a bit late, they will still be
fast asleep in the morning when the brothers and sisters are getting up. They aren’t
willing to be even a little bit tired or a little bit busy, or to endure even a little bit of

199



hardship. They don’t pay any price and don’t do any real work. Wherever they go, as
soon as they see nice food and drink, they get so happy that they forget about everything
else, and they don’t go anywhere, but just stay there eating, drinking and enjoying
themselves, and not doing any work whatsoever. They don’t listen when they get pruned
by the Above, nor do they accept reminders and exposure from the brothers and sisters.
They choose to live life in the most comfortable way possible, without paying any price,
and without fulfilling their responsibilities or doing their duty, and so they become good
for nothing. Are such people capable of changing? People of this kind are too lazy, covet
fleshly comfort; they cannot change. This is what they are like now and this is how they
will be in the future. Some people may say: “That person has changed, they have been
putting a lot of effort into their work for a while now.” Don’t be in such a hurry. If you
promote them as a leader, they will relapse into old ways—that’s just how they are.
They’re just like a gambler, who, when running out of money, will keep on gambling even
if they have to borrow money, sell their house, or even sell their wife and children. If they
aren’t gambling lately, it might be because the casino has closed down and there’s no
place to gamble, or because all their gambling buddies have been caught and there’s no
one for them to gamble with anymore, or because they’ve sold all the things they can
sell and have no money left to gamble. Once they have money in their hands, they will
start gambling again and won’t be able to quit—that’s just how they are. Likewise, those
who are lazy and covet fleshly comfort are also incapable of changing. Once they gain
some status, they will immediately resume their original form, and their true colors will
be exposed. When they have no status, no one thinks highly of them and no one waits
on them, and if they do nothing, then they should be cleared out, because the church
doesn’t support idle people, so they have no choice but to reluctantly do some things.
They do things differently from others. Others do things proactively, whereas they do
them passively. Although outwardly there is no difference, in essence there is a
difference. When others have status, they do what they are supposed to do and are able
to fulfill their responsibilities; once these people have status, they seize the opportunity
to indulge in the benefits of their status and don’t do any work, and their nature essence
of laziness and coveting comfort is thereby exposed. Therefore, people of this kind will
not change under any circumstances, and once they are revealed and dismissed, such
people should never be promoted and used again—this is the principle.

When it comes to people with different situations, these are the principles for
promoting and making use of them. The minimum standard is that they are able to exert
effort and render service in God’s house without causing a disturbance; in which case,
they can do a duty in God’s house. If they cannot even meet this minimum standard,
then no matter what their humanity and strengths are like, they aren’t fit to do a duty,
and people of this kind should be eliminated from the ranks of those who do duties. If a
person’s humanity is malicious and equates to that of an antichrist, then once it is
confirmed that they are an antichrist, God’s house will never make use of them, nor
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promote or cultivate them. Some people may say: “Is it okay to let them render service?”
It depends on the situation. If their rendering service may have a negative impact and
bring adverse consequences to God’s house, then God’s house will not even give them
an opportunity to render service. If they know that they themselves are an evil person or
antichrist who has been expelled, but they are willing to render service, and will do things
however the church arranges for them to do, and can render service in a well-behaved
manner without harming any interests of God’s house, then in that case they can be
retained. If they cannot even manage to render service properly, and their service does
more harm than good, then they won’t even have the opportunity to render it, and even
if they do render service, God’s house still will not make use of them, because they aren’t
even eligible or meet the criteria for rendering service. So people of this kind should not
come back—Iet them go wherever they want. Some people may say, “If god’s house
doesn’t put me to use, then I'll preach the gospel myself, and I'll hand the people | gain
through preaching the gospel over to god’s house.” Would that be okay? (Yes.) Some
may say, “You wouldn’t use that person even to render service, so on what basis should
they give You the people they gain by preaching the gospel? On what basis should they
preach the gospel for You?” God’s house doesn’t make use of them due to various
aspects. One is that they don’t conform to the principles of God’s house for using people.
Another is that God’s house doesn’t dare to use people of this kind, because once they
are put to use, there will be no end of trouble. So how should we explain this matter of
them being willing to preach the gospel? What they bear witness to in preaching the
gospel is God, and it is because of God’s words and God’s work that they are able to
gain people. Although these people have been gained through that person’s preaching
of the gospel, this in no way counts as being to their credit. At best, it is just fulfilling their
responsibilities as a person. Regardless of whether you are an antichrist or an evil
person, or whether you have been cleared out or expelled, fulfilling your responsibilities
as a person is something you ought to do. Why do | say that it's something you ought to
do? You have received such a great supply of truths from God, and this is also the heart’s
blood of God. God’s house has watered you and provided for you for so many years, but
does God demand anything from you? No. All the various books distributed by God’s
house are free, no one has to spend a single penny. Likewise, the true way of eternal
life and the words of life that God bestows upon people are free, and the sermons and
fellowships of God’s house are all free for people to listen to. Therefore, whether you are
an ordinary person or a member of a special group, you have received so many truths
from God for free, that surely it’s only right you should propagate God’s words and God'’s
gospel to people and bring people into the presence of God, is it not? God has bestowed
all truths unto humankind; who can afford to repay such great love? God’s grace, God’s
words, and God’s life are priceless, and no human being can afford to repay them! Is the
life of man that precious? Can it be worth as much as the truth? Therefore, no one can
afford to repay God'’s love and grace, and that includes those who have been cleared
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out, expelled, and eliminated by the church—they are no exception. As long as you have
some conscience, reason, and humanity, then no matter how God’s house treats you,
you should fulfill your obligation to propagate God’s words and bear witness to His work.
This is people’s unshirkable responsibility. Therefore, no matter how many people you
preach God’s words and His gospel to, or how many people you gain, this is nothing to
compliment you on. God has expressed so many truths and yet you don't listen to them
or accept them. Surely rendering a little service and preaching the gospel to others is
what you ought to be doing, isn’t it? Given that you have come this far today, shouldn’t
you repent? Shouldn’t you look for opportunities to repay God’s love? You really should!
God’s house has administrative decrees, and clearing people out, expelling them, and
eliminating them are things that are done according to the administrative decrees and
according to God’s requirements—doing these things is correct. Some people may say,
“It's somewhat embarrassing to accept into the church people gained by the gospel
preaching of those who have been cleared out or expelled.” In actual fact, this is the duty
that people should do, and there is nothing to be embarrassed about. People are all
created beings. Even if you have been cleared out or expelled, condemned as an evil
person or an antichrist, or you are a target for being eliminated, are you not still a created
being? Once you are cleared out, isn’t God still your God? Are the words God has
spoken to you and the things God has provided you with erased in one fell swoop? Do
they stop existing? They do still exist, it's just that you haven’t cherished them. All
converted people, no matter who converted them, are created beings and should
surrender before the Creator. Therefore, if these people who have been cleared out or
expelled are willing to preach the gospel, we will not restrict them; but no matter how
they preach, the principles of God’s house for using people and the administrative
decrees of God’s house are inalterable, and this will never, ever change.

Among these several kinds of people who have been dismissed, the majority are
unlikely to truly repent and must not be made use of again. There is only room to promote
and use those who were dismissed or had their duty assignments adjusted because they
lacked work experience and were thus unable to do their work temporarily. People of
this kind are of sufficient caliber and there are no major problems with their humanity,
they just have some minor shortcomings, vices, or bad habits inherited from their
family—none of these things are a big problem. If God’s house needs them, they can be
promoted and used again at the right time; this is reasonable, because they are not evil
people and they won’t become antichrists. Their caliber is sufficient, it's just that they
hadn’t been doing work for long and had no experience, so they weren’'t competent to
do the work, which is not a serious problem. If they were dismissed for these reasons,
then they have room to develop in the future and they can change. As long as someone
has work capability, possesses caliber, and their humanity is up to standard, then during
the period in which they experience God’s work and do their duty, people of this kind will
gradually change, their humanity will change, they will grow in their life entry, there will
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be some corresponding changes in their disposition, and there will be some progress in
their understanding of the truth. Depending on the environment, the duties they do, and
their personal resolve, they will change and grow to varying degrees, so it can be said
that people of this kind are to be promoted and used. These are generally the principles
for once again promoting and using the several kinds of people who have previously
been dismissed.

Item seven of the responsibilities of leaders and workers is “Allocate and make use
of different types of people sensibly, based on their humanity and strengths, such that
each is put to their best use.” In our fellowship just now, the meaning of putting people
to their best use was already clearly explained. As long as there is the slightest value in
cultivating someone, and provided that their humanity is up to standard, then God’s
house will give them opportunities. As long as someone pursues the truth and loves
positive things, then God’s house will not give up on them or eliminate them so readily.
As long as your humanity and caliber meet the standards that | fellowshipped on just
now, God’s house will definitely have a place for you to do a duty, and will definitely
make use of you sensibly, and give you sufficient room to bring your ability to bear. In
short, if you have strengths and expertise in a certain profession that are needed for the
church’s work, then God’s house will definitely let you do a suitable duty. However, if you
have no resolve or will and don’t want to strive upward, then just do whatever you can,
do some duty that is within your ability to do, and nothing more. If you have resolve, and
you say, “l want to understand and gain more truths, and embark on the path to salvation
as soon as possible, and enter the truth reality. | am willing to be considerate of God’s
burden, willing to bear a heavy burden in God’s house, suffer more hardship than others,
exert more of myself and forsake more than others,” and if you are suitable in all
respects, but still no one recommends you, then you can also put yourself forward. Is
that not reasonable? In summary, these are all the principles of God’s house for using
all kinds of people, the goal being nothing more than to enable people to enter into the
truth reality. What are the manifestations of entering into the truth reality? They are
understanding the truth, understanding the truth principles when doing all the various
items of work, and being able to practice the corresponding truths when interacting with
all kinds of people, events, and things in daily life, rather than being confused and at a
loss whenever anything befalls you—this is the goal. This being the goal that has been
set, you should pursue toward it!

Here ends our fellowship on item seven of the responsibilities of leaders and
workers. Some people may say, “You haven't finished fellowshipping yet, You haven’t
exposed false leaders with regard to this item.” | would reply that there is no need to
expose them. In one sense, false leaders are of poor caliber and are incapable of doing
real work; in another sense, they are devoid of conscience and reason, carry no burden,
don’t put their heart into their work at all, and cannot even do some simple things well.
Whenever they encounter a complex problem, or a problem that relates to truth
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principles, they cannot distinguish it at all, and even less can they see through to the
essence of the problem. So, there is no need to expose them. Even if they were exposed,
they wouldn’t accept it, and it would be a waste of words. What’s more, speaking of the
things they have done would be nauseating and make people all angry inside. Assigning
such important work to these false leaders was a mistake in using people. Being
incapable of doing their work already makes them feel good for nothing, and if they are
exposed and dissected, they will feel even more anguished. So let these false leaders
hold themselves up for comparison and examine their own problems as much as they
can. If you can discover your problems, see whether you can make improvements in the
future; if you can’t discover them, then you need to keep on examining, and you can also
ask the people around you to help you analyze and sort it out. If others have
fellowshipped with you and you have put your heart into it but still can’t discover your
own problems, and still don’t know how to recognize them or how to solve them, then
you truly are a false leader and should be eliminated.

March 6, 2021
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The Responsibilities of Leaders and Workers (7)

Item Seven: Allocate and Make Use of Different Types of People
Sensibly, Based on Their Humanity and Strengths, Such That Each Is
Put to Their Best Use (Part Two)

In the last fellowship, the seventh responsibility of leaders and workers was
discussed: “Allocate and make use of different types of people sensibly, based on their
humanity and strengths, such that each is put to their best use.” We mainly fellowshipped
three aspects of this responsibility. What are these three aspects? (One is sensibly using
different types of people based on their humanity; another is sensibly using different
types of people based on their strengths; and another is how to treat and make use of a
few special kinds of people.) The three aspects are basically these. Looking through
these three aspects, is the house of God’s principle of using people such that each
person is put to their best use? (Yes.) Is this principle accurate? Is it fair to people? (It's
fair.) As for blockheads with impaired intelligence, they are incapable of doing anything,
and cannot even do a bit of duty. If you assign them a job, whether it is in professional,
technical aspects or in terms of labor, they cannot complete it. Such people absolutely
cannot be used, not even for rendering service. This is in terms of intelligence. In terms
of humanity, for those whose humanity is bad and who are evil people, although they
can do some work and do some duty, because their humanity is too evil, they will cause
disturbances and disruptions in doing their duty, leading to more loss than gain, unable
to do anything well. Such people are not suitable for doing duty and absolutely cannot
be used. If there are people who possess certain strengths, as long as they meet all the
conditions required for God’s house’s work—on the basis of having humanity that is up
to standard—then they may be sensibly arranged and used. Last time, we also
fellowshipped about how to treat and make use of a few special types of people. The
first type is people who are like Judas, who are particularly cowardly. Judging from their
particular cowardice, once they are captured by the great red dragon, there is a 100%
chance that they will become a Judas; if they are assigned important work, once
something happens, they will betray everything. Are these not dangerous characters?
There’s also a type of people similar to disbelievers, whom we call friends of the church.
These people seem to believe in their hearts that there is some Old Man in the sky, but
they don’t know whether God really exists, where God is, or whether God has indeed
done His new work, often doubting God’s existence. They do not truly believe in and
follow God. Therefore, such people cannot be used, they are unsuitable for doing duty
in God’s house. Even those who truly believe cannot necessarily do their duty in a way
that is up to standard, let alone a disbeliever, a friend of the church! Another type of
people is those who have been dismissed; this group is also divided into several
circumstances.
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The content of the last fellowship regarding the seventh responsibility of leaders and
workers basically covered these three main points: One is sensibly using different types
of people based on their humanity; another is sensibly using different types of people
based on their strengths; and another is how to treat and make use of a few special
kinds of people. These three main points were fellowshipped based on several aspects
mentioned in the seventh responsibility, and the principles were all clearly fellowshipped.
Some people say: “Although the principles have been clearly fellowshipped, when it
comes to some specific matters and special circumstances, we still do not know how to
apply these principles, how to treat people, or how to promote and make use of
individuals; we are still at a loss most of the time.” Does such a problem exist? (Yes.)
How should this problem be resolved? The first consideration in promoting and making
use of people is the needs of the work of God’s house. The second consideration is
whether the impact of using an individual on the work of God’s house is more beneficial
than harmful or vice versa. If an individual’s humanity is flawed, but using them is more
beneficial than harmful to the work of God’s house, then such an individual can be
temporarily used until someone better is found. If using this person results in more harm
than good, more loss than benéefit, leading only to botching and bungling the church’s
work, then such an individual absolutely cannot be used. This is the principle of weighing
pros and cons that must be grasped first in situations where there are no suitable
candidates, and it is also the principle for temporarily using people. When unable to find
a suitable candidate and it's unclear who might be relatively better, when it's not evident
who is totally suited for a task and everyone seems generic, what should be done? The
only option is to find two people who relatively have spiritual understanding, that is, those
who comprehend the truth purely, to cooperate together to do the work. While they do
their duties, the truth should be fellowshipped to them more, and their situations should
be observed and understood; this makes it possible to determine who has a relatively
better caliber, which makes finding the right candidate easier. No matter who is arranged
to do duty, it must be based on their caliber, strengths, and character; this is essential.
If one cannot see through these aspects and doesn’t understand what strengths the
person has, they should first be tasked with a simple duty, or some manual labor, or
arranged to do gospel recipient scouting for preaching the gospel. After a trial period,
follow-up and further observation make it possible to accurately assess their situation
and easier to determine the most suitable duty for them. If their caliber is too poor and
they lack strengths, assigning them some physical work will suffice. Leaders and workers
must get an understanding of the supervisors of important work, gospel directors, every
team leader, directors of film production teams, and so on, from various sources, and
more intensely observe and examine these people, before they can be sure of them.
Only by carefully assigning duties to people in this way can they ensure the
arrangements are appropriate, and that the people will be effective in their duties. Some
people say, “Even nonbelievers say, ‘Neither doubt those you employ nor employ those
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you doubt.” How can God’s house be so untrusting? They are all believers; how bad can
they be? Aren’t they all good people? Why must God’s house get to understand them,
supervise them, and observe them?” Are these words valid? Are they problematic?
(Yes.) Does getting to understand someone and observing them in depth, and interacting
with them in close proximity adhere to the principles? It is in complete adherence to the
principles. Which principles is it in adherence to? (Item four of the responsibilities of
leaders and workers: “Keep abreast of the circumstances of supervisors of different work
and personnel responsible for various important jobs, and promptly adjust their duty
assignments or dismiss them as necessary, so as to prevent or mitigate losses caused
by using unsuitable people, and guarantee the efficiency and smooth progress of the
work.”) This is a good point of reference, but what is the actual reason for doing this? It
is because people have corrupt dispositions. Although today, many people do a duty,
there are only a few who pursue the truth. Very few people pursue the truth and enter
reality as they do their duty; for most, there are still no principles to the way they do
things, they are still not people who truly submit to God; they merely claim that they love
the truth, and are willing to pursue the truth, and are willing to strive for the truth, yet it is
still unknown how long their resolve will last. People who do not pursue the truth are
liable to reveal